
Our meet and confer team has been in negotiations 

for over a year now and we are close to wrapping up 

the policies and procedures which will take the place 

of the Civil Service rules. The Hospital Authority was 

proposing to do away with the existing seniority 

system, but the legislation we wrote together 

specifically protects seniority for members who 

transfer to Kern Medical.  

However, our seniority doesn’t mean anything 

unless we also protect our hiring and transfer 

practices. Our experience equals quality patient 

care. As Kern Medical employees learn, develop, and 

grow, Kern Medical becomes more successful and 

our community is better served. 

The board is proposing passing over current staff for 

promotion and bringing in other people to fill vacant 

positions. Our current internal promotion policy 

incentivizes more training 

and teaching which 

increases the quality of 

care we provide. 

Limiting our seniority 

rights and the seniority 

rights of future 

employees will have a 

negative impact on the 

hospital in the form of 

high turnover and low 

retention rates which will 

ultimately affect the 

patients in the community. We need to unite and let 

the Board of Governors know that seniority must be 

maintained and that Kern Medical must continue to 

hire and promote from within. 
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ACTION: The Board of Governors will 
meet on June 22 at Kern Medical. 
Be sure to sticker up! 

Seniority is at stake 

“We have come so far and 

achieved great things. We 

worked together and  saved 

Kern Medical when 

everyone thought it was a 

lost cause. We need to stay 

committed and get the right 

policies in place to serve 

Kern Medical for the next 

generation.” 

– Jeff Rockholt 

Hospital Nursing Staff II 

Text 521KMC to 787753 for updates  
SEIU Local 521 will never charge you for text messages, 

however carrier message and data rates may apply.  

Like and share our page: 

fb.com/KM4all 


