
  OFFICERS’ MEETING AGENDA 
 

May 20, 2014, Start Time: 6:00PM 
 

 

Call to Order – Gwyn Harshaw, President - 6:00PM – Open Forum Meeting starts at 6:00pm.  The 

first 15 minutes may be used for an open forum for members who wish to comment on issues of concern or describe union victories 
in their workplace (maximum of 2 minutes addressing items not on the agenda except under special circumstances).  Meeting will 
start when all speakers are completed or at 6:15 whichever comes sooner.  If members arrive before 6:15 and the general meeting 
has begun, it will be suspended for the members’ comments. If Board action is requested, the Board may place the matter on a 
future agenda. All statements that require a response will be referred to staff for reply in writing. 

Responses to Last Officers’ Meeting Open Forum Issues  
1. Response regarding endorsement forum for the District Attorney Race in Tulare County  

2. Response regarding endorsement forum with SEIU 1000 on Assembly District 26 race. 

3. Response regarding staff involvement in Caucus meetings.  

Roll Call – 6:15PM quorum determined - (Karen Nakatani)  

Announcements:   
1. Swearing in any unsworn delegates/trustees - (last sheet in the packet) 
2. Executive Session at end of meeting 
3. Presentation on behalf of Hieu N. Dang, DDS with a goal of sending a soliciting mailing to 

SEIU Local 521 membership. Possible recommendation to the Officers for action at the 
Executive Board in June - (pages – 3-6). 

4. Harris vs Quinn – FAQs and PowerPoint Presentation - (pages 79-80) – from CEO Report 

REPORT CONSENT AGENDA:  If there is anything you wish to discuss prior to approval of Motion A, 
please pull the item from the Agenda for discussion. What is not pulled from the Consent Agenda is 
considered approved without discussion when Motion A is passed. 

Motion A – Report Consent Agenda Approval - (pages 7-8) 
1. Approval of Officers’ Meeting Minutes – April 22, 2014 - (pages 9-14) 
2. Budget & Finance Committee Reports – May 14, 2014 - (pages 15-44) 
3. Good & Welfare Committee Expenditures Report – May – none 

Any Requests for Assistance – please send them to both RoseAnn 
Dominguez at ruth.pern@hotmail.com and Karen Summers at karen.summers@seiu521.org 

Written Reports & Correspondence Requiring no Action by the Officers – They may be 
pulled for discussion if desired. 

1. Officers’ Reports  
 1st Vice President Report - (none) 

2. Education and Training Report - (none) 
3. Organizing Report - pages 45-46) 
4. Communications Report - (pages 47-54) 
5. IT Report - (pages 55-56) 
6. Admin/Building Report - (none) 
7. PAC/PAC Totals Report - (pages 57-58) 
8. Trustee Report - (pages 59-60) 
9. Caucus Reports - (none)  
10. Industry and Committee Reports 
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 Nurse Alliance Report - (61-62) 
11. Correspondence - (none) 

Motion B – Political Consent Agenda - (pages 63-64) 

1. Political Motions B/1 – B/6 - (pages 65-76) 

Items Pulled from the Consent Agenda or the Report Consent Agenda 

1. Pulled Items from the Consent Agenda 
2. Pulled Items from the Report Consent Agenda 
3. Other Oral Reports 

President’s Report:  President Gwyn Harshaw 

1. Announcement of Executive Board Vacancy - flyer is attached – it has been put on the 
website, mailed to Homecare workers and Homecare leaders, and email blasted to 
Homecare leaders. So far three (3) qualified homecare members have asked to be 
considered - (page 77-78) 

2. International SEIU Ethics and Finance Meeting Report - (oral) 

Chief Elected Officer Report:   Luisa Blue  

1. Any Updates - (oral)            
a. Harris vs Quinn – FAQs and PowerPoint Presentation - (pages 79-80) 

b. State Federation of California – ALL in to WIN - (pages 81-82) 

c. BOLD/Rockwood Art of Leadership Training & Retreat  
d. Contracts – Fresno County – heading into Fact Finding; Bakersfield City in Bargaining; 

San Mateo County and San Mateo IHSS in Bargaining.       

New Business  

1. Motion C – Recommendation for Reimbursement of Unauthorized COPE Deductions in 
Region 2 - (page 83-86) 

2. DISCUSSION – Policy – Development, Implementation and Expenditure of SEIU Local 521 
Budget – review & update in preparation for a Motion to the EBd in June - (pages 87-94/95-102). 

Unfinished Business  

1. DISCUSSION – SEIU Local 521 Policy – Guidelines (addresses all Caucus/Committee/ 
Chapter/Industry member & vendor reimbursements and expenses). Alysia - SEJ Chair, 

RoseAnn Dominguez - Local Treasurer, and Pam Rodgers - Staff) In Preparation for a Motion to the 
EBd in June - (pages 103-120) 

2. Update – Trial Committee on Santa Clara County Incident (Adam Gintz, Luis Aguilar, Gary 

Linsner, Linda Krolnik) – Luisa has asked Kerianne Steele, our attorney to staff this 
Committee. She will be setting a meeting as soon as her schedule allows. 

3. Update Strike Hardship Committee needs to Meet to Set Rules (John Gutierrez, Chair, Bill 
Ragland, RoseAnn Dominguez, Laura Basua, Regina Kane, Alysia Bonner, Jennifer Jensen, Rachel 

Subega). - (oral – John Gutierrez, Chair) 

4. Update – Investigation into Charges of Irregularities in the Monterey County Chapter 
Ratification Vote – Matt Nathanson - (oral)  

Adjournment          KMS: kns SEIU 521 CTW/CLC 
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KMS:kns SEIU 521 CTW/CLC    

SEIU Local 521 Officers’ Motion 

* Motion Number:  A      Date:  May 20, 2014  

 
Motion Title:   Report Consent Agenda    
 
 

The Following Reports have been placed on the REPORT CONSENT AGENDA for 
approval/confirmation without discussion. If you wish discussion pull the report from the 
REPORT CONSENT AGENDA –  
 
NO Motion is required to remove a report from the Report Consent Agenda. 
 

Committee Reports Requiring Approval/Confirmation: (as noted below) 

1. Approval of the Minutes for the Officers’ Meeting of April 22, 2014 - (pages 9-

14) 

2. Budget & Finance Committee Report – RoseAnn Dominguez, Local 521 
Treasurer  
 

May 14, 2014 Meeting – The Committee reviewed the March, 2014 Financials - 
(15-36), questions were asked.    

 B&F Item 1 – Approved - the March 2014 Financials presented - 
(page 37-38) 

 B&F Item 2 – NO MOTION – Hat will be passed at Region 5 
Meetings for Sean’s benefit - Donation to Sean Wallace for a 
Summer Program in Washington DC - $250 - (page 39-40)  

 B&F Item 3 – Tabled until there is more information – 
Implementing a Cost for Food for Friends/Guests/Children over 
11 to attend the August SEIU Local 521 Convention - (page 41-42)  

 B&F Item 4 – NO MOTION/NO QUORUM – Recommendation to 
Officers from B&F for Reimbursement of Unauthorized COPE 
Deductions in Region 2  - (page 43-44) 

 Discussion on the Development, Implementation and Expenditure 
of the SEIU Local 521 Budget and the SEIU Local 521 Policy – 
Guidelines (addressing all Caucuses/Committees/Chapters/ 
Industries member & vendor reimbursements and expenses) 
Recommendations made will be discussed at the upcoming 
Officers’ Meeting. 

 Short Discussion on How to Process Service Fee Rebates. Thus 
far our membership drive has signed up over 1300 new members 
and half have also signed up for COPE. Luisa will send a Thank 
You note to Long Term Care for their help with our Blitz. 

 Harris vs Quinn Federal Supreme Court Decision – Supreme 
Court decisions are released on Mondays. There is a 48 Hour 
Plan to be enacted when the decision comes down. It involves 
State and National actions by Labor.  
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3. Good and Welfare Committee Report – donations in May  
 none. 
 Please submit all Good & Welfare requests to both RoseAnn 

Dominguez and Karen Summers. 

 

* Motion A:  To approve/confirm as presented ALL Reports on the Report 

Consent Agenda EXCEPT those pulled and listed below which will be held for 
discussion:  

 
 
 
 
 
 
 
 
 
Follow Up: 
 
 

 
Moved by:__________________________ __ Second :____________________________ 
 

Pulled:______________________________________________________________ 
 

Votes in Favor:____________ Votes Opposed:___________ Abstentions:_____________ 
 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 
____________________________________________ 
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      Minutes April 22, 2014 – Officers’ Meeting 
 
 
Call to Order: by President Gwyn Harshaw at 6:10pm. 
 
Officers Roll Call in Attendance on Video Conference or Teleconference: 
Gwyn Harshaw  President 
Karen Nakatani Secretary 
RoseAnn Dominguez  Treasurer 

Matt Nathanson Salinas 
Alysia Bonner  Region 4 Vice Pres 
Luisa Blue  CEO  

 
Officers Absent - Excused 
John Gutierrez First VP Muriel Frederick Region 1 Vice Pres. 
 
Executive Board also in attendance on Video Conference or Teleconference: 
Lesbia Reclosado San Jose 
Rosemary Romo San Jose 
Rachel Subega San Jose 
Myrna Bravo San Jose 
Dolly Clemente Phone 

Javier Sanchez Salinas 
Jennifer Jensen Fresno 
Sergio Garcia Fresno 
Linda Krolnik Bakersfield 
Via Cooper-Whigham Fresno 

   
Local 521 Trustees on Video Conference or Teleconference: 
William Ragland Phone 
Connie Chew San Jose 

Melanie Martinez San Jose 

 
Local 521 Staff on Video Conference or Teleconference:   
Karen Summers San Jose 
Pamela Rodgers Phone 

Robert Li San Jose

 
Local 521 Members in Attendance: 
Brian Murillo Fresno 
  
  
Open Forum for Member Presentations: 

1. Greg Gomez had two issues resulting from a successful Sheriff’s endorsement 
forum: 
 A request was made for an endorsement forum for the District Attorney Race 

– staff was told and nothing happened – Luisa will talk with Ann and Riko 
about what happened. 

 Also an endorsement forum with SEIU 1000 on Assembly District 26 – Luisa 
said that there was a State-wide SEIU Endorsement Forum held. She will find 
out if an endorsement was made for Assembly District 26. 

2. Alysia Bonner asked if staff is assigned in the “North” to attend Caucus meetings. 
Luisa said that it is voluntary because there have been problems in the past with 
disrespect of staff. Alysia wanted staff involved because she feels it will help the 
caucuses. 

3. The APALA May 31 Asian Heritage Event starts at 11:00am in the San Jose 
Office. It promises good food and lots of fun. 

4. Rachel Subega Reported that the Latino Cesar Chavez Celebration on April 5th 
was a great success with over 100 people in attendance in San Jose. On May 1 
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there is a Rally and Walk in downtown San Jose for Immigration Reform and to 
stop deportation. 

5. Connie Chew said that she had been given the DVD “Inequality to All” at a 
Democracy for All event. She is willing to do a showing if people are interested.   

 
 
Responses to Last Month’s Open Forum Issues:  
None. 
 
 
Roll Call and Quorum Determination:  A quorum of Officers was confirmed as present at 
6:10pm.  
 
 

 

Announcements:   
1. There were no new Delegates or Trustees to be sworn into office. 
2. There will be an Executive Session for the Officers on personnel issues following 

the meeting. 
 
Report Consent Agenda: 

 
Motion A – Report Consent Agenda Approval/Confirmation. 
Motion:  To approve as presented without discussion the following items listed on 
the Report Consent Agenda. 
1. Minutes of the February 25, 2014 Officers’ Meeting 
2. Officers’ Email Poll – On April 7th and 8th the Officers approved an email poll 

authorizing cash out of 77.44 hours to an employee for an emergency. John 
Gutierrez, Matt Nathanson, RoseAnn Dominguez, Muriel Fredrick, Alysia Bonner, 
and Karen Nakatani voted yes for the motion. There were no negative votes 
received. 

3. Budget & Finance Committee Report from the April 16, 2014, meeting Treasurer 
RoseAnn Dominguez. 
The Committee reviewed the February 2014 financials. Questions were asked. 

 B&F Item 1 – Approved the February 2014 Finances under the 
consent agenda. 

 B&F Item 2 – Tabled for more information; then there will be an Email 
Poll of the B&F Committee – Laptop for the CEO - $1,473.04 from the 
Capital Funds. 

 B&F Item 3 – Denied – Kern County Sheriff’s Stampede Days Rodeo. 
 B&F Item 4 – Approved as modified – SEIU Nurse Alliance 2014 

Legislative Conference. 
 Update on the Guidelines for the SEJ Committee and Caucuses were 

not discussed this meeting. 
 Additional Discussion on How to Process Service Fee Rebates – Ming 

reported final figures. 
 Harris vs Quinn Federal Supreme Court Decision – potential scenarios 

and impacts to the Local were presented. 
4. Budget & Finance Committee Email Poll – 4/19-21/14 – approved an email poll 

approving B&F Item 2. Yes votes: Luis Aguilar, Adam Gintz, Alysia Bonner, 
RoseAnn Dominguez, Dolly Clemente, Cheryl Easterbrook, Huong Chung. Zero 
no votes. 

5. The Good and Welfare Committee Report –donations for April. 
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 Note: Any requests for assistance should be emailed to both RoseAnn 
Dominguez at ruth.pern@hotmail.com and Karen Summers at karen.summers 

@seiu521.org. 
Moved; seconded; passed as presented. 
 

 
Written Reports & Correspondence Requiring no Action by the Officers 
 

Officers’ Reports 
1st Vice President Report – none.  

Education and Training Report - none 
Organizing Report – in packet. 
Communications Report – in packet 
IT Report –in packet 
Admin/Building Report – none 
PAC/PACE Totals Report – in packet 
Trustee Report – none.  
Caucus Reports – none. 
Industry and Committee Reports 

Nurse Alliance Report – in the packet. Luisa asked about the modification to 
the Nurse Alliance Budget and Finance Motion 2. It was explained that 
concerns about money and inclusion of other Regions were the major 
reasons for modifying the motion to only allow a maximum of 5 delegates 
from each region with a total maximum of 8 nurses to attend.  

Correspondence – none 
 

 
Political Consent Agenda Approval/Confirmation 
 

All Political Motions were approved as presented without discussion on the Motion B 
Political Consent Agenda. No motions were pulled. 

 
Motion B – Political Consent Agenda Approval/Confirmation 
Motion:  To approve/confirm as presented without discussion the following Motions: 
Motions B/1 - B/8. 
Moved; seconded; passed as presented. 

 
Motion B/1 – Jefferson-Jackson Dinner – Santa Clara Democratic Party 
COPE Fundraiser – Candidates Account $500   
Motion:  To contribute $500 from the candidates account to attend the 
Annual Jefferson/Jackson Dinner on Friday May 11, 2014. 
Moved; seconded; passed as presented. 

 
Motion B/2 – San Mateo Board of Supervisors Re-Election Campaign – 
Don Horsley and Carole Groom – Candidates Account - $1,000 each.  
Motion:  To contribute $1,000 each from the Candidates Account to the 
Campaigns of Don Horsley and Carole Groom. 
Moved; seconded; passed as presented. 

 
Motion B/3 – Contributions to Assembly District Candidates – Evan Low 
and Kansen Chu – Candidates Account - $2,000 each   
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Motion:  To contribute $2,000 each from the Candidates Account to the 
Campaigns of Evan Low and Kansen Chu. 
Moved; seconded; passed as presented. 

 
Motion B/4 – Confirm Endorsements for Stephanie Garratt and Susan 
Greenburg as Candidates for Superior Court Judges in San Mateo 
County, and to contribute $250 to each if allowed  
Motion:  To confirm the endorsement of Stephanie Garratt and Susan 
Greenburg as Candidates for Superior Court Judges in San Mateo County 
and contribute $250 to each candidate if allowed legally from the SEIU Local 
521 Candidate Account. 
Moved; seconded; passed as presented. 

 
Motion B/5 – Contribute $2,500 from the Issues Account to the Yes on 
Measure F Committee   
Motion:  To contribute $2,500 to the Yes on Measure F Committee from the 
SEIU Local 521 Issue PAC. 
Moved; seconded; passed as presented. 

 
Motion B/6 – Monterey Bay Central Labor Council – Annual Awards 
Dinner - $500 from the Candidates Account.  
Motion:  To contribute $500 for three additional tickets to the MBCLC Annual 
Awards Dinner on April 25th at the Hyatt Regency Hotel in Monterey from the 
SEIU Local 521 Candidate PAC. 
Moved; seconded; passed as presented. 

 
Motion B/7 – Henry R. Perea, Fresno County Supervisor - $1,000 
Candidate Account   
Motion:  To contribute up to $1,000 from the SEIU Local Candidates account 
to pay for a Sponsor Level Package for the upcoming Henry R. Perea 
fundraiser. 
Moved; seconded; passed as presented. 

 
Motion B/8 – Fresno-Madera-Tulare-Kings Central Labor Council 
Fundraiser - $800 from the SEIU Local 521 Candidate Account  
Motion:  To contribute $800 from the SEIU Local Candidates account to pay 
for 10 seats to the Fresno-Madera-Tulare-Kings Central Labor Council Dinner 
Honoring the 2014 Labor Leader on May 1, 2014. 
Moved; seconded; passed as presented. 

 
 
Items Pulled from the Agenda for Discussion - none 
 
 
President’s Report:  Gwyn has appointed member leaders to serve on the State Council 
2020 Vision and Strength Workgroups. Some of these leaders have not be confirmed. If any 
should decide not to serve, Gwyn will appoint others.    

 
 

Chief Elected Officer’s Report: Luisa Blue 
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Harris vs Quinn: The ruling in the Supreme Court regarding a lawsuit challenging 
Homecare Agency Shop is expected by June. It is feared that the decision may be 
broader than just Homecare; possibly affecting the entire public sector. An overview 
of possible scenarios and financial impact was presented.  
 
San Mateo County and San Mateo IHSS Bargaining: is starting very soon. 
 
Tulare County Bargaining: is starting. 
 
Redwood City Contract: Is in the final countdown. It is expected that the agreement 
will be good for the workers. 
 
Santa Cruz City Temps: have their first TA in 4 years. It is awaiting ratification. 
 
Monterey Transit Agency: is close to settlement.  
 
State Federation of California: Organizing the unorganized workers is now a top 
priority for the California State Federation. Luisa said that she will serve on their 
Organizing Committee. The Campaigns that we will support with resources and 
bodies when needed have been chosen: Teamsters Campaign on Taylor Farms. 
Management is using tricks like adding workers to the bargaining unit to make the 
campaign more difficult. UFCW Walmart campaign in California. SEIU United 
Services Apple and Google Security Workers Campaign in Silicon Valley. All these 
campaigns are multi-year campaigns; at least they will have addition support and 
resources for this year. We submitted the Childcare Campaign. However, it was not 
chosen because it was public sector rather than private sector. We did get 
commitment that pressure will be put on Governor Brown to sign the bill to enable 
collective bargaining.  
 

 
New Business:   
 

Motion C – Declaration that the Region 6 Vice President Position is VACATED 
and Appointment to the position will happen at the June 28th Meeting of the 
Executive Board 
Motion:  To declare the position of Region 6 Vice President Open and Vacated. 
Moved; seconded; carried as presented. 
 
