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SERVICE EMPLOYEES INTERNATIONAL UNION, CTW-CLC 

THE WORKERS’ VOICE 
S A N T A  C L A R A  C O U N T Y  C H A P T E R  N E W S L E T T E R  

Special Project Over Time 
Eligibility Worker IIs and Eligibility Worker IIIs have been wai ng over five years 
for a se lement with the County on their viola on of the distribu on of 
over me.  The se lement was $3.2 million, which is to be divided among 
837 workers.  It was a happy surprise when workers found it deposited into 
their accounts the first week of February.  Anyone who has le  the County 
will receive their funds before February 24, 2017. 

If you have any ques ons, please contact the Benefits Office at (408) 299‐5880. 

Administra ve, Professional, and Technical (APT) Unit 

Wage Realignment 
UPDATE: As a part of the 2015 contract, the Administra ve, Professional, and Technical (APT) Unit  
nego ated a wage realignment window in 2016 for classifica ons within the Unit.  The APT Nego a ng 
Team recommended a select list of classifica ons that had a strong case for having their wages realigned 
with the current job market.  Classifica ons made their case to the County in October 2016.  In spite of an 
agreed‐upon meline, the County completely ignored its agreement and was unresponsive for over three 
months. 

The County has finally responded with quite possibly the most absurd wage comparison.  Each classifica on 
invested a significant amount of me and effort to provide verified wage data, which the County summarily 
ignored.  Instead, the County used an unverifiable online crowd‐sourced wage comparison tool that fails to 
adjust for the Bay Area cost‐of‐living.  

Needless to say, the Union con nues the apply pressure for the County to make things right and  
compensate these woefully underpaid classifica ons, many of which are cri cal to our Santa Clara Valley 
Health & Hospital System (SCVHHS).  One can only imagine how poorly paid we would all be if it were solely 
up these county representa ves; don't be fooled by naysayers, being in a union makes a difference! 

WOMEN'S MARCH IN SAN JOSE 
Scheduled for the day after the presidential inauguration, the all-inclusive 
non-partisan Women’s March on Washington was an opportunity for 
women, men, and children to stand together for the protection of 
women’s rights, safety, and the importance of vibrant, diverse 
communities. 

Community solidarity is integral part of the labor movement, and now 
more than ever we need to come together to stand for human rights, civil 
liberties, and social justice for all. 

Thanks to members, allies, families and friends who participated! 

Saturday, January 21, 2017 at San Jose City Hall 

“Equality under the law for all.  Also to 
remind our leaders that we will not roll 
over and play dead when they start trying 
to take away our (anyone) rights, that we 
are powerful and many.” 

– Steward Vicki Carmack, Pharmacy Tech (VMC/Tully) 
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Visit Santa Clara County Chapter 
page frequently: 
seiu521.org/sccgov 

Sign up for text and 
email updates: 
521.seiu.org/521SCCO 

Or follow us on… 
.com/SEIU521SantaClara 

Are you receiving news and updates from SEIU 521? 
If not, sign up to receive SEIU emails and/or text messages. 

Greetings Sisters & Brothers, 
A daun ng year (and 
more) is upon us.  
There is no doubt 
that our Union, our 
members will be 
under a ack with the 
new configura on of 
the White House and 
the leadership that is 

being formed on the na onal level.  
Locally, we just finished with our CEO 
elec on.  We must realize that only one 
person can win in such an elec on and 
we need to move on!  And so it is me 
to take a moment to breathe and reset 
ourselves on a path that will focus and 
unite us to create be er opportuni es 
in our worksites, our union and our 
community.  I know so many of you and 
have worked hand in hand in so many 
ways with you and see the incredible 
work that is done every day here in 
Santa Clara County; it is truly inspiring 
to see you in your workplaces and know 
that you are as dedicated to your job as 
ever.  It makes me very proud to be 
your Chapter Chair and con nue the 
struggle to ensure we get what we need 
from our County and our Union.  There 
is no doubt that despite the challenges 
we have faced here in Santa Clara 
County, we s ll work in an outstanding 
County with a Board of Supervisors on 
the cu ng edge of so many issues that 
we can stand behind.  You have my 
commitment that I will spend the next 
two years as your Chapter Chair figh ng 
to get what you as members deserve 

and we will con nue to build our 
Chapter strength on behalf of ourselves, 
our families and the community. 

