
With an overwhelming yes vote, Monterey County SEIU 521 members supported their bargaining 
team and the direction they recommended for upcoming bargaining for a new contract with the 
County of Monterey. 

Direction to seek improvements was given in four areas 

Bargaining will start this month and all Monterey County SEIU 521 workers will need to support our 
bargaining team with actions at our worksites.  Contract Action Team members  (CATs) are needed 
to support our bargaining team. CATs will make sure that their co-workers know what is happening 
at the bargaining table and will work with the bargaining team to plan actions in support of a better 
contract for workers and our community. 

Economics 
 

 1.  Wages 
 2.  Cost of Living Adjustment 
 3.  Benefits 
 4.  Adding a Step 8 

Non-Economics 
 

 1.  Eco days (Winter recess) 
 2.  Flexible Work Schedules 
 3.  Career Mobility 
 4.  Seniority 

Benefits 
 

 1.  Health Insurance 
 2.  Retiree Health Insurance 
 3.  Vacation 
 4.  Sick Leave 

Workers’ Rights 
 

 1.  Contract Language 
 2.  360 Evaluations 
 3.  Disciplinary Language 
 4.  Safety Issues 

“It must be emphasized that contract bargaining is a fluid and complicated process.  
Our goal is to reach a mutual agreement that wins for workers, wins for the county, and 
wins for our community” 

- John Roitz, Bargaining Team Member 
   Water Resources, Unit J 
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To join the Contract  Action Team, please fill out 
this form and return it to your  steward, 
negotiating team member, worksite organizer, 
or fax to (831) 757-1863. 
 

You can also fax the form to 831-757-1863 or 
drop it off at the SEIU Local 521 Office. 



Payroll update: County Auditor 
Blows Deadline for Payment of  
Miscalculated Overtime Wages 

Interest penalty goes up to 20% 

It should come as no surprise to many that County Auditor 
Mike Miller has blown the deadline ordered by an arbitrator 
last December, which called for immediate repayment of 
miscalculated overtime wages by March 1st for SEIU 
bargaining unit members, plus 10%. In September 2010, 
Miller flipped the switch on his $22 million “Advantage” 
payroll system, causing miscalculations to presumably 
hundreds of county employees who worked overtime. It 
took over a year for Miller to fix the system so it would 
include certain “non-productive” hours – such as vacation 
and holiday hours – in overtime calculations. But for those 
employees who were short-changed, their back wages are 
still past due, and Miller has remained silent. 
 
Thankfully, the arbitrator’s order provided for additional 
compensation if the back pay was not issued by March 1st. 
The order states, “[T]he ten percent figure will increase to 
twenty percent (20%), which basically provides for double 
the penalties amount.” 
 
On February 26, the Monterey County Board of Supervisors 
approved an additional $100,000 for consulting services to 
the company that sold Miller the Advantage system, 
bringing the total post-implementation investment to well 
over $10.7 million, not including the initial cost of the system 
itself. SEIU reminded the Board that Monterey County 
taxpayers are footing the bill. Aside from the unpaid wages 
to our members, we told the Board the system has also 

generated incorrect W2’s and botched up 457 deductions, 
among other mishaps. We told the Board if this happened in 
the private sector, severe penalties would be imposed by 
the government. Miller was in the room, but he said nothing 
in his defense.  
 
Many SEIU members are understandably upset. Eligibility 
Worker Kellie Sullenger believes she is owed approximately 
$200 in unpaid wages. “I work hard to meet deadlines for 
the County,” she said. “It saddens me to think the Auditor is 
not working just as hard to ensure we are paid promptly.” 
 
Kim Breton, one of our 911 dispatchers, also feels wronged 
by Miller’s inaction. “He should be held accountable for his 
job,” she said. “It’s been 2 ½ years. Employees deserve to 
be paid correctly.” 
 

What’s next? 
 
At this time, our Contract Enforcement Department is 
making arrangements to return to the arbitrator who ordered 
Miller to pay our members the money they are owed. We 
know for certain that our back pay – whenever it is 
ultimately paid – must include an additional 20% of the 
amount each employee is owed. Our Monterey County 
Chapter Board is also sending a request to the SEIU 521 
Executive Board seeking final approval for legal action 
against the County. 

Last August, we published an article suggesting ways to protect ourselves from workplace bullies. One of the most 
common reports SEIU 521 receives from members is that a manager is harassing them. Harassment based on a 
protected class is illegal, but workplace bullying is not illegal, which often makes it difficult for employees to get their 
employers to take such complaints seriously. 
 
In a number of cases, Monterey County has used its workplace violence policy against employees by disciplining them 
for allegations of discourtesy. In one recent case, the County alleged the discourteous behavior was “dangerous to other 
employees” and, as such, the County claimed its workplace violence policy had been violated, even though the 
employee had not engaged in any violent behavior. 
 
We wanted to take this opportunity to remind you to utilize the Monterey County Workplace Violence Policy against 
county bosses who engage in bullying behavior toward SEIU members. The policy is available online, at 
www.co.monterey.ca.us/personnel/Documents.html. 
 
The policy prohibits acts of harassment, intimidation, threats, coercion and other abusive behavior toward any person 
while in the course and scope of employment. As such, if you feel threatened or intimidated by any specific behavior 
undertaken by your manager, you may have a legitimate workplace violence complaint.  
 
Be sure to document the behavior in writing and send your complaint to Human Resources, with a copy to your union 
steward. If you do not have a steward at your worksite, send a copy of your workplace violence complaint to SEIU 521. 
 
Monterey County is obligated to investigate your complaint and, according to its policy, any employee – including 
managers – found to be in violation of the policy will be subject to disciplinary action, up to and including termination of 
employment. 