Motion D – To Confirm the President’s Appointments to the Various SEIU State 
Council Growth and Power Workgroups. 
Motion: To confirm the appointments of the SEIU Local 521 President of the above 
Staff and Members to the various SEIU State Council Work Groups for SEIU CA 
Vision 2020. 
 Growth Work Group – Jennifer Jensen 
 Political Power Work Group – Rosemary Romo, Brian Murillo 

Leadership and Member Activism Work Group – Gwyn Harshaw, Louise 
Alioto 

 Partnerships Work Group – Alysia Bonner, Veronica Rodriguez. 
 
Discussion on Vacant vs Vacated Positions and an amendment to Bylaws. It 
was felt that this should be thoughtfully considered and because of cost and timing, if 
it is found a change should be made, it should happen at the next Local-Wide 
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Officers/Executive Board Election. Until then all members are welcome at Officers’ 
and Executive Board Meetings. The Officers and Executive Board members will hear 
their concerns and consider them carefully. The underrepresented areas could 
appoint members to monitor these meetings and report back to the Regions what is 
discussed and adopted/rejected. Luisa will ask Region 5 informational calls to be 
reinstituted. 
 
Put on the record after Executive Session: 
Motion E – Exception for Staff Cash Out 
Motion:  To allow the exception cash out of 5 days without having taken the 10 days 
of vacation prior to the request. 
Moved; seconded; carried as presented 
 
 

Unfinished Business:   
 
Update – Trial Committee (Lori Niepoth, Bill Ragland, Lydia Torres, Scott Johnson) 
for Workplace Violence Issue: Bill Ragland reported that he had a draft 
recommendation completed. Immediately following this meeting he will participate on 
a conference call to finalize the recommendations. 
 
Update – Trial Committee (Adam Gintz, Luis Aguilar, Gary Linsner, Linda Krolnik) 
for a Santa Clara County Issue: Luisa reported that she has asked the Attorney to 
sit in on these meetings because of the delicate nature of this situation.  
 
Strike Hardship Committee needs to Meet to Set Rules:  (John Gutierrez, Chair, 
Bill Ragland, RoseAnn Dominguez, Laura Basua, Regina Kane, Alysia Bonner, 
Jennifer Jensen, Rachel Subega). – It is hoped that recommendations can be made 
for next month’s meeting. Not many locals have policies in the Public Sector and the 
Private Sector has national strike benefit funds that require being out for at least 2 
weeks before any benefits are paid. 
 
Update Golden Grandmother Recognition Luncheon May 16, 2014: Luisa 
reported that she had given Lydia Torres Chapter Funds Report and she will go to 
the next Santa Clara County meeting and ask for a contribution from their Chapter 
Fund. 
 
Update – Guidelines SEJ Committee and Caucuses: It is hoped that Guideline 
recommendations will be ready for the next Officers’ Meeting.  

 
 
Adjournment: The meeting was adjourned at 7:40pm into Executive Session with final 
adjournment at 8:10pm after putting Motion E on the record.  

 
 

 
 

                                   KMS: kns SEIU 521 CTW/CLC  
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20
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42
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44
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47

49
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53

55

A B P Q

version 2.2 2014 - 12 months Notes

Budget 2.2
Headcount TOTAL DUES RECEIPTS 30,439,600           additional dues from SCCO and others

56,649           OTHER INCOME
Interest & Dividends 3,600                    
SMIHSS Administrative Reimbursement -                        stop admin. SM-IHSS benefit plan

Sublease Rent 67,000                  
B Misc. Income - SEIU Int'l subsidy -                        
A Misc. items spend from saving accounts

     Total Misc. Income 70,600                  
TOTAL GENERAL FUND INCOME 30,510,200           
GENERAL FUND EXPENSES
ORGANIZING OFFSET 4,025,172             
SALARIES

5 Administrative 479,480                
7 Admin Support 459,143                

14 Directors 1,234,802             UNREP with 2.5% increase

60 Internal Organizers/Research,CED,CESA,Pol 4,363,184             CWA with 2.5% increase

20 Clerical 1,090,419             
2 Facilities 97,057                  
5 Data Base 301,619                

A Special project - pay by other funding -                        
Temp. Internal Organizers/Research 75,000                  
Temp. Clerical/Support 20,000                  
Vacation Liability Cash Out 400,000                cash out only

   Total Salaries 8,520,705             
113 PAYROLL RELATED EXPENSES

Pension 1,444,627             increase to 2014 at 18%

Payroll Taxes Expenses 963,085                
Consultant - Trainer, NEG 30,000                  
Travel Staff-Admin 50,000                  more travel

Travel Staff- Internal Organizers 120,000                "

Mileage/Ins. Reimb.-Admin & Director 13,656                  no auto insurance reimb.

Mileage/Ins. Reimb.-Internal Organizers 135,641                no auto insurance reimb.

Telephone Reimbursement 90,000                  
12 Retiree Health Exp 108,930                

Retire Benefit Trust Fund 12                         
Benefits(Health, Dental, 
Vision,life,401K,Flex Plan matching) 3,110,943             health benefit at new rate for 2014
Workers Comp Insurance 280,900                remain the same rate as 2013 

Recruiting exp 8,000                    
   Total Payroll Related Expenses 6,355,792             
Total Salaries & Payroll Expenses 14,876,497           

MISCELLANEOUS

Agency Fee/Assoc. Exp. 504,000                remain the same as 2013 

Capital Fund Expense 12,000                  same as 2013

Admin exp share w. chapter 12,000                  
Free Life insurance to members (SCR, MRY & BFL) 4,000                    
Dodge Scholarship 15,000                  same as 2013

Computer Database UnionWare 82,175                  
Accounting Software Gp 12,000                  
     Total Miscellaneous 641,175                
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Budget 2.2
56

57

58

59

60

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

ARBITRATIONS & LEGAL
A Arbitrations Fees & legal fees - representation 150,000                increase expenses

Arbitrations Fees & legal fees -                        
Retainer 258,000                remain the same as 2013 

56,649           Automatic Legal Defense Fund ($0.12 per member per month)81,575                  
     Total Arbitrations & Legal 489,575                

FACILITIES
Rent-SJC 450,000                
Rent-SQL 58,000                  
Mortgage - Monterey & Parking -                        
Rent-Santa Cruz, Watsonville & Hollister & parking 47,000                  
Rent-Visalia & Hanford 20,400                  
Utilities 165,000                
Kitchen Sundries 50,000                  
Gen. Liab. Ins. & Property Tax 170,000                
Building Maintenance/Security/Janitorial 180,000                
     Total Admin - Facilities 1,140,400             

ADMINISTRATIVE - OFFICES
Audit/Acct. Fees 110,000                
Staff NEG Consultant -                        
Subscriptions 4,000                    
Office Sundries 70,000                  
Office Equipment Leases 192,000                
Equipment Maintenance & Repair Contracts 70,095                  
Contributions 3,000                    
Research Material & Data 11,000                  
     Total Admin - Offices 460,095                

COMMUNICATIONS
Printing 42,000                  more townhall meetings, robot call

Paper 20,000                  "

Website/Station/communication 20,000                  "

Telephone & Internet  & Tele conference 211,473                "

Postage 60,000                  "

Professional Fees/Translations 5,000                    
     Total Communications 358,473                

CONFERENCES/MILEAGE
Staff-Misc. Conf/Seminar    3,500                    
Exec. Board-Conferences & Training 30,000                  Leadership Retreat 3/2014 + training

Misc. Members-Reimbursed -                        
     Total Conferences/Mileage 33,500                  

STAFF MEETING & TRAINING
Staff / Director Training 16,000                  8 session staff trainings

Staff - representation & political & communication 60,000                  
Clerical Staff 901                       
Executive Staff 1,200                    

2 of 4 S:\Finance\Budgets\2014\2014budget2.2 2014Bdg2.2112013 11/21/2013 12:02 PM
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Budget 2.2
109

110

111

112

113

114

115

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135

136

137

138

139

140

141

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

157

158

159

160

Tuition Reim.-Internal Organizers 1,000                    
Tuition Reim.-OPEIU 2,000                    
     Total Staff Training 81,101                  

EDUCATION & TRAINING 
Steward & Chief Steward & Leader Training 4,000                    
Executive Board   500                       
Industry Training Events 5,000                    
     Total Education & Training 9,500                    

-                 
POLITICAL/SOCIAL INVOLVEMENT

41219Candidates, Issues, IE Account ($0.25 per member per month)123,657                increase to 2014 at $0.25 per mbr.

Legal & Accounting 40,000                  
Committee Meetings 10,922                  
Conferences 1,000                    
Electoral Staff/ Activity 1,000                    
Polls & Surveys 1,000                    
Special Printing 100                       
Subscriptions 200                       
     Total Political/Social Involvement 177,879                

SOCIAL & ECONOMIC JUSTICE
Committee Meetings 5,000                    
Conferences 350                       
Contributions/Solidarity 4,530                    
Caucus Activities 80,670                  
     Total Social & Economic Justice 90,550                  remain the same as 2013 

MEMBER INVOLVEMENT
Memorabilia/Give away Member Pride 30,000                  increase

Awards/Recognition 1,000                    
Ex Board Reimbursement 2,000                    
Rally Rental & Bus 20,000                  
Member Reimbursement/Lost time 2,500                    
Transportation & Vehicle Expenses 12,000                  
     Total Member Involvement 67,500                  

NEGOTIATIONS
Printing Contracts - outside vendor 50,000                  SCCO printed contract

Meetings & Supplies 50,000                  
Strike Preparations 40,000                  
Automatic Strike Fund Transfer - reduction to $1/mon 12                         
     Total Negotiations 140,012                
MEETINGS & EVENTS
Executive Board Meetings 30,000                  
Steward/Council meetings 3,002                    
521 Party & other events 1,000                    
2014-521 Convention 40,000                  
Officer Election-2013 -                        
Industries & Members conference 25,000                  EW, nurse conference

Miscellaneous 1,000                    
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Budget 2.2
161

162

163

164

165

166

167

168

169

170

171

172

173

174

175

176

177

178

179

180

181

182

183

184

185

186

187

     Total Meetings & Events 100,002                

REPRESENTATIVE DUES
56,649           SEIU $7.65 ea 5,200,378             no change

50,487           SEIU Unity Fund $5.00ea 3,029,220             no change

746                SEIU Retirees & ChildCare $1.00ea 8,952                    no change

56,649           SEIU/ State Council-$2.53ea 1,719,864             no change

700                Nurse Alliance $1.45ea 12,180                  no change

22,329           So Bay CLC  Jun/11$0.63,Jul/12$0.65 174,166                no change

3,411             SMCO CLC $0.60ea 24,559                  no change

5,940             Fresno CLC $0.45ea 32,076                  no change

8,323             Bakersfield CLC $0.50ea, est. increase 49,938                  estimate to new rate $0.50 per capita

6,217             Monterey & Santa Cruz LC $0.55ea 41,032                  no change

110                North Valley CLC 1,320                    no change

56,013           CA Labor Fed 25% X .70ea, pd old rate $0.47 16,452                  no change

Building Trades-SMCO 3,600                    no change

     Total Representative Dues 10,313,738           

TOTAL EXPENSES 33,005,168           

TOTAL INCOME LESS TOTAL EXPENSES (2,494,968)            

VOLUNTARY TRANSFERS
Building Funds 48,000                  reserve for building improvement

Strike Fund -                        
     Total Transfers 48,000                  
TOTAL INCOME LESS EXPENSES & TRANSFERS(2,542,968)            
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A B C D E F G H I J

JanJanJanJan FebFebFebFeb NotesNotesNotesNotes

ActualActualActualActual ActualActualActualActual BudgetBudgetBudgetBudget ActualActualActualActual Better/(Worse)Better/(Worse)Better/(Worse)Better/(Worse) BudgetBudgetBudgetBudget ActualActualActualActual Better/(Worse)Better/(Worse)Better/(Worse)Better/(Worse)

TOTAL DUES RECEIPTSTOTAL DUES RECEIPTSTOTAL DUES RECEIPTSTOTAL DUES RECEIPTS $2,467,415$2,467,415$2,467,415$2,467,415 $2,809,605$2,809,605$2,809,605$2,809,605 $2,536,710$2,536,710$2,536,710$2,536,710 $2,448,621$2,448,621$2,448,621$2,448,621 ($88,089)($88,089)($88,089)($88,089) $7,610,129$7,610,129$7,610,129$7,610,129 $7,725,641$7,725,641$7,725,641$7,725,641 $115,513$115,513$115,513$115,513

OTHER INCOMEOTHER INCOMEOTHER INCOMEOTHER INCOME

Interest & Dividends 210                    249                      300                    161                    (139)                  900                    620                    (280)                  interest rate is very low
Sublease Rent 7,396                 6,155                   5,583                 8,872                 3,289                16,750              22,423              5,673                

Misc. Income - SEIU Int'l Subsidy (9,998)               32,931                 -                     16,667              16,667              -                     39,600              39,600              IHSS suplement from INTL
TOTAL OTHER INCOMETOTAL OTHER INCOMETOTAL OTHER INCOMETOTAL OTHER INCOME (2,392)(2,392)(2,392)(2,392)                                            39,33539,33539,33539,335                                                5,8835,8835,8835,883                                                25,70025,70025,70025,700                                        19,81719,81719,81719,817                                    17,65017,65017,65017,650                                        62,64362,64362,64362,643                                        44,99344,99344,99344,993                                    

TOTAL GENERAL FUND INCOMETOTAL GENERAL FUND INCOMETOTAL GENERAL FUND INCOMETOTAL GENERAL FUND INCOME 2,465,0232,465,0232,465,0232,465,023            2,848,9402,848,9402,848,9402,848,940                2,542,5932,542,5932,542,5932,542,593            2,474,3212,474,3212,474,3212,474,321            (68,272)(68,272)(68,272)(68,272)                        7,627,7797,627,7797,627,7797,627,779            7,788,2847,788,2847,788,2847,788,284            160,506160,506160,506160,506                    

GENERAL FUND EXPENSESGENERAL FUND EXPENSESGENERAL FUND EXPENSESGENERAL FUND EXPENSES

ORGANIZING OFFSETORGANIZING OFFSETORGANIZING OFFSETORGANIZING OFFSET 335,431335,431335,431335,431                                            335,431335,431335,431335,431                                                    335,431335,431335,431335,431                                            335,431335,431335,431335,431                                            ----                                                                        1,006,2931,006,2931,006,2931,006,293                                1,006,2931,006,2931,006,2931,006,293                                ----                                                                        

SALARIESSALARIESSALARIESSALARIES

Administrative 29,774              29,454                 36,883              29,454              7,429                110,649            88,682              21,967              AR unfilled
Admin Support 32,321              31,381                 35,319              31,381              3,938                105,956            95,083              10,873              

Directors 97,174              88,746                 94,985              88,746              6,239                284,954            274,666            10,288              

Internal Organizers/Research 318,212            311,864               335,630            298,018            37,612              1,006,889         928,094            78,795               vacant positions
Clerical 75,039              74,756                 83,878              77,940              5,938                251,635            227,735            23,900              

Facilities 7,373                 7,213                   7,466                 7,214                 252                   22,398              21,800              598                   

Data Base Services 22,460              22,318                 23,201              21,150              2,051                69,604              65,928              3,676                

Temp. Internal Organizers/Research 2,929                 5,695                   6,250                 9,718                 (3,468)               18,750              18,342              408                   contractors on NEG
Temp. Clerical/Support 8,728                 10,675                 1,667                 6,254                 (4,587)               5,000                 25,657              (20,657)             temp on 3 vacant positions
Vacation & Comp Time 21,658              6,788                   33,333              897                    32,436              100,000            29,343              70,657              actual cash out
TOTAL SALARIESTOTAL SALARIESTOTAL SALARIESTOTAL SALARIES 615,668615,668615,668615,668                                588,890588,890588,890588,890                                        658,612658,612658,612658,612                                570,772570,772570,772570,772                                87,84087,84087,84087,840                                    1,975,8351,975,8351,975,8351,975,835                    1,775,3301,775,3301,775,3301,775,330                    200,505200,505200,505200,505                            

PAYROLL RELATEDPAYROLL RELATEDPAYROLL RELATEDPAYROLL RELATED

Pension 103,035            101,736               111,125            99,729              11,396              333,375            304,500            28,875              unfilled positions
Payroll Taxes 93,020              64,256                 74,083              43,065              31,018              222,250            200,341            21,909              

Travel Staff - Admin 2,755                 2,322                   4,167                 1,925                 2,242                12,500              7,002                 5,498                

Travel Staff - Internal Organizers 4,643                 8,131                   10,000              8,186                 1,814                30,000              20,960              9,040                

Mileage/Ins. Reimb.-Admin & Director 225                    225                      1,138                 316                    822                   3,414                 766                    2,648                

Mileage/Ins. Reimb.-Internal Organizers 12,038              9,728                   11,303              13,101              (1,798)               33,910              34,867              (957)                  

Telephone Reimbursement 8,718                 4,501                   7,500                 6,115                 1,385                22,500              19,334              3,166                

Retiree Health 8,628                 8,777                   9,077                 8,235                 842                   27,232              25,640              1,592                

Retire Benefit Trust Fund 1                        1                           1                        1                        -                    3                        3                        -                    

Benefits (Health,Dental,Vision,Life,401K,Flex Plan) 218,764            240,270               259,245            224,870            34,375              777,736            683,904            93,832              unfilled positions
Workers Comp Insurance 19,400              18,495                 21,608              30,796              (9,188)               64,823              68,691              (3,868)               rate increased
Recruiting 99                      171                      667                    255                    412                   2,000                 525                    1,475                

TOTAL PAYROLL RELATEDTOTAL PAYROLL RELATEDTOTAL PAYROLL RELATEDTOTAL PAYROLL RELATED 471,326471,326471,326471,326                                458,613458,613458,613458,613                                        509,914509,914509,914509,914                                436,594436,594436,594436,594                                73,32073,32073,32073,320                                    1,529,7431,529,7431,529,7431,529,743                    1,366,5331,366,5331,366,5331,366,533                    163,210163,210163,210163,210                            

TOTAL SALARIES & PAYROLL TOTAL SALARIES & PAYROLL TOTAL SALARIES & PAYROLL TOTAL SALARIES & PAYROLL 
RELATEDRELATEDRELATEDRELATED 1,086,9941,086,9941,086,9941,086,994            1,047,5031,047,5031,047,5031,047,503                1,168,5261,168,5261,168,5261,168,526            1,007,3661,007,3661,007,3661,007,366            161,160161,160161,160161,160                    3,505,5783,505,5783,505,5783,505,578            3,141,8633,141,8633,141,8633,141,863            363,715363,715363,715363,715                    

MISCELLANEOUSMISCELLANEOUSMISCELLANEOUSMISCELLANEOUS

Agency Fee 42,000              42,000                 96,000              96,000              -                    180,000            180,000            -                    

Capital Fund 1,000                 1,000                   1,000                 1,000                 -                    3,000                 3,000                 -                    

Admin Exp Share w/Chapters 509                    2,765                   1,000                 451                    549                   3,000                 3,725                 (725)                  

Free Life Insurance to Members (SCR, MRY & BFL) 312                    316                      333                    315                    18                     1,000                 943                    57                     

Dodge Scholarship 1,250                 1,250                   1,250                 1,250                 -                    3,750                 3,750                 -                    

Computer Database Unionware 10,296              6,303                   6,000                 5,148                 852                   18,000              21,747              (3,747)               

