
Dear District Board Members:  
 
We are here to urge the Board to rescind the raise approved on June 23, 2017 for the 
CEO. Our members are shocked and upset over the decision to approve a 10% salary 
increase, and to do so in closed session without giving the public an opportunity to 
review the details of the Agreement and respond prior to reaching a consensus. The 
CEO, in negotiating this Agreement, has put himself first before all other members of 
this agency.  
 
As you are aware, the District has a contract with a consultant for a full Class & Comp 
study for the management team. The CEO has repeatedly told management they will 
have to wait for the results of this study before any increases will be entertained.  Why 
would the Board agree to a new salary scale for only the CEO before the results of this 
study are known? 
 
Historically, General Manager/CEO raises have always been included in the published 
Board Agenda. Why not this time? Adding 4 additional steps to an existing 6-step salary 
scale, which you have effectively done for the CEO, is another first for this agency. Is this 
something that the rest of us can look forward to when the Class & Comp is completed, 
or is it just for one person? We also wish to point out that when Mr. White was the 
General Manager of this agency his salary scale was 55% higher than that of his core 
group of managers. When Mr. Clifford arrived his salary scale was increased to 83% 
higher than the scale of this same group. With the approval of a new salary schedule, in 
which step 5 becomes the new step 1, the CEO’s salary scale is now 118% higher than 
that of these managers. 
 
Just last year we were all working together to prevent a 30% cut in services. Unions 
were asked to help, which UTU and SEIU both did, and our members were asked to also 
make sacrifices. The monetary concessions all Union members – SEIU, UTU & ParaCruz – 
have made extend throughout FY19, and are part of the reason you now have a 
balanced budget.  
 
If this increase was a regular step increase it wouldn’t have been such a concern, but to 
1) keep the Agreement completely out of the public eye, 2) give the CEO two step 
increases at once, and 3) give the CEO a whole new 22% higher salary schedule ahead of 
the results from the Class & Comp study sends a strong message to our members and 
the public that the budget crisis METRO has had only applies to workers and transit 
riders, and that Mr. Clifford is exempt.  
 
We look to this Board for leadership, fairness and responsibility. It is the District’s 
employees, our members and residents who provide valuable services to our 
community.  We are all in this together, but we can’t do it without appropriate 
leadership from this Board. 
 
 
SEIU Local 521 
 


