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Service Employees International Union, CTW-CLC 

Bottom Line:  
PUBLIC EMPLOYEES HAVE A LEGALLY PROTECTED RIGHT TO STRIKE  

WITHOUT FEAR OF RETALIATION!!! 

Q: Can I be fired for being on strike?Q: Can I be fired for being on strike?Q: Can I be fired for being on strike?Q: Can I be fired for being on strike?    

A: It is illegal for the employer to fire anyone for participating in a concerted action like a strike. This 

means that permanent, probationary, and extra help workers including student workers are protected.  

Q: What’s the difference between a sick out and a strike?Q: What’s the difference between a sick out and a strike?Q: What’s the difference between a sick out and a strike?Q: What’s the difference between a sick out and a strike?    

A: A sick out is an organized activity in which workers call in sick. Sick outs are prohibited and employees 

may be subject to discipline which could include termination. Strikes are protected activities under the law. 

Employees cannot be fired for participating in a strike. 

Q: Will I be covered with health insurance during the strike?Q: Will I be covered with health insurance during the strike?Q: Will I be covered with health insurance during the strike?Q: Will I be covered with health insurance during the strike?    

A: Insurance is paid in advance. You will be covered for all time paid by your employer in advance. The 

union will research the exact periods of payments and coverage. If a strike is prolonged, members can 

purchase health insurance from their employer. 

Q: Does the Union Strike Fund pay me for picketing?Q: Does the Union Strike Fund pay me for picketing?Q: Does the Union Strike Fund pay me for picketing?Q: Does the Union Strike Fund pay me for picketing?    

A: No. SEIU uses strike funds to support picketers with food, media, rally activities, and legal defense, as 

well as all other infrastructure needs of such a big action. The union can assist strikers with rent, PG&E, and 

other bills after the first short paycheck is received. A Hardship Committee of members like you will help 

determine how hardship funds are allocated. 

Q: Will we strike for one day or one week or …?Q: Will we strike for one day or one week or …?Q: Will we strike for one day or one week or …?Q: Will we strike for one day or one week or …?    

A: The membership must vote to authorize a strike. This vote gives the Bargaining Team the authority to 

strategically select the time and duration of a walkout that will be most effective in reaching the members’ 

bargaining objectives. If the members choose the traditional “open-ended” strike, members will remain out 

until the employer agrees to return to the table or a contract the Bargaining Team can recommend. You 

need to stay in touch with your CAT in order to stay informed about these decisions. 

Q: Will I be paid when I am on strike?Q: Will I be paid when I am on strike?Q: Will I be paid when I am on strike?Q: Will I be paid when I am on strike?    

A: No. You will receive your last paycheck when it is normally received. 

Q: What happens to people who have to cross a picket line?Q: What happens to people who have to cross a picket line?Q: What happens to people who have to cross a picket line?Q: What happens to people who have to cross a picket line?    

A: Individuals who the employer identifies as Essential Workers and are served with a restraining order 

prohibiting them from striking should go to work as they normally do, as violating a court order can lead to 

jail and termination. The Union will supply these members with Essential Worker badges to identify their 

special status. They can support the efforts of the other members by joining their co-workers on the picket 

line before work, lunch time & during their breaks. For an “open ended” strike, Essential Workers can 

donate some or all of their pay during a walkout to the Strike Fund to support their striking co-workers. 
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Public Employee Relation Board (PERB) issued a complaint 
against Fresno County for bargaining in bad faith, prematurely 
declaring impasse and imposing its last, best and final offer, 
failing to return to the table, discriminating and retaliating 
against union activists and interfering with employees’ rights 
guaranteed to them under the Meyers - Milias Brown Act! 

A THREE DAY STRIKE WILL 
SHOW THE BOARD OF 

SUPERVISORS AND PERB 
THAT WE DESERVE AND 

DEMAND RESPECT NOW!!! 

 

 

SEIU Local 521 tried to avoid a strike, but 

membership was forced by Fresno County to 

get the Board of Supervisors (BOS) to 

respect their employees.  The County HAS 

NOT agreed to return to the bargaining 

table . 

 

DEMAND A FAIR CONTRACT! 


