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MASTER CONTRACT

ARTICLE 1 PARTIES

This Agreement is made and entered into betweeQtliaty of Monterey (herein called
the “County”), and the Service Employees InternaldJnion, Local 521 CTW-CLC
(herein called the “Union”) and/or its designee andsuant to Government Code Section
3500 et seq.

It is agreed by and between the parties that aoyigion of this Agreement requiring
legislative action to permit its implementationdyendment of law or by the act of
providing the appropriate legislation shall notd®e effective until the effective date of
such action.

ARTICLE 2 TERM

The term of this Memorandum of Understanding isnfiduly 1, 2016 to June 30, 2019
when said Memorandum shall expire and be of ndéurtorce or effect.

ARTICLE 3 RECOGNITION

The County recognizes the Union as the sole anldigixe bargaining agent for all
permanent and seasonal employees in classificatiddeits F, H J, Kand temporary
employees (in SEIU classifications).

County temporary employees serving in job clasaiitns for which
“permanent’/regular employees would be represemt&EIU Units F, H, J and K, are
represented by the Union and are not governedépribvisions of this “Master
Contract” except as set forth specifically in tiaehed Appendix E.

3.1 Relationship Affirmation

The Union recognizes its obligation to cooperatéhwhe County to assure maximum
service of the highest quality and efficiency te titizens of Monterey County,
consonant with its obligations to the workers gresents. The County and the Union
affirm the principle that harmonious labor-managetnelations are to be promoted and
furthered. The County and the Union agree that eagbloyee shall be treated equally,
fairly, and with dignity and respect.

This Section shall not be subject to the grievgiroeedure.

3.2 Monterey County Values

* We are committed to assuring honesty and integriall County actions.

» We are committed to providing top quality custorservice.

» We are committed to practicing continuing innéoat

» We are committed to treating our fellow employerstomers and residents with
respect and courtesy at all times.

This section shall not be subject to the Grievaroeedure nor shall the section, or the
Monterey County Values statement be relied on edus any disciplinary matter.
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3.3 SEIU Local 521 Values

» We stand for economic and social justice.

» We stand for having a voice on the job and inetgc

» We stand for a secure job with the opportunitpdeance.
» We stand for dignity and respect.

* We stand united.

3.4 Dignity Clause

The County is committed to providing a workplacesnéhall persons employed by the
County of Monterey, regardless of their classifmatr pay status, are treated in a
manner that maintains generally accepted standdrtuisman dignity and courtesy.
Employees alleging that they have not been treatedrdingly may process a complaint
to the department head or designee.

ARTICLE 4 NON-DISCRIMINATION

The County and Union agree that persons employex bBpplying for employment with
the County shall not be discriminated against bseaf race, color, ethnic group,
national origin (including language use restriciprancestry, religious creed, sex
(includes childbirth and pregnancy), genetic infation, gender (including identity and
expression), disability (physical and mental, inithg HIV and AIDS), sexual
orientation, age (40 and over), veteran’s stateslioal condition (cancer or genetic
characteristics), political affiliation, Union meeship or any other trait protected by
city or county ordinance or state and federal law.

Employees may elect to exercise their right to poid participate in the activities of the
Union for the purposes of representation in allteratof their working conditions and
employer-employee relations. The parties agreettieae shall be no restraint, coercion,
or interference with any employee with respectrtbecause of the employee’s
membership in said Union.

The Union and the County agree to support the EQpalrtunity Program established
by the County and that there shall be no discritionawithin their respective
organizations because of race, creed, sex, sexeatation, color, national origin, age,
disability or political belief and/or affiliation.

Any party alleging a violation of this article shihve the burden of proving the
existence of a discriminatory act or acts and/owiorg that, but for such act or acts, the
alleged injury or damage to the grievant would mte occurred.

Complaints based on protected traits describedeabball not be subject to the grievance
or arbitration provisions of this agreement. Suatnplaints shall be processed utilizing
the discrimination complaint procedure adoptedhigyBoard of Supervisors. In addition,
a bargaining unit employee has a right to file mptaint directly with the Department of
Fair Employment and Housing (DFEH).
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Discrimination complaints based on Union membersimg/or activity shall continue to
be subject to the grievance procedure and arlatrati

ARTICLE 5 UNION RIGHTS

5.1 Representation
The Union has the right to represent employeekearrépresentation unit as specified by
state law and pursuant to the County Employer-Egg#drelations Resolution.

The Union will notify the County and maintain suattice during the term of this
Agreement of its elected officers and directorsvalt as its staff employees.

The Union may select up to thirty (30) personsddition to its staff members to act as
official representatives and will notify the Couraty to those individuals so selected.
Official representatives shall represent the Unimjointly scheduled meetings with the
County without loss of pay to address matters diuauconcern. The County will
provide reasonable release time for employeesraipate as Union representatives
during negotiations.

In addition, with prior mutual agreement, up to t{(2p employees directly affected by the
matters under consideration may participate ingheisit scheduled meetings.

5.2 Union Official Representatives

If a County employee has been designated to belesperson, as a result of a bona fide
SEIU Local 521 election, for a bargaining unit dfiah she or he is not a member, the
County employee shall be allowed to represent tembers of that bargaining unit in the
meet and confer process.

5.3 Union Orientation

The County shall allow Union representative(s) an@hapter Board Officer fifteen (15)
minutes of the agenda during the departmentalyvMaii Medical Center (NMC) and
County-wide New Employee Orientation to provideommhation regarding the benefits
and obligations of Union membership. The County @nedUnion representative(s) shall
not malign either party, its employees or officials

Current County employees transferring into a cfacsgion represented by this Union
shall be authorized to attend either the departah@ntCounty-wide New Employee
Orientation.

The County shall provide the Union with a monthsg bf all SEIU 521 represented new
hires, to include employees’ classification, depennt, bargaining unit of those
scheduled to attend the County-wide New Employeaertation.

5.4 Steward Program

Union stewards shall mean permanent employeesiepartment within the same
bargaining unit, who are members of and are desgray the Union to assist employees
for the purposes of processing grievances. The SHlityshall select up to eighty-six

(86) stewards.

6 Master Contract 2016-2019




The Union agrees to notify the department headriting of the names and titles of the
departmental steward(s) representing employeess/ingn department and shall send a
copy of such notice to the Director of Human Resesiror his/her designee.

Changes to the listing of stewards will be provitigdhe Union as they occur. Only
employees named on the current list will be recogphby the County as stewards of the

Union.

Stewards shall be subject to the following:

A.

Stewards shall be authorized a reasonable amouim@ff without loss of pay
to investigate and prepare grievances and diseipliappeals of employees in
the department to which the steward(s) are assigajgct to the restrictions in
“I” below.

Stewards shall have the right to serve as a repieses for employees in
grievance matters in accordance with the grievamcedisciplinary appeals
provisions of the Agreement. No more than one {@yard may assist in the
investigation or processing of a grievance.

Before performing grievance and disciplinary appeatk, the steward will
obtain the verbal permission of his/her supervesat shall report back to his/her
supervisor when the grievance or disciplinary wisrgkompleted.

. After receiving approval of his/her immediate swp=or, a steward shall be

allowed reasonable time off during working hourghaut loss of time or pay, to
investigate, prepare and present such grievanckea@peals. The immediate
supervisor will authorize the steward to leaveh@sivork whenever the
supervisor determines that the steward’s absentaatiinterfere with the work
of the unit.

Where immediate approval is not granted, the sup@rghall inform the
steward of the reasons for the denial and estaahshternate time when the
steward can reasonably be expected to be releamadcfs/her work assignment.

. When a steward desires to contact an employesteéineard shall first contact

the immediate supervisor of that employee, advigkeonature of the business,
and obtain release by the supervisor to meet Wetetmployee. When, in the
best judgment of the supervisor, the investigaivould interfere with the work
of the unit, the supervisor will notify the stewantien he/she can reasonably
expect to contact the employee.

. Stewards shall receive no overtime for time spentopming a function of a

steward.
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H. Stewards shall not conduct Union business on Caimgy, except as
specifically authorized by this Memorandum of Urslending.

I. Stewards shall be responsible for the full and grioperformance of their
workload.

J. Stewards may represent employees against whonplitiscly action is pending
subject to the following restrictions:

1. The steward agrees that the issues which gavéoribe proposed
disciplinary action are confidential in nature amtl not be discussed
with other employees, representatives or the neadianor others who
do not have a direct need to know the details @fpttoposed discipline.
The County may refuse to recognize or to deal wistteward who
violates this confidentiality.

2. Department management may require that disciplirgpyesentation in a
particular disciplinary appeal only be accordeatigh stewards who are
also employees of the same department or by a Ustash
representative.

K. The County shall not incur any cost for Union Sistewards to participate as an
observer for training purposes, including labortc8fop Stewards may request
Annual Leave, Floating Holiday, Compensatory TiMénter Recess time or
Paid Time Off to participate as an observer. Shasklof such time result in
overtime to the department, use of said time vatl Ie allowed.

L. A Supervisory unit steward shall not process atgv@nce or represent any unit
employee in any matter where the grievance or dopetmployee is a
subordinate of the steward.

5.5 Union Access

Authorized Union staff representatives shall haasonable access to work locations in
which covered employees are employed for the perpbsransmitting information or
representation purposes. Authorized Union staffeggntatives desiring access shall first
request permission from the appropriate managerspnésentative, at which time the
authorized representative shall inform the managemepresentative of the purpose of
the visit. The management representative may decssa to the work location if in his

or her judgment it is deemed that a visit at thmetwill interfere with the operations of

the department or facility in which event the masragnt representative will offer an
alternative time and/or location for the visit.dases where management denies access to
a critical patient care area and the issue whiebgiise to the request for access is one of
employee health or safety, then the department gtalide controlled or escorted

access.

The Union shall give to each department head, lgg@imployees in the unit, and the
Director of Human Resources or his/her designejteen list of the names of all
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authorized Union staff representatives, whichdisdll be kept current by the Union.
Access to work locations shall only be granted tood staff representatives on the
current list.

Union representatives may request reasonable acessk sites to hold elections over
internal Union issues. If so approved by the Depant Head, an election may be
conducted so long as there is no interference th@éhdepartment’s operations. Such
access shall not be interpreted as a grantingedse time for participation in said
election.

5.6 Operational Union Access Procedures for NMC

Upon entry to NMC facilities, the Representativalsbontact the Human Resources
Department by stopping by the Human Resources Drapat to report their presence
and sign-in, and following the same process upamepthe facility. For the delivery of
materials (i.e. ballots, informational flyers, ¢tihat do not require more than cursory
contact with members, the Representative will foltbe same process.

5.7 Bulletin Board

The County will furnish for the use of the Uniorasonable bulletin board space at
reasonable locations. Such bulletin board spadélshased only for the following
subjects:

« Union recreational, social, and related news hunlet

« Scheduled Union meetings

« Information concerning Union elections or the résthereof;

« Reports of official business of Union including ogs of committees or the Board of
Directors; and

« All material shall clearly state that it is prepdusnd authorized by the Union.

The Union agrees that notices posted on Countgtiulboards shall not contain
anything which may reasonably be construed as matighe County or its
representatives.

5.8 Use of County Email System
The County Email system may be used for Union Bassrin the following way:

* To send communications to the Administrative Offidepartment Heads or
other management personnel.

* To send communications to the Officers of the Uraad Shop Stewards.
* To send communications to the members notifyingitbé Union meetings.

* To send communications to the members regardingtapaf statewide
issues which may have impacts on their work suckegslative changes,
upcoming legislation, programmatic materials, resfeadocuments or articles
addressing innovative changes in the field, statigbt updates.
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 NOTE: Any communication deemed by the County t@dbigical in nature is
prohibited by state law and the government codalif@nia Constitution
Article 16, Section 6 and California Government E&314.)

The following restrictions apply to use of the CuEmail system for Union Business:

* No broadcasting of messages as defined in the @@\pyropriate Use
Policy.

* No confidential or individual-specific informatianay be communicated,
such as information regarding a disciplinary actietc.

* Messages may not malign the County, its employeeffigials.
* Messages may not be used to coordinate job actions.

Violation of the County’s Email Policy could resuitthe permanent revocation of this
privilege.

5.9 Dues Deduction

A. Bargaining units' employees hired after Januay©988 shall, as a condition of
employment, pay a Service Fee, as calculated aimedeexclusively by the Union
within the law, or authorize a Membership Dues Omidim or a Charity Fee, as a Union
member.

1. Membership Dues Deduction: Any bargaining unit employee may elect to autheriz
Union membership dues deduction. The County wilu¢ Union membership dues
from wages beginning the first pay period of eaanth, following receipt of such
authorization by the Auditor-Controller's Office.

2. Service Fee: All bargaining units' employees shall, as a caadibf employment, pay
a service fee as designated by SEIU Local 521ishaed for legally permissible
representation costs. The County will deduct serfees from wages beginning the first
pay period of each month.

3. Charity Fee: If an employee qualifies, a charity fee equaht $ervice fee will be
deducted and paid to a tax-exempt charitable orgéion that has been agreed upon.

To qualify for the designated charity fee deductiam employee must certify to the
Union that he/she is a member of a bona fide @igbody or sect which has historically
held conscientious objections to joining or finatigi supporting public employee
organizations.

Such exempt unit employees will be required to stibtorthe Union a notarized letter

certifying that person's membership in such ai@tigbody or sect, signed by an official
of the bona fide religion, body or sect.
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B. Promotion
Upon promotion into a classification representedhig/Union, the employee shall have
his/her deductions continue.

C. The County shall not be responsible for deduatibdues in cases of:

. Termination of employment

. Removal from covered employment on a temporapeomanent basis

. Layoff

. Leave of absence without pay (to include unpaiLA)

. Receipt of insufficient wages during the dudtection period (Example: If
the balance of an employee’s wages, afterthéiranvoluntary and insurance
premium deductions are made in any one papgeis not sufficient to pay
deductions required by this section.)

O~ WOWNPRF

All Union deductions shall automatically resume mam employee’s return to work
from a leave of absence without pay (to includeaichF-MLA).

D. Union membership may only be changed by unit eygas in the last year before the
end of the existing MOU during the period of thstlawve working days in December.
Notification to the Union must be by U.S. mail @arld delivered to the Union office at
334 Monterey Street, Salinas, California and beivet within the days listed above.
Notification shall utilize the payroll deductiontaorization form.

E. The Union will forward to the Auditor/Controllersfice, a copy of all payroll
deduction authorization forms in a timely manndre Tepartmental Human Resources
representatives shall forward authorization formthe SEIU Local 521, San Jose office
as received by employees.

F. The Union dues or deductions shall be deductefidtgpay period of each month and
will be remitted to the Union, along with a list thle employee numbers and names
within five (5) work days of pay day. This deductieport shall be submitted in an
electronic format for importing and posting purpase

G. A comprehensive list of all employees coveredhiy MOU will be submitted by the
County to the Union each month with the followimdormation: Full Name, Employee
Number, Job Classification, Bargaining Unit, Depaht, Work Location (department
name and location of employee), Work Phone, WorlaiE@f available), Home Address,
Mailing Address, Home Phone, Monthly Gross Salany Beduction, Date of Hire and
Employment Status (to include date of separatietirement, leave of absence, etc.).
This list should be sent in an electronic formait thoth the Union and the County agree
upon.

H. Forfeiture of Deductions

If the balance of an employee's wages, after h#ronvoluntary and insurance premium
deductions are made in any one pay period, isufotient to pay deductions required,
by this Section, no such deduction shall be madéfd period.
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I. Union agrees to provide County with updated diresire at least one month prior to
the effective date of the change. Questions reggmues Deduction should be directed
to SEIU Local 521 staff.

J. The Union shall, within ninety (90) days after #r& of each fiscal year, make
available to the County financial documentationijchitshall meet the requirements of
Government Code Section 3502.2.

K. The Union shall notify the County within 30 daysle name of any employee who
has been designated as a religious objector amdkeimpt from payroll deduction for dues
or agency fees.

L. Indemnification

The Union agrees to defend, indemnify and hold hessithe County and its officers,
employees and agents against all claims, procegding liability arising, directly or
indirectly, out of any actions taken or not takemob on behalf of the County under this
section. It is mutually understood by the partrest the County shall retain the right to
select its own attorneys and to consult with samtéé event the parties jointly declare or
a court determines that a conflict of interest exgth respect to representation of the
County by the Union's attorneys.

The Union acknowledges that it has and will corgita comply with all applicable
requirements, regulations and provisions of lawgieing to deduction of dues and
agency fees. It is agreed that the County assumebligation other than that specified
herein, whether financial or otherwise, from thpeavisions.

5.10Enforcement/Severability

In the event that the service fee provisions actadled by a court of competent
jurisdiction to be illegal or unenforceable, thetjgs agree to reopen this article of this
agreement for the purposes of implementing ModiAgency Shop provisions.

5.11Petition, Election and Challenge

If a petition is filed with the County which reqag an election rescinding agency shop
and such petition contains signatures, collectediwa forty-five (45) day period, of at
least thirty percent (30%) of the employees covéxethe provisions of this section in
the Bargaining Unit, an election will be held. Swatlction may be held only once during
the term of this Agreement. The election shall twedticted by State Mediation and
Conciliation Service. Voting election shall be l®ceet ballot and a majority vote of all
employees in the Bargaining Unit covered by thesisions of this section shall be
required to rescind agency shop.

5.12 Financial Documentation
The Union must present annually, a demonstratidheofegally permissible costs that
may be charged as a service fee to a nonmember.

The County agrees to provide the Union the namegartiment, class, and payroll
deduction status of all unit employees monthly.
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5.13 Release Time for Board Meetings

Reasonable release time shall be granted by thetZéar a maximum of one (1) SEIU
Local 521 officer, or their designee, to attend iBloaf Supervisors meetings subject to
no unreasonable disruption of County operations.

A request for release time shall be made to the &fuResources Department Labor
Relations Division within twenty-four (24) hourdlifaving the posting of the Board
Agenda.

5.14 Union Unpaid Leave of Absence- Unit K Only

The County may grant time off to employees foraé#fi Union business so long as the
number of employees absent for Union business oEisnpose an unreasonable burden
on the County and the County receives reasonabie=ncOnly one employee at a time
may be granted leave per department (DSS, Healpariaent and NMC).

In no case, shall cumulative Union leave exceeddwsecutive pay periods per
calendar year. To maintain medical benefits, aneaf vacation or comp. time must be
used by the worker if she/he is planning to usevleefull consecutive pay periods.
Employees will continue to accrue seniority, seswcedit and benefits during the time of
the absence at the expense of the County. Thectropany Union leave on the
operations of the County must be considered.

The County and Union will work together to insueagsonable notice and to minimize
impact on service delivery associated with thisvfgion.

ARTICLE 6 MANAGEMENT RIGHTS

The County will continue to have, whether exercisedot, all the rights, powers and
authority heretofore existing, including, but niatited to the following: determine the
standards of services to be offered by the comstitdepartments; determine the
standards of selection for employment; direct itployees; take disciplinary action;
relieve its employees from duty because of lackwardk or for other legitimate reasons;
issue and enforce rules and regulations; mainkesrefficiency of governmental
operations; determine the methods, means and perisoy which the County operations
are to be conducted; determine job classificat@frSounty employees; exercise
complete control and discretion over its work amifilf all of its legal responsibilities.
All the rights, responsibilities and prerogativiattare inherent in the County by virtue
of all federal, state, and local laws and regufegiprovisions cannot be subject to any
grievance or arbitration proceeding.

The exercise of the foregoing powers, rights, atityyaduties, and responsibilities by the

Board of Supervisors, the adoption of policiesgsuregulations and practices in
furtherance thereof, and the use of judgment ascretion in connection therewith shall
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be limited only by the specific and express terfnthis Agreement and then only to the
extent of such specific and express terms themeoihaconformance with the
Constitution and Laws of the United States anddbsstitution and Laws of the State of
California.

The exercise by the County through its Board andagament representatives of its right
hereunder shall not in any way, directly or indihgdoe subject to the grievance
procedure set forth herein.

ARTICLE 7 COMMITTEES

7.1 Department Meetings

Upon agreement regarding an agenda which has bemwed by the Director of Human
Resources, or his/her designee, the Department, ldeads/her designee, and SEIU
Local 521 representative staff. The Departmentddeahis/her designees, and
designated department SEIU Local 521 representatasemeet a minimum of two (2)
times per year to discuss issues of mutual contieaigreeable to both the Department
Head and SEIU Local 521, meetings may be more émrtgMeetings shall be held
during the department’s normal business hourseivatd and/or Union representative
attending such a meeting during other than higibemal assigned shift hours shall be
paid straight time pay not to exceed two hours.

7.2 Labor Management Committee

Section 1

It is the intention of the parties to establishauty-wide Joint Labor-Management
Committee to provide a forum for labor and managsarteejointly discuss issues of
concern to the bargaining unit employees.

Section 2

The Joint Labor/Management Committee shall comdiftur (4) Management
representatives and four (4) employee represeettone from each bargaining unit; one
elected official from SEIU 521 and one SEIU 52fst@ember as designated by the
Union. The Management representatives will be dedegl by the County Administrative
Officer.

Section 3

During the term of this MOU, the Joint Labor/Managst Committee shall meet up to
six (6) times annually and a minimum of two (2) ésnupon written request of either
party, or more often by mutual agreement, duringking hours to discuss issues which
may include, but are not limited to career trainieducational/promotional opportunities,
class specifications, training and employee devebag, and productivity enhancements
with monetary incentives.

The Committee may also make advisory recommendatmthe County Administrative
Officer, or his/her designated representativectorsideration.
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Either party requesting the meeting shall providegenda five (5) days prior to the
meeting.

7.3 Countywide Health and Safety Committee

The County and the Union shall participate in ai@gwide Health and Safety
Committee which shall meet on a bimonthly basisetoew County safety records,
policies and programs, and make recommendatiorthéaresolution of health and safety
issues brought before it by either the County ertimion. Each party shall furnish the
other the agenda items they wish to discuss oneéd#k prior to any scheduled meeting.
The County shall release four (4) Union Represemstselected by SEIU Local 521, to
attend this meeting. In the event a member from NMEhosen to be on the County
Safety Committee that individual would need to tmarf the NMC Safety Committee.

7.4 NMC Safety Committee

A NMC Safety Committee shall be formed which slealhsist of an equal number of
bargaining unit and management representativeslathave members from the
following departments: Nursing, Engineering, Howessting, Infection Control, NMC
Clinics, Cardiopulmonary, Laboratory, Radiology aaministration. In addition to

these core departments, all departments shallgresented on a rotational basis. The
committee shall meet on a quarterly basis or maguently as needed, or as requested
by a majority of the committee. Seven (7) workdgasgier to any meeting committee
members will inform a management representativéétdesignated) of those topics they
wish to discuss at the upcoming meeting.

The NMC Safety Committee will assist in developguadelines for infectious disease
control.

7.5 Natividad Medical Center

A labor management committee made of four (4) eyg#aepresentatives and SEIU
Local 521 staff and four (4) management represieetashall meet on a bi-monthly basis
to address issues directly related to NMC and glieery of quality care, including but
not limited to issues impacting bargaining unit éogpes at NMC. An agenda shall be
prepared and forwarded to the other party no thtan five (5) working days prior to the
scheduled meeting.

7.6 Public Works Accident Review Committee
A Public Works employee shall be notified in wr@inf a scheduled department accident
review committee review of an accident in which émeployee was involved.

If either at the time of written notice or durirfgetaccident review meeting there is reason
to believe that the possibility exists for a recoamaiation for disciplinary action, the
employee will be so notified and may have a Unepresentative present. If a Union
representative is not available, the meeting vélplostponed until one is available.

7.7 Health Insurance Review Committee

Upon Board of Supervisors approval of this AgreetnaitHealth Insurance Review
Committee shall be composed of six (6) SEIU Lo@l Eepresentatives, six (6) County
representatives and representatives from othealyang units.
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The Union and County agree to continue to partteiiathe Health Insurance Review
committee, shall meet monthly and work collabordinon considering, discussing and
developing alternative options for healthcare cagercomparable to PERS health plans,
quality and plan design (including but not limitedexploring a County sponsored health
plan to maximize the County’s purchasing power expbnding healthcare coverage for
Monterey County residents).

The committee shall begin meeting no later tharoat 1, 2016 and submit joint
recommendations to the Board of Supervisors no thten April, 2017. Implementation
of any changes will be subject to the meet andergmiocess.

7.8 Joint Quality Service Forum Committee (JQSFC} K Unit Only

The County and SEIU Local 521 remain committed tokntogether in partnership to
ensure the Department of Social Services (DSS}tam®epartment of Health and its
workers represented in this bargaining unit provjdality services to the community in a
culturally competent and relevant manner which alddresses the needs of the
workforce providing the services.

The JQSFC of DSS and the JQSFC of the BehavioraltiiBureau of the Health
Department shall each meet quarterly or as othermistually agreed by the parties. The
work of these separate committees may includeisbunt limited to: review of workload
issues and quality work environment for the empésyéssues conducive to reducing
errors, increasing effectiveness and improvingamst services; establishing a regular,
vested workforce by minimizing the use of temponaoykers to the extent possible;
addressing issues of cultural competence and mdeviar the workers and the public;
and legislative review efforts.

The Union shall remain involved in ongoing senviti@atives, and subsequently be
invited to participate as one of the County’s meegognized stakeholders in the
planning, design and implementation of any newatiites from the onset. Examples of
such initiatives include C4, Family to Family, PREMWhole Person Care etc.

Joint recommendations from established workloadtimgeto the DSS and Behavioral
Health Department Heads, where appropriate, skathdde by the full committee and
the Department Head will respond to committee respwithin forty-five (45) days of
said recommendations.

Directors of Health and DSS will attend their respe JQSFC meeting once per year or
as otherwise mutually agreed by the Department ldeddhe Committee.