IHSS software invoice from 
2013

TOTAL MISCELLANEOUSTOTAL MISCELLANEOUSTOTAL MISCELLANEOUSTOTAL MISCELLANEOUS 55,36755,36755,36755,367                                        53,63453,63453,63453,634                                                105,583105,583105,583105,583                                104,164104,164104,164104,164                                1,4191,4191,4191,419                                            208,750208,750208,750208,750                                213,165213,165213,165213,165                                (4,415)(4,415)(4,415)(4,415)                                        

ARBITRATIONS & LEGALARBITRATIONS & LEGALARBITRATIONS & LEGALARBITRATIONS & LEGAL

Arbitrations Fees & Legal Admin 8,943                 24,572                 12,500              541                    11,959              37,500              34,056              3,444                

Retainer 21,150              21,150                 21,500              21,150              350                   64,500              63,450              1,050                

Automatic Legal Defense Fund ($0.25 per member 
per month) 6,798                 6,798                   6,798                 6,798                 -                    20,394              20,394              -                    

TOTAL ARBITRATIONS & LEGALTOTAL ARBITRATIONS & LEGALTOTAL ARBITRATIONS & LEGALTOTAL ARBITRATIONS & LEGAL 36,89136,89136,89136,891                                        52,52052,52052,52052,520                                                40,79840,79840,79840,798                                        28,48928,48928,48928,489                                        12,30912,30912,30912,309                                    122,394122,394122,394122,394                                117,900117,900117,900117,900                                4,4944,4944,4944,494                                            

FACILITIESFACILITIESFACILITIESFACILITIES

Rent - San Jose 36,574              36,574                 37,500              36,574              926                   112,500            109,722            2,778                

Rent - San Carlos 5,256                 5,256                   4,833                 5,256                 (423)                  14,500              15,768              (1,268)               

Rent - Santa Cruz & Watsonville 3,325                 3,325                   3,917                 3,325                 592                   11,750              9,975                 1,775                

Rent - Hanford 500                    500                      1,700                 500                    1,200                5,100                 1,500                 3,600                

Utilities 14,349              9,328                   13,750              11,741              2,009                41,250              35,418              5,832                

Kitchen Sundries (653)                   3,343                   4,167                 2,802                 1,365                12,500              5,492                 7,008                new vendor gave credit to start

General Liability Insurance & Property Tax 12,746              12,593                 14,167              29,505              (15,338)             42,500              54,844              (12,344)             

2 renewal payments in one 
month, will adjust next month

Building Maintenance/Security/Janitorial 17,212              18,552                 15,000              13,538              1,462                45,000              49,302              (4,302)               HVAC repair for varies offices
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TOTAL FACILITIESTOTAL FACILITIESTOTAL FACILITIESTOTAL FACILITIES 89,30989,30989,30989,309                                        89,47189,47189,47189,471                                                95,03495,03495,03495,034                                        103,241103,241103,241103,241                                (8,207)(8,207)(8,207)(8,207)                                        285,100285,100285,100285,100                                282,021282,021282,021282,021                                3,0793,0793,0793,079                                            

ADMINISTRATIVE - OFFICESADMINISTRATIVE - OFFICESADMINISTRATIVE - OFFICESADMINISTRATIVE - OFFICES

Audit/Acct. Fees 2,506                 1,329                   10,167              1,380                 8,787                30,500              5,215                 25,285              

Subscriptions 335                    229                      350                    106                    244                   1,050                 670                    380                   

Office Sundries 2,302                 11,233                 5,833                 5,577                 256                   17,500              19,112              (1,612)               

Office Equipment Leases 17,806              16,597                 16,000              16,939              (939)                  48,000              51,342              (3,342)               

Equipment Maintenance & Repair Contracts 4,779                 4,737                   5,841                 2,208                 3,633                17,524              11,724              5,800                

Contributions 432                    62                         250                    318                    (68)                    750                    812                    (62)                    

Research Material & Data 850                    653                      931                    1,225                 (294)                  2,794                 2,728                 66                     

TOTAL ADMIN - OFFICESTOTAL ADMIN - OFFICESTOTAL ADMIN - OFFICESTOTAL ADMIN - OFFICES 29,01029,01029,01029,010                                        34,84034,84034,84034,840                                                39,37239,37239,37239,372                                        27,75327,75327,75327,753                                        11,61911,61911,61911,619                                    118,118118,118118,118118,118                                91,60391,60391,60391,603                                        26,51526,51526,51526,515                                    

COMMUNICATIONSCOMMUNICATIONSCOMMUNICATIONSCOMMUNICATIONS

Printing 2,977                 3,302                   3,500                 2,498                 1,002                10,500              8,777                 1,723                

Paper 2,948                 2,372                   1,667                 4,223                 (2,556)               5,000                 9,543                 (4,543)               

paper stock - IHSS and 
delegates convt.

Website/Station/Communication 199                    199                      2,583                 199                    2,384                7,750                 597                    7,153                

Telephone & Internet 16,463              16,141                 17,623              20,134              (2,511)               52,868              52,738              130                   

Postage 4,695                 15,975                 5,000                 16,644              (11,644)             15,000              37,314              (22,314)             

IHSS mailing & postage 
increased

Professional Fees/Translations 266                    286                      417                    518                    (101)                  1,250                 1,070                 180                   

TOTAL COMMUNICATIONSTOTAL COMMUNICATIONSTOTAL COMMUNICATIONSTOTAL COMMUNICATIONS 27,54827,54827,54827,548                                        38,27538,27538,27538,275                                                30,79030,79030,79030,790                                        44,21644,21644,21644,216                                        (13,426)(13,426)(13,426)(13,426)                                92,36892,36892,36892,368                                        110,039110,039110,039110,039                                (17,671)(17,671)(17,671)(17,671)                                

STAFF MEETING & TRAININGSTAFF MEETING & TRAININGSTAFF MEETING & TRAININGSTAFF MEETING & TRAINING

Staff/Director Training 421                    369                      1,433                 1,870                 (437)                  4,300                 2,660                 1,640                

Staff - Representation & Political & Communication 6,523                 3,825                   5,000                 4,830                 170                   15,000              15,178              (178)                  more activities
Clerical Staff -                     -                       75                      1,023                 (948)                  225                    1,023                 (798)                  

Executive Staff -                    -                     -                    

Tuition Reimbursement - CWA -                     -                       83                      -                     83                     250                    -                     250                   

Tuition Reimbursement - OPEIU -                     -                       167                    -                     167                   500                    -                     500                   

TOTAL STAFF MEETING & TRAININGTOTAL STAFF MEETING & TRAININGTOTAL STAFF MEETING & TRAININGTOTAL STAFF MEETING & TRAINING 6,9446,9446,9446,944                                                4,1944,1944,1944,194                                                        6,7586,7586,7586,758                                                7,7237,7237,7237,723                                                (965)(965)(965)(965)                                                    20,27520,27520,27520,275                                        18,86118,86118,86118,861                                        1,4141,4141,4141,414                                            

EDUCATION & TRAININGEDUCATION & TRAININGEDUCATION & TRAININGEDUCATION & TRAINING

Steward & Chief Steward Training 916                    493                      584                    433                    151                   1,751                 1,842                 (91)                    

Executive Board -                     -                       42                      -                     42                     125                    -                     125                   

Education & Training Committee Meeting & Materials 38                      -                       -                     -                     -                    -                     38                      (38)                    

Industry Training Events 52                      99                         417                    18                      399                   1,250                 169                    1,081                

TOTAL EDUCATION & TRAININGTOTAL EDUCATION & TRAININGTOTAL EDUCATION & TRAININGTOTAL EDUCATION & TRAINING 1,0061,0061,0061,006                                                592592592592                                                                    1,0431,0431,0431,043                                                451451451451                                                            592592592592                                                        3,1263,1263,1263,126                                                2,0492,0492,0492,049                                                1,0771,0771,0771,077                                            

POLITICAL/SOCIAL INVOLVEMENTPOLITICAL/SOCIAL INVOLVEMENTPOLITICAL/SOCIAL INVOLVEMENTPOLITICAL/SOCIAL INVOLVEMENT

Candidates Account ($0.20 per Member per Month) 7,653                 7,933                   10,305              7,780                 2,525                30,914              23,366              7,548                

Issues Account ($0.00 per Member per Month)

I.E. Account ($0.00 per Member per Month)

Legal 2,316                 1,563                   3,333                 1,884                 1,449                10,000              5,763                 4,237                

Committee Meetings (352)                   2,681                   910                    1,149                 (239)                  2,730                 3,478                 (748)                  

Conferences -                     -                       83                      -                     83                     250                    -                     250                   

Electoral Staff/Activity -                     

Polls & Surveys -                     -                       167                    -                     167                   500                    -                     500                   

Special Printing -                     -                       8                        -                     8                        25                      -                     25                     

Subscriptions -                     -                       17                      -                     17                     50                      -                     50                     

TOTAL POLITICAL/SOCIAL INVOLVEMENTTOTAL POLITICAL/SOCIAL INVOLVEMENTTOTAL POLITICAL/SOCIAL INVOLVEMENTTOTAL POLITICAL/SOCIAL INVOLVEMENT 9,6179,6179,6179,617                                                12,17712,17712,17712,177                                                14,82314,82314,82314,823                                        10,81310,81310,81310,813                                        4,0104,0104,0104,010                                            44,46944,46944,46944,469                                        32,60732,60732,60732,607                                        11,86211,86211,86211,862                                    

SOCIAL & ECONOMIC JUSTICESOCIAL & ECONOMIC JUSTICESOCIAL & ECONOMIC JUSTICESOCIAL & ECONOMIC JUSTICE

Committee Meetings 893                    103                      1,100                 154                    946                   3,960                 1,150                 2,810                

Conferences -                     1,112                   -                     -                     -                    -                     1,112                 (1,112)               

Contributions/Solidarity -                     1,050                   -                     -                     -                    1,920                 1,050                 870                   

Caucus Activities 2,652                 5,178                   7,550                 7,132                 418                   27,200              14,962              12,238              

TOTAL SOCIAL & ECONOMIC JUSTICETOTAL SOCIAL & ECONOMIC JUSTICETOTAL SOCIAL & ECONOMIC JUSTICETOTAL SOCIAL & ECONOMIC JUSTICE 3,5453,5453,5453,545                                                7,4437,4437,4437,443                                                        8,6508,6508,6508,650                                                7,2867,2867,2867,286                                                1,3641,3641,3641,364                                            33,08033,08033,08033,080                                        18,27418,27418,27418,274                                        14,80614,80614,80614,806                                    

MEMBER INVOLVEMENTMEMBER INVOLVEMENTMEMBER INVOLVEMENTMEMBER INVOLVEMENT

Memorabilia/Give Away/Member Pride 1,154                 531                      2,500                 -                     2,500                7,500                 1,685                 5,815                

Awards/Recognition -                     -                       83                      -                     83                     250                    -                     250                   

Planning & Event Prep -                    -                     -                    

Ex Board/Advisory Board Reimbursement -                     -                       167                    -                     167                   500                    -                     500                   

Rally Rental & Bus 310                    338                      1,667                 -                     1,667                5,000                 648                    4,352                

Member Reimbursement/Lost time 236                    48                         208                    119                    89                     625                    403                    222                   

Transportation & Vehicle 577                    1,212                   1,000                 724                    276                   3,000                 2,513                 487                   

TOTAL MEMBER INVOLEMENTTOTAL MEMBER INVOLEMENTTOTAL MEMBER INVOLEMENTTOTAL MEMBER INVOLEMENT 2,2772,2772,2772,277                                                2,1292,1292,1292,129                                                        5,6255,6255,6255,625                                                843843843843                                                            4,7824,7824,7824,782                                            16,87516,87516,87516,875                                        5,2495,2495,2495,249                                                11,62611,62611,62611,626                                    
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NEGOTIATIONSNEGOTIATIONSNEGOTIATIONSNEGOTIATIONS

Printing Contracts -                     -                       4,167                 -                     4,167                12,500              -                     12,500              

Meetings & Supplies 3,845                 2,476                   4,167                 1,824                 2,343                12,500              8,145                 4,355                

Professional Negotiations 8,234                 7,087                   2,500                 5,542                 (3,042)               7,500                 20,863              (13,363)             for region 2 & 4 NEG
Strike Preparations -                     -                       3,333                 -                     3,333                10,000              -                     10,000              

Automatic Strike Fund Transfer ($0.50 per 
member/mo) -                     -                       1                        -                     1                        3                        -                     3                        

TOTAL NEGOTIATIONSTOTAL NEGOTIATIONSTOTAL NEGOTIATIONSTOTAL NEGOTIATIONS 12,07912,07912,07912,079                                        9,5639,5639,5639,563                                                        14,16814,16814,16814,168                                        7,3667,3667,3667,366                                                6,8026,8026,8026,802                                            42,50342,50342,50342,503                                        29,00829,00829,00829,008                                        13,49513,49513,49513,495                                    

MEETINGS & EVENTSMEETINGS & EVENTSMEETINGS & EVENTSMEETINGS & EVENTS

Executive Board Meetings (152)                   368                      2,500                 2,012                 488                   7,500                 2,228                 5,272                

Steward/Council Meetings 94                      144                      -                     -                     -                    -                     238                    (238)                  

521 Party & Other Events 64                      (34)                       3,417                 -                     3,417                10,250              30                      10,220              

By Law Convention - 400 Members -                    -                     -                    

Industries & Members Conference -                     -                       2,083                 1,048                 1,035                6,250                 1,048                 5,202                

Miscellaneous -                    -                     -                    

TOTAL MEETINGS & EVENTSTOTAL MEETINGS & EVENTSTOTAL MEETINGS & EVENTSTOTAL MEETINGS & EVENTS 6666                                                                            478478478478                                                                    8,0008,0008,0008,000                                                3,0603,0603,0603,060                                                4,9404,9404,9404,940                                            24,00024,00024,00024,000                                        3,5443,5443,5443,544                                                20,45620,45620,45620,456                                    

REPRESENTATIVE DUESREPRESENTATIVE DUESREPRESENTATIVE DUESREPRESENTATIVE DUES

SEIU $7.65 ea 426,863            439,894               433,365            433,690            (325)                  1,300,095         1,300,447         (352)                  

SEIU Unity Fund $5.00ea 262,615            266,450               252,435            262,185            (9,750)               757,305            791,250            (33,945)             

more mbr met and above the 
min.

SEIU Retirees $1.00ea -                     1,316                   746                    408                    338                   2,238                 1,724                 514                   

SEIU State Council $2.53ea 139,154            143,680               143,322            141,424            1,898                429,966            424,258            5,708                

Nurse Alliance $1.45ea 974                    977                      1,015                 967                    48                     3,045                 2,918                 127                   

So Bay CLC  $0.65ea 14,302              14,848                 14,514              14,243              271                   43,542              43,393              149                   

SMCO CLC $0.70ea 2,380                 2,387                   2,047                 2,386                 (339)                  6,140                 7,153                 (1,013)               

Fresno CLC $0.45ea 2,232                 2,710                   2,673                 2,768                 (95)                    8,019                 7,710                 309                   

Bakersfield CLC $0.25ea 2,093                 2,087                   4,162                 2,096                 2,066                12,485              6,276                 6,209                

Monterey & Santa Cruz LC $0.55ea 3,436                 3,455                   3,419                 3,462                 (43)                    10,258              10,353              (95)                    

CA Labor Fed 25% X .47ea 1,308                 1,353                   1,371                 1,331                 40                     4,113                 3,992                 121                   

Building Trades-SMCO -                     600                      300                    -                     300                   900                    600                    300                   

North Valley CLC $.55ea 110                    110                      110                    110                    -                    330                    330                    -                    

TOTAL REPRESENTATIVE DUESTOTAL REPRESENTATIVE DUESTOTAL REPRESENTATIVE DUESTOTAL REPRESENTATIVE DUES 855,467855,467855,467855,467                                879,867879,867879,867879,867                                        859,479859,479859,479859,479                                865,070865,070865,070865,070                                (5,591)(5,591)(5,591)(5,591)                                        2,578,4362,578,4362,578,4362,578,436                    2,600,4042,600,4042,600,4042,600,404                    (21,968)(21,968)(21,968)(21,968)                                

TOTAL GENERAL FUND EXPENSESTOTAL GENERAL FUND EXPENSESTOTAL GENERAL FUND EXPENSESTOTAL GENERAL FUND EXPENSES 2,551,4912,551,4912,551,4912,551,491            2,568,1172,568,1172,568,1172,568,117                2,734,0802,734,0802,734,0802,734,080            2,553,2722,553,2722,553,2722,553,272            180,808180,808180,808180,808                    8,101,3658,101,3658,101,3658,101,365            7,672,8807,672,8807,672,8807,672,880            428,485428,485428,485428,485                    

TOTAL INCOME LESS TOTAL TOTAL INCOME LESS TOTAL TOTAL INCOME LESS TOTAL TOTAL INCOME LESS TOTAL 
EXPENSESEXPENSESEXPENSESEXPENSES (86,468)(86,468)(86,468)(86,468)                            280,823280,823280,823280,823                                (191,487)(191,487)(191,487)(191,487)                (78,951)(78,951)(78,951)(78,951)                            112,536112,536112,536112,536                    (473,586)(473,586)(473,586)(473,586)                115,404115,404115,404115,404                        588,990588,990588,990588,990                    

VOLUNTARY TRANSFERSVOLUNTARY TRANSFERSVOLUNTARY TRANSFERSVOLUNTARY TRANSFERS

Building Funds 4,000                 4,000                   4,000                 4,000                 -                    12,000              12,000              -                    

Strike Funds -                     -                       1                        -                     1                        3                        -                     3                        

TOTAL VOLUNTARY TRANSFERSTOTAL VOLUNTARY TRANSFERSTOTAL VOLUNTARY TRANSFERSTOTAL VOLUNTARY TRANSFERS 4,0004,0004,0004,000                                                4,0004,0004,0004,000                                                        4,0014,0014,0014,001                                                4,0004,0004,0004,000                                                1111                                                                        12,00312,00312,00312,003                                        12,00012,00012,00012,000                                        3333                                                                        

TOTAL INCOME LESS EXPENSES & TOTAL INCOME LESS EXPENSES & TOTAL INCOME LESS EXPENSES & TOTAL INCOME LESS EXPENSES & 
TRANSFERSTRANSFERSTRANSFERSTRANSFERS (90,468)(90,468)(90,468)(90,468)                            276,823276,823276,823276,823                                (195,488)(195,488)(195,488)(195,488)                (82,951)(82,951)(82,951)(82,951)                            112,535112,535112,535112,535                    (485,589)(485,589)(485,589)(485,589)                103,404103,404103,404103,404                        588,987588,987588,987588,987                    

S:\Finance\Monthend\2014\0314\Income Statement 031403144/21/2014 4:33 PM 3 of 3
23 of 121



THIS SHEET IS INTENTIONALLY LEFT BLANK 

24 of 121



Doc #3

JanJanJanJan FebFebFebFeb
ActualActualActualActual ActualActualActualActual BudgetBudgetBudgetBudget ActualActualActualActual Better/(Worse)Better/(Worse)Better/(Worse)Better/(Worse) BudgetBudgetBudgetBudget ActualActualActualActual Better/(Worse)Better/(Worse)Better/(Worse)Better/(Worse)