Many of you have contacted me  
worried about the re‐opener for the 
health insurance this year in June and 
whether our health insurance 
premiums will be affected.  With the 
ques on of the Affordable Care Act 
(ACA) possibly being dismantled by 
Congress, it is actually too early to know 
if we will even be required to have that 
re‐opener as that re‐opener is directly 
linked to the ACA.  Further, I have 
received many inquiries around 
whether there could be layoffs if the 
White House President and Congress 
cuts funding to many of the programs 
where we are employed.  Again, we will 
need to cross that bridge if we need to, 
but there is no magical way to predict 
what the future holds right now.  As a 
ma er of fact, it all seems to be quite 
unpredictable.  Rest assured, however, 
that we have strong allies on our Board 
of Supervisors, the other labor 
organiza ons in Santa Clara County and 
friends in the private sector.  We also 
have a California SEIU State Council 
which follows legisla on in the state 
and na onally and will keep us apprised 
of changes as they occur. 

We have reclass results looming,  
realignments in the queue, as well as a 
number of unresolved grievances and 
Departmental Agreements yet to be 
done.  As well, we s ll have not passed 
our Chapter Bylaws, but hopefully by 
the me you receive this newsle er, 

this will have occurred at the Chapter 
mee ng on February 16th.  We are  
going to be launching the resurgence of 
a Chapter newsle er and please, if you 
have an interest in this, contact me  
directly.  I am all ears for news ar cles.  
Finally, since we have a new CEO, I want 
to find out from every Steward Council 
your top 10 picks of problems and  
solu ons.  I have already contacted 
some Steward Councils and am s ll 
trying to figure out where they all are.  
Once the informa on is synthesized, 
there is a plan to sit with the new CEO 
and go over the concerns and see how 
our Union can work for our Chapter 
more efficiently and effec vely so that 
we all feel proud of our Union and feel 
we are being properly represented. 

In March, we are going to be  
celebra ng one of the most influen al 
labor leaders who lived and that  
is Cesar Chavez.  Our Leadership 
Council‐General Membership Mee ng 
will be at the Union Hall on March 
16th, 6 pm.  Please a end and 
celebrate.  There will be food and  
refreshments and door prizes will be 
given. 

For the future, I plan to give an update 
in each newsle er to keep you  
informed about progress we make in 
our Union for our Chapter.  So  stay 
tuned and adelante! 

In Solidarity, 
wRen Bradley, Chapter Chair 

A Message From Santa Clara County Chapter Chair wRen Bradley 

Pe on for Promo onal Opportunity Project (POP) 
SEIU 521 MOU ‐ Appendix B.10 ‐ Promo onal Opportunity Project 

The intent of this program is to give clerical workers the opportunity to move into different classifica ons 
within SEIU 521‐Santa Clara County Chapter Bargaining Units: Blue Collar; Administra ve, Professional and 
Technical; Environmental Health; and Social Services. 

Nego ators have been working with HR since last year to give several promo onal opportuni es to workers 
in Clerical Bargaining Unit. 

The County has been failing on: 

1. Not communica ng to the nego ators, 2. Delaying pos ng the Tenta vely Agreed‐upon posi ons,  
3. Educa ng the department of their func on to par cipate in POP as a contractual compliance  

The members of the Clerical Bargaining Unit demand Human Resources move forward in finalizing the 
Tenta vely Agreed‐upon posi ons and post them so they can apply. 

There will be a pe on circula ng throughout the County worksites.  Ques ons?  Contact your POP 
Nego ators: Janet Diaz: janet.diaz@hhs.sccgov.org    Melanie Mar nez: melanie.mar nez@hhs.sccgov.org 
Trina Moehring: tmoehring@dao.sccgov.org    David Parker: edgar.parker@pro.sccgov.org 