7.8.1 Non-Grievable
Neither the recommendations of the above committeections taken thereon shall be
subject to the grievance procedure.

7.9 Classification/Compensation and Compaction Comittee
The parties agree to discuss quarterly implememtatf a classification/compensation
and compaction study during the term of the MOU.
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ARTICLE 8 HEALTH AND SAFETY

This section and its subsections are not subjetiet@rievance procedure.

8.1 Rules and Regulations

The County recognizes its obligation and is conedito providing a safe place of
employment for its employees. To assist in accashpiyg this goal, it is agreed that the
County will comply with the Department of Industrikelations, California Code of
Regulations, and Title 8 and reserves the riglampt departmental safety rules, which
become effective when posted.

The County shall provide training and reinforceesafules and regulations. Employees
may be disciplined for violations of safety ruleslaegulations so long as the employees
have received notice of the safety rules and réigmis and received any required
training.

The Union agrees that it is the duty of all empls/& comply with Department of
Industrial Relations, California Code of Regulaspmitle 8 and safety rules, to be alert
at all times, and to report unsafe equipment,tpreg and conditions to their immediate
supervisor and/or chain of command. The Countyl ginastigate all unsafe working
conditions, near misses and injuries within twefiotyr (24) hours or before employees
return to work, safeguard or remove hazardous tiongdiand implement methods to
prevent injury to employees.

In accordance with State law, employees shall eaiubject to discipline and/or
intimidation, for reporting safety issues and/dusing to perform work in violation of
safety standards and/or protocols.

Stewards shall have reasonable access to workdasatdf unit employees within their
own department to inspect that site for the purmdsnsuring a safe work place. Such
access shall be administered in accordance witbh/tien Access Section of this
Agreement.

8.2 Vaccinations

Monterey County is responsible for providing vaetians as defined by the most current
Cal/OSHA regulations or the appropriate regulatuogly for the job activities. Any
worker who elects to be vaccinated at a non-Cotadiity shall bear the full cost of the
vaccination and the follow up testing and provigerapriate documentation to their
Human Resources department.

8.3 Exposure

Monterey County is responsible for providing expessafety measures as defined by the
most current Cal/OSHA regulations, or the apprdpniagulatory body for the job
activities, and the employee's risk of exposureaion.
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If an employee believes standard protocol is npt@priate for him/her because of a
medical condition, that employee shall be respdaddy seeking the advice of his/her
personal medical provider or specialist and presgra request for accommodation. The
employee shall bear the full cost of such condoltabf their own doctor unless
otherwise proscribed by law.

8.4 Ergonomics

Employees shall have the right to file notice o$aie conditions with the Department
Head for review and response within fifteen (19godar days. The action to be taken
shall be at the sole discretion of the Departmesdadd Only the timeliness of the
response may be grieved.

In order to promote a healthy and safe work enviremnt, with the use of computers, all
employees shall receive training in proper setfupffice equipment, including
instruction on how to prevent carpal tunnel syndz@and any other repetitive motion
health risks as they become known (e.g. the effdatemputer work on pregnancy).
Employees shall be responsible for using the tieaimed through the office ergonomic
training or ergonomic evaluation to set up thesldand office equipment and for
following recommendations made by the ergonomistis kegards to their posture and
the need to have ergonomic assist programs (elgGR&d) installed in their computers
and to take the recommended breaks. Broken or datr@ffice equipment shall be
replaced as often as necessary to assure safengadmditions.

No retaliation to the worker shall occur as a restifequesting an ergonomic evaluation
of their workstation or common work areas. Undecimoumstances will there be
retaliation, harassment or intimidation of a wort@rreporting health and safety hazards
to Cal/lOSHA.
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ARTICLE 9 WAGES

The County will provide a wage increase to the Isadary schedule to members of
SEIU as follows:

2016: 1.5% base wage increase effective the first full period
following Union ratification and Board of Supervisapproval of
this Agreement.

2017-2018: 2.5% base wage increase effective the firstgayl period
following July 1, 2017.

2018-2019: 3.0% base wage increase effective the firstdayl period
following July 1, 2018.

Limited Reopener- Unit K Only- A limited reopener for wages will be triggered by
either of the following:

* Any represented bargaining unit, as well as uniemd/or Y receives an across
the board Cost of Living Adjustment (COLA) not ady prescribed in an
existing agreement as of the date of ratificatibthis agreement.

ARTICLE 10 REST and MEAL PERIODS

10.1 Rest PeriodA full-time work day is eight (8) sequential howfswork exclusive of
a meal period of at least thirty (30) minutes. Bhwill be a rest period of 15 minutes at
approximately each half-shift of more than four rsou

A rest period is County paid time and consideregrbi@vorked for pay purposes.
It is the responsibility of each employee to takest period.

Rest periods may be suspended when unusual emgrgamditions require continuous
performance of duties in order to protect or preséife or property.

Rest periods may be suspended for up to five (B)imaous days when short term
staffing shortages or workload demands requireicoatis work in order to provide
essential services; additional suspension of Esb@s within thirty (30) days due to
staffing shortages requires approval by the DireatdHuman Resources or NMC CEO.

10.2 Emergency Communications Centeit is the intent of the Emergency
Communications Center to provide breaks to dispatcher Article 10.1 Rest Period
above. Employees working twelve (12) hour shiftslishe granted a rest period, of no
less than ten (10) minutes, during each four (4ir&of work.
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Dispatchers or Supervisors who request and aredemiwriting the ability to take at
least one (1) break in an eight (8) hour shiftvaw {2) breaks in a twelve (12) hour shift
shall be eligible to receive Break Pay Compensa®noutlined below:

* Communications Dispatcher | $19.50 per shift
e Communications Dispatcher Il $22.50 per shift
» Shift Supervisor $25.00 per shift

» Operations Supervisor $27.00 per shift

Furthermore, employees scheduled and required &b their workstations for eight (8)
or more consecutive work hours shall have theirldeang work hours.

10.3 Meal Period:A meal period is an off-duty time, away from albfkk assignments.
Workers shall be granted a meal period of nottleas thirty (30) minutes nor more than
sixty (60) minutes. The meal period shall not bepensated time and every attempt
shall be made to provide a meal period away fromoiker’s duties. In the event that
this is not possible, the non-exempt workers welldompensated for that time in
accordance with the applicable Overtime Eligiblepiogees sections of this Agreement.

ARTICLE 11 TRANSFER/ PROMOTIONAL OPPORTUNITIES

11.1 Transfers-Voluntary/Involuntary- Units F, H and J (except employees at NMC)
The County retains the sole right to transfer eiygds from one (1) work site to another.
Except when an immediate transfer is necessaryett the requirements of the
department, employees shall receive notice fivavking days prior to the effective
date of the transfer.

Employees who desire to be transferred within thespective job classes to a specific
work location within their own department may subawritten request for transfer to
the appropriate department representative. Sualests|filed hereunder shall be retained
for a period of one (1) year from date of filingdamust be renewed if the employee still
desires to be considered for reassignment beyaiditte. Management shall respond to
the request for transfer by notifying the emplogééhe status of their request within
ninety (90) calendar days of its receipt.

When Management contemplates filling vacancies@araienings by transferring
employees from one work site or location to a défe location, Management will
consider the following criteria:

e The overall needs of the department

« Requirements of the job

« Ability to perform job

« The duration and/or permanence of the transfer
« Length of service with the department
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11.2 Transfer Policy- Unit K Only

Voluntary Transfer:

A permanent employee who is not on probationanystand who wishes to be
considered for a transfer to another position eghme classification within the
Department shall notify the Department Human ResssiDivision in writing stating
their specific transfer request and the reasomnefibie. Such requests shall be
considered based on, but not limited to, the faltmy hardship, staffing needs and date
received. Upon request, the Union shall be graatedpportunity to discuss voluntary
transfer prioritization. Management shall acknalgie the request for transfer by
notifying the employee of the status of her/hisuesj within two (2) weeks. An
employee who has been involuntarily transferredl stngon request for voluntary
transfer, receive first consideration.

Involuntary Transfer:

In cases where the administrative needs of therttepat require the involuntary transfer
of an employee from one work site to another, #ygadtment shall first consider requests
for voluntary transfer already received. If a wdhry transfer is not available,
management may exercise its right to make an imtaty transfer. In such cases,
management will attempt to give the affected empdoten (10) working days’ notice.
Upon written notice of the employee to the depaniniiman Resources Division,
management shall: 1) make a reasonable effortioremployees who have been
transferred between the Salinas, Peninsula, anth&nunty areas to their original work
site as soon as administratively feasible, andv® gmployees who have been
transferred within the Salinas, Peninsula and S@atinty areas first consideration in
returning to her/his original work site.

This subsection is limited to physical transfemyirone work site to another and does not
affect assignment transfers.

11.3 NMC All Employees Transfers/Promotional Opportinities/Vacancies

All transfer, promotional and vacancy opportunig&sNMC shall be posted for five (5)
days internally first, before posting County-widedgublicly. Postings shall be posted in
a central location outside the cafeteria and ilNM&C Human Resources Department.
NMC shall also e-mail all positions available at BNb all staff once each week once
the vacancy posting is updated.

ARTICLE 12 PERFORMANCE EVALUATIONS

12.1 Performance Evaluations
Employee performance shall be evaluated and conuatad on a yearly basis as
required under County policy.

Performance evaluations are used to demonstra®ptoyees that they are valued;
record how an employee’s performance meet the reapeints of the job; create a job
history record; identify employee strengths ancéarfer enhancement; assist the
employee and supervisor in an effort to attainhighest level of performance; and
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reinforce performance standards. Every effort adllmade to include substantiated
information within an employee’s performance evabra Non-recurring discipline
history which is more than two (2) years old wititibe referenced in performance
evaluations.

The County shall ensure employee performance etahsaare conducted in accordance
with County and departmental policy. Performancaations and disciplinary matters
shall only be conducted by County employees.

When an employee who does not agree with the dveatalg he/she receives on his/her
written performance evaluation, he/she shall diseusl attempt to resolve the
differences with his/her immediate supervisor.

If discussion with his/her immediate supervisorsioet result in resolution of the
differences, the employee may file a written regt@sneet with the next level of
management. Said request shall state the unresigisaels and the specific changes in the
written performance evaluation the employee isiseel he appropriate manager shall
meet with the employee to discuss the unresohaks

If the issues are not resolved to the employeeisfaation following discussion with the
appropriate manager, the employee may within tf§80) working days file a written
request for a meeting with the department heachiwfburteen (14) working days of
receipt of a written request stating the unresolgsdes and the desired changes in the
written performance evaluation, the department lsbadtl meet with the employee to
discuss the issues. Within ten (10) working daysaidl meeting, the department head
shall respond in writing to the employee. The deai®f the Department Head shall be
final and not subject to the grievance procedureefployee may submit a written
response to his/her evaluation that shall be platéds/her personnel file.

12.2 Late Evaluations

Failure of an appointing authority to recommeng stdvancement in accordance with
Probation - Successful Completion of Probationd®isrovision of this MOU shall be
considered to be a recommendation of step advamtesffective on the due date.
Timeliness of evaluations is not subject to thewance procedure.

ARTICLE 13 NO PYRAMIDING

Overtime eligibility provisions are not cumulativdn employee shall not be entitled to
multiple overtime compensation even though mora three overtime condition in this
MOU may apply.

Unit H Only:

In a situation where there are multiple overtimevisions that apply, the highest shall
prevail.
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ARTICLE 14 PROBATIONARY PERIOD

14.1 Term of Probationary Period

Upon each appointment to a permanent positionpgriayee, except as outlined below,
shall serve a probationary period of nine (9) merthting from the date of his/her
appointment. During the probationary period, an leyg®e has no right to appeal and
serves at the pleasure of the Appointing Authority.

Unit H Only:
Hours worked for the purposes of calculating th@bptionary period shall include paid
leave time.

14.2 Emergency Communications Department

Employees newly hired into the job classificatioh€€ommunications Dispatcher | and
Communications Dispatcher IlI, shall serve a one/éBhy probationary period. During the
one (1) year probationary period, an employee basght to appeal and serves at the
pleasure of the Appointing Authority.

Hours worked for the purposes of calculating th@bptionary period shall include paid
leave time.

14.3 Office of the Agricultural Commissioner

Employees hired into the job classifications of igglitural Inspector Biologist I/11/11]

and Weights and Measures Inspector I/11/11l shative a one (1) year probationary
period. During the one (1) year probationary perandemployee has no right to appeal
and serves at the pleasure of the Appointing At hor

14.4 Extension of Probationary Period

Prior to the conclusion of the employee’s probadiryrperiod and with approval of the
County Administrative Office, the Appointing Authtyr may, for cause, extend the
probationary period not to exceed six (6) monthsnufoirnishing the employee with a
statement of the reasons for such extension anstahnelards that must be met in order
for the employee to successfully complete the giobary period.

14.5 Evaluations during Probationary Period

Nine (9) Month Probationary Period: A minimum ofa{2) performance evaluations
shall be completed no later than four (4) and ef§hmonths after the initial
appointment date.

Twelve (12) Month Probationary Period: A minimumteb (2) performance evaluations
shall be completed no later than five (5) and ) (onths after the initial appointment
date. An employee who has successfully completegtbbationary period will be
eligible for advancement to the next higher stea galary range upon completion of one
(1) year of continuous service in his/her class.

If the County Administrative Officer determines tlgie to administrative or clerical
error or omission an employee failed to complet#bption or to receive a step
advancement on the date on which he/she was otephgible, the employee shall be
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removed from probation or advanced one step effectn the date he/she became
eligible.

14.6 Release from Probation in a Promotional Class

With the exception of those employees who are @by LAPS, unless terminated for
cause during probation, all provisions of the Ptmleary Period section of this
Agreement apply to probationary employees in a pt@mnal class; with the exception of
probationary promoted employees terminated fore&aasy employee who does not
successfully complete the promotional probationmewrod shall have the right to return
to their former position in the division/unit frowhich promoted, provided all of the
following conditions are met:

* Permanent status in the former classification wadaioned prior to promotion

* Avacant position in the employee’s prior classition exists

* Employee has not been discharged from promotiomddgtionary period for
cause

In the event that there is no vacant position endlvision/unit, the employee may elect
to follow the procedure outlined in “ReemploymehE&mployees Laid Off’ of this
Memorandum of Understanding for placement on agpred eligible list. An employee
electing to pursue placement on a preferred ekdibt must notify the Director of his/her
Department within five (5) working days of notiftaan that s/he will not be returned to
his/her former class.

The decision to place such a released employeegpartiaular preferred eligible list shall
be in the sole, exclusive, and unreviewable digamedf the County. No action taken by
the County concerning an employee dismissed whitéirsg a probationary period shall
be subject to appeal, review, or to any grievamoegrlure or arbitration procedure
whether such procedure be contained in this Mentlmanof Understanding, the
Personnel Resolution of the County of Monterey,Ehgployee Relations Resolution of
the County of Monterey, or any other statute, cadoe, resolution or agreement. This
article shall not impair the liberty interest righdf any employee.

ARTICLE 15 HOLIDAYS

15.1 County-wide Holidays (except NMC employees)

The following listed days shall be observed dutimgterm of this Memorandum as legal
holidays. A holiday shall be equal to eight (8) tefor a full-time employee and pro-
rated for part-time employees.

« January 1 New Year’'s Day

« Third Monday in January Martin Luther King JR’s Biday
« Third Monday in February Presidents’ Day

« Last Monday in May Memorial Day

e July 4 Independence Day

« First Monday in September Labor Day
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« November 11 Veterans Day

« Fourth Thursday in November Thanksgiving

« Fourth Friday in November Day After Thanksgiving
« December 24* Christmas Eve

« December 25 Christmas

If any of the above listed holidays falls on a $d#ty, the preceding Friday shall be the
holiday in lieu of the day observed. If one of #imve listed holidays falls on a Sunday,
the following Monday shall be the holiday in lietitbe day observed.

*Christmas Eve shall be observed as a holiday onlthose days when an employee
would normally not be scheduled to be off. For egkanan employee working a Monday
through Friday schedule would observe Christmasdsva holiday only when December
24nactually fell on a Monday, Tuesday, Wednesday,harr$day. All employees shall
receive an equal number of holidays.

Permanent full- and part-time, or seasonal emp®yd® work on a holiday shall be
paid for actual hours worked. In addition, the eogpk shall be entitled to compensatory
time or pay for the observed holiday in accordamitk the Overtime Article of the
employee’s corresponding bargaining unit. The ahattall be at the employee's
discretion, provided the employee indicates hekhace in writing to management prior
to working the holiday.

15.2 Natividad Medical Center Holidays

The County observes the holidays listed below. Emiployees at NMC shall receive
holiday pay for any time worked on the actual cdierholiday even when it falls on a
Saturday or Sunday.

In the event an employee works a 10 or 12-hout,shifoliday is still equal to their
normal work hours for a full-time employee and pated for part-time employees.

Holidays:
« January 1-New Year's Day
e Third Monday in January -Dr. Martin Luther KingslBirthday
e Third Monday in February- President's Day
* Last Monday in May -Memorial Day
e July 4 -Independence Day
« First Monday in September- Labor Day
« November 11 -Veterans Day
« Fourth Thursday in November -Thanksgiving
« Fourth Friday in November -Day After Thanksgiving
« December 24* Christmas Eve
« December 25- Christmas

*When December 24th actually falls on a Monday, sSidag/, Wednesday or Thursday,
Christmas Eve shall be observed as a full Counsgnded holiday. For those not
working a Monday through Friday schedule, they vatieive the same holiday benefits.
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All employees shall receive an equal number ofdays.

15.2.1 Holiday Staffing- NMC
Staffing of County observed and the actual holidbMatividad Medical Center shall be
in the following order:

1. Volunteers in all units (need to submit requesttok the holiday in accordance
with the vacation request section of this MOU)

2. Regular full-time employees

3. Regular part-time employees (less than 0.8 FTE)

NMC shall post a holiday sign-up sheet in everyadtgpent ninety (90) days prior to the
holiday. Sixty (60) days prior to the holiday, mgament shall schedule volunteers and
registry and per diems for the actual holiday. #magement is unable to fill all shifts
with volunteers, registry and per diems, regulat-gand full-time employees shall be
scheduled to work the actual holiday and the Coobserved holiday unless the
employee waives his/her right to work both the obseé and actual holiday.

15.2.2 Holiday Pay-NMC

In accordance with Leaves Article (16.2, i) all dayees at Natividad Medical Center
shall be paid one and one-half (1-1/2) times thage rate of pay for any hours worked
on the actual County holiday.

15.3 Holiday Standby Pay- Unit K Only
Department of Social Services Unit K employeesiskakive Standby Pay when on
Standby on a holiday, in addition to the reguldiday pay.

15.4 Floating Holiday

Consistent with County practices and rules regarthie use of floating holidays, the
County agrees to provide one floating holiday fardaining unit members in accordance
with the terms and conditions afforded to otherl&Ehits. For employees at Natividad
Medical Center, the floating holiday shall be kepparate from PTO.

One floating holiday (equivalent to 8 hours foud-fime employee and pro-rated for
part-time employees) per calendar year may be tagére or by December 31 of each
year. This holiday will not carry over from yearyiear and no compensation will be paid
for this unused holiday.
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ARTICLE 16 LEAVES

16.1 Administration of Leaves- (Excluding membersn all SEIU bargaining units at
NMC)

Any sick leave accrual banks from previous yeaitkremmain available for employees to
use in a separate bank from Annual Leaves and isbadinger accrue time.

Eligible Employees:

Each full-time permanent and seasonal employe¢ lsha&ligible for Annual

Leave under the provisions of this article. Partetipermanent employees shall be
eligible for Annual Leave on a pro rata basis basethe employee's FTE of record.

16.1.2 Leaves Schedule

Each full-time permanent and seasonal employe¢ Isda&ligible for the Annual Leaves
schedule below. Part-time permanent employees Béalligible for the below schedule
on a pro rata basis based on the employee’s FT&cofd.

Up to two (2) years: 22 days (6:47 hounsygagy period)
More than two (2) years: 25 days (7:43 hqarspay period)
More than five (5) years: 28 days (8:38 squer pay period)
More than ten (10) years: 30 days (9:14 siper pay period)

More than eighteen (18) years: 33 days (10dishper pay period)
More than twenty-one (21) years: 34 days (10:28$par pay period)
More than twenty-five (25) years: 35 days (10:4drsger pay period)

16.1.3 Accrual Rate Limit
A maximum of 390 hours of Annual Leave may be aedrfor Units H, J and K. A
maximum of 490 hours of Annual Leave may be accfoetinit F.

16.1.4 Buyback/Cash Out
Unit members may buyback/cash out hours in accesaith the requirements outlined
below:

Employees may elect to receive a straight-time gasiment for up to forty (40) hours of
Annual Leave per calendar year. This Annual Leawdbhck/cash out shall be subject to
the following requirements:

A. Employees must have one (1) year of service;

B. Annual Leave must be cashed out in incrementsgbit €8) hours no more
than once per quarter in a calendar year;

C. Employees must have used forty (40) houreave during the
previous calendar year.

D. The employee must have at least forty (40) houssnofual Leave remaining
after the cash out.
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16.1.5 Election to Buyback/Cash Out Annual Leave

To “buyback/cash out” or otherwise require the Ggua buyback/cash out vacation,
annual leave or paid time off, the employee must fneet the eligibility criteria set forth
in the applicable provision of the bargaining agneat. If such criteria are met, only then
the employee may request and be granted compemsatieu of vacation/ annual
leave/PTO for up to the amounts set forth in thegdaing agreement under the terms set
forth below. If such criteria are not met as otBmber 31 of the calendar year in which
the election is required to be made, then the eyepldas no right to election to
“buyback/cash out” accrued time in the next caleryéar.

a) An eligible employee may elect to pre-desigreatérevocable buyback/cash
out amount of up to the maximum number of hourgaafation/annual
leave/PTO for the upcoming calendar year as s#t for his/her respective
class. Requests for cash out must be made prive¢cember 1 of the
calendar year before the cash out will be madeeftample, requests for the
2018 calendar year will be made before Decemb2017); provided,
however, that the pre-designation for an irrevoealalsh out occurring in
calendar year 2017 must be made by December 28, 201

b) Buyback/cash-out designations shall be madeimd) not dollar amounts,
and must be in increments of eight (8) hours.

Any such request will be subject to the following:

i.  Any employee utilizing this provision will be reged to submit an
irrevocable election by December 1st of the calegdar prior to
the calendar year in which the vacation/annuald#avO hours to
be cashed out are earned.

ii.  An employee who elected to receive the cash-osetfrth
above, may request a full or a partial paymenhefdash-out at
any time in the designated calendar year.

iii.  For employees who have pre-designated cash-outrasand
who have not requested actual payment(s) of theeeddsignated
“cash out amount” by December 1st of that calewyéar, the
County will automatically pay out the pre-desigmbdenount (or
remaining amount designated but not paid) by teedaycheck of
the calendar year.

iv.  Employees who have not elected to pre-designadsiaaut by the
applicable deadline (December 1st of the priorrudde year) will
be deemed to have waived their right and will reebgible to
buyback/cash out any vacation/annual leave/PT@eridllowing
calendar year (for example, if no designation islenay
December 1, 2017, no cash out is available in 20&8)l such
time and under such terms as emergency usage jorisre
agreed upon.
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16.1.6 Annual Leave Usage

Each appointing authority shall be responsiblestdreduling the Annual Leave periods
of his/lher employees in such a manner as to aclirevmost efficient functioning of the
department or agency and of the County service.

When unscheduled usage of Annual Leave occurdjozion of reason for absence may
be required of the employee. Further, County mgyire medical certification or other
substantiating evidence of illness for absencebrek (3) consecutive scheduled work
days for which sick time is sought.

Verification of sick time may be requested of enygle within a reasonable amount of
time before, during, or upon the employee's retanvork.

Annual Leave shall be counted as hours workedi@purposes of determining
overtime, with the exception of Annual Leave usadsick time.

Requests of leave usage shall not be arbitrariapriciously denied.
Abuse or Inappropriate Use of Leave

Medical certification for an absence of a singleestuled work day may be required if a
pattern of abuse or excessive use of sick timdsexis

Pay Out of Annual Leave Upon Separation
Upon termination of employment an employee shalpdie for any unused Annual
Leave at the employee's current rate of pay.

Administration of Sick Leave- Unit F Only
Except for the changes in accrual rates set farninual Leaves Article the
administrative procedures for sick leave shall oo as in effect as of July 1, 1983.

16.2 Natividad Medical Center PTO-

16.2.1Paid Time Off- Natividad Medical Center

Any sick leave accrual banks from previous yeatsremain available for employees to
use in a separate bank and shall no longer adonee t

A. Paid Time Off Coverage:
Paid Time Off (PTO) shall apply to unit employeesupying permanent positions at
Natividad Medical Center.

B. Paid Time Off Defined:
Paid Time Off (PTO) is defined as a combinatiomlbpaid leave categories including
Vacation, Holidays, Bereavement, Family and PersSitk Leave.

PTO is established to allow the employee greagsulfllity and control in the use of
his/her leave package.

29 Master Contract 2016-2019




C. Paid Time Off Accrual Rate:
Each permanent full-time employee at Natividad MatCenter in the unit shall earn
PTO according to the following accrual schedule:

* 0-5years of service 31 days per year (9:32 hoairpay period)
» After 5to | 0 years of service 36 days per yedr@® hours per pay period)
» After 10 years of service 42 days per year (12&%$ per pay period)

Permanent part-time employees shall accrue PTOfiteeper hours based on FTE status.