BUDGET FROM GENERAL FUNDBUDGET FROM GENERAL FUNDBUDGET FROM GENERAL FUNDBUDGET FROM GENERAL FUND 335,431335,431335,431335,431                            335,431335,431335,431335,431                335,431335,431335,431335,431                    335,431335,431335,431335,431                    ----                                                    1,006,2931,006,2931,006,2931,006,293        1,006,2931,006,2931,006,2931,006,293        ----                                                    

EXPENSESEXPENSESEXPENSESEXPENSES

Legal - Org $2,350 $2,350 $2,350 $2,350 -                    $7,050 $7,050 -                    

Arbitration - Org -                      -                  208                  -                   208                   625                   -                   625                   

Salaries - Organizing 72,118                64,417           134,468           66,653             67,815              403,403           203,188           200,215            

Salaries - Org / Intern / Lost Timer -                      -                  20,301             -                   20,301              60,903             -                   60,903              

Part Time Exp - Org -                      -                  -                   -                   -                    -                   -                   -                    

Workers Comp. Insurance Exp - Org 2,600                  2,601              4,706               4,331               375                   14,119             9,532               4,587                

Payroll Tax  Exp - Org 6,925                  4,911              16,136             5,072               11,064              48,408             16,908             31,500              

Employee Benefits Exp - Org 22,916                23,327           59,986             22,508             37,478              179,957           68,751             111,206            

Pension Plan Exp - Org 12,071                11,440           24,204             11,843             12,361              72,612             35,354             37,258              

401k Matching Exp - Org 2,058                  1,332              4,034               1,333               2,701                12,102             4,723               7,379                

Staff Recruiting Exp - Org -                      -                  833                  -                   833                   2,500               -                   2,500                

Vacation / Comp Time Exp - Org 2,829                  -                  5,603               -                   5,603                16,808             2,829               13,979              

Training Exp - Org -                      -                  488                  -                   488                   1,464               -                   1,464                

Mileage Reimbursement Exp - Org 757                     50                   7,229               1,118               6,111                21,687             1,925               19,762              

Vehicle Exp - Org 3,183                  2,172              2,227               3,307               (1,080)               6,680               8,662               (1,982)               

Rent Exp - Org -                      -                  92                    -                   92                     276                   -                   276                   

Telephone Exp - Org 957                     468                 1,274               1,168               106                   3,821               2,593               1,228                

Equipment Maintanence & Repair Exp - Org -                      -                  96                    -                   96                     287                   -                   287                   

Office Supplies Exp - Org 990                     -                  1,962               539                  1,423                5,885               1,529               4,356                

Printing Exp - Org -                      908                 163                  -                   163                   489                   908                   (419)                  

Postage Exp - Org -                      -                  42                    -                   42                     127                   -                   127                   

Communication Cost Exp - Org -                      -                  462                  -                   462                   1,385               -                   1,385                

Translation Exp - Org -                      -                  17                    -                   17                     51                     -                   51                     

Computer Database Services Exp - Org -                      -                  83                    -                   83                     250                   -                   250                   

Referral Lead Exp - Org -                      -                  83                    -                   83                     250                   -                   250                   

Professional Fee Exp - Org 392                     390                 7,619               9,284               (1,665)               22,858             10,066             12,792              

Subscriptions Exp - Org -                      -                  17                    -                   17                     50                     -                   50                     

Travel Exp - Org 8,859                  13,785           16,337             14,242             2,095                49,010             36,886             12,124              

Conference Exp - Org -                      -                  8                       -                   8                       25                     -                   25                     

Memorabilia / Give Away Exp - Org -                      -                  2,083               -                   2,083                6,250               -                   6,250                

Meeting Exp - Org 3,368                  135                 212                  -                   212                   637                   3,503               (2,866)               

Donation Exp - Org -                      -                  247                  -                   247                   740                   -                   740                   

SEIU Int'l Share Cost 360,000              -                  -                   -                   -                    360,000           360,000           -                    

TOTAL ORGANIZING EXPENSESTOTAL ORGANIZING EXPENSESTOTAL ORGANIZING EXPENSESTOTAL ORGANIZING EXPENSES 502,373502,373502,373502,373 128,286128,286128,286128,286 313,570313,570313,570313,570 143,748143,748143,748143,748 169,822169,822169,822169,822 1,300,7091,300,7091,300,7091,300,709 774,407774,407774,407774,407 526,302526,302526,302526,302

NET INCOMENET INCOMENET INCOMENET INCOME (166,942)(166,942)(166,942)(166,942) 207,145207,145207,145207,145 21,86121,86121,86121,861 191,683191,683191,683191,683 169,822169,822169,822169,822 (294,416)(294,416)(294,416)(294,416) 231,886231,886231,886231,886 526,302526,302526,302526,302

MarMarMarMar YTD - 3 MonthsYTD - 3 MonthsYTD - 3 MonthsYTD - 3 Months

SEIU LOCAL 521SEIU LOCAL 521SEIU LOCAL 521SEIU LOCAL 521

OrganizingOrganizingOrganizingOrganizing

Income StatementIncome StatementIncome StatementIncome Statement

For the Three Months Ending Monday, March 31, 2014For the Three Months Ending Monday, March 31, 2014For the Three Months Ending Monday, March 31, 2014For the Three Months Ending Monday, March 31, 2014
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                  April Organizing Report 
By:  Catherine Balbas 

All in for Child Care  
 
The beginning of 2014 has been focused on member development. Child Care 
providers and some of the children they care for participated in a lobby day in 
Sacramento on April 30, 2014.  The statewide child care team along with other partners 
such as the Children's Defense Fund, Locals 721, 1000 and 1021, Fairshare, PIQUE, 
and UAW Locals 4123 and 2865/5810 turned out a total of 89 child care providers, 
parents and children.   They continued with the Gap Busters theme and highlighted for 
the elected how quality early education helps to close the gaps in high school 
graduation rates, college entry rates, recidivism rates, and poverty for those children 
that have the opportunity to participate. 
  
 
 
Tulare County Unit 2 
 
The United Auto Workers walked away from Unit 2 in Tulare County on June 30, 2013.  
Upon learning of this, we assembled a team of organizers and moved a petition for 
recognition.  As this is public sector, it is subject to card check recognition if a majority 
of workers sign the petition.  We filed for recognition with a majority of the unit (61%) on 
the petition.  The Teamsters subsequently filed an intervening petition which would have 
triggered an election between the two unions.  We asked Change to Win to intervene 
and make a decision as to jurisdiction. Just prior to the arbitration, The Teamsters 
attorney advised us that they would be directing the Local to withdraw their petition and 
allow us to move forward with the recognition process.  We are working with the county 
now to move this process forward and we have been advised by the Human Resources 
Director, Rhonda Sjostrom, that this item will be on the Board of Supervisors agenda on 
May 20, 2014 for formal recognition.  
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Communications Department 
May 2014 Executive Board Report 

 

 

Courts 
We won a great victory for our workers in the state court system when our members from 
Tulare fought back against restrictive public comment rules. The new rules allow anyone to 
comment during public comment instead of just those who submitted verbatim comments four 
days in advance along with a letter that said why the comments were important. 
 

Eligibility Workers 
Members of 521 Eligibility Worker Industry Council went to Sacramento to testify about the 
importance of passing Senate Bill 1341. If this bill passes, it will make sure Medi‐Cal clients are 
no longer left in the dark when it comes to the status of their pending Medi‐Cal health 
insurance. More lobby dates being scheduled in May. 
 

Retirement Security for All 
We conducted an online survey to engage broader membership on RSA work.  
The survey was conducted in one week, from April 28 to May 5, and generated greater than 
anticipated participation. 
Total reponses: 2,611  *** Join RSA Committee: 175 
We will be able to contact most of these workers to connect them with RSA activities. 

 
Local Chapter Campaigns 
 
 

Community First @ Kern Medical Center 
Kern County Supervisors continue looking for ways to slash Kern Medical Center, due to 
budgetary problems. Layoffs will be coming. Members are actively engaging to formulate plans 
for a long‐term vision for the public hospital; there are now member‐led committees to address 
specific issues at KMC. Members lobbied for and will be monitoring a hospital authority bill – just 
in case the county pursues the direction of turning control of KMC over to another entity. 
 

Quality Care @ Home San Mateo 
Working on campaign to convey to the public and the Board of Supervisors the importance of 
the home care program in the community. Accompanied members during meetings with County 
Supervisors Pine and Slocum.  Preparing member spokespersons and scheduling Walk‐A‐Day 
videos. 
 

Santa Clara County Living Wage Ordinance 
Working with Working Partnerships USA to roll out a Living Wage Ordinance that would cover 
county employees, and contractors and subcontractors who do business with the county. 
Looking forward to May, communications will be playing a crucial role in the roll out of this 
campaign, providing talking points, media advisory, press support, media prep and event 
planning.  
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Kern Medical Center  

What is a Hospital Authority?  
 

Kern County Board of Supervisors earlier this year assigned CEO Russell Judd to explore creating a 

hospital authority for KMC, which would require state legislation. To prepare for that possible 

scenario, SEIU Local 521 members worked with Assembly Member Rudy Salas to craft a bill just in 

case the county proceeds with a hospital authority. By moving first, we made sure we would be in 

the strongest possible position to support KMC and strengthen its finances.  

 

What is a hospital authority?  

The bill (AB 2546) would authorize the Kern County Board of Supervisors to establish, by ordinance, 

the Kern County Hospital Authority to manage, administer, and control the Kern Medical Center and 

other health care facilities.  

We would fight for language in the bill that protects current contracts and places KMC on the path to 

success.  

If done right, an authority would strengthen KMC by protecting workers while at the same time 

increasing KMC’s ability to compete and improve the quality of services to the community.  

 

Who would be in charge of managing KMC?  

The Hospital Authority to be created would have a 

Board of Trustees appointed by the Board of 

Supervisors; the trustees would be responsible for 

overseeing the CEO.  

 

What experience do we have 

regarding hospital authorities?  

SEIU 521 members have done this before. Members of 

SEIU 521’s Monterey County Chapter joined with 

Monterey County to pass model legislation for a hospital 

authority two years ago that is the strongest in the state.  
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The legislation created the option to make Natividad Medical Center - the 

public hospital in Monterey County - a quasi-independent public agency. 

The legislation maximizes NMC revenues by protecting all the extra 

public funding NMC gets from state and federal government; allows 

workers to stay in pension plan; preserves members’ benefits such as 

seniority, vacation accruals, etc. We would fight to win similar bill for 

KMC. 

 

Do we support a hospital authority for KMC?  

Our priority is to preserve and strengthen KMC as a public safety net hospital that serves everyone 

in the community. We will support any framework that best meets those goals.  

We believe KMC should be here for the next generation; and we need to come together with the 

community and think through the best strategies that preserve and strengthen KMC for the future, 

not just to meet the budget needs of 2014.  

 

Will a hospital authority affect employees’ pay, benefits?  

The current contract protects employees’ current pay and benefits. We need to work to ensure that 

our contract, pay and benefits are respected throughout the process.  

 

What is the process and timeline for this to happen?  

Currently there is no specific timeline. KMC’s CEO is holding a 6-hour study session on May 12 to 

lay out proposals.  

The state legislature needs to pass the hospital authority bill by the end of this year’s legislative 

session. It will then be up to the Board of Supervisors to pass an ordinance creating the Hospital 

Authority.  

 

How do we ensure that KMC employees and services are 

protected through this process?  

SEIU 521 members are meeting weekly to strategize a future for KMC.  

Employees are encouraged to attend the meetings and engage in any way they can.  

We will hold a town hall via telephone on May 8 and another one scheduled for the week of May 12 

where we will have important updates.  

Stay connected and receive updates by visiting 521.seiu.org/kmc or our Facebook page at 

facebook.com/kmc4all. 
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Community First @ KMC - Spread the Word! 
Want to schedule a meeting at your department? 

    EMAIL: ramona.faucette@seiu521.org 
 

Kern Medical Center—May 9 
 

Sign up for email and text updates: 

http://521.seiu.org/kmc  

“Like” and “Share” 

our KMC page! 

facebook.com/KMC4all 

KMC Tele-Town Hall draws hundreds 
SEIU 521 members create worker 

committees to map a path forward 

521.seiu.org/kmc 

Nearly 300 workers joined a conference call on May 8 to hear the 
latest news on KMC, with dozens signing up for strategic committee 
work to make sure front-line workers have meaningful input as KMC 
undergoes changes in the coming months.  

Some highlights from the tele-town hall, which were led by Regina 
Kane, RN, Public Health; Rosie Kidwell, Program Specialist II, KMC; and 
Phil Brown, Senior Information Systems Specialist, KMC. 
 

KMC Finances and Layoffs 

The county has stated that there will be layoffs but we 
need to know the details and ask why this is being done 
first. The new world under the Affordable Care Act gives 
the county and 521 a brand new opportunity to shape and 
strengthen KMC. We need to build a long-term vision for 
KMC that calls for investment and improvements, not just 
the short term plan of cuts and layoffs. 

We have formed a Member Leadership Committee to 
work directly with CEO Russell Judd and management on 
changes to the hospital including minimizing the impacts 
of any layoffs. 
 

Hospital Authority Bill AB 2546 (Assembly Member Rudy Salas) 

KMC workers were in Sacramento May 7-8 to testify on the 
bill that would allow the county – if it chose to in the future – 
to turn control of KMC over to a hospital authority. 

Visit www.seiu521.org/kmc to read the Fact Sheet. 

Upcoming events: 

Get Involved! 

Monday, May 12 
 

Public strategy meeting on KMC from 

10 a.m. to 4 p.m.  At the Board of 

Supervisors’ chambers, 1115 Truxtun 

Ave. 

 

Wednesday, May 14 
 

Membership meeting @ KMC 

3:30 p.m. in room 1065 

 

Monday — Thursday 
 

Information table in the cafeteria 

11 a.m. to 1 p.m. 

Continued on reverse... 
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Community First @ KMC - Spread the Word! 
Want to schedule a meeting at your department? 

    EMAIL: ramona.faucette@seiu521.org 
 

If done right, an authority would strengthen KMC by 
protecting workers while at the same time increase KMC’s 
ability to compete and improve the quality of services to 
the community. 

As the bill passes through the state Assembly and Senate, 
we need to make sure the final language strengthens KMC 
and its workers, not weakens us. 

 
Quality Patient Care 
KMC faces increased competition for patients. We must 
transform KMC to ensure patients return to KMC while attracting new patients and new 
revenue.   

We have established a Quality Committee where workers will develop and implement 
plans to improve quality and attract patients.  

 

 
 
 

Sign up for email and text updates: 

http://521.seiu.org/kmc 

“Like” and “Share” 

our KMC page! 

facebook.com/KMC4all 

May 12 Board of Supervisor’s Meeting 

This meeting is a wide-ranging discussion about the health and future of KMC. There will be 
two public comment periods and everyone is encouraged to come and talk about how we will 
build KMC and provide services to our community. 

The meeting will be held at 1115 Truxtun Ave. Bakersfield from 10 a.m. to 4 p.m. 

May 7 Lobby Day 

“We believe Kern Medical Center should be here 
for the next generation; and we all need to come 
together and think through the best strategies to 
preserve and strengthen KMC long after the 
budget needs of 2014 have been addressed.” 

     

- Rosie Kidwell, 

   Program Specialist II, KMC 
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April 2014 
      Information Technology Report 

By:  Don Brown, Information Technology Director 
 

 
1. Set up new phone banking area in Fresno: IT set up banks of computers for 

Political phone banking in the Fresno office. IT pre-loaded and tested software 
for the phone banking system the Political department will be using. IT 
reconfigured the Fresno network to accommodate the added computers and 
traffic so the new system will not affect our production.  
   

2. Wireless network  : IT is configuring a wireless network to be implemented in 
May for the San Jose office. The system will be automated and be able to handle 
the traffic from our members and staff alike whom attend large meeting.  
 

3. Email server maintenance: IT has finished extensive work on our email server 
to maintain optimized performance. 
 

4. File structure on the servers:  IT is working on the file structure on our servers 
to prepare for the migration of files with permissions to the new Windows server.  

 
  
5. Help Desk: In the month of April the Information Technology Department 

successfully closed 459 Information Technology Trouble requests from all L521 
staff. 
 

6. NAS server upgrades and maintenance: IT upgraded the firmware on all of the 
satellite office NAS (Network Attached Storage devices) servers to insure stability 
and continual functionality.  

 
7. Server updates and network security Patches: All the servers and network 

have been updated with all the latest security updates and patches and are 
monitored and configured for health and the security of our data / network.  

     
8. Backups: Monitored and configured all the servers’ backups to be performed 

and monitored for disaster recovery on one central system.  
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Bank Balance as of 3/31/14 26,856.55$      

Outstanding Deposits: None -                  

Outstanding Motions:

Membership at Kern Medical Center 10,000.00        

Fund the Secured Retirement Working Group 7,500.00          

Yes on Measure F Committee 2,500.00          

Available Funds - PACE 452.06            

Available Funds - PAC 6,404.49          

0.00                        

Bank Balance as of 3/31/14 86,458.81$      

Outstanding Deposits: Mar, Apr 16,594.20        

Outstanding Motions:

Kevin Mullin 750.00            

Rich Gordon 2,000.00          

Bob Wieckowski 1,500.00          

Nora Campos 1,500.00          

Paul Fong 2,000.00          

Mark Stone 2,500.00          

Luis Alejo 2,500.00          

Rudy Salas 1,000.00          

Jerry Hill 2,000.00          

Jim Beall 2,500.00          

Bill Monning 2,500.00          

Cortese for Mayor 2014 1,100.00          

MBCLC COPE Awards Dinner 1,000.00          

Ed Mitchell for Supervisor 1,500.00          

Blong for Supervisor 2014 15,000.00        

Daniel Parra for Supervisor 2014 1,850.00          

Magdalena Gomez for Supervisor 2014 1,850.00          

Tom Torlakson for Superintendent of Public Instruction 1,000.00          

John A Perez for Controller 1,000.00          

John Chiang for Treasurer 2014 1,000.00          

Dave Jones for Insurance Commissioner 2014 1,000.00          

Reelect Attorney General Kamela Harris 2014 1,000.00          

Jefferson-Jacklson Dinner UDC 500.00            

Carol Groom for Supervisor 2014 1,000.00          

Re-Elect Supervisor Don Horsley 2014 1,000.00          

Evan Low for Assembly 2014 2,000.00          

Kansen Chu for Assembly 2014 2,000.00          

Committee to Elect Susan L. Greenberg Judge 2014 250.00            

Stephanie Garratt for Superior Court Judge 2014 250.00            

MBCLC COPE 500.00            

Friends of HR Perea 1,000.00          

Labor Leader Committee 800.00            

Available Funds - PACE 240.86            

Available Funds - PAC 35,531.15        

Available Funds - RETIREE 9,931.00          

-                         

Bank Balance as of 3/31/14 251,873.88$    

Outstanding Deposits: None -                  

Outstanding Motions:

COPE South Bay Labor Council 10,000.00        

Ed Mitchell for Supervisor 25,000.00        

Polling for Monterey County BOS District 2 10,000.00        

Blong for Supervisor 2014 100,000.00      

Esmeralda Soria Campaign 5,000.00          

Available Funds - PACE 175.00            

Available Funds - PAC 101,698.88      

(0.00)                      

SEIU Local 521

PACE and PAC

as of April 30, 2014

Issues

Candidates

Independent Expenditures

W:\Finance\Monthend\2014\0414\PAC & PACE 0414Apr 1 of 1
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REGION 1 TRUSTEE REPORT – May 10, 2014 
By: Connie Chew - SEIU 521 Region 1 Trustee 
 
2014 First Quarter SEIU 521 Audit 
 
On May 10, 2014, I participated in an audit of the first quarter of 2014 
with Bill Ragland and John Roitz at SEIU 521 in San Jose.  We each 
handled different parts of the audit with some overlap.  My primary 
focus this time was on the assets pursuant to review of a sampling of 
documentation from that category.  My Trustee Audit Assessment was 
provided to Cheryl (covering for Ming Lee) on May 10, 2014.   
 
Overall, I was satisfied with the supporting bank statements and 
documentation relating to assets reviewed (bank accounts and fixed 
assets).  I questioned a T-Bill for agency fees which was closed, but 
Cheryl was able to explain to me that when the account matured, the 
money went to the agency fee checking account.  I confirmed the 
money transfer pursuant to the bank statements.  There were two new 
fixed assets confirmed with supportive invoices and meeting minutes 
which indicated their approvals.  Cheryl confirmed that there were no 
fixed assets disposed of.   
 
John Roitz reviewed the receipts relating to dues and found one 
empty folder.  He also reviewed payroll and had suggestions for future 
audits.  I asked Cheryl if the Department of Finance reviewed payroll 
registers for accuracy, and she said she (Ming Lee) did and it was 
confirmed with her initials on those registers.  After John left the audit, 
I reviewed a few more dues receipts folders and found two additional, 
empty folders.  I asked Cheryl and she will ask an employee (who has 
been out of the office) about that documentation (Monterey County 
and MV Public Transportation).  Upon my request, Cheryl also 
provided and I reviewed the documents in a separate binder for EFT’s 
relating to COPE contributions.  In addition, I spot-checked other 
accounts receivables in the department for accurancy. 
 
Bill Ragland handled review of disbursements and LMRDA 
compliance. 
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PRESS RELEASE 
 
FOR IMMEDIATE RELEASE   
April 25, 2014 
 
CONTACT:   
Richard Negri, Health and Safety Director, SEIU 121RN 
626‐375‐6426; negrir@seiu121RN.org  
Kathy Hughes, RN, CCRN, SEIU 121RN Labor Specialist/Nurse Alliance of California Liaison 
951‐236‐7125; hughesk@seiu121RN.org 
 

SEIU Nurses Getting Heard on Workplace Violence 
 

Registered nurses applaud Cal/OSHA on its supportive report on the workplace violence prevention petition 
sponsored by SEIU, filed with the Cal/OSHA Standards Board on February 10, 2014. The next step is for the Board 
to accept the petition and move it to an advisory committee where the actual standard can get written to the 
needs of all California healthcare workers. 
 
The issue gained greater urgency this week after the stabbings of two SEIU registered nurses at two separate Los 
Angeles‐area hospitals. 
 
The petition is to have the California Occupational Safety and Health Administration (Cal/OSHA) Standards Board 
establish a workplace violence prevention standard that would cover all healthcare workers, including public health 
nurses, such as the California Nurses Association member Cynthia Palomata and SEIU member Donna Gross, both 
murdered at work in 2010. 
 
Donna Gross, a 54‐year old psychiatric technician, was working alone at Napa State Hospital in October 2010 when 
she was strangled to death by a patient. The Los Angeles Times reported that far from being an isolated incident, 
the attack on Gross was one of hundreds reported at the facility between 2009 and 2010. Within a month, Cynthia 
Palomata, RN, a 55‐year old Contra Costa County health services worker, died from injuries she sustained after 
being assaulted by an inmate at the county jail in Martinez. The deaths of Gross and Palomata ignited widespread 
outrage and demand for change from healthcare workers in California who face violence ‐‐ physical, emotional, 
sexual, and verbal assaults ‐‐ on the job every day they go to work. 
 
Workplace violence is a continuing concern in all California healthcare settings, nurses say, putting RNs, other 
hospital workers, and patients, families, and visitors in danger. However, violence against healthcare workers ‐‐ 
who include healthcare workers in long‐term care facilities, correctional facilities, drug abuse treatment facilities, 
residential facilities, home healthcare, and pharmacies, to name a few ‐‐ has spread beyond emergency rooms and 
psychiatric units. The propensity for violence of every type is not limited to one area of the workplace or only to 
those who are giving hands‐on care. 
 

‐‐ OVER ‐‐  
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According to the U.S. Bureau of Labor Statistics, healthcare and social service workers are nearly five times more 
likely to suffer workplace assaults than workers in all other major industries combined. 
 
The state of California currently has workplace violence prevention legislation that is unable to get Cal/OSHA 
enforcement. A comprehensive standard in the regulatory process is exactly what is needed, and is long overdue. 
 
For more information about the California Safe Care Standard campaign, visit www.safecarestandard.org 
 

### 
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SEIU Local 521 Officers’ Motion 
  

* Motion Number:  B            Date:  May 20, 2014  

 
 
Motion Title:   Political Consent Agenda - (pages 63-64) 
 

The Following Items have been placed on the CONSENT AGENDA for approval without 
discussion. If you wish discussion pull the item from the CONSENT AGENDA –  
NO Motion is required to remove an item from the Consent Agenda. 
 
Political Motions:  

 B/1 – Endorse & Contribute to Jacqui Irwin for CA State Assembly District 44 – 
Candidates Account $750 - (pages 65-66) 

 B/2 – Contribute to Ken Yeager for Santa Clara BOS from the Candidates Account 
$500 - (pages 67-68) 

 B/3 –  Endorse Robert Rivas for San Benito County District 3 Supervisor - (pages 69-
70) 

 B/4 – Confirm Endorsement of Mark Bourdraux – Tulare Sheriff - (pages 71-72) 

 B/5 – Confirm Endorsement and Contribution for Virginia Gurrola for Board of 
Supervisors Tulare District 5  - (pages 73-74) 

 B/6 – San Mateo County CLC Awards Dinner - $1575 from Candidate Account - 
(pages 75-76) 

 

* Motion B:  To approve as presented ALL Motions on the Political Consent 

Agenda EXCEPT those pulled and listed below which will be held for discussion 
and approval or denial: 
 
 
 
 
 
Follow Up: 
 

 

 
Moved by:__________________________ __ Second :____________________________ 
 

Pulled:______________________________________________________________ 
 

Votes in Favor:____________ Votes Opposed:____________ Abstentions:_____________ 
 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
 
Motion Number:   B/1               Date:  May 20, 2014 
 
 
Motion Title:  Recommend Endorsement and to Contribute to Jacqui Irwin for 
California State Assembly District 44  
 
 
Recommended By:   Santa Clara and San Benito Counties COPE Committee -
Unanimously   
 
 
 

Background:    Jacqui Irwin has been endorsed by SEIU 721 and SEIU State Council. 
She is in a hotly contested race, but is endorsed by many unions in the area. The area 
includes SEIU Local 721 members and Ventura County (which is working on having a 
401(k) for new employees). This donation is to show our support for a democratic, SEIU 
endorsed candidate.   

 
Motion:   To endorse and contribute $750 from the Candidates Account to Jacqui Irwin, 
a candidate, for Assembly District 44 
 
 Jacqui Irwin for State Assembly 2014   
 2033 Euclid Circle 

Camarillo, CA 93010 
FPPC #1362508 

 
 
Follow Up: 
 
 

 
 
Moved by:___________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________ 

 
Amended By:______________________________________________________________ 

 
Votes in Favor:__________ Votes Opposed:_______ Abstentions:_______ 
 

 
Motion:  Carries     Fails:        Tabled Until:  Date:_________ 

 
Signatures 

 
 
____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
 
Motion Number:   B/2               Date:  May 20, 2014 
 
 
Motion Title:  Contribute to Santa Clara County Board of Supervisor Ken Yeager 
for his 2014 re-election campaign 
 
 
Recommended By:   Santa Clara and San Benito Counties COPE Committee -
Unanimously   
 
 
 

Background:    On April 29th, Santa Clara County held a Speak with One Voice Town 
Hall meeting to interview Ken Yeager, incumbent County Supervisor for District Four.  
 
Ken has been a key vote in two recent large Chapter contracts: Santa Clara County and 
Santa Clara County IHSS. Ken is a leader in health care and is committed to ensure 
that the Affordable Care Act is supported in Santa Clara County and fulfills the ACA’s 
Mission. Additionally, Ken is committed to providing health care for all residents of 
Santa Clara County. 
  
Ken was unanimously recommended for endorsement after his interview at the One 
Voice Town Hall meeting. 

 
Motion:   To contribute from the SEIU Local 521 Candidates Account $500 for Ken 
Yeager’s campaign. 
 
 Ken Yeager for County Supervisor • Santa Clara County • District 4   
 1925 Cleveland Avenue 

San Jose, CA 95126       
FPPC #1275876 

 
 
Follow Up: 
 

 

 
Moved by:___________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________ 

 

Amended By:______________________________________________________________ 
 
Votes in Favor:__________ Votes Opposed:_______ Abstentions:_______ 
 

 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 
____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
  
Motion Number:  B/3             Date:  May 20, 2014  
 
 
Motion Title:   Endorse Robert Rivas for San Benito County District 3 Supervisor 
 
 
Recommended By:    San Benito County Endorsement Town Hall  
 
 
Background:    On April 17th, 2014 members from San Benito County interviewed 
Incumbent Supervisor Robert Rivas to consider his endorsement. SEIU Local 521 
endorsed Robert Rivas in 2010. He is one of two County Supervisors who is generally 
supportive of our members on the County Board of Supervisors. He is running for re-
election unopposed. We have not always been in agreement with Supervisor Rivas, but 
he recommitted himself during our interview to work with the union to fix problems within 
the county and to help us elect members to the Board of Supervisors who support 
workers’ rights. In the past, he has stood up for our members when San Benito County 
and the City of Hollister were outsourcing 911 dispatchers.  
 
Motion:  To Endorse Robert Rivas for San Benito County District 3 Supervisor 
 
 
Follow Up: 
 

 
 
Moved by:__________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________

_______________________________________________________________________ 

Amended By:______________________________________________________________ 
 
 
Votes in Favor:___________ Votes Opposed:___________ Abstentions:____________ 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 
Signatures 

 
 
____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
 
Motion Number:   B/4               Date:  May 20, 2014 
 
 
Motion Title:  Confirm Endorsement of Mark Bourdraux –Tulare County Sheriff 
Candidate for 2014. 
 
 
Recommended By:   Tulare COPE Committee – 5/15/2014  
 
 
 

Background:    For the last 8 months Mark Bourdraux has served as the interim 
Sherriff.  He has served the Sheriff’s Department for 28 years – first as a cadet moving 
up the ranks to Undersheriff.  He employs a proactive innovated approach to motivate 
positive changes within the Department. Morale and efficiency have improved under his 
leadership.  He has ungraded equipment and is working to hire more dispatchers to 
provide some relief to the dispatcher staff. 

 

Motion:    To confirm the endorsement of Mark Bourdraux – Tulare County Sheriff 
Candidate for 2014. 
 
 
Follow Up: 
 
 

 

 
Moved by:___________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________ 

 
Amended By:______________________________________________________________ 

 
Votes in Favor:__________ Votes Opposed:_______ Abstentions:_______ 
 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 
 
____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
 
Motion Number:   B/5               Date:  May 20, 2014 
 
 
Motion Title:  Confirm Endorsement and Contribution to Virginia Gurrola – Board 
of Supervisors –Tulare County 5th District 
 
 
Recommended By:   Tulare COPE Committee – 5/15/2014  
 
 
 

Background:    Currently we do not have any labor friendly candidates on the Tulare 
County Board of Supervisor.   
 
Virginia Gurrola is running for the Tulare County 5th District Board of Supervisors seat. 
She is a current Porterville City Council Member. She has served several terms as 
Mayor and Mayor Pro-Temp.   
 
She is in a strong race against the incumbent. She has outraised him in the last political 
reporting cycle.  She is clearly the front runner in the race.   
 
While on the City Council she has shown her willingness to bring all affected groups to 
the table to solve issues impacting the Community.  She has helped SEIU Child Care 
Providers in Porterville to assist in changing the City Ordinance for child care providers 
to have signage on residential property. 
 
 
Motion:    To confirm the endorsement of Virginia Gurrola for Board of Supervisors 
Tulare County 5th District and to approve a contribution of $1,500 from the SEIU Local 
521 Candidate PAC. 
 
 
Follow Up: 
 

 

 
Moved by:___________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________ 

 
Amended By:______________________________________________________________ 

 
Votes in Favor:__________ Votes Opposed:_______ Abstentions:_______ 
 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 
 

____________________________________________ 
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SEIU Local 521 Officers’ Motion 
 
 
Motion Number:   B/6               Date:  May 20, 2014 
 
 
Motion Title:  San Mateo County Central Labor Council COPE Awards Dinner - 
$1.575 for a table of 10  
 
 
Recommended By:   San Mateo COPE Committee unanimously  
 
 
 

Background:    The San Mateo Central Labor Council is having a COPE banquet on 
July 25th at the San Francisco Airport Hyatt Regency. They are honoring Robert 
Morales, Secretary-Treasurer for Teamsters Local 350 with the Unity Award. In addition, 
Saru Jayaraman, co-founder and co-director of the Restaurant Opportunities Centers 
United (ROC United) and Director of the Food Labor Research Center at UC Berkeley 
will be receiving the Community Award. Entertainment will be provided by Will Durst, a 
comedian. 
  
We will soon be working closely with the San Mateo Central Labor Council to promote a 
living wage ordinance with San Mateo County and help in our two open contracts with 
San Mateo County and San Mateo IHSS members. 
 
 
Motion:    To contribute either $1,576 for a table of 10 to the San Mateo Central Labor 
Council COPE Banquet on July 25th from the SEIU Local Candidate PAC. 
 
 SMCLC COPE    FPPC # 743614 

1153 Chess Drive, Suite 200 
 Foster City, CA 94404 
 
 
Follow Up: 
 

 

 
Moved by:___________________________ __ Second :___________________________ 
 

Amendment:______________________________________________________________ 

 
Amended By:______________________________________________________________ 

 
Votes in Favor:__________ Votes Opposed:_______ Abstentions:_______ 
 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 

 

____________________________________________ 
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Duties of SEIU Local 521 Vice Presidents (SEIU Local 521 Bylaws Article IX Section 8): 

The Regional Vice Presidents shall assist the President in affairs of the Local Union and perform 

such duties as may be assigned to them by the Executive Board and President from time to time. 

The Regional Vice Presidents shall, advocate on behalf of the Chapters, Industry Councils and  

Caucuses in their geographical area and may convene appropriate meetings of those groups.  

 

The Regional Vice President for Homecare will serve as the head rank and file member of the SEIU 

Local 521 delegation to state or nation-wide meetings/conventions of homecare/long term care. Each 

Regional Vice President shall give a full, written report of his/her activities at each regular Executive 

Board meeting, at his/her regional leadership and/or regional membership meetings and the Local 

Union Convention. S/he is a voting member on the Executive Board. 

TERM OF OFFICE: Expires February 29, 2016. 

 
REQUIREMENTS to be considered for the Appointment to the Position of Region 6 VP: 

 Must be a member of SEIU Local 521 in good standing for at least two years. 

 Must be employed by a Chapter in Region 6 (Santa Clara IHSS, San Mateo IHSS)  

 
TO APPLY: 

 Submit your request for consideration for appointment as the Region 6 VP to the Local 521 Executive 

Board no later than 3:00 PM on Friday, June 13, 2014. 

 Include in your request your full name (printed), your chapter and your contact information  

(address, phone number, e-mail). 

 Optional Inclusion: a 75-word (maximum) statement of your qualifications. 

 
TO SUBMIT:  

Forward your request for consideration and optional statement of qualifications to Karen Summers,  

HR Specialist. 

 E-mail: karen.summers@seiu521.org 

 Mail: SEIU Local 521, 2302 Zanker Rd, San Jose, CA 95131 

 Fax: (408) 954-1538 

 Drop off: at SEIU 521 office in San Jose or San Carlos during business hours. 

 
APPOINTMENT PROCESS: 

At the June 28, 2014 Executive Board meeting in Fresno, the Board will vote on which qualified candidate 

they feel best represents our Local as the Region 6 VP.  All qualified applicants will be reviewed by the Board 

prior to the June 28 meeting, and must travel to Fresno and be present at the meeting to be considered for the 

position. 

Call Karen Summers at (408) 678-3300 with any further questions. 

© 2014 SEIU 521 CTW-CLC KS:jb opeiu 29          Forms/stock articles/2014/April 2014/Region 6 VP vacancy FINAL.pub 
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U.S. Supreme Court to support, or kill,  

labor’s ability to organize 

 

A ll eyes are on the U.S. Supreme Court this summer which is scheduled to issue a critical decision that 

could threaten labor’s basic ability to organize. 

At issue is a small group of Illinois home care workers who claim that paying their fair share for the costs 

(agency fees), and substantial benefits, of union representation is a violation of their First Amendment Rights. 

Harris v. Quinn, is brought to you by the legal arm of the National Right to Work Foundation (NRTW), a right-

wing organization with deep pockets and a secret list of very wealthy donors, including the Koch Brothers. 

By law, all unions must represent the business interests of the entire worksite. All employees, members  

and non-members alike, enjoy the wages and benefits gained through collective bargaining.  And the union 

advantage is substantial. The median weekly wages of workers represented by a union are 28 percent higher 

than non-union workers. 

If the NRTW succeeds, Harris v. Quinn could mean an end to the agency fee model. It means weaker un-

ions, greater income inequality, and lower wages for workers. 

 

So what can working families do? Stand up, fight back! 

 Be a full member of SEIU Local 521, and encourage your coworkers to do the same. 

 Contribute to the COPE political action fund and help us fight for workers rights and a just society. 

 Get more involved with your union by becoming a Shop Steward or join a caucus or committee and help 

us take on the issues that matter most to you and fellow union members. 

SEIU members bring affordable healthcare home 

Quality, affordable healthcare – with more than 7 million Americans enrolled through the Affordable Care 

Act, we can now say it’s here to stay. 

 

From the very beginning, SEIU members were key to making health care for all a reality. Since October when 

Covered CA rolled out, county  Eligibility Workers have been answering the phones and processing paper-

work to ensure every person was enrolled in the best possible plan, either through private insurance with Cov-

ered CA or Medi-Cal. 

 

With a $1 million outreach and enrollment grant from Covered CA,  SEIU 521 reached more than a quarter-

million Californians providing basic information about how people may be eligible for high-quality, afforda-

ble insurance. 

 

Eligibility Workers worked with hundreds of thousands more, challenged to master new software, new pro-

cesses and qualification standards. Overall, California succeeded in enrolling more than 3 million into new 

coverage, a huge achievement by front-line public workers. 

 

From the coast of Monterey to the Central Valley, our Union truly showed how we put our Community 

First in healthcare, and our work earned media coverage from the Washington Post to the San Jose Mercury 
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FREQUENTLY ASKED QUESTIONS ABOUT HARRIS V. QUINN 

April 2, 2014  

What is the Supreme Court case Harris v. Quinn about? 

This case was brought against the State of Illinois, SEIU Healthcare Illinois & Indiana, SEIU Local 73 and 

AFSCME District 31 by the National Right to Work Foundation (NRWLF), an extreme right‐wing group 

with a political agenda to weaken the power of working people.  

The NRWLF is challenging the requirement that Illinois home care workers pay their fair share of the 

cost of collective bargaining and representation, whether they are a union member or not. 

Why has this case been brought forward? 