D. Adjustment in PTO Accrual Eligibility Date:

A leave of absence without pay by an employeedkegeds thirty (30) calendar days
shall not constitute service for purposes of adhigthe time in service toward eligibility
for PTO accrual rates. An employee's eligibilityedtor PTO accrual rates shall be
advanced by the number of days of leave of absereecess of thirty (30) days.

E. Paid Time Off Accrual Balance Maximum:
The maximum PTO balance that is allowed is 400 siour

F. Paid Time Off Administration of Accrual Maximum (B):

When an employee is within two pay periods of edaggtheir accrual maximum,
management shall, at its option, schedule the eyapléor time off or pay hours at base
rate of pay in lieu of time off.

G. Paid Time Off Buyback/Cash Out:

Employees with over one (1) year of service magtdtesell back no more than once a
guarter, to the County. A total of no more than boedred (100) hours of Paid Time Off
leave shall be cashed out in any single calendariféhe following condition is met:

» The employee must have at least forty (40) houRadd Time Off leave
remaining after each quarterly "cash out".

H. Paid Time Off Usage

l. Pre-scheduled Usage:

Paid Time Off may be used upon prior request toagptoval of management. Except
where unforeseen circumstances prevent it, reqtestse Paid Time Off must be
received no less than thirty (30) days prior torlease date of the department's
schedule.

2. Usage rules for employees with sick leave baanc

Employees with sick leave balances may use acaigkdeave to cover absences due to
personal iliness or for any other reason for wisichk leave was formerly used. Absences
due to personal and family illness beyond the arheqgnal to one full shift of eight (8)
hours or more shall be charged to sick leave bakii@available.
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I. Usage of Paid Time Off on Holidays:
» If holiday falls on a regularly scheduled day torkvand employee does not work
number of hours in employee's regular shift dedlitien PTO.
» If holiday falls on a regularly scheduled day torkvand employee works-no time
is deducted from PTO bank. Employee is paid oneoaredhalf (1 ¥2) for all
hours worked.

At the employee's option, with concurrent writtetice to the departmental
payroll, an employee may deduct the number of hiouings/her regular shift from
PTO and thus be paid at straight time for dedubteds in addition to holiday
worked pay.

» If holiday falls on scheduled day off and emplogees not work nothing is
deducted since holidays are in PTO accrual rate.

* If a holiday falls on scheduled day off and empyerks no deduction from
PTO bank and employee is paid one and one-half) df #4ase rate for all hours
worked.

J. Pay Out of Paid Time Off Upon Separation
Upon termination of employment an employee shalpdie for any unused Paid Time
Off at the employee’s basic rate of pay.

16.2.2 Election to Buyback/Cash Out Paid Time Off

In order to buyback/cash out or otherwise requieeGounty to buyback/cash out
vacation, annual leave or paid time off, the eme@ynust first meet the eligibility

criteria set forth in the applicable provision bétbargaining agreement. If such criteria
are met, only then the employee may request amglarged compensation in lieu of
vacation/annual leave/PTO for up to the amountostt in the bargaining agreement
under the terms set forth below. If such critere@ot met as of December 31 of the
calendar year in which the election is requiredéanade, then the employee has no right
to election to buyback/cash out accrued time imive calendar year.

a) An eligible employee may elect to pre-designaté@ravocable buyback/cash out amount
of up to the maximum number of hours of vacationtle leave/PTO for the upcoming
calendar year as set forth for his/her respectassc Requests for cash out must be made
prior to December 1 of the calendar year beforecttst out will be made (for example,
requests for the 2018 calendar year will be maderd®ecember 1, 2017).

b) Buyback/cash out designations shall be made inshoot dollar amounts, and must be in
increments of 8 hours.

c) Any such request will be subject to the following:

i.  Any employee utilizing this provision will be reged to submit an irrevocable
election by December™bf the calendar year prior to the calendar yeavtiich
the vacation/annual leave/PTO hours to be cashedrewearned.
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i.  Anemployee who elected to receive the buyback/oasks set forth above,
may request a full or partial payment of the buydeash out at any time in the
designated calendar year.

iii. For employees who have pre-designated buyback@gsiimounts and who
have not requested actual payment(s) of the emiesggnated buyback/cash out
amount by December'bf that calendar year, the County will automaticphy
out the pre-designated amount (or remaining amaesignated but not paid) by
the last paycheck of the calendar year.

iv.  Employees who have not elected to pre-designadstaaut by the applicable
deadline (December'bf the prior calendar year) will be deemed to haeéved
their right and will not be eligible to buyback/bagut any vacation/annual
leave/PTO in the following calendar year. For exkmib no designation is made
by December 1, 2017, no cash out is available &8RQuntil such time and under
such terms as emergency usage provisions are agpeed

16.3 Education Leave

16.3.1 Education Leave - Units F, H and K (exceptMC)

Employees shall be granted paid leave for educgtimposes on a calendar year basis
(January 1- December 31). Employees may take {Bjesdays (equivalent to 24 hours for
a full-time employee) of Education Leave.

16.3.1.1 Administration
The employee shall give reasonable notice for #eeai such Education Leave and
approval shall not be unreasonable withheld.

Approval by the Appointing Authority for leave thiatused for training or education
purposes shall not in any way be construed to irttiiy the costs of the education or
training program shall be paid for by the Countyhat the employee shall be eligible for
tuition reimbursement.

Education Leave must be taken during the calenelar gnd no carryover to future
calendar years is allowed.

Education Leave shall be scheduled in the sam@enas vacation time.

No payment for unused Education Leave time shafidyenitted.

Employees hired or promoted into a unit job cl&sd s eligible for Education Leave
shall, at the beginning of the pay period in whticly are hired or promoted, be credited
a pro rata amount, to the nearest full hour of Btloo Leave based on the number of pay
periods remaining in the calendar year.

No less than eight (8) hours shall be credited.

Part-time employees shall be prorated by their-FFule Equivalency (FTE). (e.g., if the

employee is hired at the beginning of pay periochioer 8, the calculation is as follows:
26 (number of pay periods in a year) — 7 (pay pkribat have passed that do not
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qualify) = 19 (number of pay periods remaininghe tyear), 19/26 x 24 (total number of
Education Leave hours eligible for) = 18 hours EFTthe number of Education Leave
to grant the employee)).

16.3.2 Education Leave - Units F and H (NMC Only)

Unit F

Employees shall be granted paid leave for educatimposes on a calendar year basis
(January 1- December 31). Employees may take gr#afd(equivalent to 8 hours for a
full-time employee) of Education Leave.

Unit H

Employees shall be granted 4:30 (four hours antiythinutes) of Education Leave for
every five (5) continuing education units (CEU’s)ilo-service hours required by their
license and/or certification per year, up to a mmaxn of three (3) days. Where the
licensing or certification board offers severaliops for pursuing license renewal, the
employee will need to provide evidence that theyadtending additional courses in lieu
of other possible methods of renewal.

The Appointing Authority must approve the methodefewal.

Example: If a classification requires 30 hours of CEUs faeit license to be renewed
and a license requires a renewal every two (2)sy¢he employee will receive thirteen
hours and thirty minutes (13:30) of Education Lepgeyear, (e.g. 30 CEU’s/2 years =15
CEU'’s per year, 15 CEU’s/5 =13:30 of Educationah\e per year.)

Employees hired or promoted into a unit job cl&sd ts eligible for Education Leave
shall, on the first pay period concurrent with @tdwing their date of hire, be credited a
pro rata amount, to the nearest full hour, of Etlood_eave based on the number of pay
periods remaining in the calendar year.

Part-time employees shall accrue educational leawvee pro rata basis per hours paid in
the ratio those hours bare to full time employnurgighty (80) hours.

Education Leave must be taken during the calenear gnd no carryover to future
calendar years is allowed.

Education Leave shall be scheduled in the same enasrvacation.
No payment for unused Education Leave time shafidyenitted.

16.3.2.1 Nursing Assistants

Nursing Assistants who obtain and/or maintain difi@ation issued by the California
Board of Nursing will receive up to one (1) days$ofucation Leave, in accordance with
the formula above. In January of each year an eysplwvill be required to provide NMC
Human Resources Department a copy of their caatifia, which will be verified. Upon
verification, the NMC Human Resources Departmetitapprove up to one (1) days
(equivalent to eight (8) hours for a full-time emyte) of education time to be added to
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their education bank. Nursing Assistants who dopaossess a certificate to allow their
certificates to lapse will not receive any eduaatiours.

16.3.3Educational Assistance

Employees shall be eligible for the Educationaligtesice Program as provided in the
Personnel Policies and Practices Resolution #98B%4ding levels for this County-
wide program shall be set by the Board of Supersiby adoption of the County’s
annual budget.

16.4 Supervisory Leave

During each twelve (12) month period beginning dand, employees in Unit F may,
with prior approval of their Appointing Authorityake up to three (3) days (equivalent to
24 hours for a full-time employee) of leave wittypa

This leave may be taken only during the twelve h2hth period in which it was
granted and it may not be carried over into anysghent period. No payment or other
compensation for unused supervisory leave shalllbeed.

The decision of the Appointing Authority, approviagdenying requests for supervisory
leave shall not be subject to the grievance prasedu

Employees hired on a permanent basis after thebiegj of the calendar year shall be
given a pro rata amount — to the full hour of ediocel leave based on the number of
pay periods remaining in the calendar year in witiehemployee was hired (e.g., hired
at the beginning of pay period No. 8: 26 - 7 =1926 x 24 = 18 hrs.).

16.5 Continuing Education

The Social Services Department and Behavioral Héziltision of the Health
Department will make reasonable efforts to sponstiouse continuing education
courses sufficient to meet the continuing educatsmuirements for the licensed
classifications of Clinical Psychologist, Psychim®ocial Worker I/Il, Senior Psychiatric
Social Worker, Social Worker IV and Social WorkerGfisis Intervention Specialist I.

16.6 Licensure Fees- Unit K Only

Bargaining Unit employees, who are not licensethenState of California, and who are
required to have a clinical license as a condiibemployment, shall be reimbursed for
initial license fees and any costs associated @btaining the initial license, for a total
lifetime employment cost not to exceed seven huhfify dollars ($750).

16.7 Sick Leave Payoff
An employee, upon retirement or death, shall bd fmiup to 750 hours of their
accumulated sick leave.

16.8 Family Sick Leave

Employees may also be granted use of accumulatkdesive by their appointing
authority because of iliness of the employee'ssiatmother, brother, sister, wife,
husband, child, grandparent, or grandchild, elegddmestic partner or child of eligible
domestic partner provided in the judgment of theoamting authority an emergency
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condition exists. In exceptional cases, such |leaag be granted in the event of iliness
of an employee's father-in-law or mother-in-lawfather or mother of an employee’s
eligible domestic partner, when it can be demotestirthat a bona fide iliness exists
which warrants the employee's personal attendamdegdher/his normally scheduled
working hours.

The appointing authority may require a physiciaedificate or other substantiating
evidence that such iliness of one of the abovedisamily members exists.

This provision shall be applied in accordance whit Family Medical Leave Act and all
other applicable State and Federal laws.

16.9 Protected Use of Leave
In accordance with the Healthy Workplaces, Healthgnilies Act of 2014, employees are
entitled to utilize accrued leave for the followireasons:
» Diagnosis, care, or treatment of the employee’steg health condition or
preventive care for an employee; or

» Diagnosis, care, or treatment of an existing headtidition of, or preventive
care for an employee’s family member. For the psegs of using sick leave
under this policy only, “family member” shall mean employee’s parent,
child, spouse, registered domestic partner, parelaw, sibling, grandchild,
or grandparent.

* In addition, with appropriate certification an emmpte who is a victim of
domestic violence, sexual assault, or stalking osgyaccrued paid sick leave
under this policy for the following reasons:

0 To obtain or attempt to obtain any relief, incluglibbut not limited to,
a temporary restraining order, restraining ordentber injunctive
relief, to help ensure the health, safety, or welfaf the victim or the
victim’s child,;

0 To seek medical attention for injuries caused byelstic violence,
sexual assault, or stalking;

0 To obtain services from a domestic violence shegttergram, or rape
crisis center;

0 To obtain psychological counseling related to gomeeience of
domestic violence, sexual assault, or stalking; or

o0 To participate in safety planning and take othéioas to increase
safety from future domestic violence, sexual agsaulstalking,
including temporary or permanent relocation.
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16.10 Parental Leave / Maternity Leave
A. Maternity:

Normal pregnancy and/or complications arising fran@gnancy shall be considered an
illness and shall be included within the provisiofishis Section. An employee shall be
eligible for leave of absence without pay for matigrieave of up to six months
regardless of whether or not said employee hasalsadcrued sick and vacation leave.
Said leaves of absence shall be approved in aauoedaith the provisions for approval
of other types of leaves of absence without pay.

B. Other Parental Leave:

A unit employee may request a leave of absenceowutitbay in addition to any vacation
or sick leave taken in the event of the birth gba or daughter or the adoption of a son
or daughter or foster child. Medical certificatioray be required in conjunction with a
family leave, except for leaves taken for baby bogd

Said leave shall:

» Be provided under, and in compliance with the @atifa Family Rights Act
and the Family Medical Leave Act.

» Be granted for no more than twelve (12) weekstinedve (12) month period.

» Be granted, if eligible, and upon request, for kbss two weeks duration on
any two occasions within one year of the birthhef ¢hild, or one year from
the date the child was placed with the employeadlmption or foster care.

» Be granted, if eligible, intermittently within 24month period, and within
one year from the date of birth or placement, avéeincrements limited to
the shortest period that the payroll system usesd¢ount for absences or use
of leave.

Said leave shall be approved in accordance witlptbeisions for approval of other
types of leave of absence without pay.

16.11 Sick Leave Usage

For non-exempt employees, sick leave shall be takarcrements of not less than one-
quarter (I/4) hour. Sick leave with pay may benged by the appointing authority in
case of bona fide illness of an employee. Withisibess needs, the County will
reasonably release an employee to use their acatedwick leave for medically related
appointments for themselves and their family agedfin Family Leave article.

An appointing authority or the County Administrai®fficer may require evidence as to
the adequacy of the reason for an employee's abskeming the time for which sick
leave is requested only if there appears to betarpaof sick leave abuse.

Exempt Unit K Only

For exempt employees, this shall mean that incrésrariess than a full day of sick time
will not be deducted from any leave balance.
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16.12 Bereavement Leave

Use of any accumulated leave balances shall beegtdny the Appointing Authority
because of the death of a member of the employ@@®diate family. ‘Immediate

family’ shall mean the father, mother, brotheriesisspouse, child, foster child,
grandparent, grandchild, eligible domestic partakild of eligible domestic partner,
father-in-law, mother-in-law, daughter-in-law, sonkaw, step parent, step daughter, step
son, step brother or step sister. Such absendselsnmployee shall be limited to ten (10)
working days per occurrence. Any leave used foednerment shall not be counted as
part of the overtime calculation.

It is the intent of the County to attempt to accomalate newly hired employees who
have not accumulated leave balances and are fatedeath of an immediate family
member as defined above.

As of condition of granting leave for bereavemamtposes, the Appointing Authority
may request verification of the loss.

16.13 Military Leave

Employees shall be eligible under the County Mijitheave Policy.(Questions regarding
this policy and any revised versions should be directed to the Military and Veter ans Affairs Department).

16.14 Jury Duty

It is understood that employees represented byrstiall continue to be covered by the
provisions of the Personnel Policies & PracticesdReion dealing with Jury or Witness
Duty.

To the extent practicable, the County will attengphccommodate employees on evening
or night shift, who are involuntarily called to yuduty, by temporarily assigning said
employee to the day shift; so long as such assighol@nge does not result in a
significant reduction in service levels, or requine payment of overtime to cover the
shift from which the employee was temporarily régssd.

16.15 Workers Compensation

When an employee on leave of absence is receivioik®s Compensation payments
and he/she is utilizing integration of accrued $edve to equal normal salary, he/she
shall receive County paid medical insurance anth@igegular County contribution
toward dependent medical insurance, if any, uetithe has zero (0) sick leave accrual
balance.

16.16 Compensated Voluntary Training Program

Employees shall be eligible for the Compensatedinalry Training Program as
provided in the Personnel Policies and PracticesolR&on #98-394.
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ARTICLE 17 PERSONAL PROPERTY REIMBURSEMENT

Whenever an employee engaged in assigned offiaiedsion behalf of the County
sustains a loss of personal property, through ol éd the employee, that employee shall
be eligible for reimbursement for such personapprty.

A request for reimbursement must be submitted aiyrcto the appointing authority no
later than thirty (30) calendar days from the ddtss. Management shall review the
claim and when circumstances warrant, reimbursestadt be made.

A. Claims based on cash losses or losses due torlegtilen credit cards shall not be
considered.

B. Claims based on damage to automobiles are subjéw following provisions.
All four (4) conditions must be met before consatem will be given:

* An employee, who drives his/her car incident to lExyiment, shall have named
the County as an additional insured on his/herraatnle insurance policy as of
the date the employee sustained the loss of hialitemobile.

* Evidence of the required insurance coverage muptdsented.

* Invoice for work completed must be submitted. Rairsbment is limited to two
hundred dollars ($200).

* The damage must have occurred while the employseastaally using the
automobile on authorized County business, away treremployee’s work
place.

C. No reimbursement shall be granted for losses eoviey some other source, insurance
policy or agency.

D. A maximum limit of two hundred dollars ($200) pecident shall apply to all claims
for reimbursement.

E. No claims for reimbursement for items having aspre value of less than ten dollars
($10) shall be considered.
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ARTICLE 18 CLASSIFICATION PLAN MAINTENANCE

18.1 Classification Study Requests

The Director of Human Resources or his/her designkeeview the status of pending
classification study requests with a staff memldehe Union no more than once every
ninety (90) calendar days.

The decision of the Director of Human Resourcdsigher designee with respect to a
classification study request shall not be subethé grievance procedure.

In response to a written request from the Uniorefalassification study on a form
prescribed by the Human Resources Department, iiheaH Resources Department shall
acknowledge receipt of said request within ten (#0)king days, and if a study is
justified, indicate the target date for completadrihe study within thirty (30) working
days of Human Resources’ acknowledgement notic@sstudies will be performed in a
timely manner.

If the request for a study is denied, the PersoAnalyst will provide justification for the
denial. The Union may file a written appeal witbém (10) working days of receipt of
denial with the assigned Personnel Analyst.

If the request for a classification study was fiesti and the results of the study are not
satisfactory to the Union, the Union may file atvem appeal within ten (10) working
days of receipt of results with the assigned PersbAnalyst.

If the denial or results of a study are not satisfaly resolved with the analyst, the
Union may appeal, in writing, to the Department HuniResources Manager indicating
the specific justification for appeal of the andlyslecision, within ten (10) working days
from receipt of the analyst's decision. If the ddmr results of a study are not
satisfactorily resolved with the Department Humass&urces Manager, the Union may
appeal in writing to the Director of Human Resogtca NMC CEO for employees of
NMC, or his/her designee, within ten (10) workirayd from receipt of the Department
Human Resources Manager decision, indicating tkeip justification for appeal of the
department’s decision. The decision of the Direcfdduman Resources, or NMC CEO
for employees of NMC, or his/her designee shalire.

At the request of the Union, the Director of HunRasources, or NMC CEO for
employees of NMC, or his/her designee will periatlicreview the status of pending
classification studies requested by the Union, wittaff member of the Union.

The results of classification studies requestethbyUnion will be sent to the Union prior
to going to the Board.

The provisions of this section shall not be subjec¢he grievance procedure article of
this Agreement.
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18.2 Working Out of Class Pay

When an employee is assigned to and performs gigntfy all of the duties of a higher
allocated position in a classification whose salange is at least five percent (5%)
higher than the range of the employee’s regulasdiaation, that employee shall be
compensated at the step in the higher classificdtiat provides an increase to the
assigned employee of at least five percent (5%9h&ssignment shall not change the
unit designation or other benefits of the assigeraployee except when a higher
vacation accrual limit is in effect for the highe@ass. In such case, the higher vacation
accrual limit applicable to the higher class shallused. The assignment must be for over
ten (10) consecutive working days. Such additiaoahpensation shall begin on the first
day of the pay period following the assignmenth® duties of the higher position.

A. For working out of classification the employee $hal compensated at the step in
the higher classification that provides an incredasbe assigned employee of at
least five percent (5%). As such, if the 5% doesrasult in the employee
reaching at least the first step of the higherrgatange, the employee will be
placed at the first step of the higher salary range

At one hundred eighty (180) days, the working dutlassification assignment will be
reviewed to determine whether it is appropriatetfies person to continue working out of
classification.

Employees Working out of Classification or who egmoved from Working out of
Classification duty as a result of poor performasigall not be subject to unsatisfactory
performance evaluation for their participation &dsassignment. Participating
employees removed from such assignment as a daudsatisfactory performance shall
instead be returned to their official job classifion and duties. Failure to successfully
complete a Working out of Classification assignmeasta result of performance, shall
not have an impact on employee’s official job dfésation or duties.

ARTICLE 19 BENEFITS

19.1 The Flexible Benefits Plan

The County will make available a Flexible BeneRtan to eligible employees.
Employees may elect medical, dental, and /or vifdothemselves and their eligible
dependents.

The provisions, rules and regulations governinggithministration of the Flexible
Benefits Plan are contained in the Flexible Bead?ian document. Changes may be
required from time to time to maintain the integf this flexible benefits plan as a
lawful IRS Section 125 plan. The County and theddragree that the County shall have
discretion to make such changes to ensure thisiplkaligible for favorable treatment
under the Internal Revenue Code. The County mayadeimove benefit options to or
from this plan during the term of this agreemeubjsct to the obligation of the parties to
meet and confer only over the impact of such changemoval of a benefit shall occur
only if the benefit is deemed contrary to publi lar regulation governing I.R.S. Section
125 benefit plans, is no longer available by vendobecomes insolvent.
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The County continues to have the right and thegalibbn to administer the various
insurance programs. These rights and obligatiocisdie but are not limited to the right

to select the carriers and insurance claims adtraniss after consideration of the
recommendations of the Health Insurance Review Cittegrand prior meeting and
consultation with the Union. Changes in insurarareiers or administrators shall not
result in any appreciable reduction in benefitghimevent a change in insurance carriers
is made, an open enrollment period will be autteatizZThe County shall provide Union
and employees, a thirty (30) day written noticeggmium rate changes for the County's
self-funded plan.

A. Eligibility
Permanent unit employees with a minimum Full Tingeiikzalent (FTE) of 0.50 or more
will be eligible to participate in any of the Cowisthealth insurance programs.

General Provisions

Additional Payroll Deduction

For each month when the benefit options selectetidemployee under this plan exceed
the appropriate County contributions for that ergpl that employee shall pay by pre or
post-tax payroll deduction the full cost (100%) ahexceeds the County's contributions

for that employee.

In-Lieu Payout Units J, H and K
For each month that the full County contributions ot used by an employee to obtain
benefit options under this plan, the full amounfuwfds not utilized shall be forfeited.

In-Lieu Payout Unit F

For each month that the County contribution isus#d by an employee to obtain benefit
options under this plan, the full amount of funads utilized shall be paid out, provided
the employee has purchased at least individual lmedjth insurance through CalPERS.

19.2 Flexible Benefits Plan Contributions

A. CalPERS Medical Insurance Contribution

The County will provide medical insurance througgl Public Employees' Retirement
System (PERS) medical insurance program. All ruksgulations and procedures with
respect to plan eligibility, benefits, claims paytsgeand customer service procedures,
etc. for the CalPERS plans are established by G&P?HEhe County makes no
representations or guarantees whatsoever witheegpthe CalPERS health insurance
plans.

Unit H:

The County maximum monthly contribution to the eoygle’s Flexible Benefits
Plan spending fund will be as follows for full-tim@ermanent unit employees and
part-time permanent unit employees who are schddalevork a minimum of

forty (40) hours, but less than sixty-four (64):
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Pursuant to this Agreement the County medical srste contribution shall be
based on CalPERS Choice (Region: Other Northerifio@a@k). The County
contribution shall result in an employee contribotamount of: $0.00/mo.
(employee only); $61/mo. (employee plus one); at@d#no. (employee plus
family). The employee contribution may vary if emmypée is enrolled in any other
plan outside of CalPERS Choice (Region: Other NartlCalifornia).

Units F, J and K Permanent Full-Time:

Pursuant to this Agreement the County medical srste contribution shall be
based on CalPERS Choice (Region: Other Northerifio@ahk). The County
contribution shall result in an employee contribotamount of: $0.00/mo.
(employee only); $61/mo. (employee plus one); ab@d$mno. (employee plus
family). The employee contribution may vary if emmypde is enrolled in any other
plan outside of CalPERS Choice (Region: Other NartlCalifornia).

Units F, J and K Permanent Part-Time:

Part-time permanent employees with a minimum FulélEquivalent (FTE) of
0.50, but less than 0.80 FTE, will receive hal2jldf the County elective
contributions received by the full-time permanenit employee.

Any balance of elective funds remaining after thpkyee elects health insurance may
be utilized, at the employee's discretion, towaedfgurchase of dependent health,
dependent dental, or dependent vision insuranc®aady other eligible optional

benefits which may be made available by the Cothmyugh this Flexible Benefits Plan.
The use of any elective contributions toward thecpase of the benefits stated above is
subject to the employee first selecting employedthensurance coverage under a PERS
plan offered through employment with the Countyainterey.

B. Dental Insurance Contribution

The County's maximum contribution to the FlexiblenBfits Plan for dental coverage
will be equal to the cost of the employee only rhbnpremium for all eligible
permanent employees.

C. Vision Insurance Contribution

The County's maximum contribution to the FlexiblenBfits Plan for vision coverage
will be equal to the cost of the employee only rhgnpremium for all eligible
permanent employees.

D. Computer Vision Coverage (CVC)
The County provides an option for a second)(Rair of glasses tinted and designed for
use with computers for the employee only.