This case is the latest in a decades‐long, extremist right‐wing attack on the rights of working people to 

join together to improve their jobs and the quality of services they provide to seniors, people with 

disabilities and children. 

How could this case affect SEIU members? 

A bad decision will drive down the wages and the basic rights of Illinois home care workers and 

compromise the quality of care for seniors and people with disabilities. SEIU members will have fewer 

resources to stand up for good jobs and quality care. 

How could this case affect the people that home care workers care for? 

As our country grapples with an escalating long term care crisis, a bad decision will endanger the most 

basic choice of every aging American—to choose to live at home instead of an institution—by making it 

harder to build a stable workforce of home care workers. 

What are the implications of the case on income inequality and economic justice? 

A bad decision will threaten our ability as Americans to unite to create good jobs in our communities 

and make our economy work again for everyone—at a time when wages remain stagnant and income 

inequality is at its highest point ever. 

What are SEIU members doing to prepare in the event of a bad decision? 

SEIU members are mobilizing workers who’ve already won contracts to build strong unions through 

intensive membership campaigns.  This work is already well underway in the field, and since November 

almost 100,000 workers have already signed up to become members. At SEIU Local 521 – 1302 

homecare workers have converted to members between the first Blitz beginning April 7th and Thursday 

May 8th.  
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We will work with states to ensure that home care providers continue to have a strong voice to make 

improvements such as livable wages and enough hours, so that home care consumers can get the care 

they need to live at home with dignity. 

Whatever the Supreme Court rules, SEIU members will continue to stand together, more determined 

than ever to fight to end poverty wages and improve their jobs and the quality of care they provide. 

When do we expect a decision from the Supreme Court on Harris v. Quinn? 

The decision could come at any point between now and late June. We won’t know until the morning of 

the decision. 

What can I do to get involved? 

You can help with our membership drive by contacting Robert Li, Region 6 Staff Director at 408‐678‐

3300. 
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OUR UNION Is All in to Win 
We join with all Unions to build power, to advance organizing and win strategic campaigns. 

Here’s what we commit to: 

Making Change at WalMart Campaign 
 Lend ____member organizers to work on and receive organizing training, to Our WalMart’s 

Summer of Respect campaign from  7/7‐9/15.  ____LA area,  ____Bay Area, ___Sacramento  
(no prior experience needed but committed and willing to work) 
Lend ____Staff for 2 weeks from 8/18‐9/1 for Back to School Actions  
Lend ____Staff for 2 weeks from Nov 17‐29th for Black Friday Actions 
 

 Contribute Financially to support fired WalMart Strikers to become campaign organizers 
___$3,000:  Sponsor 3 striker organizers for a month 
___$7,500:  Sponsor 1 striker through the AFL‐CIO Organizing Apprenticeship Training Program 
 

 Mobilize our members for Support Actions: 
_____Our Walmart Statewide Back to School Actions:  8/30‐9/1  
In these areas or stores________________________________________________________________ 

 

Silicon Valley Apple/Google Security Officers Campaign 
Mobilize our members for Actions: 

 June 2, Monday:  Apple Developers Conference, San Francisco 
 June 18, Wednesday:  Apple Store Actions 
 June 25th:  Google Developers’ Conference, SF 
 July 17th, Thursday, Apple Store Actions 
 July 21‐25:  Week of Actions, Apple Headquarters, Cupertino  

 
Apple Store that we will do actions at____________________________________on the targeted dates 

	
Central Valley Food Processing 

 Help with future consumer actions at retail store of companies targeted by campaign 
 Lend Bi‐Lingual members & organizers for house call blitzes in Central Valley when needed 

 
 
Name_____________________________________________________Union___________________________ 
 
Cell Number____________________________________________Email_______________________________ 
 
Our Union’s Coordinator/Director to follow‐up with:______________________________________________   
 
Please return to:  Susan Sachen, ssachen@calaborfed.org, 510‐663‐4099(fax) (or add your union/CLC’s contact info)   
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SEIU Local 521 Officers’ Motion 
 
 

Motion Number:   C                              Date:  May 20, 2014  
 
 

Motion Title:   Recommendation to the Officers for Reimbursement of Unauthorized 
COPE Deductions in Region 2 
 
 

Recommended By:   Luisa Blue, Chief Elected Officer; Matt Nathanson, Region 2 VP; 
Debbie Narvaez, Region 2 Director; Ming Lee, Finance Director. 
 
 

Background:  This motion as a recommendation to the Officers by the Budget and 
Finance Committee was on the Agenda for the Budget and Finance Committee Meeting 
on May 14th.  Unfortunately, for the first 30 minutes of the meeting there was no 
quorum. Matt Nathanson was to present the motion which was scheduled for the 
beginning of the meeting because Matt had another meeting to attend. Since there was 
no quorum when Matt was available, the motion was not presented for a 
recommendation by the Budget & Finance Committee to the Officers. The Budget and 
Finance Committee was going to be asked to recommend Option 2 below for Officer 
approval. 
 
Between 2011 and 2012 when Debbie Narvaez became the Region 2 Director, it was 
discovered that a 25 cent COPE deduction had been institutes prior to the 521 merger 
by an apparent agreement between John Velardita, the Local 817 Executive Director, 
and Esteban Codas, a representative for Monterey County. Our investigation into this 
situation has found that this deduction only affects some of the Monterey County 
members, and that, to the best of our knowledge, this deduction was not authorized by 
the members affected. 
 
When the apparent unauthorized deduction was found, we asked the County to stop the 
deduction, but they refused since we were unable to product the agreement. Since then, 
we have asked our accounting department to hold these monies in a separate account 
and not send it to the International until further investigation and/or the agreement could 
be located. 
 
Last month, we received a call from a member very upset about this deduction and we 
once again returned to the County to stop the deduction – this time, more forcefully. The 
deductions were stopped as of the payperiod in May 2014. Our accounting department 
has made a thorough accounting of possible monies owed and a recommendation from 
the Budget & Finance Committee to the Officers was requested in order to move 
forward to resolve this matter. 
 
The Officers are asked to authorize one of the following options for affected member 
reimbursement:  

 

1. To Reimburse only the member who contacted us in April 2014. 
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2. To Reimburse ALL ACTIVE Members (398) who have the 25 cent deduction 
automatically deducted (reduces labor costs with staffing) going back 2 
years only. Cost would be $2,325.25 for the 398 members. 

3. To Reimburse ALL 463 employees who have/had the 25 cent deduction 
automatically deducted (reduces labor costs with staffing) going back 2 
years only. Cost would be $2,537.75 for the 463 employees (active – 398, 
deceased – 2, inactive – 52, out of unit – 1, retired – 3, terminated – 7 = 463).   

4. To Reimburse ALL ACTIVE Members (497) who have the 25 cent deduction, 
IF they respond by a set time, going back to 2008. Cost would be 
$6,492.25 for the 497 members. 

5. To Reimburse ALL 721 employees who have/had the 25 cent deduction, IF 
they respond by a set time, going back to 2008. Cost would be $7,795.00 
for the 721 employees (active – 497, deceased – 5, inactive – 57, on leave – 
1, out of unit – 58, resigned – 7, retired – 31, terminated – 65 = 721). 

 
Our RECOMMENDATION (all above) is Option 2. A sample letter that would go out to 
the affect group is attached.   
 
 

Motion:  To authorize staff to implement Reimbursements to the appropriate affected 
members as outlined in Option 2 above. 
 
 
Follow Up: 
 
 

 
Moved by:__________________________ __ Second :____________________________ 
 

Amendment:______________________________________________________________ 

 

Amended By:______________________________________________________________ 
 
Votes in Favor:____________ Votes Opposed:____________ Abstentions:_____________ 
 

Motion:  Carries     Fails:        Tabled Until:  Date:_________ 
 

Signatures 

 
 
____________________________________________ 
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May 23, 2014 
 
 
 
Dear Monterey County Worker and Retiree: 
  
 
It has come to our attention that Monterey County may have miscalculated 
the dues withheld from your check. This error has been corrected and the 
correct rates are now being deducted  
 
If you wish to see how this applies to you please contact this dedicated 
hotline at 408-678-3394 by Friday, June 20, 2014. Leave a message with 
your name and contact information and someone will get back to you 
shortly. 
  
We apologize for any inconvenience this might have caused you. 
 
 
Sincerely, 
 
SEIU Local 521 Financial Department 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
© 2013 SEIU 521 CTW-CLC KS:jb opeiu 29 
Local 521/chapters/Bakersfield/Kern County/Kern County miscalculated dues letter.doc 
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DEVELOPMENT, IMPLEMENTATION AND EXPENDITURE 
OF THE 521 BUDGET POLICY AND PROCEDURES 

Approved by Executive Board May 25, 2010 until January 2011 Executive Board 
Changes made & Policy re-approved at June 28, 2011 Executive Board 

Meeting 
 

Development and approval of Annual or Biennial Budgets and 
Expenditures 
 

1. General Funds 
 
Budget Development and Expenditures 
A. There will be at least one Budget Development meeting of the 

Budget and Finance Committee to give input into the budget.  
B. All caucus/committee/industry budgets must be submitted to the 

Budget and Finance Committee prior to the first and/or only Budget 
Development meeting. This is usually the September Budget and 
Finance Committee meeting. 

i. Budget Allocations: 
1. Where relevant, a minimum of 5% of a committee or 

industry budget shall be set aside for new growth. 
2. When relevant, committees/industries, staff, the Budget 

and Finance Committee, or leadership may choose to 
give more priority to particular caucuses/committees 
/industries, area, projects, etc., changing what the 
basic allocation of funds would typically be.  

3. Typically, individual committee/industry budgets shall 
be determined by the average active member 
participation in the previous 12 months of each section 
(caucuses/areas) of the total affected group/ line item. 

4. A dollar amount shall be assigned to each average 
active participating member  

a. This is an example of how budgets would be 
typically allocated: The total budget for the SEJ 
Committee shall be determined by finding the 
average active member participation over the 
previous 12 month in all SEJ caucuses in all 
areas.  

i. 5% would be set aside for new growth. 
ii. 95% of the SEJ Committee Budget shall 

be allocated proportionally across the 
board to the various caucuses and areas 
within the caucuses based on their 
average active member participation in 
the previous 12 months. 

1. E.G. if the average active member 
participation for the SEJ 
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Committee over the previous 12 
months is 400 members and the 
AFRAM Caucus in San Jose area 
has 25 average active member 
participation then the budget for 
the AFRAM San Jose Caucus 
would be 6.25%, (6.25% of 400 = 
25), of the 95% of the total SEJ 
Committee budget.    

ii. The consequence of Caucus/Committee/Industry budgets not 
being presented on time to the Budget and Finance 
Committee for incorporation into the General Fund Budget: No 
expenditure of the caucus/ committee/industry allocation will 
be allowed until a budget is received and approved by the 
Budget and Finance Committee.  

iii. Budget Details/Descriptions – There must be adequate 
descriptions of each line item/expense presented on the 
submitted budgets.  

C. In addition pre-approved general membership informational 
meetings may be scheduled for input. 

D. All Personnel issues, including those involving budget issues, may 
be discussed by Officers in Executive Session before being 
presented publicly to the Executive Board or others affected. 

E. Within the approved budgets, the CEO and her/his appointees 
spend and report monthly to the Executive Board and Officers the 
changes to the approved budgets – currently called Financial 
Documents #2 (general fund budget) and #3 (organizing budget). 

F. Recommendations to transfer money from any savings account to 
the General Fund for cash flow must be approved by the majority 
of the Executive Board members voting at a special or regular 
meeting or if necessary, in an emergency, by an email poll. 

 
Special Funds – Development and Expenditures - 
From time to time items not anticipated in the approved Budget are 
needed. Recommendations for projects or programs from General 
Fund line items or Savings Accounts (Strike, Strike Prep, Legal 
Defense, Contingency, etc.) may be made by management staff, 
Committees, Caucuses, Industry Councils, Regional groups, or 
Chapters. Decisions by the Officers will be reported to the Executive 
Board within the month. Where no emergency exists, notice of such 
requests will be made to Officers and Executive Board members at least 
one week prior to the Officers’ vote. 
 
A. Committee, Caucuses, and Industries 

i. Committees, Caucuses, or Industries may provide input into 
development of those sections. Some groups are required to 
present their budget before they are approved as a caucus or 
committee. 
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B. Capitol Expenses 
i. As part of the budget process, plans to purchase buildings or 

enter into long term building leases or plans for construction 
or retrofitting will be discussed at an announced meeting and 
incorporated into the Budget and Finance deliberations. The 
results of these deliberations will be part of the budget line 
items or separately earmarked expenditures from specific 
savings accounts. As long as the Executive Board approves 
these in advance, staff may implement reasonable costs 
toward eventual purchase or lease without further Board vote. 
All such expenditures will be reported to the Officers each 
month. Final approval of building or property purchases must 
be authorized by the Executive Board. 

C. Technology 
i. A “Technology” Committee of the Executive Board will 

submit a one year technology/office equipment plan 
(including computer hardware, software, networks, phones, 
video, printers, copiers, faxes, etc.) with priorities. This plan 
including estimated budget expenses must be submitted to 
the Budget and Finance Committee prior to the first and/or 
only Budget Development meeting. This is usually the 
September Budget and Finance Committee meeting. Once 
the plan is approved by the Executive Board the purchases 
may be implemented by staff following the directions of the 
approved plan using the appropriate line item or savings 
account as indicated on the plan.  The Officers will be 
notified, in advance, should additional/replacement 
equipment need to be purchased or there is a rate increase 
on any existing equipment rental.  

ii. Technology property for Caucuses/Chapters/Committees/ 
Councils: 

1. Any technology property purchased belongs to SEIU 
Local 521 and is subject to audit, return, and support 
as necessary; 

a. Periodic audits shall be required by the 
Information Technology Department. Any 
unauthorized “data” of any type (including but 
not limited to software etc.) shall be removed 
from the technology property. 

2. No technology property shall be issued unless it is 
previously budgeted by the Caucuses/Committees/ 
Councils. Chapters, providing they have sufficient 
Chapter funds, may authorize purchase of technology 
property with a valid, approved motion at a valid 
meeting with an appropriate number of members 
present; 

a. All technology property shall be purchase by 
the SEIU Local 521 Information Technology 
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Department. Any technology property 
purchased in any other way shall not be 
subject to reimbursement from any Local 521 
funds. 

i. For any purchases under $250, 
Caucuses/Committees/Councils/Chapte
rs will work with administrative staff 
responsible for purchasing. 

ii. All Caucus/Committee/Council/Chapter 
funds are SEIU Local 521 funds. 

3. Technology property must be returned immediately to 
the Caucus/ Committee/Chapter/Council at the end of 
the current term to be reissued to the appropriately 
elected successor. Additionally: 

a. When a technology property holder is no 
longer eligible to perform his/her position for 
the Caucus/Committee/Chapter/Council the 
technology property shall be returned 
immediately to the Caucus/Committee/ 
Chapter/Council for reissuance.  

b. A binding use contract shall be signed 
between SEIU Local 521 and a member being 
issued any technology property prior to any 
technology property being issued. 

c. If the property is not returned, the technology 
property holder shall be billed for the non-
returned property. 
 

D. Good and Welfare Committee 
i. Shall function under their Bylaws and rules. 

 
2. Political Budget and Funds Including COPE PACs 

Political moneys including Independent Expenditures (IE), Issues, 
Candidate PACs and political specified staffing, research or materials 
shall be approved and recommended by appropriate COPE Committees 
established. The Executive Board will approve a plan submitted by the 
Localwide COPE Chair with input from the Local’s COPE Committees 
and the Political Director. The Executive Board shall approve this plan 
and then within that plan the appropriate COPE Committees will be 
authorized to make expenditures. Special care must be made to supply 
supporting documentation to the Localwide COPE Chair and the CEO 
for signatures in order to comply with Federal, State, and Local laws. 
Moneys remaining in PACE accounts will continue to be approved 
through their own bylaws process and be approved by the Officers of 
the Local. 
 
[As of May 2014 and until a plan is approved, the Officers will continue 
to approve these signatures and report to the Executive Board.] 
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3. Organizing Budget  

A. The annual or biennial Organizing Budget will be recommended by 
the Organizing Committee and approved by the Executive Board. 
Within the approved budget, the CEO and her/his appointees 
spend and report monthly to the Executive Board and Officers. 

B. Reporting for the Organizing Budget shall be the same as reporting 
for the General Fund. 

C. Authorizing expenditures from the Organizing savings account 
must be recommended by the Organizing Committee or an Officer 
and must comply with all Local Union and International rules 
regarding proper uses of Organizing money. Organizing 
expenditures from the Organizing Savings Account above $5,000 
must be approved by the Officers and reported to the Executive 
Board.  

                          
4. Approval of the Budget and Program Budgets will be by the 

Executive Board at a scheduled meeting. 
 

 
Monitoring of the Budget and Financial Situation 

 
1. The Union will provide timely monthly copies of year to date 

expenditures/income and savings for the General Fund, the Organizing 
Fund and others which may be developed. 

2. There will be a written explanation of any line item or Category which is 
more than ten percent over budgeted amount. 

3. Written reports of Trustees will be made available to the Executive 
Board. 

4. Meetings will be scheduled to ask questions regarding the Auditor’s 
annual report and management letter. 

 
 

Information Available to Members 
 

1. All reports or audits will be available to members at each local office 
upon request. 

2. Budget and Finance Committee meeting documents and reports that are 
approved by the Executive Board will be posted on the 521 website. 

3. All members are invited to any input meetings listed in this policy 
(except Personnel Issues and Litigation Issues). The Local Union will 
post the times and dates on the website. 
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PROCEDURES: 
 

1.  All committees/caucuses/councils (with the exception of the Good & 
Welfare Committee) will forward their budgets to the Budget & Finance 
Committee for review no later than the 3rd month of the 3rd quarter of each 
year prior to the monthly Budget and Finance Meeting.  The Budget & 
Finance Committee will then be required to review all budgets prior to 
submitting this information at the Executive Board (as a part of the overall 
general fund budget) for review and approve prior to the end of the calendar 
year. 

 
2. All caucuses that fall under the purview of the Social & Economic Justice 

Committee will submit their respective budgets to the SEJ Chairperson for 
review and approval by the committee no later than the 3rd month of the 2nd 
quarter of each year. 
 

3. If a committee/caucus/council requests additional funds outside of what has 
been approved, this request, along with the committee’s/caucus’/council’s 
written motions signed by the committee/caucus/council officers, must 
come before the Budget & Finance Committee, who will review and make a 
recommendation for approval/denial to the Executive Board. Procedural 
steps below also apply. If there is an appeared or actual conflict the more 
strict interpretation is to be used. 

 
4. Money allocated to any committee/caucus/council/industry budget is from 

the SEIU Local 521 General Fund Budget and is ultimately dues money 
collected from members and service fee payers. As such all expenditures 
must be continually evaluated and reevaluated to determine if they continue 
to meet the Mission and Purpose of the committee/caucus/council/industry 
as related to the general Mission and Purpose of the Local.  

5. Budgeted moneys are to be reevaluated for relevance just prior to 
commitment to an event/etc. or expenditure. 

6. Any unbudgeted expense over $1,500 must be reviewed and approved by 
the Budget and Finance Committee prior to commitment and/or purchase.  

7. All requests for reimbursement/payment must contain two authorizing 
leadership signatures or committee minutes approving purchase or 
reimbursement. 

a. The original receipts of purchase (no copies) must be attached to the 
reimbursement request 

b. In the case of meeting minutes, the signature page listing attending 
members with their own signature must be attached to the request 
packet. 

c. All reimbursement requests must be submitted within a reasonable 
amount of time, i.e. 1 – 3 months from point of expenditure – 
EXCEPTION end of year reimbursement requests which must be 
submitted by December 15th. 

d. Any expenditure over  the 3 month timeframe must be reviewed and 
signed off by CEO (this shall apply to both members and employees) 
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8. All committees/caucuses/chapters/councils must make all purchases and 
submit all receipts for all encumbered money by December 15th of the 
current year so that the Finance Department may close out the books by 
the end of the current year.  Any BUDGETED money not used or 
encumbered by December 15th of the current year will be rolled back into 
the General Fund.   

9. Any unbudgeted expenses must be authorized before December 15th of the 
current year. Budget balances remaining unspent may not be “spent down” 
for unbudgeted items. 

10. Gift cards for member gifts may not be purchased in amounts greater than 
$25 – with no one person receiving more than one gift card per year. Any 
gifts over $25 in a single year to any one person must be reported to the 
IRS as income. 
 

All changes/reviews by the Budget & Finance Committee are being put into place 
strictly to monitor the overall General Fund Budget end balance.  In no means is it 
designed to restrict membership participation/activity – but to make sure that all 
adhere to the approved budget. 
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DEVELOPMENT, IMPLEMENTATION AND EXPENDITURE 
OF THE 521 BUDGET POLICY AND PROCEDURES 

Approved by Executive Board May 25, 2010 until January 2011 Executive Board 
Changes made & Policy re-approved at June 28, 2011 Executive Board 

Meeting 
 

Development and approval of the Annual or Biennial Budgets and 
Expenditures 
 

1. General Funds 
 
Budget Development and Expenditures 
A. There will be at least one Budget Development meeting of the 

Budget and Finance Committee to give input into the budget.  
B. All caucus/committee/industry budgets must be submitted to the 

Budget and Finance Committee prior to the first and/or only Budget 
Development meeting. This is usually the September Budget and 
Finance Committee meeting. 

i. Budget Allocations: 
1. Where relevant, a minimum of 5% of a committee or 

industry budget shall be set aside for new growth. 
2. When relevant, committees/industries, staff, the Budget 

and Finance Committee, or leadership may choose to 
give more priority to particular caucuses/committees 
/industries, area, projects, etc., changing what the 
basic allocation of funds would typically be.  

3. Typically, individual committee/industry budgets shall 
be determined by the average active member 
participation in the previous 12 months of each section 
(caucuses/areas) of the total affected group/ line item. 

4. A dollar amount shall be assigned to each average 
active participating member  

a. This is an example of how budgets would be 
typically allocated: The total budget for the SEJ 
Committee shall be determined by finding the 
average active member participation over the 
previous 12 month in all SEJ caucuses in all 
areas.  

i. 5% would be set aside for new growth. 
ii. 95% of the SEJ Committee Budget shall 

be allocated proportionally across the 
board to the various caucuses and areas 
within the caucuses based on their 
average active member participation in 
the previous 12 months. 

1. E.G. if the average active member 
participation for the SEJ 
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Committee over the previous 12 
months is 400 members and the 
AFRAM Caucus in San Jose area 
has 25 average active member 
participation then the budget for 
the AFRAM San Jose Caucus 
would be 6.25%, (6.25% of 400 = 
25), of the 95% of the total SEJ 
Committee budget.    

ii. The consequence of Caucus/Committee/Industry budgets not 
being presented on time to the Budget and Finance 
Committee for incorporation into the General Fund Budget: No 
expenditure of the caucus/ committee/industry allocation will 
be allowed until a budget is received and approved by the 
Budget and Finance Committee.  

A.iii. Budget Details/Descriptions – There must be adequate 
descriptions of each line item/expense presented on the 
submitted budgets.  

B.C. In addition pre-approved general membership informational 
meetings may be scheduled for input. 

C.D. All Personnel issues, including those involving budget issues, may 
be discussed by Officers in Executive Session before being 
presented publicly to the Executive Board or others affected. 

D.E. Within the approved budgets, the CEO and her/his appointees 
spend and report monthly to the Executive Board and Officers the 
changes to the approved budgets – currently called Financial 
Documents #2 (general fund budget) and #3 (organizing budget). 

F. Recommendations to transfer money from any savings account to 
the General Fund for cash flow must be approved by the majority 
of the Executive Board members voting at a special or regular 
meeting or if necessary, in an emergency, by an email poll. 

E.  
 
Special Funds – Development and Expenditures - 
From time to time items not anticipated in the approved Budget are 
needed. Recommendations for projects or programs from General 
Fund line items or Savings Accounts (Strike, Strike Prep, Legal 
Defense, Contingency, etc.) may be made by management staff, 
Committees, Caucuses, Industry Councils, Regional groups, or 
Chapters. Decisions by the Officers will be reported to the Executive 
Board within the month. Where no emergency exists, notice of such 
requests will be made to Officers and Executive Board members at least 
one week prior to the Officers’ vote. 
 
A. Committee, Caucuses, and Industries 

i. Committees, Caucuses, or Industries may provide input into 
development of those sections. Some groups are required to 
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present their budget before they are approved as a caucus or 
committee. 

B. Capitol Expenses 
i. As part of the budget process, plans to purchase buildings or 

enter into long term building leases or plans for construction 
or retrofitting will be discussed at an announced meeting and 
incorporated into the Budget and Finance deliberations. The 
results of these deliberations will be part of the budget line 
items or separately earmarked expenditures from specific 
savings accounts. As long as the Executive Board approves 
these in advance, staff may implement reasonable costs 
toward eventual purchase or lease without further Board vote. 
All such expenditures will be reported to the Officers each 
month. Final approval of building or property purchases must 
be authorized by the Executive Board. 

C. Technology 
i. A “Technology” Committee of the Executive Board will 

submit a three one year technology/office equipment plan 
(including computer hardware, software, networks, phones, 
video, printers, copiers, faxes, etc.) with priorities. This plan 
including estimated budget expenses must be submitted to 
the Budget and Finance Committee prior to the first and/or 
only Budget Development meeting. This is usually the 
September Budget and Finance Committee meeting. Once 
the plan is approved by the Executive Board the purchases 
may be implemented by staff following the directions of the 
approved plan using the appropriate line item or savings 
account as indicated on the plan.  The Board Officers will be 
notified, in advance, should additional/replacement 
equipment need to be purchased or there is a rate increase 
on any existing equipment rental.  

ii. Technology property for Caucuses/Chapters/Committees/ 
Councils: 

1. Any technology property purchased belongs to SEIU 
Local 521 and is subject to audit, return, and support 
as necessary; 

a. Periodic audits shall be required by the 
Information Technology Department. Any 
unauthorized “data” of any type (including but 
not limited to software etc.) shall be removed 
from the technology property. 

2. No technology property shall be issued unless it is 
previously budgeted by the Caucuses/Committees/ 
Councils. Chapters, providing they have sufficient 
Chapter funds, may authorize purchase of technology 
property with a valid, approved motion at a valid 
meeting with an appropriate number of members 
present; 
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a. All technology property shall be purchase by 
the SEIU Local 521 Information Technology 
Department. Any technology property 
purchased in any other way shall not be 
subject to reimbursement from any Local 521 
funds. 

i. For any purchases under $250, 
Caucuses/Committees/Councils/Chapte
rs will work with administrative staff 
responsible for purchasing. 

ii. All Caucus/Committee/Council/Chapter 
funds are SEIU Local 521 funds. 

3. Technology property must be returned immediately to 
the Caucus/ Committee/Chapter/Council at the end of 
the current term to be reissued to the appropriately 
elected successor. Additionally: 

a. When a technology property holder is no 
longer eligible to perform theirhis/her position 
for the Caucus/Committee/Chapter/Council the 
technology property shall be returned 
immediately to the Caucus/Committee/ 
Chapter/Council for reissuance.  

a.b. There will be aA binding use contract 
shall be signed between SEIU Local 521 and a 
member being issued any technology property 
prior to any member being issues any 
technology property being issued. 

c. If the property is not returned, the technology 
property holder shall be billed for the non-
returned property. 

 There will be a binding contract signed prior to 
any member being issues any technology 
property. 
ii.  

D. Good and Welfare Committee 
i. Shall function under their Bylaws and rules. 

 
2. Political Budget and Funds Including COPE PACs 

Political moneys including Independent Expenditures (IE), Issues, 
Candidate PACs and political specified staffing, research or materials 
shall be approved and recommended by appropriate COPE Committees 
established. The Executive Board will approve a plan submitted by the 
Localwide COPE Chair with input from the Local’s COPE Committees 
and the Political Director. The Executive Board shall approve this plan 
and then within that plan the appropriate COPE Committees will be 
authorized to make expenditures. Special care must be made to supply 
supporting documentation to the Localwide COPE Chair and the CEO 
for signatures in order to comply with Federal, State, and Local laws. 
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Moneys remaining in PACE accounts will continue to be approved 
through their own bylaws process and be approved by the Officers of 
the Local. 
 
[In the mean timeAs of May 2014 and until a plan is approved, the 
Officers will continue to approve these signatures and report to the 
Executive Board.] 
 

3. Organizing Budget  
A. The annual or biennial Organizing Budget will be recommended by 

the Organizing Committee and approved by the Executive Board. 
Within the approved budget, the CEO and her/his appointees 
spend and report monthly to the Executive Board and Officers. 

B. Reporting for the Organizing Budget shall be the same as reporting 
for the General Fund. 

C. Authorizing expenditures from the Organizing savings account 
must be recommended by the Organizing Committee or an Officer 
and must comply with all Local Union and International rules 
regarding proper uses of Organizing money. Organizing 
expenditures from the Organizing Savings Account above $5,000 
must be approved by the Officers and reported to the Executive 
Board.  

                          
4. Approval of the Budget and Program Budgets will be by the 

Executive Board at a scheduled meeting. 
 

 
Monitoring of the Budget and Financial Situation 

 
1. The Union will provide timely monthly copies of year to date 

expenditures/income and savings for the General Fund, the Organizing 
Fund and others which may be developed. 

2. There will be a written explanation of any line item or Category which is 
more than ten percent over budgeted amount. 

3. Written reports of Trustees will be made available to the Executive 
Board. 

4. Meetings will be scheduled to ask questions regarding the Auditor’s 
annual report and management letter. 

 
 

Information Available to Members 
 

1. All reports or audits will be available to members at each local office 
upon request. 

2. Budget and Finance Committee meeting documents and reports that are 
approved by the Executive Board will be posted on the 521 website. 
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3. All members are invited to any input meetings listed in this policy 
(except Personnel Issues and Litigation Issues). The Local Union will 
post the times and dates on the website. 

 
 
 

* for the second portion of 2010 the Development and Implementation of the 521 Budget as stated 
above will be used as possible 

 
 
 
 
 
 
 
 
 
 
 

 

PROCEDURES: 
 

1. It is recommended that (with the exception of the Good & Welfare 
Committee) that aAll committees/caucuses/councils (with the exception of 
the Good & Welfare Committee) will forward their budgets to the Budget & 
Finance Committee for review no later than the 3rd 1st 2nd month of the 4th 
3rd quarter of each year prior to the monthly Budget and Finance Meeting.  
The Budget & Finance Committee will then be required to review all 
budgets prior to submitting this information at the next Executive Board (as 
a part of the overall general fund budget) for review and approve prior to the 
end of the calendar year. 

 
2. It is recommended that aAll caucuses that fall under the purview of the 

Social & Economic Justice Committee will submit their respective budgets 
to the SEJ Chairperson for review and approval by the committee no later 
than the 2nd 3rd month of the 3rd 2nd quarter of each year. 
 

3. Once the Executive Board approves the budget for the new year, each 
committee/caucus/council will be authorized to spend within its allotted 
budget according to its line items or as it sees fit, to modify or adjust within 
the general plan of activities.  If each committee/caucus/council maintains 
its general plan of activities, it may modify or redistribute money without a 
further Executive Board vote.  However, iIf a committee/caucus/council 
requests additional funds outside of what has been approved, this request, 
along with the committee’s/caucus’/council’s written motions signed by the 
committee/caucus/council officers, must come before the Budget & Finance 
Committee, who will review and make a recommendation for 
approval/denial to the Executive Board. Procedural steps below also apply. 
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If there is an appeared or actual conflict the more strict interpretation is to 
be used. 
 

It is recommended that the following procedural steps be followed by 
committees/caucuses/chapters/councils 
 

4. Money allocated to any committee/caucus/council/industry budget is from 
the SEIU Local 521 General Fund Budget and is ultimately dues money 
collected from members and service fee payers. As such all expenditures 
must be continually evaluated and reevaluated to determine if they continue 
to meet the Mission and Purpose of the committee/caucus/council/industry 
as related to the general Mission and Purpose of the Local.  

5. Budgeted moneys are to be reevaluated for relevance just prior to 
commitment to an event/etc. or expenditure. 

6. Any single unbudgeted expense over $1,500 must be reviewed and 
approved by the Budget and Finance Committee prior to commitment 
and/or purchaseing whether budgeted or not.  

1.7. All requests for reimbursement/payment must contain two 
authorizing leadership signatures (if for an individual purchase or 
reimbursement) or committee minutes approving purchase or 
reimbursement approval. 

2.a. The original receipts of purchase (no copies) are tomust be 
attached to the reimbursement request 

3.b. And (iIn the case of meetings minutes), the signature page 
listing attending members with their own signature must be attached 
to the request packet. 

4.c. All reimbursement requests are must be submitted within a 
reasonable amount of time, i.e. 1 – 3 months from point of 
expenditure – EXCEPTION end of year reimbursement requests 
which must be submitted by December 15th. 

5.d. Any expenditure over  the 3 month timeframe must be 
reviewed and signed off by CEO (this should shall apply to both 
members and employees) 

8. All committees/caucuses/chapters/councils must make all purchases and 
make sure to submit all receipts for all encumbered money by the 
December 15th of January for the prior current year’s expenditures so that 
the Finance Department may close out the books by the end of the current 
year.  Any budgeted BUDGETED money not used or encumbered by 
December 15th of the current year will be rolled back into the General Fund.  
NOTE:  The 3 month time frame does not apply in this instance as the 
Finance Department will be closing out the books for the previous year. 

9. Any unbudgeted expenses must be authorized before December 15th of the 
current year. Budget balances remaining unspent may not be “spent down” 
for unbudgeted items. 

6.10. Gift cards for member gifts may not be purchased in amounts greater 
than $25 – with no one person receiving more than one gift card per year. 
Any gifts over $25 in a single year to any one person must be reported to 
the IRS as income. 
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All changes/reviews by the Budget & Finance Committee are being put into place 
strictly to monitor the overall General Fund Budget end balance.  In no means is it 
designed to restrict membership participation/activity – but to make sure that all 
adhere to the approved budget. 
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SEIU LOCAL 521  

POLICY – GUIDELINES FOR MEMBER/VENDOR 
REIMBURSEMENTS 

 

This policy will address Caucus/Committee/Chapter/Industry member and vendor 
reimbursements for all SEIU Local 521 Caucus/Committee/Chapter/Industry expenses. 

 

1. MEETINGS: 

a. Use Authorization to Issue Caucus/Committee/Chapter/Industry Funds form to 
submit all requests for payment. 

b. Form can be used to pay individual members, food vendors and American Express 
charges. 

c. Per IRS compliance, all individuals and companies receiving payment are required 
to submit a W-9 to SEIU Local 521 before payment can be made. 

d. All documentation including ORIGINAL, ITEMIZED receipts, invoices, minutes 
showing motions and sign-in sheets must be attached to form. 

e. Flyer, announcement or leaflet must be attached for additional back-up. 

f. Signed approvals from the appropriate Caucus/Committee/Chapter/Industry 
Leadership (e.g. Caucus Chapter Chairs and Local wide Chair of SEJ Caucuses) 
must be completed. 

g. Meeting minutes showing the motion to approve expenses that are not 
pre-budgeted/pre-scheduled must be attached to form. 

 

2. TRAVEL EXPENSES: 

a. All travel arrangements will be coordinated by SEIU 521 Travel Coordinator. Rates 
will be compared and booked at the lowest available fare. 

b. If any Caucus member wants a specific accommodation that is more expensive, that 
member is responsible for paying the difference in price. 

c. If overnight stay is required, accommodations will be made at facilities where SEIU 
Local 521 has established a corporate account. 

d. All travel must be pre-approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g. Caucus Chapter Chair and 
Local wide Chair of SEJ Caucus or Chapter Chair). 

 

3. MILEAGE: 

a. Mileage must be pre-approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g. Caucus Chapter Chair). 

b. Standard SEIU Local 521 Mileage Reimbursement Form can be used to 
document miles. 
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c. All appropriate forms and documentation must be submitted together with 
appropriate signatures in order to authorize payment from the appropriate 
Caucus/Committee/Chapter/Industry Funds. 

 

4. CONFERENCE REGISTRATION: 

a. Request to pre-register must be submitted at minimum four weeks prior to early 
registration deadline. 

b. Authorization form must have approval signatures. 

c. Registration forms, programs, brochures must be attached for additional back up. 

d. Remittance information must be clearly defined on the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds form. 

 

5. TECHNOLOGY PROPERTY: 

a. Refer to SEIU Local Development, Implementation and Expenditure of the 
521 Budget Policy and Procedures. 

 

6. DONATIONS: 

a. Requests for donations must be submitted on the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds form. 

b. Pre-budgeted donations must be approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g. Caucus Chapter Chair and 
Local wide Chair). 

c. New donation request require a copy of minutes and motion approving dollar 
amount attached to the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds form along with approval signatures. 

d. Any recommendations for Good & Welfare Funds must be submitted to the Good 
and Welfare Committee (Article XIV of SEIU Local 521 Bylaws). Good and Welfare 
Donations for individual hardship must be handled through the Good and Welfare 
Committee. 

 

7. SUPPLIES: 

a. Supplies purchased out of pocket or using SEIU Local 521 corporate accounts must 
be pre-approved by the appropriate Caucus/Committee/Chapter/Industry 
Leadership (e.g. Caucus Chapter Chair with final approval by Local wide Chair). 
Original legible receipts and/or invoices must be attached. IRS required W-9 must 
be on file. 

 

8. SUBMITTAL PROCESS: 

a. All requests are to be submitted to the appropriate Administrative Assistant for 
payment. 
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b. Administrative staff will put the documentation together and submit the 
completed request to Accounts Payable in the San Jose office. 

c. Expenses must be received by Finance at least 48 hours prior to the 15th or 30th 
of each month to be processed in the respective check run cycle. All payments 
are mailed out on the 15th and 30th of each month. 

d. Finance Department Accounts Payable needs a minimum of one week to turn 
around a payment. Incomplete requests cannot be processed for payment. 

e. All policy and procedures above apply to American Express related charges on 
behalf of Caucuses/Committees/Chapters/Industries. 
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SEIU LOCAL 521 

SEJ / CAUCUS BUDGET PROCESS CALENDAR
 

First Quarter: January - March 

 

Second Quarter: April-June

• Budget process begins at regular meeting with notification to Caucus 
Chairs to begin putting together two year plans and annual budgets 

• Notification made of the July 31st deadline to submit plans and annual 
budgets to the SEJ Chair. 