19.3 Retiree Health Insurance
The County will contribute toward the monthly prewmi for eligible retirees enrolled in a
PERS health insurance program as directed by CSPER
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19.4 Life Insurance
The County agrees to provide twenty thousand do(B20,000) in group term life
insurance for employees in paid status.

19.5 Physical Examinations

Permanent full-time employees shall be entitled physical examination by
appointment at Natividad Medical Center on a biahbasis (i.e., an examination every
other year). Results of the examination shall bated confidentially.

19.6 Workers Compensation

When an employee is receiving Temporary Total Diggl§TTD) Workers’
Compensation payments (integrated or not), hefsakkreceive County paid health
insurance and his/her regular County contributomeatrd dependent health insurance so
long as the TTD continues. (Note: Normal paydeliuctions continue to be withheld
from TTD payments.)

19.7 Long-Term Disability Insurance
The County will facilitate the provision of volumialong-term disability insurance via
the payroll deduction process.

It is understood that long term disability insuramng wholly voluntary between the
employee and the insuring company and that pravisfesuch insurance is subject to the
terms and conditions set by the insurance compadyray be cancelled by the insurer if
its minimum enrollment standards are not met.

In the event of cancellation, the County will nader be obligated to facilitate long term
disability insurance.

ARTICLE 20 RETIREMENT

20.1 Additional Tiers

It is understood and agreed that in the eventlkgs authorizing a secondn® and/or
third (3d) tier of retirement benefits is enacted duringtéren of this Agreement, the
County may reinstitute the retirement program stgihup; and the Union agrees to
participate in said study group. It is understduat any change in the County retirement
program would be subject to the meet and confecga®as defined in the Full
Understanding Modification, Waiver section of thigreement.

20.2 California Public Employees’ Retirement SystenjfCalPERS)

Due to implementation of the Public Employees’ $?@m Retirement Act (PEPRA)
CalPERS has designated members as either “Classiblew.” The employee
designation is determined by CalPERS.

New Members-Are defined as employees hired on or after JanLia?p13, and prior to

that date were not members of CalPERS or a retimenystem that has reciprocity with
CalPERS.
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Retirement Formula 2% @ 62

Employee Contribution 6.25% (subject to yearly @ebased on % of
normal cost as determined by CalPERS)

Final Compensation Highest Three Year Average

Classic Members-Are defined as employees hired prior to Janua®013, or were
members of CalPERS or a retirement system thatdegsrocity with CalPERS.

Retirement Formula 2% @ 55
Employees Contribution 7%
Final Compensation Single Highest year

20.3 Deferred Compensation
The deferred compensation program shall continlee tmade available to employees in
accordance with the Monterey County 457(b) Defe@echpensation Plan.

20.4 Retirement Sick Leave Cash Out
An employee may, upon retirement, cash out up\ters@undred fifty (750) hours of
sick leave.

20.5 Peace Corp / AmeriCorps/ VISTA

As determined by PERS, employees may be eligibteqaest service credit for up to
three (3) years in the Peace Corp, AmeriCorps VISI@&unteers in Service to
America) or AmeriCorps. If eligible, the employe@shpurchase all available service
credit.

ARTICLE 21 PERSONNEL RECORDS

The County and the Union agree that personnel dsce not subject to public
inspection. All personnel records are and remagrptioperty of the County.

Employees shall have the right to inspect and vewary official record relating to
his/her performance as an employee which is keptaintained by the County. Prior to
any comment adverse to an employee’s interestiggashin his/her official personnel
records; the employee shall have opportunity td tha adverse entry and provide a
written response for inclusion in the record.

Notwithstanding any other provision of this itemgudty and the Union agree that an
employee is not entitled to inspect or review sdobuments as reference letters,
background investigations, records pertaining t@stigation of a possible criminal
offense, or material designated confidential by.law

At his/her request, an employee shall be providezl(@) copy of any document placed in

the employee’s file except for employment applimasi and those documents listed
above.
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An employee, or a representative of the Union whghprior written consent of the
employee, may upon request inspect that employeg®onnel file during regular
business hours by appointment.

The appointing authority shall keep the officiatgnel records of all employees within
his/her department.

It is mutually recognized that all performance tethmaterials contained within an
employee’s personnel file may provide material satse and support to proposed and
imposed disciplinary actions. Nothing in this Agremt shall preclude the use of any
material in an employee’s personnel file from baiisgd in any proceeding involving the
decision of the appointing authority to take difiogry action against the employee.

ARTICLE 22 CONTRACTING OUT/ USE OF VOLUNTEERS

The County and the Union agree to implement andeaby the provisions of the policy
on contracting out which was adopted on March 2821 and any modifications thereto
to which the parties may agree from time to tinsofar as it involves work that has
previously been performed by employees in the Uing.further agreed, however, that
proposal to contract for work from third partieattinvolve labor costs of Sixteen
Thousand Two Hundred Fifty Dollars ($16,250) osles for leases, lease-backs, lease
purchases or other facility agreements, work reguioy law to be contracted out, and
continuations of existing contracts are excludedhfthis section and the County may
proceed with such contracts without notifying theiduh.

Grievances alleging a violation of this policy st filed at step three. The only remedy
which may be ordered pursuant to such a grievanpeoper compliance with the policy.
The Board of Supervisors may proceed without mgedimd discussing if circumstances
justify urgency action. Advance written notice of €) working days of intention to
proceed on such a basis shall be given to the Usrion to any Board action; provided
nothing herein shall hamper the Board’s lawful eiss&r of authority under state law in
emergency situations.

Volunteers/Interns

Upon request, the County shall meet with the Udodiscuss any County-wide
volunteer or internship program. It is the intdrdttno volunteer or internship program
shall have the effect of displacing employees regmeed by SEIU.

ARTICLE 23 DISCIPLINE

23.1 Disciplinary Actions

The Appointing Authority or his/her designee maketaisciplinary action against any
employee in the service of Monterey County provitlett the rules and regulations
prescribed herein are followed and that any permiagraployee who is not on any form
of probationary status has the right to appealyansto this section, except as herein
provided. As used in this section, “disciplinaryiac” shall mean dismissal, involuntary
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leave without pay, disciplinary demotion, reductinrsalary, disciplinary review, or
written reprimand.

23.2 Notice of Proposed Disciplinary Action

In order to institute disciplinary action the appoig authority or his/her designee shall
serve notice of the proposed disciplinary actioadnordance with the following
procedures.

Except as otherwise provided herein or when emesgenother special circumstances
require immediate action, a notice of proposediplis@ry action (other than for written
reprimands) shall be delivered to the employebgeipersonally or by the United States
Postal Service, commercial deliver service to tn@leyee’s current address on record,
no less than five (5) calendar days prior to tlieatifve date of any punitive action
against the employee. The employee will be providid a “Release of Information”
form that they may sign authorizing the County tovide the Union with all materials
upon which the action is based. The County wilifgdhe Union and mail the materials
to the Union within two (2) working days.

The notice of proposed disciplinary action shatlule the following:

A. The nature of the disciplinary action;

B. The effective date of the action;

C. The causes for the action in ordinary, concisedagg with the dates and places
thereof, when known;

D. A statement that identifies the material upon whiahaction is based and states
that it is available for inspection; and

E. A statement advising the employee of his/her rightespond either verbally or in
writing to the appointing authority or his/her dgste imposing the disciplinary
action prior to the effective date, the right torbpresented in that response, and
that members of the bargaining unit are represdmye®EIU Local 521, and the
address and telephone number of the Union office.

In the preparation and/or presentation of his/esponse to the notice of proposed
disciplinary action, the employee has the rightefaresentation in accordance with the
law. The Union may bring an additional stewardtfaming purposes in accordance with
the Union Rights Article.

23.3 Notice of Disciplinary Action

In the case of an involuntary leave without payhoée (3) working days or less or an
involuntary leave with pay of twenty (20) workingys or less, the involuntary leave
may be imposed by a single notice containing ité&mB, C and D of Section 23.2 above.
This notice shall be delivered to the employee oasosoon after the effective date of the
suspension as possible.

Except as provided above, in order to implemenptioposed disciplinary action or a
lesser disciplinary action based on the same cs)ysefotice of disciplinary action shall
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be delivered to the employee, either personallyyathe United States Postal Service or
commercial delivery service to the employee’s aurezldress of record, on or before the
effective date of the disciplinary action.

The notice of disciplinary action shall contain theormation in items A, B, C and D of
Section 23.2 above and, in addition, shall inclad#atement as to the right of appeal and
representation by a party of his/her own choicesdradl include a referral to the section
of this Agreement concerning appeals from discgyraction, when applicable a
statement of the right to appeal to the StatedPeed Board and/or CalHR pursuant to
the Local Agency Personnel Standards (LAPS), aall sitlude a statement that
members of the bargaining unit are representeday Socal 521 with the address and
the telephone number of the Union office.

23.4 Written Reprimand

An appointing authority or his/her designee mayireand an employee by furnishing
the employee with a statement, in writing, of thedfic reasons for such reprimand. A
copy of notice of the reprimand shall be includethie employee’s personnel file, and
shall not be subject to appeal, but the employeééoamis/her representative shall have
the right to discuss the reprimand with the AppaigptAuthority or his/her designee. The
Appointing Authority or his/her designee may cotride reprimand, or notice of
reprimand, at his/her discretion. The employee suymit a written response that shall
be placed in his/her personnel file.

23.5 Disciplinary Review

An employee may be placed on disciplinary reviemafepecified period of time not to
exceed six (6) months for each such instance Wwahuhderstanding that should the
causes for such action not be satisfactorily céedeor remedied during the period,
subsequent disciplinary action may be taken.

The six (6) month restriction shall apply only tamagerial imposition of discipline and
is not intended to restrict the ability of a thjpedrty neutral to invoke a greater period of
disciplinary review.

An employee on disciplinary review shall servehat pleasure of his/her appointing
authority during such review.

In the case of an employee serving disciplinaryeneythe forfeiture of appeal rights
shall extend only to acts or omissions relatedhéodonditions of such disciplinary
review.

23.6 Involuntary Leave without Pay

Any involuntary leave without pay invoked as a @8nary action under this section
against any employee in the County service, whdthvasne or more periods, shall not
exceed sixty (60) calendar days in any one (1)ckeyear; provided, however, that
where an employee is placed on involuntary leavbouit pay because of criminal
information or indictment filed against such emm@eythe period of involuntary leave
may exceed sixty (60) calendar days and continti€ bat not after, the expiration of
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thirty (30) calendar days after the dropping ofrges, or the judgment or conviction or
acquittal of the offense charged in the complainindictment has become final. An
employee placed on such involuntary leave shalféfioall rights, privileges, and salary
while on involuntary leave.

The sixty (60) days restriction shall apply onlynb@nagerial imposition of discipline and
is not intended to restrict the ability of a thjpdrty neutral to invoke a greater period of
involuntary leave.

23.7 Involuntary Leave Pending Investigation for Dsciplinary Action

An appointing authority or his/her designee mayg@lan employee under his/her control
on involuntary leave from his/her position at aimye for reasons of investigation for
disciplinary action. Such involuntary leave maysdither with or without pay subject to
the limits set forth in Section 23.6 of this aricl

Written notice of such involuntary leave shall neeg to the employee as soon as
possible but not later than seventy-two (72) hatitesr such action is taken. Such
involuntary leave is not a disciplinary action astill not be subject to appeal unless it,
or any portion of it, subsequently becomes a dis@py action. In the event an employee
is placed on involuntary leave without pay undés gection and the appointing authority
takes not disciplinary action, he/she shall retiesthe employee to his/her position and
restore all rights and privileges and back payttiertime lost during the involuntary
leave.

23.8 Reduction in Salary

An appointing authority may reduce the salary oearployee, for disciplinary reasons,
provided that such reduction shall be to a stepiwithe salary range of the classification
of the position held by the employee. An employeeesluced in salary shall retain
his/her anniversary date but shall not be eligibteadvancement to a higher step in the
salary range of his/her job classification for aqe of six (6) months from the date such
reduction in salary became effective.

23.9 Disciplinary Demotion

An appointing authority may demote an employeedisciplinary reasons, to any
position with a lower salary range, provided thepkapee meets minimum qualifications
for the lower-level position. Such demoted emplogieall not be eligible for promotion
for a period of six (6) calendar months.

23.10 Dismissal

The continued tenure of each employee who has pembatatus shall be subject to
his/her satisfactory conduct and the renderindgfafient service. Should the cause for
disciplinary action so warrant, an employee mawgiseissed.

23.11 Absence without Leave Separation

An employee absent from duty for a period whicheexts three (3) working days
without authorized leave shall be considered teetabandoned his/her position and to
have automatically resigned.
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Such resignation shall be rescinded by the appgratuthority if the employee can show
to the satisfaction of the appointing authorityttihavas impossible to contact the
department of employment, provided the employeamis the department within five
(5) working days of notice of separation under g@stion through United States Mail.

23.12 Statute of Limitations

Any disciplinary action for cause against a Couwtyployee shall not be valid unless the
notice of disciplinary action is served with ong y&ar of the date of discovery of the
event which gave rise to the cause of disciplinattdts of serious nature (e.g., fraud,
embezzlement, falsification of records) shall reguiritten notice to the employee of
disciplinary action within three (3) years aftee #vent which gave rise to the
disciplinary action. Disciplinary action based oaud, embezzlement, or the falsification
of records shall be valid, if the notice of suchi@tis served within the three (3) years
after the discovery of such fraud, embezzlemenfalsification.

Nothing herein shall preclude the County from ghning an employee for cause which
consists of a course of conduct or history of penfince that began more than three (3)
years prior to the notice of disciplinary actiomnic8 disciplinary and/or performance
record of beyond three (3) years shall be used tonfletermine the disciplinary penalty
to be imposed.

23.13 Appeals from Disciplinary Action

Except as appeal procedures may be available wAd®®, the provisions of this Section
shall apply only to permanent or seasonal employétdsmore than one (1) year of
service, and who are not on probation, shall hbeeight of appeal from disciplinary
actions other than written reprimands.

An employee who is eligible to appeal disciplinagtions under this section, may have
other disciplinary appeal procedures availabldémt such as, but not limited to, the
LAPS disciplinary appeal procedure. In such casesemployee must, at the time of
filing of the initial appeal, indicate which appgabcedure he/she is filing under. This
designation of appeal procedure at the time afdikhall constitute a binding election of
that appeal procedure and an irrevocable waivef@meiture of any and all rights of
appeal under any other appeal procedure.

The written notice of appeal must:

A. State the basis of the appeal and contain afspadmission or denial of each
of the material allegations contained in the notitdisciplinary action; and,

B. Be filed with the County Administrative Officerthin ten (10) working days
of the effective date of the disciplinary action ibappealing pursuant to LAPS
procedures, within (30) calendar days from the datbe action; and,

C. Indicate which of the available appeal procesltine appeal is being filed
under (for instance the LAPS procedure or the moees set forth in this
Agreement). An employee, or his/her designatedessmtative, may amend
his/her appeal to designate another appeal proeguiavided herein, if and only
if the filing period allowed herein has not expired
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Appeals to arbitration shall only be filed by thaibh. Failure to appeal within the time
limit set forth in this section shall constitute ia®vocable waiver of the right to process
the appeal to arbitration. Within ninety (90) calandays of the receipt of the appeal to
the County Administrative Officer, the County aheé Union shall agree upon an
arbitration hearing date.

The parties shall select a mutually acceptabldratbr. If the parties cannot agree on the
arbitrator, they shall request a list of arbitratbrom the California State Mediation and
Conciliation Service. The fee for the list, if aspall be shared equally by the parties. An
arbitrator shall be selected by the parties altepatriking names from the list. The
party to strike first shall be selected by coirstos

The fees and expenses of the arbitrator shall iaeedrequally by the parties, it being
understood and agreed that all other expensesiingubut not limited to, fees for
witnesses, transcripts and similar costs incurgethb parties during such arbitration,
will be the responsibility of the individual partyvolved.

For Units H and K the decision of the arbitratoal§be final and binding upon the
parties but shall not add to, subtract from, nbeowise modify the terms and conditions
of this agreement.

Local Agency Personnel Standards (LAPS) may proafjeal rights from disciplinary
action other than reprimand to employees covereshlystandards.

ARTICLE 24 STATE DISABILITY INCOME PROTECTION PLAN

It is agreed that unit employees shall be coveyetthé State Disability Income (SDI)
Protection Plan at their expense. The SDI benelfiitoe integrated with County sick
leave benefits.

ARTICLE 25 INVOLUNTARY LEAVE WITH PAY

An employee may be placed on involuntary leave wéi and benefits for a period not
to exceed twenty (20) working days upon a detertiundy the County Administrative
Officer that circumstances exist that make the ichiate removal of the employee to be
in the best interests of the County and that thpleyee cannot be effectively used in
his/her job classification within the departmenick involuntary leave may be extended
by the County Administrative Officer in incrememist to exceed twenty (20) working
days. Such involuntary leave is not a disciplinaetion and shall not be subject to
appeal.

Involuntary leave with pay is separate from thecipine Section.
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ARTICLE 26 UNIFORM ALLOWANCE

Every newly hired Parks Department employee in eteaance classification and
Sheriff's employee covered by the agreement wihegsired to have and maintain a
uniform shall receive an advance credit to be @s@tusively to purchase required
uniform items. Said uniform items shall be consédiethe property of the Parks
Department or the Monterey County Sheriff's Officea period of one year from the
newly hired employee's date of appointment. Any leyge whose employment is
terminated prior to the completion of one (1) yegservice shall return all uniform items
to the department or refund the full uniform cre#finployees who receive the initial
uniform credit shall not receive an additional onih allowance during their first year of
employment.

» The new hire advance credits shall be:
o Parks Department maintenance classifications: wwlred dollars
($200).
« Sheriff's employees in the following classificatoshall receive three hundred
and fifty dollars ($350):
Vehicle Abatement Enforcement Officer
Corrections Specialist
Corrections Specialist Supervisor
Custody & Control Specialist
Sr. Corrections Specialist
Inmate Services Specialist
Sr. Inmate Services Specialist
o Sr. Storekeeper

O OO0OO0OO0OO0OOo

The monthly uniform allowance for eligible emplogesnd which allowance is not
covered by the provisions of the first paragrapthaf section shall be as follows:

* The uniform maintenance allowance for eligible emgpks in the Sheriff's Office
will be thirty-five dollars ($35) per month. Efféee the first full pay period in
July 2017, the uniform maintenance allowance fmilde employees in the
Sheriff's Office will be fifty dollars ($50) per nmth.

* A uniform maintenance allowance for Parks Departreemployees in
maintenance classifications who are required totaai a class C uniform shall
be twenty-five dollars ($25) per month.

* The Health Department shall provide Animal Servigapervisor the first
uniform and a monthly allowance of forty dollargl($ for the maintenance,
repair and replacement of uniforms. If an Officeaes the classification within
one year after receiving the first uniform, all fenm items shall be returned to
the Department.

Payments will be made to each eligible employetes®s than quarterly in any year.

The practice of the issuance of coveralls to PulMarks Department's employees shall
be continued to those presently eligible. In addijta safety color work shirt shall be
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issued to Road Maintenance, Bridge MaintenanceSamitation Worker crew members
in those class series on the following basis: EByges, as of the date of the initial
distribution, shall receive an initial supply o¥di (5) shirts and then three (3) shirts each
year thereafter. Employees hired after the indistribution is made shall receive two
(2) shirts at the time of hire and three (3) addidil shirts per year thereafter. The
employees shall be responsible for the maintenahttee shirts (laundry, repairs, etc.)
and for the replacement of any shirts lost or daeddgeyond repair.

Natividad Medical Center employees who are requinetiiMC Dress Code policy to
wear a uniform will be issued four uniforms pereralar year. Additional uniforms shall
be at the sole expense of the employee. Employeisbe responsible for the care and
cleaning of the uniforms, with the exception of NN&bBoratory employees. The
taxability of such uniforms shall be governed bIRgulations.

Nothing in this section shall be construed to lith# authority of management to require
employees to wear a uniform. If employees not cedday the provisions of this
agreement are required to purchase or maintainfarom the County agrees to meet and
confer with the Union concerning a uniform allowanc

ARTICLE 27 WINTER RECESS

In all three years of this Agreement, departmemas are able to close (or Division(s) if
entire Department is unable to close) between Dbee26 and December 31 shall close
to minimize the County’s carbon footprint. The detmation for closure shall be made
by the Department Head.

a) Four paid days (which is equivalent to thirty-twa2) hours for a full-time
employee) will be made available to all SEIU bangag units’ employees to use
during the Winter Recess.

b) If a Department and/or Division is unable to cldseing this period, four paid
days will be made available by December 23. Anetitot used by December 22
of the following year, shall be forfeited.

i) These “Winter Recess” exchange days shall be st#twduthe same manner
as vacation unless the department’s policy is hedale vacation per a
vacation sign up list; in which case these dayd bleascheduled in the same
manner as a Floating Holiday

c) Unit members must be employed by Decembé&t @8each applicable year of
the contract) to be eligible to receive Winter Resckhours for that year.
Employees irunpaid leave of absence status as of this date shall be entitled to
these hours once the employee returns to activkespaius.

i) These “Winter Recess” exchange days shall be stdrbduthe same manner
as vacation unless the department’s policy is hedale vacation per a
vacation sign up list; in which case these dayd bleascheduled in the same
manner as a Floating Holiday
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d) Seasonal employees in ampaid status when the Winter Recess hours are loaded
shall be entitled to these hours once the emplogteens to active paid status.

e) No payment for unused Winter Recess hours shalebmitted. Winter Recess
hours will not be included in the overtime calcidat
f) Prorating:

i) Employees shall receive Winter Recess hours oo agpa basis according to
their full-time equivalency (FTE).

i) Seasonal employees will have Winter Recess hoorsgped on FTE and pay
periods worked per calendar year.

ARTICLE 28 BILINGUAL PAY

28.1 Administration:

The Director of Human Resources or his/her desighessponsible for administration of
the bilingual program including approval of bilirgyosition designations and
proficiency testing and certification.

Administration responsibilities shall also inclugl@eriodic review of the number and
location of bilingual position designations.

The NMC CEO or his or her designee is responstn@dministration of the Natividad
Medical Center - Qualified Medical Interpreter prax.

28.1.1 Primary Bilingual Positions:

Primary bilingual positions are positions requiceda regular basis for an amount of
time that, on the average, equals thirty-threeqrer33%) or more of the total work time
to utilize bilingual skills in order to perform theb duties. A primary bilingual
designation is assigned to a position, not an if@nt) and in the event the incumbent
moves to another position or if the primary biliagydesignation of the position is
removed because the duties no longer meet theiarite such designation, his/her
bilingual pay will cease.

28.1.2 Provisional Bilingual Employees:

A provisional bilingual employee occupies a positfor which bilingual skills are not
required, but in order to provide necessary sesvibe department must utilize the
bilingual skills of the current incumbent. An emypde whose bilingual skills are required
on a regular basis for an amount of time that henaverage, equals less than thirty-three
percent (33%) of the total work time may be desigdas a provisional bilingual
employee if there is no alternative method for g essential bilingual services.
Provisional bilingual employee designations expiteen any certified incumbent leaves
the department in which the designation was madgon termination of the designation
by the department head.
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28.2 Testing:

A. The employee shall be paid either at Primary oviBional level. Should any
employee transfer to a position which doesn’t regjbilingual skills (as defined
by the Human Resources Department) that employadersit continue to receive
bilingual pay.

B. To continue to receive bilingual pay, the emplogbkall be retested as deemed
necessary by the department but no less than évwgegrs.

The County agrees to initiate the process to staimathe testing mechanism for
bilingual pay by the end of calendar year 2016 whinintent to standardize the
application, evaluation and bilingual pay amongSHIU bargaining units by the end of
this contract term.

28.2.1Qualifications:

Ability to qualify for certification of demonstradeproficiency in the required language
shall be a requirement for employment in a printalipgual position, and obtaining
certification appropriate for the position withimetinitial thirty (30) days of employment
shall be a condition of continued employment.

Provisional bilingual designations require certifion by the Human Resources
Department of demonstrated proficiency appropffiatéhe needs of the department in
the required language.

An employee who has received certification of preincy appropriate for one position
may be required to meet new proficiency requiresmérite/she moves to a bilingual
designated position, which utilizes a different@pkzed or technical vocabulary.

28.3 Natividad Medical Center-Qualified Medical Interpreter:

Employees at NMC, who complete the Medically Quedifinterpreters forty (40) hour
program at NMC and are designated as a QualifiediddéInterpreter shall receive a
stipend. Continuation of this stipend is dependgain completing the annual education
requirement determined by NMC Human Resources &t iftee Joint Commission
Standards.

28.4 Bilingual Pay- Units F, H and J

Bilingual pay shall be paid to an employee occugyrdesignated bilingual position who
has certification of proficiency in the requiretidpuage as appropriate for the position
starting with the first full pay period followingedification.

Eligible employees in Units F and J shall receiab/@ne bilingual pay provision:

« An employee occupying a primary bilingual positgirall be paid a bilingual pay
differential of fifty-six cents ($0.56) per hour.

« An employee designated a provisional bilingual exyeé shall be paid a
bilingual pay differential of twenty- five centsq®5) per hour.
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« An employee designated as a Qualified Medical preger at NMC shall receive
sixty dollars ($60.00) per pay period.

Eligible employees in Unit H shall receive only dskngual pay provision:

« An employee occupying a primary bilingual positgirall be paid a bilingual pay
differential of fifty-six cents ($0.56) per hour.

« An employee designated a provisional bilingual exyeé shall be paid a
bilingual pay differential of thirty-one cents (8Q) per hour.

« An employee designated as a Qualified Medical preger at NMC shall receive
sixty dollars ($60.00) per pay period.

28.5 Bilingual Skill Pay- F, J, and K: Merit Desigrated Bargaining Unit
Classifications

An eligible employee who meets the requirementsediification of demonstrated
proficiency in a language acceptable to the departrand utilizes her/his bilingual skill
for an average of less than thirty-three perceB¥{Bof her/his total work time shall
receive a bilingual differential of thirty-two cen{$0.32) per hour and for those using
their skills thirty-three percent (33%) or more Ishaceive a one dollar ($1.00)
differential per hour.

Bilingual skill payments will be made when:

A. Public contact requires continual eliciting and lekpng information in a
language other than English; or

B. When translation of written material in anothergaage is a continuous
assignment; or

C. The position is the only one in the work locatiohere there is a
demonstrated need for language translation orgretation in providing
services to the public.

The County shall review positions covered by thiggement not less than annually to
determine the number and location of positionsiregybilingual abilities.

The Department Head may grant payment at the higleto employees using certified
bilingual skills less than 33% of their work timar funique languages for populations
identified as hard-to-serve.

28.6 Child Support Services Department

Employees in the Child Support Services Departrabkall participate in the bilingual
skills merit testing to qualify and receive the payccordance with the Bilingual Skill
Pay- F, J and K: Merit Designated Bargaining UrasSifications article. Employees of
Child Support Services hired prior to June 30, 26/i&ll be grandfathered and paid in
accordance with the Bilingual Pay- Units F, J andrtitle of this MOU unless the
employee passes the merit test. All new hires dftae 30, 2016 shall be required to take
the merit test for bilingual pay.
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28.7 Bilingual Longevity Incentive Pay- Unit K Only

Certified Bilingual workers receiving bilingual payrsuant to the Bilingual Skill Pay of
this MOU for at least one hundred and thirty (188Y periods (as of thé'bf August of
each year) as a Unit K employee shall receive eantive of five hundred and twenty
dollars ($520.00) to be paid in the first full pagriod of September of each contract
year. The worker must be an employee of the Coamntya member of Bargaining Unit
K at the time of payment.

The County and Union will develop measurementstemine the effectiveness of this
longevity incentive program, which will sunset la¢ tend of this contract. Should the
outcome measures indicate effectiveness of tha@mothis longevity incentive will be
renegotiated.

ARTICLE 29 MILEAGE

A unit employee, who is required to operate histven or a privately-owned vehicle for
the performance of official duties for the CounfyMonterey, shall be allowed,
reimbursed and paid the Internal Revenue Serviegfoa each mile necessarily traveled
each month.

At his/her discretion, the Agriculture Commissionaay provide Produce Inspectors use
of a County vehicle in lieu of mileage allowance.

Mileage allowance shall be allowed in accordandé e County of Monterey Travel
Policy and accompanied by required documents.

ARTICLE 30 POLYGRAPH EXAMS

It is agreed that the use of polygraph examinatstradl be limited to pre-employment
background investigations for any higher-level posiand investigations in “Criminal
Justice” departments into allegations or chargésciwif proven true, may constitute the
basis for criminal charges.

No bargaining unit employee shall be required topavate with, participate in or submit
to any polygraph examinations as a condition otiooing employment except as
specified above.

ARTICLE 31 LAYOFF PROCEDURES

31.1 Policy

The County may layoff an employee because of ldekaok, lack of funds, material
change in duties or organization, or in the inteoé®conomy or causes outside the
County’s direct control.

The County shall inform Union regarding the effeaiteny planned reduction in force or
layoffs which will affect a department’s work force
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The department shall contact the Union and offeflisouss the possible reduction and to
invite suggestions for possible cost saving altiévea to layoffs. If alternatives to layoffs
are not developed by the time the department dé@tesa layoff should occur, the
procedure outlined in the Procedure section belmill be followed.

31.2.1 Procedure

Layoffs will be determined within County departm&mot the County as a whole. In the
event of a reduction in force in a department,dépgartment head shall designate the
classes, positions, and number of employees tdirnaated. The department at this time
shall provide the Union with a current seniorist lior those employees and classes
affected.

Layoffs shall be made among all representationemiployees in the same class series
within a County department in the following order:

« Temporary employees

« Probationary new employees (excluding promotionabationary employees)
« Seasonal employees (excluding the Agricultural Deepant)

« Permanent employees

No permanent employee within a department shdtideoff in any class if there are
temporary employees in an active status in the saass within that department. Layoff
shall be by ranking sequence of employees excepthaswise provided herein.

A. Rank in Class Defined: For purposes of layoff rah&ll be defined as the length of
continuous service in a class series as deterntip€bunty personnel records while
occupying a permanent position within the Countyntthuous service for purposes of
ranking for layoff shall be defined to include workated injury leave of up to one (1)
year’s duration.

B. A permanent employee subject to layoff may betledtto assume temporary
employee status in lieu of layoff provided the eoygle is qualified to assume the duties
and responsibilities of an existing temporary posiand class. No new temporary
positions shall be created for the sole purposdiwiinating permanent employees.

C. Natividad Medical Center — Temporary Status Optlpermanent employee of
Natividad Medical Center subject to layoff shalldrgitled to assume temporary
employee status in lieu of layoff provided the eoygle is qualified to assume the duties
and responsibilities of an existing temporary posiaind class. No new temporary
positions shall be created for the sole purposdiwiinating permanent employees.

D. Order of Layoff, Exception to Ranking Sequenceydifs of employees within each
category of employment status within a departmadtwithin a class series shall be
based on ranking sequence unless it can be deratausthat: 1) an employee possesses
special skills, training, or abilities, or 2) theployee’s past job performance or
disciplinary record justifies an alternative rarkior 3) the employee may be, by virtue
of ranking sequence subject to disparate treatment.
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E. Ranking in Previous Class: A permanent full-timegpéoyee may elect to be ranked
with employees in any class in the same departmightthe same or lower salary in
which the employee has served in permanent statilieiCounty service. An employee
must notify his/her appointing authority within t®) days after receipt of written notice
of layoff of election of this option except if tisecond day following notice of layoff is
not a regularly scheduled work day, the employeg ginze notice on the next work day.

F. Demotion in Lieu of Layoff: In lieu of layoff, thdepartment head may offer a
permanent employee a demotion to any class forhwihie employee is qualified.
Employees demoted in lieu of layoff pursuant ts {eragraph shall not be eligible for
the “Y” rating procedure. An employee who acceptiemotion in lieu of layoff shall

have the right of restoration to his or her forml@ss when an opening occurs and his or
her ranking sequence warrants restoration sulpdbiet provisions of the Reemployment
of Employees Laid Off section below.

31.2.2 Notice

Written notice of layoff shall be served on theeated employees in person or mailed by
the United States Postal service to the employatgst address on file with the County.
The layoff notice shall be served or mailed attiéasnty-one (21) calendar days prior to
the expected effective date of separation unlelsy desults from consideration of
demotion under the provisions of Demotion In liéu ayoff.

The notice shall include:

» The reason for the layoff.

* The effective date of the action.

» Areference to the provisions governing reemploytmen
* Notice that employment counseling is available.

A copy of the notice shall be given to the Union.

31.2.3 Reemployment of Employees Laid Off

The names of persons laid off under these procsdival be maintained on a
departmental recall list for the class series fwnich the employee was laid off for a
period of one (1) year from the date of layoff. Whesing a departmental recall list to fill
a position in a class from which layoffs have ocedrwithin the one (1) year recall
period, the department head shall reemploy laic¢wfployees from the appropriate
departmental recall list in inverse order of lay@tiring the one (1) year recall period,

no new employee shall be hired nor shall any engadye promoted to a class from
which layoffs have occurred until all employeedayoff status in that class have had the
opportunity to return to work.

However, when the best interest of the County mreguan employee with demonstrated
special qualifications, skills or training, or faffirmative action considerations, the
department head may make an exception to the ajrdee of recall to appoint an
employee out of ranking sequence.
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Every employee given notice of layoff may requeaspeyment counseling and
evaluation in order to determine those job claggésn the County for which the
employee meets employment eligibility requiremetd desires to be considered for
employment from a preferred eligible list. Such meeling and evaluation shall be
available by appointment in order of request. Rt the counseling and evaluation,
laid off employee’s name shall be placed autombyice a preferred eligible list for
each class designated as a result of the counseithgvaluation. When the Human
Resources Division receives a request to referiappb to a department for a vacant
position in a class for which there exists a pref@eeligible list, the laid off employee on
the list shall be considered for employment prooany job applicant. A competitive job
related selection process may be used to deteimgn@rder in which laid off employees
on a preferred eligible list for a class will béemeed for an interview.

A laid off employee may be removed from the departtmecall list or a preferred
eligible list for any of the following reasons:

« The expiration of one (1) year from the date oblay

« Re-employment within the County in an equal or kigtiass

« Failure to accept employment or report to work.

« Failure to appear for a job interview after noatfion by telephone or by mail
addressed to the employee’s last address on fitethe County.

 Failure to respond within seven (7) days to a compation regarding
availability of employment.

« Request in writing by the laid off employee to kenoved from the list.

31.2.4 Status of Employees Reemployed from a Prefed Eligible List
Employees who are re-employed from a preferredoddidist shall serve a new
probationary period, and otherwise be treatedremsnaemployee with the following
exceptions:

Former employees who are hired from a preferregilddi list shall be entitled to:
A. Placement at the highest step in the class intohithey are hired provided that the
salary upon rehire does not exceed the salaryiptogee was receiving at the time of

layoff,

B. Reinstatement of credit for service time (rankiag)of the date of separation from
County service,

C. Credit for all prior service for the purpose otetenining vacation and sick leave
accrual rates, and

D. Restoration of any sick leave balance creditdtiécemployee’s account on the date
of layoff.
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31.2.5 Restoration of Benefit for Recalled Employese
Any employee who has been laid off and is hirednfeodepartmental recall list under the
terms of this article within one (1) year from tthete of layoff shall be entitled to:

« Restoration of permanent status for employees whoehired from a
departmental recall list and class from which thweye laid off, and who have
completed their probationary period. For employeke have not completed their
probationary period, credit for that portion whitks been completed shall be
given if rehired from a departmental recall list.

« Restoration of all sick leave credited to the empp#is account on the date he was
laid off.

« Credit for all prior service for the purpose ofe@haining vacation accrual rates.

« Placement in the same step of the salary rangentipdoyee held at the time of
layoff.

« Reinstatement of credit for service time (rankiag)of the date of layoff.

31.2.6 Insurance Coverage

Each permanent employee who is enrolled in the Gaddealth Plan at the time of layoff
may, prior to the effective date of the layoff,al&o enroll in a health insurance
conversion plan offered by our then current hepldm administrative carrier. In the
event the laid off employee so elects, the Counliypay an amount equal to two (2)
times the employee only premium at the time of thfamward the cost of the health
insurance conversion plan. The above insurancagpoovdoes not apply to employees
who retire coincidental to their layoff.

31.2.7 Appeal Procedure

An employee directly affected by the operationha$ policy may, within five (5)
working days after a notice of layoff is receiveejuest a meeting with a department
head or the department head’s designated représerttareview the application of this
policy as it affects the employee’s status. Theleyge may be accompanied by a
representative of the Union.

The Union, and only the Union, after making anrafieto resolve the matter informally,
may with seven (7) days of the date of an allegeltion of this policy file a grievance
for final consideration and determination at thpatément head level in accordance with
the provisions of the grievance procedure in effettveen the County and the Union. A
grievance filed in accordance with this paragramdlsiot be subject to the Arbitration
provision of the Grievance procedure section «f &kgreement.
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ARTICLE 32 GRIEVANCE PROCEDURE

32.1 Grievance Defined

The County and the Union recognize early settleroégtievances is essential to sound
worker employer relations. The parties seek tobdistaa mutually satisfactory method
for the resolution of grievances of workers or theon. There shall be no restraining,
interference, coercion, discrimination or repriggainst any employee for exercising any
rights under the grievance procedure.

A grievance is defined as a dispute over the iné&gtion or application of this
Memoranda of Understanding by an employee or gafgmployees adversely affected
thereby, but shall not include the following:

A. Disciplinary actions as defined herein which shallsubject to appeal through the
procedure contained in this Agreement for the alppedisciplinary actions;

B. Complaints regarding Affirmative Action, Occupat& Health and Safety, Workers’
Compensation or discrimination complaints basedg® race, color, religion, sex,
national origin, marital status, ancestry, hand®ayual orientation, other legally
protected status or the applicable proceduresuidn somplaints;

C. The exercise of any County rights as specifietthim Memoranda, so long as the
exercise of such rights does not conflict with ogvisions of this Agreement;

D. Any impasse or dispute in the meeting and confgrprocess, or any matter within
the scope of representation;

E. Any matter for which a different appeals procedarprovided either by statutes,
ordinances, resolutions, or agreements.

The Union shall be entitled to file a grievancebamalf of an employee or group of
employees adversely affected by a grievable matter.

The Union may file a grievance on its own behalfyan those matters which pertain to
the rights of the Union as an organization as $igelcin Union Rights section of this
Agreement.

32.2 Limited Grievance Procedure Application

An employee shall be entitled to file a grievandech alleges that the County has failed
to provide a specific condition of employment whistestablished by the Personnel
Policies & Practices Resolution provided that thpygment of such right is not made
subject to the discretion of the department heatl@County, and provided further that
the condition of employment which is the subjecttereof the grievance is a matter
within the scope of representation as defined ilf@aia Government Code Section
3504. Such limited grievances may not be appealadhitration.
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32.3 No Discrimination
There shall be no restraint, interference, coerai@trimination or reprisal against any
employee for exercising any rights under the gmeegprocedure.

32.4 Time Limits

The time limits set forth herein are essentiah®drievance procedure and shall be
strictly observed. The time limits may be extentgagreement of the parties; however,
any such extension must be confirmed in writinghagmail.

The grievant has the right to promptly proceedhtoriext step within the prescribed time
limits if the appropriate management representdtie to respond within the time limits
specified.

Failure of the aggrieved employee to file an appatiin the prescribed time limits for
any step of the procedure shall constitute abandahof the grievance.

32.5 Grievance Procedure Steps

Step 1 Discussion with | mmediate Supervisor

A. The grievant shall first discuss the grievancenmially with his/her immediate
supervisor, or in his/her absence, the next lexalager. The discussion shall be held
within fifteen (15) working days of the action cagsthe grievance or of the date the
action reasonably could have been expected to terkito the grievant. In no event shall
any grievance be accepted for consideration mane $ix (6) months from the date of
the action causing the grievance, regardless addlte the action became known to the
grievant. Where mutually agreed by the County &ed.inion, grievances involving
more than one grievant may be filed directly apSte

B. Every reasonable effort shall be made to resdileegtievance at this level. The
immediate supervisor shall verbally respond togtievant within five (5) working days
of the informal discussion between the grievant sungkrvisor.

Step 2 Formal Written Grievances

A. In the event the employee believes the grievansenbibeen satisfactorily resolved,
the employee or the Union representative shall gutve grievance in writing to the
department head within ten (10) working days ateeipt of the immediate supervisor’s
verbal response. One (1) copy of the grievancd bbdlled with departmental Human
Resources and County Labor Relations. Such wrgtsvance shall:

1. Fully describe the grievance and how the em@(s)evas/were adversely affected;
2. Set forth the section(s) of the Memorandum ofiéistanding, allegedly violated;

3. Indicate the date(s) of the incident(s) grieved,;

4. Specify the remedy or solution to the grievasmeght by the employee(s);

5. Identify the grievant;

6. Identify the person, if any, chosen by the gaigvo be his/her representative.

B. No modifications in the basic violation being ghel pursuant to this grievance
procedure shall be made subsequent to filing ofevgnce unless mutually agreed to by
both the County and the grievant or the grievargfgesentative. However, corrections in
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citations or other clarifying amendments can beeratdany time by the grievant or the
grievant’s representative.

The department head or his/her designee shalldoideting with the grievant within
seven (7) working days of the receipt of the appEa¢ department head or his/her
designee shall deliver his/her written decisioth®grievant and/or his/her representative
with three (3) working days of the date of the gaiece meeting. The department head’s
or his/her designee’s decision shall include tlsoas on which the decision is based
and the remedy or correction which has been offefedhy, to the grievant.

Step 3 Director of Human Resources/ Mediation

A. If a grievance is not settled at Step 2 of thepdure, the grievance may be appealed,
in writing to the Director of Human Resources @/her designee within ten (10)

working days from the receipt of the departmentdisear his/her designee’s written
decision.

Said grievance appeal must specifically set fdrthreason the answer(s) previously
provided by management is/are not satisfactory.

B. The Director of Human Resources or his/her degigiall hold a meeting with the
grievant within seven (7) working days of the reteif the appeal.

The Director of Human Resources or his/her desigha# deliver his/her written
decision within ten (10) working days of the datéh® meeting.

C. In the event a represented employee chooses W@ &adiearing by the Director of
Human Resources or his/her designee, the Uniorebalbof the employee shall, within
the ten (10) day appeal period, make a writtenestjto the Director of Human
Resources or his/her designee to seek within @nwirking days the assistance of a
mediator from the State Conciliation Service tmbhes the grievance. The mediator shall
have no authority to resolve the grievance excgpatgnreement of the Union and the
County. In the event the grievance is not resolvetther evidence nor concessions
agreed to or offered during mediation shall be adile at the subsequent hearing.

If the grievance is not resolved through mediattbe, Director of Human Resources or
his/her designee shall issue a written decision.

Step 4 Arbitration

A. If a grievance is not settled at Step 3 of theepdure, the Union and only the Union
may appeal the grievance in writing to the Countyrmnistrative Officer within ten (10)
working days from the receipt of the Director ofrhlan Resources or his/her designee’s
written decision.

B. The parties shall select a mutually acceptabligratbr. The fees and expenses of the
arbitrator; the transcript for the arbitrator; ahd court reporter shall be shared equally
by the parties, it being understood and agreedathather expenses including, but not
limited to, fees for witnesses, transcripts andlaintosts incurred by the parties during
such arbitration, will be the responsibility of imelividual party involved.
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C. The decision of an arbitrator shall be final amtling upon the parties but shall not
add to, subtract from, nor otherwise modify thengand conditions of this Agreement.

D. The parties expressly agree that the term ofsenision shall expire as of the
expiration date of this contract and that the stguo shall revert to a situation where
there is no arbitration of grievances that occtarahe expiration date of this agreement
until or unless the Board of Supervisors approvescaessor agreement.

32.6 Notice of Meetings

The County and the grievant or the grievant’s repnéative shall be responsible for
giving notice of meetings and conferences to tfepresentative parties at least twenty-
four (24) hours prior to any meeting regarding i@a\g@ance whenever possible.

32.7 Representation

A. The employee has the right to the assistance@{Dbnemployee representative/job
steward in addition to a staff representative efltimion in the preparation and/or
presentation of his/her grievance in Steps 1 thmalgf this procedure provided,
however, that supervisory employees shall not ssprenonsupervisory employees.

B. An employee is also entitled to represent himédémdividually at any step of the
grievance procedure, except in the arbitration gaoace outlined in this Agreement.

Only the Union may file for arbitration of a griewee.

C. A grievant may not change his/her designatiorepfesentative organization during
the processing of a grievance, except by mutuaeagent of the parties.

D. If the employee is represented in a formal grieeameeting, the department may also
designate a management representative to be piassrth a meeting.

32.8 Grievance Withdrawal

The grievant and his/her representative may withdhee grievance at any stage of the
grievance procedure by giving written notice to @aunty representative who last took
action on the grievance, with a copy to the Humaadrrces Department.

32.9 Grievance Resolution

If a grievance is resolved at Step 2 or 3 in tleeedure as provided herein, the grievant
concerned shall indicate acceptance of the resollnly affixing his/her signature in the
appropriate space indicated. If the employee has bepresented by the Union at the
Step of the procedure at which a resolution ishedcthe Union representative shall also
sign the appropriate document acknowledging treaethployee has accepted the
resolution.

Decisions on grievances where an employee reprebentherself shall not be

considered precedent setting or binding with regamhy future grievances filed with
respect to the same or similar matters.
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32.10 Consolidation
The County may consolidate grievances, wheresidigcretion, the grievances present
substantially similar issues.

The Union may file group grievances at the secaepl sf the grievance procedure
within fifteen (15) working days of the action cagsthe grievance or of the date the
action reasonably could have been expected to ®werkio the grievants by listing each
person who claims to be adversely affected, untesgrievance covers the entire
bargaining unit(s) and all other data requirechis article.

If a grievance involves multiple employees withire same unit/department with the
same supervisor, the grievance shall start atsteg1).

32.11 Processing Grievances

The grievant shall be granted reasonable time off pay from regularly scheduled duty
hours to process a grievance, provided that the afhwill be devoted to the prompt and
efficient investigation and handling of grievancashject to the following:

A. Neither a grievant nor a grievant’s representatifie is a County employee shall
suffer any lost pay for attending any regularlyestilied grievance hearing required by
the procedure herein set forth.

B. A grievant or a grievant’s representative shatlfpaheir supervisor as soon as
possible of scheduled grievance hearings and othagges in the time or date of
scheduled hearings in which they must participate.

C. In no event shall a grievant be represented berti@n one County employee at the
grievance hearings. The County shall not incur@st for Union Shop Stewards to
participate as an observer for training purposesuding labor cost. Shop Stewards may
request Annual Leave, Floating Holiday, compengaiane, Winter Recess time, or

PTO to participate as an observer. Should useatf 8me result in overtime to the
department, use of said time will not be allowed.

D. Employees shall suffer no loss of pay for testifyas a witness at a grievance
proceeding.

E. Grievances may, by mutual agreement, be referaeld for further consideration or
discussion at a prior step, or be advanced tolzehigtep of the grievance procedure.
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ARTICLE 33 EMERGENCY AUTHORITY

Nothing contained herein shall be construed totlthre authority of the County to make
changes for the purpose of preparing for or meetingmergency. For the purposes of
this article, any changes in law or circumstanbas significantly reduce currently
existing or anticipated revenue levels shall béughed within the definition of an
emergency. Such emergency actions shall not exteyand the period of the
emergency.

Whenever practicable, the County will meet and atingith the Union prior to taking
action under the authority of this section. Aftgkihg action under the authority of this
section, the County, upon request, will meet antferowith the Union over the practical
consequences that the emergency action taken himbss terms and conditions of
employment that are within the scope of represemtat

ARTICLE 34 CONCERTED ACTIVITIES

The parties to this Agreement recognize and ackexbyd that the services performed by
the County employees covered by this Agreemengssential to the public health,
safety, and general welfare of the residents ofQbenty of Monterey. Union agrees that
under no circumstances will the Union recommendparage, cause or permit its
members to initiate, participate, nor will any membf the bargaining unit take part in,
any strike, sit-down, stay-in, sick-out, slow-dowan picketing (hereinafter collectively
referred to as work-stoppage), in any office oratapent of the County, nor to curtail
any work or restrict any production, or interferghaany operation of the County. In the
event of any such work stoppage by any membereob#ngaining unit, the County shall
not be required to negotiate on the merits of dagute which may have given rise to
such work-stoppage until said work-stoppage hasetka

In the event of any work-stoppage, during the tefitihis Agreement, whether by the
Union or by any member of the bargaining unit, threon by its officers, shall
immediately declare in writing and publicize thatls work-stoppage is illegal and
unauthorized and further direct its members inimgito cease the said conduct and
resume work. Copies of such written notice shaké®ed upon the County. In the event
of any work-stoppage the Union promptly and in géaith performs the obligations of
this paragraph, and providing the Union had no¢wotise authorized such work-
stoppage, the Union shall not be liable for any ag®s caused by the violation of this
provision.

The County shall have the right to discipline,riolude discharge, any employee who
instigates, participates in, or gives leadershjahy work-stoppage activity herein
prohibited, and the County shall also have thetriglseek full legal redress, including
damages, as against any such employee.
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ARTICLE 35 SEPARABILITY

If any section, subsection, paragraph, clause @sghof this Agreement is, for any
reason, held to be invalid or unconstitutional hstnwalidity or unconstitutionality shall
not affect the validity or constitutionality of tmemaining portions of this Agreement, it
being hereby expressly declared that this docuneaict) section, subsection, paragraph,
sentence, clause and phrase thereof, would haveduepted irrespective of the fact that
any one or more sections, subsections, senterlaesgs, or phrases be declared invalid
or unconstitutional.

ARTICLE 36 REQUIRED NOTICE

In the event Natividad Medical Center, departmertivision of the County anticipates a
pending merger, sale, closure, leasing assignrdestiture, or other transfer of
ownership and/or management of its operations iolevar in part, the Union shall be
notified in writing sixty (60) days prior to thefettive date of such action. The County
agrees to arrange a meeting between the succesptoyer and the Union for the
purpose of discussing a smooth transition of opmrat employee wages, hours, working
conditions, and Union recognition. The County agoees to provide the Union a list of
names and addresses of all Unit member employees.

This Article shall not be subject to the grievapececedure.

ARTICLE 37 FULL UNDERSTANDING MODIFICATION, WAIVER

It is intended that this Agreement sets forth thlednd entire understanding of the
parties regarding the matters set forth herein,aydother prior or existing
understanding or agreements by the parties, whéthmal or informal, regarding any
such matters are hereby superseded or terminatbdiirentirety.

Existing matters within the scope of representatiich are not referenced in the
Memorandum of Understanding and which are subgettie¢ meet and confer process
shall continue without change unless modified stttifethe meet and confer process.

The County assures the Union that unless changesaranted by operational necessity
it does not intend, nor does it anticipate, dutimgterm of this Memorandum of
Understanding any change, modification or candehadf wages, hours, and working
conditions which are subject to meet and confervanidh are presently in effect or
contained in this Memorandum.