 

Third Quarter: July - September 

• Deadline to submit two year plan and annual Caucus budgets to the 
SEJ Chair is July 31st  

• Any Caucus needing assistance and/or training shall notify the 
Localwide SEJ Chair in order to meet the deadline 

• The Localwide SEJ Chair will confirm total anticipated funds for each 
Caucus and area 

• Special meeting of SEJ will be held to discuss and approve the 
master budget for SEJ and Caucuses in August 

• Upon recommendation of SEJ Membership, Committee can accept, 
decline or send back to SEJ Committee and/or Caucuses to clarify 
and discuss 

• Final SEJ Committee and Caucus budgets sent to Executive Board 
Budget & Finance Committee prior to its September meeting 

 

Fourth Quarter: October - December 

• Budget & Finance Committee evaluates the SEJ Committee and 
Caucus budgets during its general fund budget process 

• Budget & Finance Committee forwards to general fund budget to the 
Executive Board for approval at its December meeting 

• By December 15th each calendar year, all purchases must be made 
and documentation turned into the Finance Department to close 
books by December 31st. 
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SEIU LOCAL 521  

POLICY -– GUIDELINES FOR MEMBER/VENDOR 
REIMBURSEMENTS 

 

This policy will address SEJ Caucus/Committee/Chapter/Industry member and vendor 
reimbursements for all SEIU Local 521 SEJ Caucus/Committee/Chapter/Industry 
expenses. 

 

1. MEETINGS: 

a. Use Authorization to Issue SEJ Caucus/Committee/Chapter/Industry Funds 
form to submit all requests for payment. 

b. Form can be used to pay individual members, food vendors and American Express 
charges. 

c. Per IRS compliance, all individuals and companies receiving payment are required 
to submit a W-9 to SEIU Local 521 before payment can be made. 

d. All documentation including Original ORIGINAL, itemized ITEMIZED receipts, 
invoices, minutes showing motions and sign-in sheets must be attached to form. 

e. Flyer, announcement or leaflet must be attached for additional back-up. 

f. Signed approvals from the appropriate Caucus/Committee/Chapter/Industry 
Leadership (e.g. Caucus Chapter Chairs and Local wide Chair of SEJ Caucuses) 
must be completed. 

g. Meeting minutes showing the motion to approve expenses that are not 
pre-budgeted/pre-scheduled must be attached to form. 

 

2. TRAVEL EXPENSES: 

a. All travel arrangements will be coordinated by SEIU 521 Travel Coordinator. Rates 
will be compared and booked at the lowest available fare. 

b. If any Caucus member wants a specific accommodation that is more expensive, that 
member is responsible for paying the difference in price. 

c. If overnight stay is required, accommodations will be made at facilities that where 
SEIU Local 521 has established a corporate account. 

d. All travel must be pre-approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g. Caucus Chapter Chair and 
Local wide Chair of SEJ Caucus or Chapter Chair). 

 

3. MILEAGE: 

a. Mileage must be pre-approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g. Caucus Chapter Chair). 

b. Standard SEIU Local 521 Mileage Reimbursement Form can be used to 
document miles. 
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c. Form must be attached to Authorization to Issue SEJ Caucus Funds with approval 
signatures.All appropriate forms and documentation must be submitted together 
with appropriate signatures in order to authorize payment from the appropriate 
Caucus/Committee/Chapter/Industry Funds. 

 

 

 

 

4. CONFERENCE REGISTRATION: 

a. Request to pre-register must be submitted at minimum four weeks prior to early 
registration deadline. 

b. Authorization form must have approval signatures. 

c. Registration forms, programs, brochures must be attached for additional back up. 

d. Remittance information must be clearly defined on the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds formAuthorization to Issue SEJ 
Caucus Funds form. 

 

5. TECHNOLOGY PROPERTY: 

a. Refer to SEIU Local 521 Implementation/Expenditure of 521 Budget/Procedures 
for policyDevelopment, Implementation and Expenditure of the 521 Budget 
Policy and Procedures.. 

 

6. DONATIONS: 

a. Requests for donations to must be submitted on the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds formAuthorization to Issue SEJ 
Caucus Funds form. 

b. Pre-budgeted donations must be approved by the appropriate 
Caucus/Committee/Chapter/Industry Leadership (e.g.  Caucus Chapter Chair and 
Local wide Chair). 

c. New donation request require a copy of minutes and motion approving dollar 
amount attached to the Authorization to Issue 
Caucus/Committee/Chapter/Industry Funds Authorization to Issue form 
alongform along with approval signatures. 

d. All donations regardingAny recommendations for Good & Welfare Funds will must 
be submitted to the G&WGood and Welfare Committee (Article XIV of SEIU Local 
521 Bylaws). Good and Welfare Donations for individual hardship must be handled 
through the Good and Welfare Committee. 

 

7. SUPPLIES: 

a. Supplies purchased out of pocket or using SEIU Local 521 corporate accounts must 
be pre-approved by the appropriate Caucus/Committee/Chapter/Industry 

Formatted: No underline

Formatted: No underline

Formatted: No underline

Formatted: No underline

Formatted: No underline

108 of 121



Initial Draft 8/3/12 
Revised May 2014 

 
 

Leadership (e.g.  Caucus Chapter Chair and with final approval by Local wide 
Chair). Original legible receipts and/or invoices must be attached. IRS required W-9 
must be on file. 

 

8. SUBMITTAL PROCESS: 

a. All requests are to be submitted to the appropriate Administrative Assistant in 
the San Jose or Fresno office for payment. 

b. Our aAdministrative staff will put the documentation together and submit the 
completed the request to Accounts Payable (in the San Jose office). 

c. Expenses must be received by Finance at least 48 hours prior to the 15th or 30th 
of each month to be processed in the respective check run cycle. All payments 
are mailed out on the 15th and 30th of each month. 

d. Finance Department Accounts Payable needs a minimum of one week to turn 
over around a payment. Incomplete requests will cannot be processed for 
payment. 

e. All policy and procedures above apply to American Express related charges on 
behalf of SEJ CaucusesCaucuses/Committees/Chapters/Industries.. 
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SEIU LOCAL 521 

SEJ / CAUCUS BUDGET PROCESS CALENDAR
 

First Quarter: January - March 

 

Second Quarter: April-June

• Budget process begins at regular meeting with notification to Caucus 
Chairs to begin putting together two year plans and annual budgets 

• Notification made of the July  JuneJuly 31st deadline to submit plans 
and annual budgets to the SEJ Chair. 

 

Third Quarter: July - September 

• Deadline to submit two year plan and annual Caucus budgets to the 
SEJ Chair is July 31st  

• Any Caucus needing assistance and/or training shall notify the 
Localwide SEJ chairperson Chair in order to meet the deadline 

• The Localwide SEJ chairperson Chair will confirm total anticipated 
funds for each Caucus and area 

• Special meeting of SEJ will be held to discuss and approve the 
master budget for SEJ and Caucuses in August 

• Deadline to submit two year plan and budget at August regular 
meeting 

• Upon recommendation of SEJ Membership, Committee can accept, 
decline or send back to SEJ Committee and/or Caucuses to clarify 
and discuss 

• Final SEJ Committee and Caucus budgets sent in October to 
Executive Board Budget & Finance Committee prior to its September 
meeting 

•  

 

Fourth Quarter: October - December 

• Special meeting of SEJ will be held to discuss and approve the 
master budget for SEJ and Caucuses 

• Final budget sent in October to Executive Board Budget & Finance 
Committee 
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• Budget & Finance Committee evaluates the SEJ Committee and 
Caucus budgets during its general fund budget process 

• Budget & Finance Committee forwards to general fund budget to the 
Executive all Board for approval at its December meetingmeeting 

• Executive Board will approve budgets at year-end December 
meeting 

• By January December 15th each calendar year, all purchases must 
be made and documentation turned in to the Finance Department to 
close books by December 31st each calendar year. 
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ii. Members who choose to drive their own vehicle without prior 

authorization will not be reimbursed. 
 

5. Air or Rail Travel:  All reservations must be made through the Local 521 Travel Desk.  We 
will compare rates and book the lowest available fare.  If a member wants a specific itinerary 
that is more expensive, the member is responsible for paying the difference in price. The 
Local will pay for one non-carry-on piece of luggage. 
 

6. Lodging:  If an overnight stay is required, Local 521 will provide housing at established 
properties where Local 521 has an account.  All reservations must be made through the 
Local 521 Travel Desk. Local 521 will pay for room & tax and parking if applicable.  Members 
must present their own credit card for incidentals: including but not limited to videos, room 
service, food and drink provided for purchase by the lodging, telephone calls, etc.  Local 521 
will pay for double occupancy only.  If you request or require a single room you will be 
responsible for half of the double occupancy rate.  Payment of the room must be received by 
Local 521 prior to check in date. 

 
7. Reimbursement for food:  When a member is required to travel for Local 521 and meals are 

included at the meeting, Local 521 will not reimburse for food.  If meals are not provided then 
Local 521 will reimburse for meals with receipts not to exceed $25.00 per day. 
 

8. Traveling with family/friend/others:     
a. If you want to bring your family or friend on a union trip with you, prior approval from or 

Director or Chief of Staff is required. This should not be a problem unless there are 
rules about attendance at the meeting/event. It is also important for logistical 
purposes. 

b. You are responsible for booking travel for your family or friend and paying for all 
charges. 

c. If you choose to stay with family or friends at any alternate location, Local 521 will not 
reimburse you for the cost or savings of the hotel charge.  

d. Members should never incur charges to the local credit card. The member should 
make their own payment if the local has not already paid, then if appropriate request 
pre-approved reimbursement later.   

 
9. Lost Wages:  The Local does not pay lost wages for meetings/events. It is expected that 

members will take vacation time to attend. If for some extraordinary reason a member would 
request Lost Wages it must be preauthorized in writing by the Chief of Staff or CEO. 

 
10.  Child Care:  The Local does not pay child care expenses for meetings/events. 

 
11. Other expenses:  Any other expenses that the member wishes reimbursed must be 

preapproved in writing and submitted to the Travel Desk Coordinator prior to the 
meeting/event.   
 

12. Reimbursements:  All approved expenses will be submitted to the Finance Department and 
a check will be written to the member within 45 days of submission. If you have questions 
about reimbursements please email travel@seiu521.org. 
 

 
 
Member Reimbursement policy -- adopted 6-28-11  PINK 
PR:SEIU 521 CTW\CLC  
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ML:lem opeiu29afl-cio-2014 SEIU521/CTW-CLC     Chapter Funds Authorization Form 

SEIU LOCAL 521 
Authorization to Issue Chapter Funds 

This form is to be completed and submitted to issue checks from Chapter Funds. 
Important:  Always attach an itemized bill or receipt.  Credit card receipts can only be used when a 
restaurant will not provide an itemized invoice. 

 

 
          $     
   CHAPTER NAME     CHECK AMOUNT 
 
ISSUE CHECK TO:              
     (Print Name of Vendor or Member to be Paid) 
 
MAILING ADDRESS:            
 
CITY:        STATE:     ZIP:      
 
ITEM PURCHASED, PURPOSE, AND EVENT/REASON:  (Examples:  Dinner to facilitate 
meeting of workload committee; lunch to encourage attendance at membership meeting, etc.) 
 

              

               
 

DATE & SOURCE OF AUTHORIZATION:          
(Example:  Per minutes from the 1/1/08 Executive Board Meeting; per policy adopted and recorded in 
the minutes of the 1/1/08 Membership Meeting.) 

 
CHAPTER PRESIDENT & TREASURER MUST COMPLETE & SIGN BELOW: 
My signature below verifies that this expenditure was properly authorized and our chapter 
funds are approved for this payment. 
 

1) NAME:          , Chapter President 
  
 Signature:             Date:       
 
 Phone Numbers:              
     Work Phone    Home or Cell Phone 
 

2) NAME:          ,   Chapter Treasurer 
  
 Signature:             Date:       
 
 Phone Numbers:              
     Work Phone    Home or Cell Phone 

 

MAIL TO:  SEIU LOCAL 521, Attention:  FINANCE, 2302 Zanker Road, San Jose, CA  95131. 

You must attach original receipt/invoice, not credit card receipts. 
 

(Keep a copy of this form and receipts for your chapter records.) 
------------------------------FOR FINANCE DEPARTMENT USE ONLY------------------------------ 

 
G/L Account:       Date:      115 of 121
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SEIU LOCAL 521 FAQ  
 

This FAQ sheet will address SEJ/Caucus/Chapter/Industry Council member questions. 

 

1: How do we submit a receipt for reimbursement? 

A:  You would use an Authorization to Issue SEJ Caucus Funds form to submit all requests for 
payment. 

• Form can be used to pay individual members, food vendors and America Express 
charges. 

• Per IRS compliance, all individuals and companies receiving payment are required to 
submit a W-9 form to SEIU Local 521 before payment can be made. 

• Original itemized receipts, invoices and sign-in sheets must be attached to form. 
• Flyer, announcement or leaflet must be attached for additional back-up. 
• Signed approvals from Caucus Chapter Chairs and Local wide Chair of SEJ Caucuses 

must be completed. 
• Meeting minutes showing the motion to approve expenses that are not 

pre-budgeted/pre-scheduled must be attached to form. 
 
 
2: How do we cover travel expenses? 

A:  All travel arrangements will be coordinated by the SEIU 521 Travel Coordinator. Rates will be 
compared and booked at the lowest available fare. 

• If any Caucus member wants a specific accommodation that is more expensive (with 
original quote from Travel Coordinator attached), that member is responsible for 
paying the difference in price. 

• If overnight stay is required, accommodations will be made at facilities that SEIU Local 
521 has established corporate account. 

• All travel must be pre-approved by Caucus Chapter Chair and Local wide Chair of SEJ 
Caucus. 

 

3: When do we have to turn in our reimbursement requests?  Is there a cut-off? 

A:  Reimbursement requests are due before the 15th and 30th of the month.  See #8.  

 

4: How do we get reimbursed for mileage? 
 

A: Standard SEIU Local 521 Mileage Reimbursement Form can be used to document miles. 
• Mileage must be pre-approved by Caucus Chapter Chair. 
• Form must be attached to Authorization to Issue SEJ Caucus Funds with approval 

signatures. 
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5: How do we get reimbursed for a conference registration? 

A:  Request to pre-register must be submitted at minimum four weeks prior to early registration 
deadline. 

• Authorization form must have approval signatures. 
• Registration forms, programs, brochures must be attached for additional back up. 
• Remittance information must be clearly defined on Authorization to Issue SEJ Caucus 

Funds form. 
• Budgeting item in current budget. 

 
6: How do we handle donation requests? 

A:  Requests for donations to be submitted on Authorization to Issue SEJ Caucus Funds form. 
Pre-budgeted donations must be approved by Caucus Chapter Chair and Local wide Chair. 
New donation request require copy of minutes and motion approving dollar amount attached 
to Authorization to Issue form along with approval signatures. 

 Good & Welfare:  Donations related to good and welfare must to the G&W committee 
for review and approval.  The caucus can make a recommendation (see Local 521 
bylaws – Article XIV – attached) 

 
 
7: How do we get reimbursed for supplies and equipment? 

A:  Supplies purchased out of pocket or using SEIU Local 521 corporate accounts must be 
pre-approved by Caucus Chapter Chair and final approval by Local wide Chair. Original 
legible receipts and/or invoices must be attached. IRS required W-9 must be on file.  We 
prefer that Local 521 does the purchases due to warranty tracking. 

 IT Equipment:  (policy on IT equipment) 

 
8: To whom do we submit the reimbursement form? 

A: All requests are to be submitted to the SEJ Admin at the San Jose or Fresno office for 
payment. Our administrative staff will put the documentation together and submit completed 
request to Finance. 

 All payments are mailed out on the 15th and 30th of each month. 
 Finance Department Accounts Payable needs a minimum one week to turn over a 

payment. Incomplete requests will not be processed for payment. 
 All policy and procedures apply to American Express related charges on behalf of SEJ 

Caucuses. 

9:  Can we use our funds to purchase gift cards and other items for holiday giving? 

A:  Any purchase for which reimbursement is expected must be approved in advance.  Gift 
cards cannot exceed $25 each per the IRS.  Additionally: we cannot purchase multiples of gift 
cards to make a larger total e.g. (4 ea. @ $25 gift cards to total $100). We require the names 
of the gift card recipient along with a completed W-9 form. 
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Officers’ Installation Obligation 
 

 
“I, (name) ___________________, accept my responsibility as an 
elected officer of the Service Employees International Union, and I 
pledge that I will faithfully observe the Constitution and Bylaws of the 
Service Employees International Union. 
 
“I pledge that I will provide ethical, responsible leadership, 
representing our members, and organizing new workers to build 
power to win for all. 
 
“I pledge to make the growing gap between the rich and everyone 
else the problem of our time, to inspire and support workers 
everywhere who are ready to take collective action to lift wages and 
create family-sustaining jobs, to elect political leaders on the side of 
the 99% and to hold them accountable when they support politics that 
benefit the 1%. 
 
“I agree to defend the principles of trade unionism. 
 
“I will not knowingly wrong a member or see a member wronged if it 
is in my power to prevent it. 
 
“I pledge to exercise leadership based on the SEIU standards of: 

 Shared unity of purpose; 
 Openness to questions and willingness to learn; 
 Acting with the courage of our convictions; 
 Working together with accountability; and 
 Commitment to inclusion. 

 
“I believe in and will fight for the SEIU vision of a just society where 
all workers are valued and people respected, where all families and 
communities thrive, and where we leave a better and more equal 
world for generations to come.” 

121 of 121
























	Agenda - Officers
	Dental letter
	PostCardBack2upSJ
	UnionDentalPC521r

	Motion A - Report Consent Agenda Approval
	Minutes April 22, 2014 Officers Meeting
	2014 Draft Budget Version 2.2
	Doc. 1 - Bank Balances
	Doc. 2 - Income Statement
	Doc. 3 - Organizing Income Statement
	Doc. 5 - Per Capita Analysis

	Organizing Report
	Communications Report
	Communications - Hospital Authority FAQ
	Communications - KMC Flyer - May 9 
	Communications KMC

	Information Technology Report
	PACE and PAC Reports
	Trustee Report - Region 1
	SEIU Nurses Getting Heard on Workplace Violence Press Release
	Motion B - Political Consent Agenda Approval
	Motion B-1 - Endorse and contrib to Jacqui Irwin Ass Dist 44 - 750
	Motion B-2 - Contribute to BOS SClara Yeager 500
	Motion B-3 - Endorse Robert Rivas 2014
	Motion B-4 Confirm Endorsement Mark Bourdraux - Tulare Sheriff
	Motion B-5 Confirm Endorsement and contrib to Virginia Gurrola BOS
	Motion B-6 San Mateo CLC COPE Dinner

	Region 6 VP vacancy
	HvQ FAQ
	OUR UNION Is All in to Win
	Motion C - Recommendation for Reimbursement of Unauthorized COPE deductions
	Motion C - County miscalculated dues letter doc
	Motion C - DN-Patsy Girard-25 cent cope deduction letter-042214

	Policy - Development Implementation and Expenditure of 521 Budget - Policy fixed 2014 - accepted chgs
	Policy - Development Implementation and Expenditure of 521 Budget - Policy fixed 2014

	SEIU Policy Guidelines May 2014
	Member Reimbursement policy -- adopted 6-28-11
	SEJ Authorization for Chapter Funds Form
	sej IRS gift policy
	SEJ W9 form
	SEJ FAQ Draft

	Motions