Except as specifically provided herein, it is agread understood that each party hereto
voluntarily and unqualifiedly waives its right, andrees that the other shall not be
required, although they may mutually agree othexwtis negotiate with respect to any
subject or matter covered herein or with respeeintpother matter within the scope of
negotiations, during the term of this Agreement.
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Any agreement, alteration, understanding, variatraaiver, or modification of any of the
terms or provisions contained herein shall notibdibg upon the parties hereto unless
made and executed in writing by all parties herata if required, approved and

implemented by the County’s Board of Supervisors.

The waiver of any breach, term or condition of thggeement by either party shall not
constitute a precedent in the future enforcemeatlafs terms and provisions.

FOR SEIU LOCAL 521

/s/ Sandra Tauriac

/s/ Elaine Allred

/sl Araceli Flores

/s/ Minerva McNabb

/s/ Michael Rossi

/s/ Arlene Samrick

/s/ Julie Filice

/s/ Harry Gamotan

/s/ Nicholas Diaz

/s/ Patricia Butcher

/s/ Chris Hernandez Jr.

/s/ Dean Carothers

/s/ Luis Saldana-Ruiz

/s/ Linda Luna

/s/ Daniel Arce

/s/ Jess Barreras

/sl Tammy Young

/s/ Dave Mack

/s/ Ana Medrano
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/s/ Eileen Mosqueda

/s/ Jay Donato

/s/ Deborah Narvaez
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APPENDIX A-1 CALL-OFF- Natividad Medical Center

Al. 1. Clinical
Natividad Medical Center employees may be callédha&fir regularly scheduled shifts
for lack of work.

A. The order of call off shall be as follows:

Anyone who wishes to volunteer for call off will bensidered

Agency/Registry Temporaries

County temporaries (per diems)

County permanent employees on overtime (part-tingeamanent)

County permanent part-time (the employer will makeattempt to rotate the call-
off of employees from this category on the stafmitigate the impact of the
call-off on any single employee).

6. County full-time (0 .9 FTE or above) (the employell make an attempt to rotate
the call-off of employees from this category oa #hift to mitigate the impact of
the call- off on any single employee).

ok wnNPRE

B. Natividad Medical Center will attempt to contétoe employee at his/her contact
phone number at least one and one half hours fariois/her scheduled shift. Once the
attempt to contact the employee is made NMC witlberequired to pay the employee
show up time. The employer shall maintain a logadh attempt to contact the
employee. The employee shall be responsible farring that NMC is utilizing a valid,
current contact number.

C. Once an employee is called off duty, the emplaoge®t obligated to make

him/herself available for work unless the emplogigeses to be placed on On-Call, at the
On-Call rate. Should the employee be called baekemployee will receive straight time
for the remainder of their regularly scheduledtshif

D. The employee shall be entitled to two (2) houmship pay when an employee is
called off duty within twenty (20) minutes aftepaating to work for their regular
scheduled shift.

E. An employee may be called off for any period ofdi up to the employee's entire
shift. In the event an employee is called off f8d than the entire shift, the employee
must work a minimum of four (4) hours.

An employee may only be called off one time peftshi the event an employee is called
off for less than an entire shift, whatever houesscheduled are guaranteed to the
employee for that shift.

F. The employee may use any Paid Time Off (i.e., R&Cation) or compensatory time
that is available in the employee's PTO-vacatiocomnpensatory time bank prior to the
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day they are called off. For purposes of this sectiPaid Time Off (i.e., PTO-sick) will
not be used to compensate the employee for catlroé.

G. In the case of advance notification (as providedri B above), an employee may not
be called off for more than forty (40) hours in anp consecutive pay periods, during
which time the employee's insurance benefits waitittue.

H. Employees may be offered the opportunity, on amalry basis, to float to other
departments within the hospital depending upon itelspeeds and employee skills.

Al. 2. Overhead

For overhead departments (as defined below), NMOwanitor productive hours per
week or pay period. Each department at NMC willeha productivity target (hours per
week/pay period) set by the NMC CEO.

It is the department managers’ responsibility gutarly monitor their departments
productivity to ensure the department is meetimjy ther statistic (for direct patient care
departments), per week or per pay period targethd event a department exceeds the
productivity threshold set by the CEO, the depaninmeanager will call off staff to meet
the target threshold. Prior to making this deteation, the department manager will
review the productive hours (to include all empleygencluding management) to
determine if they have met their target. Time retrded towards productive hours
include: vacation, compensatory time off, or dekve (if taken prior to a call off). For
purposes of determining productivity, productiveifinclude but are not limited to the
following: training, orientation, workers compentea (light duty worked hours),
temporary employees, and registry.

Call Offs may be implemented during the course dag, week, or pay-period as
determined by the department manager. The Calb@#r will follow Article A1.1.A.
above and maximum amount of Call Off hours willdal Section A1.1.G. above. When
an employee is called off, they may utilize accruadation and/or comp time, or floating
holiday.

In the event the CEO determines that patient ceand the hospital’s and/or
department/departments’ total productive hours metanet the required threshold after
a two-week period, he has the discretion to plagepartment or departments on a
holiday schedule (close department or reduce regudek hours of a department). This
may be done in conjunction with a County recognizeliday (i.e. the work day before
or the work day after a recognized County holidaytice to employees cannot be less
than fourteen (14) days prior to the requested|“O#lday”. However, in the event that
a County Holiday is more than a month away, the NOMED may select a day to be
determined by him to place a department/departnm@ntsholiday schedule (close
department or reduce regular work hours of a deynt). In no event shall a
department or departments be placed on a holidegdsite more than six (6) times in a
fiscal year.
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Overhead Department List

Accounts Payable
Acute Rehabilitation
Administration
Administration- Nursing
Bio-Medical Engineering
Birth Certificates
Business Office
CHAMACOS

Child Advocacy Center
Death Certificates
Diabetic Education
Dictation

Discharge Planning
Employee Health
Engineering/Facilities
Family Practice Residency Program
Finance

Financial Counseling
Foundation

Human Resources

Infection Control
Information Systems (IT)
Library

Linen/Laundry
Managed Care
Marketing

Public Relations
Materials Management
Storeroom

Medical Education
Medical Records
Medical Staff

Nursing Education
Payroll

Quality Management

Storeroom

Telecommunications
Transcription
Utilization Review

APPENDIX A-2 OVERTIME

A2.1 All Unit J (except NMC)

If in the judgment of an appointing authority, extrours are required to be worked by an
employee for the accomplishment of County busingesappointing authority may
authorize and require the performance of said éxdtas.

Overtime shall be defined a time actually worke@xacess of forty (40) hours in a

workweek.

For the purposes of this section the hours anddoéissociated with a County holiday
(whether actually worked or not),vacation, Annuahize-Vacation and compensatory
time off hours shall be considered as hours wof&ethe purpose of determining
overtime. An individual employee’s work schedulalshot be altered for the purpose of
eliminating overtime compensation equal to thahedras a result of the employee using
approved vacation or compensatory time off hours.

Within the same work period (seven (7) days foraatepents for which overtime is
defined as time actually worked in excess of f¢4) hours in a work week) an
appointing authority requiring extra hours to bekea by an employee, may require the
employee to flex their work hours equal to the &ktours worked with no less than 30-
hours’ notice to the employee so as not to exdeedvertime threshold for the work

period.
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A2.1.1All County job classeshall be designated as either 1) overtime eligiime)
overtime exempt. Each of the above categories beallssigned a special code which
shall appear beside each class as listed in thatgsalary resolution.

A2.1.2 Except as otherwise provided herein, employeeséntione eligible classes shall
be compensated for overtime authorized by theioeping authority by either 1)
compensatory time off at the rate of one and oriethd /2) hours credit for each hour of
overtime, or 2) in cash at the rate of one andlaig{1-1/2) times the employee’s
regular rate of pay.

A. Forensic Evidence Technician rulesregarding CTO

For Forensic Evidence Technicians the method ofpamsation shall be determined by
the appointing authority after consulting the afiecemployee, except that Forensic
Evidence Technicians shall be allowed to accumulpt® one hundred sixty (160) hours
of compensatory time off, after which maximum aledime shall be paid in cash.

B. Communications Dispatch rulesregarding CTO

For Communications Dispatcher I/1l, the method @ihpensation shall be determined by
the appointing authority after consulting the atiéeicemployee.

The employees in these classifications shall lmewaltl to accumulate up to one hundred
sixty (160) hours of compensatory time off (CTCjeawhich maximum all overtime
shall be paid in cash.

C. CTO Balanceis under 40 hours

The method of compensation (cash or accrual) leatletermined by the Appointing
Authority after consulting the affected employedag) as the employee’s compensatory
time off accrual balance is no more than forty (HOUrs.

D. CTO Balance is 40 or more hours
If an employee has a compensatory time off (CTQgrixze of at least forty (40) hours the
employee shall have the choice of compensationvertime by either cash or CTO.

A2.1.3Employees in overtime exempt classhall not receive compensation for hours
worked beyond eighty (80) hours in a pay periodegx@as may otherwise be authorized
by the Board, but may be authorized administrdgese with pay by their appointing
authority or his/her designee in the event thatr@poperations result in extraordinary
work assignments for such employees. Such admatigrleave shall not exceed two (2)
working days in any pay period. The County Admirgisve Officer may approve
additional administrative leave with pay, upon veritrequest from an employee’s
appointing authority showing special circumstangasranting such leave. Such approval
shall be given in writing.

The provisions of this item shall be administergdh® appointing authority, but shall in

no way establish any right to any type of overteoenpensation for overtime exempt
employees, regardless of whatever records arelyegbie appointing authority.
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A2.1.4For all other unit job classes that are overtimgilgk:

A. The method of compensation shall be determinethéyppointing Authority after
consulting the affected employee as long as thdmme's compensatory time off
accrual balance is no more than forty (40) hours.

B. If an employee has a compensatory time off acdraknce of at least forty (40) hours
but no more than eighty (80) hours, the employed slave the choice of compensation
for overtime by either compensatory time off ortcas

C. An employee shall not be allowed to accumulateentiban eighty (80) hours of
compensatory time off, above which maximum all tiwez compensation shall be paid
in cash.

Credit for compensatory time off shall be repord@doayroll sheets submitted to the
Auditor-Controller each pay period, and a balartdl e kept on the employee’s check
stub. The use of compensatory time off shall beiadtered by the appointing authority.

A2.1.5The provisions of this item shall be administebgdhe appointing authority, but
shall in no way establish any right to any typ@weértime compensation for overtime
exempt employees, regardless of whatever recoedkegut by the appointing authority.

The County agrees to observe all requirementseoF#ir Labor Standards Act regarding
the compensability of travel time as work time.

A2.2 Natividad Medical Center Overtime

A. If in the judgment of an Appointing Authority, eathours are required to be worked
by an employee for the accomplishment of Countyriass, the Appointing Authority
may authorize and require the performance of sdic éours.

Overtime for employees of Natividad Medical Cersieall be defined as time actually
worked in excess of eight (8) hours in a day anelfginty (80) hours in a biweekly pay
period. For employees of Natividad Medical Centeratiernative workweek schedules,
overtime shall be defined as time actually workedxcess of (ten) 10 or (twelve) 12
hours in a day and/ or forty (40) hours in a worek.

Regular rate of pay shall be the rate of pay catedl as provided for by the Fair Labor
Standards Act. Hours and the corresponding dodhares of: Paid Time Off (i.e. PTO-
vacation), shall be counted as hours worked fop@sgs of determining overtime.

Paid Time Off (i.e. PTO-sick, PTO- Bereavement, Fidlday not worked and
Compensatory Time Off) shall not be counted as $iauarked for purposes of
determining overtime.

B. Exempt/Non-Exempt
All County job classes in this representation ghill be designated as either I) overtime
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eligible or 2) overtime exempt. Each of the aboategories shall be assigned a special
code,which shall appear beside each class as listdeeiCounty salary resolution.
County overtime designations are separate fromtioveidesignations made in
compliance with the Fair Labor Standards Act.

C. Overtime Compensation
Except as otherwise provided herein, employeed BAFovertime eligible classes shall
be compensated for overtime authorized by theirodmng Authority by either:

1. Compensatory time off at the rate of one and onkthd/2) hours credit for each
hour of overtime, or;
2. In cash at the rate of one and one-half (1 1/2¢sithe employee's regular rate of

pay.

The Appointing Authority shall determine the methafdvertime compensation after
consulting the affected employee.

Credit for compensatory time off shall be repord@doayroll sheets submitted to the
Auditor-Controller each pay period, and a balaried $e kept on the employee’'s check
stub. The Appointing Authority shall administer tinge of compensatory time off.

An employee shall not be allowed to accumulate nooehundred and sixty (160) hours
of compensatory time off above which maximum akivme compensation shall be paid
in cash.

D. Employees in overtime exempt classes shall notve@®mpensation for hours
worked beyond forty (40) hours in a work week ghey (80) hours in a pay period
except as may otherwise be authorized by the Bola®dipervisors, but may be
authorized administrative leave by their Appointfgthority or his/her designee in the
event that County operations result in extraordineork assignments for such
employees. Such administrative leave shall notekteo (2) working days in any pay
period. The County Administrative Officer may apypeadditional administrative leave
with pay, upon written request from an employegdpdinting Authority showing special
circumstances warranting such leave. Such appshal be given in writing.

The provisions of this item shall be administergdhe Appointing Authority, but shall
in no way establish any right to any type of ovedicompensation for overtime exempt
employees, regardless of whatever records arelbyetpie Appointing Authority.

E. Special overtime provisions

All professional employees exempt from the FairdraBtandards Act provisions may
upon their own initiative volunteer for shifts atidal to their regularly assigned shift
schedule. Such voluntary shifts shall not exceetgéen (16) hours per pay period and
shall be paid at straight time.
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The County agrees to observe all requirementseoF#ir Labor Standards Act regarding
the compensability of travel time as work time.

APPENDIX A-3 SPECIAL PAY PRACTICES

A3.1 Shift Differential

Employees in all bargaining unit classes who asggasd to and work eight (8) hours or
more between 2:31 p.m. and 7:59 a.m. shall bebédidor shift differential pay.

An employee who is called back to work a partidgit$br an employee who is regularly
assigned to a shift which is eligible for shiftfdiiential pay shall be eligible for shift
differential pay for hours worked between 5:00 pamd 8:00 a.m.

Employees eligible for shift differential shall paid one dollar and fifty-five cents
($1.55) per hour for hours actually worked durimgets designated herein.

NMC Only

A shift differential of one dollar and fifty-fiveents ($1.55) per hour shall be paid to all
represented employees who, as part of their reghiéy work at least four (4) hours
between 2:45 p.m. and 7:15 a.m., and whose shitissafter 12:31 p.m.

An employee interested in a change of shift assegrirmay file a written request for said
change with the department. When making shift assents, management’s primary
considerations shall be employee written requasidength of service with the
department. If management determines that spddilsl and/or experience are required,
said needs will be made known to the employeelkdraffected classes within the
department and these shifts will be assigned basedquest(s) and/or length of service
of those employees who meet the special skill are}{perience requirements.

Determination of need and assessment of specli gkil be at the sole discretion of the
departments.

A3.1.1Communications Dispatch Designated Regular Hourst &fferential shall be
paid to employees in the Communications Dispatclessifications (CD I/1l) whose
work schedule calls for the employee to work astdi@e hours between 6 p.m. and 6
a.m.

A3.1.2Communications Dispatch Overtime Hours: Shift defaial shall be paid to
employees in the Communications Dispatcher clasgi@ns (CD I/1l) who work
overtime between 6 p.m. and 6 a.m. on an hourdar basis.

A3.1.3Communications Dispatch Exclusions: Shift differahshall not be paid for
hours not actually worked (i.e. for holidays, vamas, sick leave or other time in paid
status but not worked). Shift differential shalt e paid in increments of less than one
hour.
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A3.2 On-Call

Those employees who are placed on On-Call dutgdoralance with rules and
procedures established by the County for such sheyl be paid at the rate of two dollars
and fifty-five cents ($2.55) per hour. Any workeilled by telephone or called out while
on On-Call shall receive a minimum of one (1) hpay. The intent of the parties is to
compensate employees for a minimum of one houma actually worked, whichever is
greater. For example, if an employee receives aallsO0 p.m., 1:15 p.m., 1:20 p.m.,
1:55 p.m. and the last call finishes at 2:10 pgfe is credited for one hour and ten
minutes, which under the County’s Payroll Time &rdve Reporting policy, would
round to one hour and fifteen minutes. And, if arpyee receives calls at 1:00 p.m.,
1:15 p.m., 1:20 p.m. and 1:45 p.m., s/he is paicbfee hour, not four hours. It is not the
intent that employees be paid for multiple telemhoalls received within a one hour
period. While it is understood that the County tessole authority to change the rules
and procedures by which On-Call is administeredsutustantive changes in said rules
and procedures will be implemented without notifiwa and an opportunity to respond to
the Union. No employee shall be paid for On-Catlydime and other compensable duty
time simultaneously. Time actually worked while@n-Call duty will be compensated

at the employee’s regular rate of pay.

On-Call for NMC Employees:

The Chief Executive Officer or his/her designe¢erafeceiving written approval from
the Chief Executive Officer, may place employee©worCall duty. On-Call duty refers
to a situation where an off duty employee holds/herself available for immediate
response as directed by management. No emplogliéslpaid for On-Call duty time
and other compensable duty time simultaneously.

Employees placed on On-Call duty shall be paid fiekars ($5.00) per hour while on
On-Call duty. Holidays shall be compensable for@atl duty.

Any worker who is directed by management to retarher/his work assignment after
physical departure from the worksite shall, updomeng to the worksite, receive a
minimum of two (2) hours at the employee’s reghlaurly rate of pay. However, if an
employee is called back within that same two (2)rhwindow the time will be counted
as the same two (2) hour minimum. Any hours worikegkcess of the two (2) hour
minimum will be recorded as hours worked and paith@ employee’s regular hourly
rate of pay. Employees at Natividad Medical Centast clock-in and clock-out upon
arrival and departure when returning from or to Caik.

Any worker called by telephone to respond to amirygby management and not directed
to physically return to the worksite shall receaveninimum of one (1) hour at the
employee’s regular hourly rate of pay. Howevequiny calls within that same one (1)
hour window will be counted as the same one (1) hanimum. Any inquiry calls in
excess of the one (1) hour minimum will be recordsdhours worked and paid at the
employee’s regular hourly rate of pay. At NMC, exdes of an “inquiry call” in this

case may include but not be limited to: assissimgeone over the telephone to respond
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to or reset an alarm; or to log onto a computetesysemotely for troubleshooting
purposes.

A3.3 Call-Back

In those situations, where an employee who is natandby duty or otherwise being
compensated and who, following the completion af/ktier work day and departure from
his/her place of employment, is unexpectedly cdilack and must report to a work site
in response to a directive from management on statite because of an emergency
situation, that employee shall be credited withiaimum of two (2) hours or work for
each call back. Any employee may be required tioparother duties for the duration of
the two (2) hours at the discretion of management.

A3.3.1Call-Back- Natividad Medical Center

Where an employee who is not placed on-call orretise being compensated to hold
themselves available and who, following the comgiebf his/her work day and
departure from his/her place of employment work;sg unexpectedly called back and
must report to their work site in response to adtive from management because of
unanticipated work requirements, that employee sleatredited with a minimum of one
(1) hour or actual time worked whichever is greaiére employee shall be paid one and
one-half (1 1/2) times the base rate. The employag be required to perform other
duties for the duration of the one hour at therdison of management.

Once an employee has initially been called baduty under Call Back conditions, no
additional Call Back work credit shall be credifed any subsequent call back which
occurs within the initial call back minimum periddorrespondingly, only one call back
minimum will apply during any subsequent call baekiod which occurs more than one
(1) hour after the completion of any prior Call Bgeeriod.

A3.4 Call-Back While Using Winter Recess Hours

An employee called back to work while using WirfRe&rcess hours, may change their pay
event and utilize Winter Recess hours on a futate th compliance with the Winter
Recess article of the master contract.

A3.5 Show Up Time

If a permanent full-time employee reports to wavk their regularly scheduled shift and
is not permitted to work because of circumstandésimthe control of the County, that
employee shall be entitled to two (2) hours of pay.

A3.6 Y-Rate Procedure

“Y-rating” is a procedure whereby an employee wheeclassified to a class having a
lower salary range than his/her current class ragyjir his/her current salary after the
reclassification to the lower class. The employsalary at the time of the Y-rate shall
not increase until such time as the maximum salatle class to which the employee
was reclassified exceeds the employee’s salary.
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When an employee’s current rate of pay falls betwbe step authorized for the lower
paid class, he or she shall continue to receivedhent rate of pay until such time as an
authorized increase in pay or step increase canarged which places the employee at a
step in the range without increasing his/her sdbgrgn amount more than that normally
provided by the salary increase or step advancement

The salary on Y-rate shall be only the rate of jpegffect for the employee’s class and
step on the day prior to the effective date of\th@te action, as shown in appendices A
and B of the Personnel Practices & Procedures Resol

Bilingual, float and charge pay differentials shadk be added to the Y-rate.

The Director of Human Resources or his/her desigha#t have the sole authority to
approve or deny a Y-rate for an employee who imsstfied to a lower class.

A permanent employee with over one (1) year of iooioius service and who is not on
probation in a class at the time of his/her rediassion to a lower class, who is denied
the application of a Y-rate by the Director of Hunfgesources or his/her designee, may
appeal such denial to a joint committee consisbinipe Director of Human Resources or
his/her designee, a representative chosen by tlednd a third party chosen by the
first two appointees.

All other employees not Y-rated shall have no appéaating is not subject to the
grievance procedure.

A3.7 Professional Development Stipend

On the first pay period of each new calendar yié#ne employee is receiving regular
wages or integrated hours (i.e. is receiving a @oaheck), Unit employees will receive
a professional development stipend of one hundodidrd ($100). Employees in unpaid
leave of absence status as of this date shalbalsmtitled to this stipend in the pay
period following that in which the employee retutasctive paid status.

A3.8 Communications Dispatch

A3.8.1Charge Dispatcher Pay

Charge Dispatcher Pay differential of one dollad &ifty cents ($1.50) per hour shall be
paid to an employee in the classification of Comivations Dispatcher Il assigned
limited duties of the Duty Supervisor such as: emgelast minute staffing shortages,
coordinating technical work in the Center when meg@nd deploying dispatchers to
channel assignments. The differential is paid oh@ur-for-hour basis for the actual time
performing the higher level duties.

To be eligible for the Charge Dispatcher Pay, tilWing shall apply:

1. Assignment is only made if no Shift Supervisoavsilable;
2. Assignment is approved by the Department Head sigdee;
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3. Assigned dispatcher must have successfully contptaee Assistant Duty
Supervisor Training prior to being assigned.

A3.8.2 Competency Pay

Competency Pay differential of two dollars ($2.p@) hour shall be paid to an employee
in the classification of Communications Dispatcheross trained to dispatch both Law
and Fire disciplines. Training will be based onragtienal business needs and may
include up to two (2) employees per year.

To be eligible for Competency Pay, the followingilapply:

1. Certified competency by the Operations ManagerlasndFire Cross-Trained
Dispatcher (All channels including Salinas PolicgpBrtment and Sheriff's
Office);

2. Perform Law/Fire dispatch assignment for a minimafrfour (4) hours per week

The Director of Emergency Communications may rewgata and/or reassign a Law/Fire
Cross-Trained Dispatcher.

A3.8.3 Communications Training Officer Pay (CTO)
Training Pay differential of eight percent (8%) lieeen deleted and replaced with the
following:

Communications Training Officer Pay (CTO) of twdldos and sixty-five cents ($2.65)
per hour shall be paid to an employee in the diaaibns of Communications
Dispatcher | and Il assigned to train newly hiréspdtchers. The differential is paid on
an hour-for-hour basis during actual training time.

To be eligible for CTO Pay, the following shall &ap

1. Trained, Certified and designated as a Communigsifizaining Officer by the
Operations Manager;

2. Assignment is approved by the Operations Superasdfor Manager;

3. Training assignments shall be no less than ondéull (60 minutes) in duration

A3.9 Incentive Pay for Deputy Agricultural Commissbner or Deputy Sealer

License

Upon authorization by the Appointing Authority, tBeunty shall provide a pay
incentive of three percent (3%) to employees inclhassifications of Ag
Inspector/Biologist 11l and Weights & Measures lastors Il for possession and
maintenance of either Deputy Agricultural Commisgioor Deputy Sealer license. This
incentive pay is limited to three percent (3%) person. If the license is allowed to
lapse, the special pay practice will cease untihdime as the employee completes the
necessary steps to regain the license.

A3.10 Temporary Special Assignment Pay
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Employees shall be eligible for Temporary Specissignment Pay as provided in the
Personnel Policies and Practices Resolution N@®BB(A.9.14).

A3.11 NMC Certification Pay

A. Health Information Management Coder I/II

The Health Information Management Coder I/l1l mageiee Certification Pay if they
possess one of the following:

» Certified Professional Coder (CPC) - 5% or
» Certified Professional Coder- Payer (CPC-P) - 5%

The certification must be submitted to the NMC HuankResources Department and be
validated with the AAPC.

B. Patient Account Representative I/Il Senior PatientAccount Representative
The Patient Account Representative I/l or Seniatidht Account Representative may
receive Certification Pay if they possess and raairthe following certification:

» Certified Professional Biller (CPB) - 5%

The certification must be submitted to the NMC HanReesources Department and be
validated with the AAPC.

A3.12 Boots
Eligible employees will be provided with boots iongpliance with the County of
Monterey Safety Boots Program.

APPENDIX A-4 SCRUBS

The hospital will issue scrubs to be used by He@#ire workers in the Labor and
Delivery, MIU, NICU, Nursery, Central Sterile angp€ating Room.

Natividad Medical Center will provide Personal Raive Equipment (PPE) to hospital
personnel in accordance with Cal/OSHA regulatibtsemployee exposed to blood,
body fluids and tissue on their scrubs shall dispzfsand maintain scrubs at home when
saturated during the course of employment. NMCthedJnion agree to meet and confer
to address the replacement of saturated scrubprandss for implementation.
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APPENDIX B- BARGAINING UNIT F

SUPERVISORY EMPLOYEES UNIT
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APPENDIX B-1 CALL-OFF — Natividad Medical Center

B1.1 Non-Overhead Departments
Natividad Medical Center employees may be callédh&fir regularly scheduled shifts
for lack of work.

A. The order of call off shall be as follows:

* Anyone who wishes to volunteer for call off will bensidered

* Agency/Registry Temporaries

» County temporaries (per diems)

» County permanent employees on overtime (part-timgeananent)

» County permanent part-time (the employer will makeattempt to rotate the call-
off of employees from this category on the stafmitigate the impact of the
call-off on any single employee).

* County full-time (0 .9 FTE or above) (the employell make an attempt to rotate
the call-off of employees from this category oa #hift to mitigate the impact of
the call- off on any single employee).

B. Natividad Medical Center will attempt to contdoe temployee at his/her contact
phone number at least one and one half hours fariois/her scheduled shift. Once the
attempt to contact the employee is made NMC willberequired to pay the employee
show up time. The employer shall maintain a logadh attempt to contact the
employee. The employee shall be responsible farrimg that NMC is utilizing a valid,
current contact number.

C. Once an employee is called off duty, the emplage®t obligated to make

him/herself available for work unless the emplogigeses to be placed on On-Call, at the
On-Call rate. Should the employee be called baekemployee will receive straight time
for the remainder of their regularly scheduledtshif

D. The employee shall be entitled to two (2) houmaship pay when an employee is
called off duty within twenty (20) minutes aftepaeting to work for their regular
scheduled shift.

E. An employee may be called off for any period ofdj up to the employee's entire
shift. In the event an employee is called off f=8d than the entire shift, the employee
must work a minimum of four (4) hours.

An employee may only be called off one time peftshi the event an employee is called
off for less than an entire shift, whatever houesscheduled are guaranteed to the
employee for that shift.

F. The employee may use any Paid Time Off (i.e., R&Cation) or compensatory time
that is available in the employee's PTO-vacatiocoonpensatory time bank prior to the
day they are called off. For purposes of this sectPaid Time Off (i.e., PTO-sick) will
not be used to compensate the employee for catlroé.
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G. In the case of advance notification (as providedr B above), an employee may not
be called off for more than forty (40) hours in anp consecutive pay periods, during
which time the employee's insurance benefits waitittue.

H. Employees may be offered the opportunity, on amalry basis, to float to other
departments within the hospital depending upon italspeeds and employee skills.

B1.2 Overhead Departments

For overhead departments, NMC will monitor produetiours per week or pay period.
Each department at NMC will have a productivitygttr(hours per week/pay period) set
by the NMC CEO.

It is the department managers’ responsibility gutarly monitor their departments
productivity to ensure the department is meetimjy ther statistic (for direct patient care
departments), per week or per pay period targehdrevent a department exceeds the
target threshold. Prior to making this determimatibie department manager will review
the productive hours (to include all employeesluding management) to determine if
they have met their target. Time not counted towg@mductive hours include: vacation,
compensatory time off, or sick leave (if taken ptima call off). For purposes of
determining productivity, productive hours incluolé are not limited to the following:
training, orientation, workers compensation (lighty worked hours), temporary
employees and registry.

Call Offs may be implemented during the course dag, week, or pay-period as
determined by the department manager. The Calb@#r and maximum amount of Call
Off hours will follow Article B1.1.A and Article B1..G, respectively. When an
employee is called off, they may utilize accruedateon and/or comp time, or floating
holiday.

In the event the CEO determines that patient cemsdshe hospital’s and/or
department/departments’ total productive hours mmtenet the required threshold after
a two-week period, he has the discretion to plagepartment or departments on a
holiday schedule (close department or reduce regudek hours for a department). This
may be done in conjunction with a County recognizeliday (i.e. the work day before

or the work day after a recognized County holidégtice to employees cannot be less
than 14 days prior to the requested “Call Off d&yoivever, in the event that a County
Holiday is more than a month away, the NMC CEO melgct a day to be determined by
him to place a department/departments on a hoBdagdule (close department or reduce
regular work hours of a department). In no eveatlshdepartment or departments be
placed on a holiday schedule more than six (6)gime fiscal year.

Overhead Department List

Accounts Payable Infection Control
Acute Rehabilitation Information Systems (IT)
Administration Library
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Administration-Nursing
Bio-Medical Engineering
Birth Certificates
Business Office
CHAMACOS

Child Advocacy Center
Death Certificates
Diabetic Education
Dictation

Discharge Planning
Employee Health
Engineering/Facilities
Family Practice Residency Program
Finance

Financial Counseling
Foundation

Human Resources

Linen/Laundry
Managed Care
Marketing

Public Relations
Materials Management
Storeroom

Medical Education
Medical Records
Medical Staff

Nursing Education
Payroll

Quality Management

Storeroom

Telecommunications
Transcription
Utilization Review

APPENDIX B-2 OVERTIME

B2.1 All Unit F Employees (Except NMC Employees)

If in the judgment of an appointing authority, extrours are required to be worked by an
employee for the accomplishment of County busintgsappointing authority may
authorize and require the performance of said éxdtas.

Overtime shall be defined as time actually workeehicess of forty (40) hours in a

workweek.

For the purposes of this section the hours andespanding dollar values associated with
a County holiday (whether actually worked or neg¢ation and compensatory time off
shall be counted in calculating the regular ratpayf. An individual employee’s work
schedule shall not be altered for purpose of elatnig overtime compensation equal to
that earned as a result of the employee using ap@ngacation or compensatory time off

hours.

Within the same work period [seven (7) days foradepents for which overtime is
defined as time actually worked in excess of f¢46§) hours in a work week, or fourteen
(14) days for a department for which overtime iBreél as time actually worked in
excess of eighty hours (80) in a pay period] aroagmg authority requiring extra hours
to be worked by an employee, may require the eneglay flex their work hours equal to
the extra hours worked with no less than 30-houosice to the employee so as not to
exceed the overtime threshold for the work period.

B2.1.1All County job classeshall be designated 1) overtime eligible, or 2)roxee
exempt. Each of the above categories shall berasig special code which shall appear
beside each class as listed in the County salapjuton.
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B2.1.2Except as otherwise provided herein, employeeséntione eligible classes shall
be compensated for overtime authorized by theirodung Authority by either 1)
compensatory time off at the rate of one and oriethd /2) hours credit for each hour of
overtime, or 2) in cash at the rate of one andlmig{1-1/2) times the employee’s
regular rate of pay.

The method of compensation shall be determinedth&®yAppointing Authority after
consulting the affected employee as long as thdmme's compensatory time off
accrual balance is no more than forty (40) hours.

If an employee has a compensatory time off acdraknce of at least forty (40) hours
but no more than eighty (80) hours, the employed slave the choice of compensation
for overtime by either compensatory time off ortcas

An employee shall not be allowed to accumulate niwaa eighty (80) hours of
compensatory time off, above which maximum all tiwee compensation shall be paid
in cash.

All hours worked by non-exempt employees and trsgihation of overtime as
compensatory time or cash, shall be reported orofiaheets submitted to the Auditor-
Controller each pay period, and a balance of cosgteny time off shall be kept on the
employee’s check stub. The use of compensatorydifghall be administered by the
Appointing Authority.

A. Emergency Communications Shift Supervisor/Emergacy Communications
Operations Supervisor rules regarding CTO

For Emergency Communications Shift Supervisor améfiency Communications
Operations Supervisor, the method of compensahat ke determined by the
appointing authority after consulting the affecésdployee.

The employees in Emergency Communications ShifeBagor and Emergency
Communications Operations Supervisor classificatsimall be allowed to accumulate up
to one hundred sixty (160) hours of compensatong wff (CTO), after which maximum
all overtime shall be paid in cash.

B. CTO Balance is under 40 hours

The method of compensation (cash or accrual) deatletermined by the Appointing
Authority after consulting the affected employedasy as the employee’s compensatory
time off accrual balance is no more than forty (40)Irs.

C. CTO Balance is 40 or more hours

If an employee has a compensatory time off (CTQjtdéast forty (40) hours the
employee shall have the choice of compensationvertime by either cash or CTO.
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B2.1.3Employees in overtime exempt classhall not receive compensation for hours
worked beyond forty (40) hours in a work week ghey (80) hours in a pay period
except as may otherwise be authorized by the Bbatdnay be authorized
administrative leave with pay by their Appointingithority or his/her designee in the
event that County operations result in extraordinasrk assignments for such
employees. Such administrative leave shall noteckéeo (2) working days in any pay
period. The County Administrative Officer may apgeadditional administrative leave
with pay, upon written request from an employeepdinting Authority showing
special circumstances warranting such leave. Spgtogal shall be given in writing. The
provisions of this item shall be administered bg &ppointing Authority, but shall in no
way establish any right to any type of overtime pemnsation for overtime exempt
employees, regardless of whatever records arelbyetpie Appointing Authority.

B2.1.4The County agrees to observe all requirementseoF#ir Labor Standards Act
regarding the compensability of travel time as wime.

B2.1.5Employees classified as Supervising Communicatzispatcher shall not be
allowed to accumulate (bank) more than one hunsirdg (160) ours of compensatory
time off (CTO). The Appointing Authority maintairise right to review the CTO bank,
as necessary, for the purpose of increasing oedsitrg bank hours.

B2.1.6Employees classified as Supervising Forensic Exiedd echnician shall
accumulate (bank) up to one hundred sixty (160ysioticompensatory time off, above
which maximum all overtime shall be paid in cash.

B2.2 Natividad Medical Center Overtime

A. If in the judgment of an Appointing Authority, eathours are required to be worked
by an employee for the accomplishment of Countyriass, the Appointing Authority
may authorize and require the performance of sdie éours.

Overtime for employees of Natividad Medical Cersieall be defined as time actually
worked in excess of eight (8) hours in a day/oreighty (80) hours in a biweekly pay
period.

For employees of Natividad Medical Center on aléiue workweek schedules,
overtime shall be defined as time actually workeexcess of (ten) 10 or (twelve) 12
hours in a day and/ or forty (40) hours in a worek.

Regular rate of pay shall be the rate of pay catedl as provided for by the Fair Labor
Standards Act. Hours and the corresponding dodares of Paid Time Off (i.e. PTO-
vacation), shall be counted as hours worked fopgsgs of determining overtime.

Paid Time Off (i.e. PTO-sick, PTO- Bereavement, Fidday not worked and

Compensatory Time Off) shall not be counted as $iauarked for purposes of
determining overtime.
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B. Exempt/Non-Exempt

All County job classes in this representation ghill be designated as either 1) overtime
eligible or 2) overtime exempt. Each of the aboategories shall be assigned a special
code,which shall appear beside each class as listdweiCbunty salary resolution.
County overtime designations are separate fromtioveidesignations made in
compliance with the Fair Labor Standards Act.

C. Overtime Compensation
Except as otherwise provided herein, employeed BAFovertime eligible classes shall
be compensated for overtime authorized by theirodmng Authority by either:

Compensatory time off at the rate of one and onethd/2) hours credit for each hour
of overtime, or;
In cash at the rate of one and one-half (1 1/2¢sithe employee's regular rate of pay.

The Appointing Authority shall determine the methafdvertime compensation after
consulting the affected employee.

Credit for compensatory time off shall be repordadoayroll sheets submitted to the
Auditor-Controller each pay period, and a balaried $e kept on the employee’'s check
stub. The Appointing Authority shall administer tinge of compensatory time off.

An employee shall not be allowed to accumulate nooehundred and sixty (160) hours
of compensatory time off above which maximum akivme compensation shall be paid
in cash.

D. Employees in overtime exempt classes shall notve@®mpensation for hours
worked beyond forty (40) hours in a work week ghey (80) hours in a pay period
except as may otherwise be authorized by the Bola®dipervisors, but may be
authorized administrative leave by their Appointfgthority or his/her designee in the
event that County operations result in extraordineork assignments for such
employees. Such administrative leave shall notekdteo (2) working days in any pay
period. The County Administrative Officer may apgeadditional administrative leave
with pay, upon written request from an employegdpdinting Authority showing special
circumstances warranting such leave. Such appshal be given in writing.

The provisions of this item shall be administergdhe Appointing Authority, but shall
in no way establish any right to any type of owvegicompensation for overtime exempt
employees, regardless of whatever records arelbyetpie Appointing Authority.

E. Special overtime provisions for certain classiiimas at Natividad Medical Center:
Notwithstanding the definition of overtime set foegbove, employees of Natividad
Medical Center in the following classes shall havertime defined as time worked in
excess of the employees’ normal working shift gh€i(8) hours or more.
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Supervising Clinical Laboratory Scientist
Supervising Radiologic Technologist
Supervising Clinic Nurse

F. Special overtime provisions: All professional eoyges exempt from the Fair Labor
Standards Act provisions may upon their own ini&wolunteer for shifts additional to
their regularly assigned shift schedule. Such valynshifts shall not exceed sixteen (16)
hours per pay period and shall be paid at strdigie.

APPENDIX B-3 SPECIAL PAY PRACTICES

B3.1 Compaction

The County recognizes that there is compaction éatvbase pay of Unit F
classifications and the base pay of line positiartee same class series. The County and
the Union agree that compaction is an outstandiatjem The parties have met and
compiled data and identified classifications thaistrbe prioritized. The parties agree to
meet no later than September 1, 2016 to updatealaborate on compaction for F Unit
supervisors to address egregious classificatioregsevbompaction is less than five
percent (5%). The parties agree that no recommiamdstall include a rate less than the
current compensation philosophy which shall beewed by the County.

Upon evaluation of the data, it is the intent & garties that all bargaining unit positions
who supervise staff receiving competency, certiiteg modality, float, longevity,
differential and bilingual pay shall receive atdean amount equal to that being paid to
the staff supervised unless another amount is datgd, if applicable.

B3.2 Shift Differential
Employees in all bargaining unit classes who asegaed to work eight (8) hours or
more between 2:31 p.m. and 7:59 a.m. shall bebédidor shift differential pay.

An employee who is called back to work a partigit$br an employee who is regularly
assigned to a shift which is eligible for shiftfdiiential pay shall be eligible for shift
differential pay for hours worked between 5:00 pamd 8:00 a.m.

Employees eligible for shift differential shall paid one dollar and fifty-five cents
($1.55) per hour for hours actually worked durimgets designated herein.

NMC Only
A shift differential of two dollars ($2.00) per hoshall be paid to all represented

employees who, as part of their regular shift, watrleast four (4) hours between 2:45
p.m. and 11:15 p.m. and whose shift starts afte811@.m. With the exception of a
consecutive twelve (12) hour shift that startslad@ a.m.

A shift differential of three dollars and fifty cen($3.50) per hour shall be paid to

employees who, as a part of their regular shiftikvat least four (4) hours after 10:45
p.m. and before 7:15 a.m.
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Supervising Nurse /Il

Supervising Public Health Nurse
Supervising Public Health Nutritionist
Supervising Dietician

Environmental Health Specialist IV
Supervising Clinic Nurse

Supervising Clinical Lab Scientist
Supervising Radiology Technician

An employee in this unit who supervises Health Gamé& employees at NMC shall be
eligible for shift differential pay pursuant to tterm and conditions of the current Health
Care Unit Memorandum of Understanding applicabldhéoemployees he/she supervises.

B3.2 Emergency Communications

B3.2.1 Communications Dispatch Designated Regularddirs

Shift differential of one dollar and fifty-five cén($1.55) shall be paid to employees in
the classification of Emergency Communications tShifpervisor whose work schedule
calls for the employee to work at least five hduesveen 6 p.m. and 6 a.m.

Shift differential shall not be paid for hours ramtually worked (i.e. for holidays,
vacations, sick leave or other time in paid staétutsnot worked). Shift differential shall
not be paid in increments of less than one hour.

B3.2.2 Competency Pay

Competency Pay differential of two dollars ($2.p@) hour shall be paid to an employee
in the classification of Shift Supervisor crossrtea to dispatch both Law and Fire
disciplines. Training will be based on operatiomasiness needs and may include up to
two (2) employees per year.

To be eligible for Competency Pay, the followinglapply:

» Certified competency by the Operations Manager lzsndFire Cross-Trained
Dispatcher (All channels including Salinas PolicepBrtment and Sheriff's
Office)

» Perform Law/Fire dispatch assignment for a minimafrfour (4) hours per week

The Director of Emergency Communications may rew&ata and/or reassign a Law/Fire
Cross-Trained Dispatcher.

B3.2.3 Communications Training Officer Pay (CTO)

Communications Training Officer Pay (CTO) of twdldes and sixty-five cents ($2.65)
per hour shall be paid to an employee in the diaasions of Shift Supervisor assigned
to train newly hired dispatchers. The differelngpaid on an hour-for-hour basis
during actual training time.
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To be eligible for CTO Pay, the following shall &ap

* Trained, Certified and designated as a Communiegfioaining Officer by the
Operations Manager;

» Assignment is approved by the Operations Superasdfor Manager;

» Training assignments shall be no less than ondéult (60 minutes) in duration

B3.3 On-Call

A. An Appointing Authority may place employees ocargtby duty. Standby duty refers
to a situation where an off duty employee holds/herself available to report to the
assigned site for immediate response as directeddmagement and in accordance with
department policy.

No employee shall be paid for standby duty time @theér compensable duty time
simultaneously.

Employees placed on standby duty shall be paid Daltars Fifty-Five Cents ($2.55)

per hour while on standby duty. Holidays shall benpensable for standby duty. Standby
duty status and compensation shall cease whemtpkgee is called by telephone or
actually reports to the work site for duty. A minim of one (1) hour of "on duty" pay
shall be paid when an employee on standby statedled by telephone or is called in to
work. The intent of the parties is to compensatplegyees for a minimum of one hour, or
time actually worked, whichever is greater. It @ the intent that an employee receives a
minimum of one hour for each short telephone @éived. E.g. it is not the intent that
an employee gets eight separate one-minute teleptadls and is paid eight separate one
hour minimums, for a total of eight hours pay. Amgrker called by telephone or called
out while on standby shall receive a minimum of @hehour pay. The intent of the
parties is to compensate employees for a minimuanefhour, or time actually worked,
whichever is greater. For example, if an emplog®eives calls at 1:00 p.m., 1:15 p.m.,
1:20 p.m., 1:55 p.m. and the last call finishe®:40 p.m., s/he is credited for one hour
and ten minutes, which under the County’s Payrolieland Leave Reporting policy,
would round to one hour and fifteen minutes. Af@n employee receives calls at 1:00
p.m., 1:15 p.m., 1:20 p.m. and 1:45 p.m., s/haid for one hour, not four hours. It is

not the intent that employees be paid for multiplephone calls received within a one
hour period.

B. Permanent employees at the Health Departmentandhplaced on standby duty in
accordance with rules and procedures establishéldeb@ounty for such duty shall be
paid at the rate of four dollars and fifty centd.@®) per hour. While it is understood that
the County has the sole authority to change thesraihd procedures will be implemented
without notification and an opportunity to respdodhe Union. No employee shall be
paid for standby duty time and other compensabtg tilme simultaneously. Time
actually worked when called off standby duty w#l bompensated at the rate of one and
one-half (1%2) times their regular rate of pay.
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C. Notwithstanding other provisions of the Natividdeédical Center Overtime Section,
Supervising Clinical Laboratory Scientist and Swseng Therapist shall be
compensated for standby pay at the rate of $12200qur.

D. Notwithstanding other provisions of the Nativddgledical Center Overtime Section,
Supervising Nurse I/Il shall be compensated fondibg pay at the rate of $20.00 per
hour.

B3.4 Call- Back

In those situations where an employee who is nattandby duty or otherwise being
compensated and who, following the completion af/ktier work day and departure from
his/her place of employment, is unexpectedly cdileack and must report to a work site
in response to a directive from management on statite because of an emergency
situation, that employee shall be credited withiaimum of two (2) hours or work for
each call back. Any employee may be required ttoparother duties for the duration of
the two (2) hours at the discretion of management.

B3.4.1Call-Back Natividad Medical Center

Where an employee who is not placed on-call orretise being compensated to hold
themselves available and who, following the comgiebf his/her work day and
departure from his/her place of employment work;sg unexpectedly called back and
must report to their work site in response to adtive from management because of
unanticipated work requirements, that employee sleatredited with a minimum of one
(1) hour or actual time worked whichever is greaiére employee shall be paid one and
one-half (1 1/2) times the base rate. The employag be required to perform other
duties for the duration of the one hour at therdisaon of management.

Once an employee has initially been called baduty under Call Back conditions, no
additional Call Back work credit shall be credifed any subsequent call back which
occurs within the initial call back minimum periddorrespondingly, only one call back
minimum will apply during any subsequent call baekiod which occurs more than one
(1) hour after the completion of any prior Call Bgeeriod.

B3.5 Show up Time

If a permanent full-time employee reports to wavk their regularly scheduled shift and
is not permitted to work because of circumstandésimthe control of the County, that
employee shall be entitled to two (2) hours of gaypployee may be required to perform
other duties for the duration of the two (2) hoatrshe discretion of management.

B3.6 Y-Rate Procedure

"Y-rating" is a procedure whereby an employee whieclassified to a class having a
lower salary range than his/her current class ragyjr his/her current salary after the
reclassification to the lower class. The employsalary at the time of the Y-rate shall
not increase until the maximum salary of the ctasshich the employee was reclassified
exceeds the employee's salary.
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When an employee's current rate of pay falls betvilee step authorized for the lower
paid class, he or she shall continue to receiveuhent rate of pay until an authorized
increase in pay or step increase can be grantechvghces the employee at a step in the
range without increasing his/her salary by an arhmore than that normally provided

by the salary increase or step advancement.

The salary on Y-rate shall be only the rate of jpagffect for the employee's class and
step on the day prior to the effective date of\th@te action, as shown in appendices A
and B of the Personnel Policies & Practices Reswiut

Bilingual, float and charge pay differentials shadk be added to the Y-rate.

The Director of Human Resources or his/her desigha#t have the sole authority to
approve or deny a Y-rate for an employee who imssdied to a lower class. A
permanent employee with over one (1) year of coltiis service and who is not on
probation in a class at the time of his/her rediassion to a lower class, who is denied
the application of a Y-rate by the Director of HumRResources or his/her designee, may
appeal such denial to a joint committee consisbing designee of the Director of Human
Resources or his/her designee, a representatisechyy the Union and a third party
chosen by the first two appointees. All other ergipls not Y-rated shall have no appeal.
Y-rating is not subject to the grievance procedure.

B3.7 Ten Hour Break Rule

Employees in at Natividad Medical Center who asegmeed to work a second shift
without a ten (10) hour break between shifts dbalpaid a premium rate equal to one
and one-half (1-1/2) times the appropriate ratpayf as determined in accordance with
the standards set forth in the Overtime Articletfar hours worked in the second shift.

The ten (10) hour break rule shall not apply tdh@)rs worked on Call-Back when an
employee has been on standby duty under the poogisif the Call-Back Natividad
Medical Center Article above; b) hours worked orearployee's regular shift in cases
where the additional time worked prior to the reguhift was for three (3) hours or less.

B3.8 Professional Development Stipend

On the first pay period of each new calendar ydait employees will receive a
professional development stipend of one hundrelddo{$100). Employees in unpaid
leave of absence status as of this date shalbalsmtitled to this stipend in the pay
period following that in which the employee retutasctive paid status.

B3.9 Emergency Response Team

Employees in the classification of Environmentaé8aglist IV who serve on the
Environmental Health Emergency Response Team daive compensation on an hour
for hour basis (straight time), for time spent afi-outs outside of their regular work
hours. Employees shall be credited with a minimdnmieee (3) hours of work for all
call-outs. (The terms of this paragraph shall ebiasprecedent to change the overtime
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eligibility status or FLSA eligibility status of goioyees in these classifications in any
way whatsoever.)

B3.10 Longevity/Performance Stipend

When the promotion of an employee from the Healhe®argaining Unit (Unit H) to

the Supervisory bargaining unit (Unit F) would résuthe employee receiving less than
a 5% increase to his/her total regular salary, @npensation received for each regular
hour paid) and the employee currently receivesahgevity/performance stipend, as
provided by the H Unit MOU/Appendix , the employeppn his/her promotion into the
F bargaining unit classification shall retain hes/fongevity performance stipend as
calculated at the time of promotion.

Employees in the following F Unit classificatiorisadl be eligible for the
Longevity/Performance Stipend based on the samestand conditions applicable to
Unit H employees.

Supervising Nurse /Il

Supervising Public Health Nurse
Supervising Public Health Nutritionist
Environmental Health Specialist IV
Supervising Clinic Nurse

Supervising Clinical Lab Scientist
Supervising Radiology Technician
Supervising Therapist

B3.11 Temporary Special Assignment Pay
Employees shall be eligible for Temporary Specissignment Pay as provided in the
Personnel Policies and Practices Resolution N@®BB(A.9.14).

B3.12 Supervising Nurse Certification Pay

Natividad Medical Center:

Unit members employed by NMC and who obtain anchta@ any of the certifications
listed below under their work unit shall be paid@&thour. Such compensation shall
begin in the pay period after the employee provjgtesf of certification to the NMC
Human Resources Department. Such compensationcelaak if the member’s
certification lapses.

Clinic Services

Ambulatory Care Nursing issued by American Nursesd€ntialing Center (ANCC).
Orthopedic Nurse Certified (ONC) issued by the Optdic Nurses Certification Board
Diabetes Clinic

Certified Diabetes Educator issued by National i@eastion Board of Diabetes Educators
Case Management

Case Management Certification issued by Commidsio@ase Manager Certification
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Infection Control

Infection Control Certification issued by the Cheaition Board of Infection Control and
Epidemiology, Inc.

Quality Department

The Certified Professional in Healthcare QualityH®)) issued by the National
Association for Health Care Quality

Emergency Room

Certified Emergency Nurse (CEN) issued by the Badr@ertification for Emergency
Nursing

Mental Health

Registered Nurse Certified Psychiatric-Mental Healursing issued by American
Nurses Credentialing Center (ANCC)

ARU

Certified Rehabilitation Registered Nurse (CRRMNuid by the Rehabilitation Nursing
Certification Board (RNCB)

Pediatrics

Registered Nurse Certified Pediatric Nursing (RN}BSued by the American Nurses
Credentialing Center (ANNC)

Med/Surg

Forensic Nursing Advanced issued by American Nu@eslentialing Center (ANCC)
Medical-Surgical Nursing issued by American NurSesdentialing Center (ANCC)
CCRN-E- Tele-ICU Acute/Critical Care Nursing (Aduksued by American Nurses
Credentialing Center (ANCC)

ICU

Acute/Critical Care Nursing issued by American Ngr€redentialing Center (ANCC)
NICU

Certified Neonatal Intensive Care Nursing (RNC-Ni§3ued by the National
Certification Corporation

Labor & Delivery

High risk Perinatal Nursing issued by American Msr€redentialing Center (ANCC)
Perinatal Nursing issued by American Nurses Crealemy Center (ANCC)

Certified Inpatient Obstetric Nursing (RNC-OB) issby the National Certification
Corporation

High Risk Obstetric Nursing issued by the NatioGattification Corporation

MIU

Maternal Newborn Nursing issued by the NationaltiGeation Corporation

High Risk Perinatal Nursing issued by American Msr€redentialing Center (ANCC)
Perinatal Nursing issued by American Nurses Crealany Center (ANCC)

Lactation Consultant issued by International Bazrkhctation Consultant Examiners
Surgical Services

Certified Nursing Operating Room (CNOR) issued iy Competency & Credentialing
Institute (CCI)

Wound Care

Certified Wound Care Nurse (CWOCN) issued by theubOstomy Continence
Nursing Certification Board (WOCNC)
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NICE Team
Informatics Nursing issued by American Nurses Cnéidéng Center (ANCC)

For both Natividad Medical Center and the Healtip@&nent employees shall be
compensated for only one certification for a maximaf a $1.05 per hour.

Health Department:

Unit F members employed by the Health Departmemtt altain and maintain any of the
certifications listed below under their work urtitei be paid $1.05/hour. Employee shall
be compensated for only one certification, irrespeaf the number of certifications
possessed. Such compensation shall begin in thpgyad after the employee provides
proof of the certification to Health Department HumResources. Such compensation
shall cease if the member’s certification lapses.

Registered Nurses in Clinics

Ambulatory Care Nursing from American Nurses Cre@dd¢ing Center (ANCC)
Certified Diabetes Educator from National Certifioa Board for Diabetes Educators
Certified Asthma Educator from National Asthma Eatoc Certification Board

Case Management Certification from Commission fas€Manager Certification
Public Health Regional Team

Case Management Certification from the CommisswrClase Manager Certification
Certified Diabetes Educator from National Certifioa Board for Diabetes Educators
Certified Asthma Educator from National Asthma Eatoc Certification Board

B

Case Management Certification from Commission fas€Manager Certification
Communicable Disease

Case Management Certification from Commission fas€Manager Certification
Children’s Medical Services

Case Management Certification from Commission fas€Manager Certification

It is understood that the above list may not bémallusive. If an employee believes that
there is a certification that should be includée, émployee can request the Department
Head to consider having the certification addethéoeligible certificates. Discretion to
make the decision solely lies within the Departntéead, and the decision is not subject
to the grievance procedure.

B3.13 Professional Stipend for Natividad Medical Cater

All Supervising Registered Nurses (Supervising BHuysSupervising Nurse II) shall
receive a two hundred fifty dollar ($250.00) stigepayable the first pay period in
January, for the duration of this agreement.

B3.14 Float Pay

A. Employees in the classes of Supervising CliniessuSupervising Nurse |, and
Supervising Nurse Il who are regularly assigned $pecific ward or unit shall be paid a
float differential of five (5) percent of his/hease rate of pay for each hour he/she is
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assigned to float to another ward or unit provitleat such float exceeds a minimum of
two (2) hours.

Employees required to float shall have the optibaross-training to units of their choice
by designating their first, second and third ptipdreas. Considering skill levels in each
unit, NMC shall make a reasonable effort to creasitemployees in one or more of their
designated priority area, to rotate the float dutyong staff members, and to float per
diem employees first, considering patient care ael§I1C shall continue to make
reasonable efforts to increase the staffing irfltheg pool.

B. Employees in the classification of Supervisin@iClNurse, Supervising Nurse |, and
Supervising Nurse Il who work in the Outpatientr@is shall receive float pay only
when reassigned as follows:

From any Outpatient Clinic to an Inpatient unit

From any Outpatient Clinic to the Outpatient SuagiBervices

From any Outpatient clinic to the Emergency Room

C. NMC shall provide core training, competencies angjoing training as new evidence
based practices dictate, to all clinical staff isure that patient safety and best practice is
maintained, in order for clinical staff to contintie ability to “Float” to areas for

providing safe staffing care.

B3.15 Natividad Medical Center Certification Pay

A. Health Information Management Coding Supervi3tie Health Information
Management Coding Supervisor may receive Certibioa®ay if they possess one of the
following:

» Certified Professional Coder (CPC)- 5%
» Certified Professional Coder- Payer (CPC-P)- 5%

The certification must be submitted to the HumasdReces Department and be
validated with the AAPC.

B. Supervising Patient Account Representative: Tupge8/ising Patient Account
Representative may receive Certification Pay if/thessess and maintain the following
certification:

» Certified Professional Biller (CPB)- 5%

The certification must be submitted to the HumasdReces Department and be
validated with the AAPC.

B3.16 Sick Leave Bonus- Natividad Medical Center

Employees of NMC shall be eligible for the followisick Leave Bonus if the below
criteria is met:
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» Employees must be employed by NMC at least tenrfid)ths during the
calendar year, beginning January 1 to December 31.

» Employees need to be in an active status for at tea months between
January 1 and December 31.

» Employees must be employed at the time the bonpaidsout to receive any
bonus earned. Paid time while on FMLA or any otkave of absence is not
considered active status for purposes of this honus

Employees in the below listed classifications Wwél eligible for the Sick Leave Bonus
listed below:

» Supervising Clinic Nurse
» Supervising Nurse |
» Supervising Nurse I

Bonus Level 1- Employees will be eligible for a three thousantdadd$3,000) bonus to
be paid out on the first full pay period in Febgudrthe employee has two (2) or less sick
and/or unscheduled absence occurrences betweesrydnand December 31.

Bonus Level 2- Employees will be eligible for a one thousand fnandred dollar

($1,500) bonus to be paid out on the first full payiod in February if the employee has
greater than two (2), and less than four (4) siak@ unscheduled absence occurrences
between January'and December 31

For purposes of this Bonus active status meansdoneng to work; paid time while on
FMLA or any other leave of absence is not consdi@ctive status for purposes of this
Bonus.

Regular rate of pay, for purposes of calculating lonus, shall be the rate of pay
calculated as provided by the Fair Labor StandaadgFLSA). Only the hours that meet
the criteria with FLSA shall be used.

NMC Sick Leave Bonus: Unit members who are less th8 FTE will have their Sick
Leave Bonus pro-rated based on their FTE stato$ the last pay period in December or
each year.

An occurrence is defined as a period of consecukiys where an employee calls in sick.
For example if an employee calls in sick on a Mgnaiad Tuesday but comes to work on
Wednesday, this is one occurrence.

B3.17 Boots

Eligible employees will be provided with boots ionepliance with the County of
Monterey Safety Boots Program.
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B3.18 Crisis Team

When a Health Department employee whose regulegramsnt is Behavioral Health

Unit Supervisor (BHUS) agrees to cover one or nshifts and performs the work
normally performed by a Crisis Intervention Spastdl on the Crisis Team at NMC, the
BHUS shall be paid straight time hour for hourdtirhours worked in this capacity at the
hourly rate of the top step of the Crisis IntervemtSpecialist Il. In the event a BHUS
agrees to work on the Crisis Team at NMC in th&-#ad worker capacity, the
employee shall be paid straight time hour for Houmll hours worked in that capacity at
the hourly rate of the top step of the Senior Pejoh Social Worker.

Such work on the Crisis Team shall not interferthwhe employee’s performance of
his/her regular BHUS assignment. If managemensfihdt such work does interfere

with the employee’s performance of his/her regdlaties, management reserves the right
to deny the employee’s request to accept shiftherCrisis Team.

A BHUS who agrees to work a shift on the Crisisemn an official County holiday
shall be compensated for the holiday and for alirbevorked in the capacity of Crisis
Intervention Specialist Il on the Crisis Team.

The BHUS who supervises the Crisis Team shall aatligible for the provisions of this
section.

It is not the intent of the County to allow an eoy#e to schedule paid leave (e.g.
Vacation, Annual Leave-Vacation) and work the Griseam. With the exception of
official County Holidays, unit members will not leégible to cover a shift during their
time off.

APPENDIX B-4 SCRUBS

The hospital will issue scrubs to be used by He@#ire workers in the Labor and
Delivery, MIU, NICU, Nursery, Central Sterile angp&ating Room.

Natividad Medical Center will provide Personal Raive Equipment (PPE) to hospital
personnel in accordance with Cal/OSHA regulatibtsemployee exposed to blood,
body fluids and tissue on their scrubs shall dispzfsand maintain scrubs at home when
saturated during the course of employment. NMCthedJnion agree to meet and confer
to address the replacement of saturated scrubprandss for implementation.
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APPENDIX C- BARGAINING UNIT H

HEALTH EMPLOYEES UNIT
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APPENDIX C-1 CALL-OFF- Natividad Medical Center

C1.1 Clinical
Natividad Medical Center employees may be callédha&fir regularly scheduled shifts
for lack of work.

A. The order of call off shall be as follows:

* Anyone who wishes to volunteer for call off will bensidered

* Agency/Registry Temporaries

» County temporaries (per diems)

» County permanent employees on overtime (part-timgeananent)

» County permanent part-time (the employer will makeattempt to rotate the call-
off of employees from this category on the stafmitigate the impact of the
call-off on any single employee).

» County full-time (0 .9 FTE or above) (the employell make an attempt to rotate
the call off of employees from this category on shét to mitigate the impact of
the call off on any single employee).

B. Natividad Medical Center will attempt to contdot temployee at his/her contact
phone number at least one and one half hours fariois/her scheduled shift. Once the
attempt to contact the employee is made NMC willberequired to pay the employee
show up time. The employer shall maintain a logadh attempt to contact the
employee. The employee shall be responsible farrimg that NMC is utilizing a valid,
current contact number.

C. Once an employee is called off duty, the emplaoge®t obligated to make

him/herself available for work unless the emplogigeses to be placed on On-Call, at the
On-Call rate. Should the employee be called baeketmployee will receive straight time
for the remainder of their regularly scheduledtshif

D. The employee shall be entitled to two (2) houmrship pay when an employee is
called off duty within twenty (20) minutes aftepaeting to work for their regular
scheduled shift.

E. An employee may be called off for any period ofdj up to the employee's entire
shift. In the event an employee is called off f=8d than the entire shift, the employee
must work a minimum of 4 hours.

An employee may only be called off one time peftshi the event an employee is called
off for less than an entire shift, whatever houesscheduled are guaranteed to the
employee for that shift.

F. The employee may use any Paid Time Off (i.e., R/&Cation) or compensatory time
that is available in the employee's PTO-vacatiocoonpensatory time bank prior to the
day they are called off. For purposes of this sectPaid Time Off (i.e., PTO-sick) will
not be used to compensate the employee for catlrod.
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G. In the case of advance notification (as providedr B above), an employee may not
be called off for more than forty (40) hours in anp consecutive pay periods, during
which time the employee's insurance benefits waitittue.

H. Employees may be offered the opportunity, on amalry basis, to float to other
departments within the hospital depending upon itelspeeds and employee skills.

C1. 2 Overhead

For overhead departments (as defined below), NMOwanitor productive hours per
week or pay period. Each department at NMC willéha productivity target (hours per
week/pay period) set by the NMC CEO.

It is the department managers’ responsibility gutarly monitor their departments
productivity to ensure the department is meetimjy ther statistic (for direct patient care
departments), per week or per pay period targethd event a department exceeds the
productivity threshold set by the CEO, the depaninmeanager will call off staff to meet
the target threshold. Prior to making this deteation, the department manager will
review the productive hours (to include all empleygencluding management) to
determine if they have met their target. Time ratrded towards productive hours
include: vacation, compensatory time off, or dekve (if taken prior to a call off). For
purposes of determining productivity, productiveifinclude but are not limited to the
following: training, orientation, worker’'s compexi®n (light duty worked hours),
temporary employees, and registry.

Call Offs may be implemented during the course dag, week, or pay-period as
determined by the department manager. The Calb@#r will follow section C1.1. A.
above and maximum amount of Call Off hours willdal Section C1.1. G. above. When
an employee is called off, they may utilize accruadation and/or comp time, or floating
holiday.

In the event the CEO determines that patient ceand the hospital’s and/or
department/departments’ total productive hours mebtanet the required threshold after
a two-week period, he has the discretion to plagepartment or departments on a
holiday schedule (close department or reduce regudek hours of a department). This
may be done in conjunction with a County recognizeliday (i.e. the work day before
or the work day after a recognized County holidaytice to employees cannot be less
than 14 days prior to the requested “Call Off dafowever, in the event that a County
Holiday is more than a month away, the NMC CEO mselgct a day to be determined by
him to place a department/departments on a hoBdagdule (close department or reduce
regular work hours of a department). In no evelnéll a department or departments be
placed on a holiday schedule more than six (6)gime fiscal year.
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Overhead Department List

Accounts Payable
Acute Rehabilitation
Administration
Administration- Nursing
Bio-Medical Engineering
Birth Certificates
Business Office
CHAMACOS

Child Advocacy Center
Death Certificates
Diabetic Education
Dictation

Discharge Planning
Employee Health
Engineering/Facilities
Family Practice Residency Program
Finance

Financial Counseling
Foundation

Human Resources

Infection Control
Information Systems (IT)
Library

Linen/Laundry
Managed Care
Marketing

Public Relations
Materials Management

Storeroom

Medical Education
Medical Records
Medical Staff

Nursing Education
Payroll

Quality Management

Storeroom

Telecommunications
Transcription
Utilization Review

APPENDIX C-2 OVERTIME

ALL UNIT H (EXCEPT NMC)

If in the judgment of an Appointing Authority, eathours are required to be worked by
an employee for the accomplishment of County bsinghe Appointing Authority may
authorize and require the performance of said éxdtas.

The following sections apply to job classes dedigghas exempt from the overtime
provisions of the Fair Labor Standards Act (FLSH)ose classes both eligible for
overtime under the FLSA overtime provisions andered by these MOU overtime
provisions shall be paid according to the provigiuat provides the highest level of

compensation.

Regular rate of pay shall be the rate of pay catedl as provided for by the Fair Labor
Standards Act. Hours and the corresponding do#ares of County holidays, vacation,
PTO, and compensatory time shall be counted irutatlog the regular rate of pay.

C2.1 Exempt/Non-Exempt

All County job classes in this representation ghill be designated as either ) overtime
eligible or 2) overtime exempt. Each of the aboategories shall be assigned a special
code, which shall appear beside each class ad listee County salary resolution.
County overtime designations are separate fromtioveidesignations made in
compliance with the Fair Labor Standards Act.
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C2.2 Overtime Compensation
Except as otherwise provided herein, employeed BAFovertime eligible classes shall
be compensated for overtime authorized by theirodmng Authority by either:

I. Compensatory time off at the rate of one andlwad&fl 1/2) hours credit for each hour
of overtime or,
2. In cash at the rate of one and one-half (I if2g$ the employee's regular rate of pay.
» Employees in overtime eligible classes shall beprmsated for work in excess
of twelve (12) consecutive hours in a twenty-fazd)(hour period as authorized
by their Appointing Authority by cash payment a¢ tlate of two (2) times the
employee's base rate of pay.
» The Appointing Authority shall determine the methafdcompensation after
consulting the affected employee.

Credit for compensatory time off shall be reporedbayroll sheets submitted to the
Auditor-Controller each pay period, and a balarwdl e kept on the employee's check
stub. The Appointing Authority shall administer tinge of compensatory time off.

An employee shall not be allowed to accumulate rniiwsie@ one hundred and sixty (160)
hours of compensatory time off above which maxinalhovertime compensation shall
be paid in cash.

C2.3Employees in overtime exempt classes shall nativecompensation for hours
worked beyond forty (40) hours in a work week aghey (80) hours in a pay period
except as may otherwise be authorized by the Bbatdnay be authorized
administrative leave by their Appointing Authority his/her designee in the event that
County operations result in extraordinary work gssients for such employees. Such
administrative leave shall not exceed two (2) wogkilays in any pay period. The
County Administrative Officer may approve additibadministrative leave with pay,
upon written request from an employee's Appoinfnighority showing special
circumstances warranting such leave. Such appsehal be given in writing.

The provisions of this item shall be administergdhe Appointing Authority, but shall
in no way establish any right to any type of ovegicompensation for overtime exempt
employees, regardless of whatever records arelbyetpie Appointing Authority.

C2.4 All Health Department professional employees exengm the Fair Labor
Standards Act provisions may upon their own ini@wolunteer for shifts additional to
their regularly assigned shift schedule. Such valynshifts shall not exceed sixteen (16)
hours per pay period and shall be paid at straigig. The County shall, upon written
request, provide the Union with the number of hauosked by each employee under this
subsection.
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C2.5All professional employees exempt from the FaibdaStandards Act provisions
may upon their own initiative volunteer for shiétdditional to their regularly assigned
shift schedule. Such voluntary shifts shall notemdsixteen (16) hours per pay period
and shall be paid at straight time. The Countylshpbn written request, provide the
Union with the number of hours worked by each erygdounder this subsection.

C2.6 Natividad Medical Center Overtime

A. If in the judgment of an Appointing Authority, eathours are required to be worked
by an employee for the accomplishment of Countyriass, the Appointing Authority
may authorize and require the performance of sdi@ é&ours.

Overtime for employees of Natividad Medical Cerdleall be defined as time actually
worked in excess of eight (8) hours in a day/oreighty (80) hours in a biweekly pay
period.

For employees of Natividad Medical Center on aliéiie workweek schedules, overtime
shall be defined as time actually worked in exadgsen) 10 or (twelve) 12 hours in a
day and/ or forty (40) hours in a work week.

Regular rate of pay shall be the rate of pay catedl as provided for by the Fair Labor
Standards Act. Hours and the corresponding do#ares of: Paid Time Off (i.e. PTO-
vacation), shall be counted as hours worked foppses of determining overtime.

Paid Time Off (i.e. PTO-sick, PTO- Bereavement, Hidllday not worked and
Compensatory Time Off) shall not be counted as $iauarked for purposes of
determining overtime.

B. Exempt/Non-Exempt

All County job classes in this representation ghill be designated as either 1) overtime
eligible or 2) overtime exempt. Each of the aboatgories shall be assigned a special
code,which shall appear beside each class as listdgeiCbunty salary resolution.
County overtime designations are separate fromtioveidesignations made in
compliance with the Fair Labor Standards Act.

C. Overtime Compensation

Except as otherwise provided herein, employeed BAFovertime eligible classes shall
be compensated for overtime authorized by theirodmng Authority by either:
Compensatory time off at the rate of one and onieth&%) hours credit for each hour of
overtime or, in cash at the rate of one and onk¢hak) times the employee’s regular
rate of pay.

The Appointing Authority shall determine the methaddcompensation after consulting
the affected employee.

Credit for compensatory time off shall be repord@doayroll sheets submitted to the
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Auditor-Controller each pay period, and a balaried $e kept on the employee’'s check
stub. The Appointing Authority shall administer tinge of compensatory time off.

An employee shall not be allowed to accumulate noreehundred and sixty (160) hours
of compensatory time off above which maximum akivne compensation shall be paid
in cash.

D. Employees in overtime exempt classes shall notve@®mpensation for hours
worked beyond forty (40) hours in a work week a@hgy (80) hours in a pay period
except as may otherwise be authorized by the Bala&dipervisors, but may be
authorized administrative leave by their Appointfgthority or his/her designee in the
event that County operations result in extraordinasrk assignments for such
employees. Such administrative leave shall noteckéeo (2) working days in any pay
period. The County Administrative Officer may apygeadditional administrative leave
with pay, upon written request from an employegipdinting Authority showing special
circumstances warranting such leave. Such appshal be given in writing.

The provisions of this item shall be administergdhe Appointing Authority, but shall
in no way establish any right to any type of ovedicompensation for overtime exempt
employees, regardless of whatever records arelbyethie Appointing Authority.

E. Special overtime provisions for certain classtiimas at Natividad Medical Center.
Notwithstanding the definition of overtime set foebove, employees of Natividad
Medical Center in the following classes shall havertime defined as time worked in
excess of the employees’ normal working shift gh€i(8) hours or more.

Cardiopulmonary Technician | & Il
Senior Cardiopulmonary Technician
Clinical Laboratory Scientist

Senior Clinical Laboratory Scientist
Clinical Laboratory Assistant
Senior Clinical Laboratory Assistant
Radiologic Technologist

Senior Radiologic Technologist
Licensed Vocational Nurse

Nursing Assistant

Healthcare Technician

Senior Healthcare Technician
Occupational Therapist

Pharmacist

Physical Therapist

Pharmacy Technician

Senior Pharmacy Technician
Nuclear Medicine Technician
Speech Pathologist
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F. H unit employees in overtime eligible classes ldtalcompensated for work in excess
of twelve (12) consecutive hours as authorizedheyr tAppointing Authority by cash
payment at the rate of two (2) times the employba%e rate of pay.

G. Special overtime provisions: all professional emypkes exempt from the Fair Labor
Standards Act provisions may upon their own inii@wolunteer for shifts additional to
their regularly assigned shift schedule. Such valynshifts shall not exceed sixteen (16)
hours per pay period and shall be paid at strdigie.

APPENDIX C-3 SPECIAL PAY PRACTICES

C3.1 Differentials

A. Unit H Employees at NMC- except Pharmacists asostt in 3.1.B

A shift differential of two dollars ($2.00) per hoshall be paid to all represented
employees who, as part of their regular shift, watrleast four (4) hours between

2:45 p.m. and 11:15 p.m. and whose shift stares 42:31 p.m. With the exception of a
consecutive twelve (12) hour shift that startslad@ a.m.

A shift differential of three dollars and fifty cen($3.50) per hour shall be paid to
employees who, as a part of their regular shifttkvat least four (4) hours after
10:45 p.m. and before 7:15 a.m.

B. Pharmacists employed by NMC

Pharmacists who are regularly assigned to and werkight shift of 9:30 p.m. to 7:30
a.m. shall receive an hourly shift differential atjto five dollars ($5.00) per hour for all
hours worked between 9:30 p.m. and 7:30 a.m.

C. All Unit H employees of the Health Departmentlsba paid fifty-five ($.55) cents
per hour for p.m. nightshift hours worked.

C3.2 On- Call

A department may place employees on On—Call dutyC@ll duty refers to a situation
where an off-duty employee holds him/herself ald@do report to assigned site within
30 minutes as directed by management.

A. Employees placed on standby duty shall be pasddw¥lars twenty-five cents ($2.25)
per hour while on On-Call duty.

B. On-Call duty and compensation shall cease whemeithployee actually reports for
duty. A minimum of one (1) hour of "on duty" payadibe paid when an employee on
standby status is called in to report to the assigite.

C. No employee shall be paid for On-Call duty tinmel @ther compensable duty time
simultaneously.
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D. Time actually worked when the employee is caitheth work while on On-Call will
be compensated at the rate of one and one-half {iriés their regular rate of pay.

E. Natividad Medical Center

1. An NMC employee who is required to hold him/héragailable to report to the
Hospital within 30 minutes in the below listed das shall be compensated for standby
pay at the rate of twelve dollars ($12) per hour.

Cardiopulmonary Technician | & 1l
Senior Cardiopulmonary Technician
Sonographer

Senior Sonographer

Radiologic Technologist

Senior Radiologic Technologist
Pharmacist

Clinical Lab Scientist

Clinical Lab Assistant

Senior Clinical Lab Scientist
Senior Clinical Lab Assistant
Health Care Technician

Central Sterile Technician

Senior Central Sterile Technician
Obstetrical Technician

Telemetry Technician

2. An NMC employee who is required to hold him/héragailable to report to the
Hospital within 30 minutes in the below listed das shall be compensated for standby
pay at the rate of one-half (1/2) of their currezgular rate of pay.

Licensed Vocational Nurse
Nursing Assistant
Surgical Technician

It is expressly understood and agreed that managemegy exercise its right to float
employees to any unit in lieu of Call-Off or On-C&mployees placed on On-Call may
likewise be required, pursuant to the Float Payigion,

to float to any unit as required by workload nee&lsch employees will receive the 5
percent (5%) float differential.

F. Health Department

For positions in the Environmental Health Bure&the Health Department, the parties
agree that employees shall be credited with a mimrof three (3) hours of work for
call-outs while on standby. This three-hour minimcamnot be applied to compensatory
time off. Any time worked that results in the emye exceeding the overtime threshold
in accordance with FLSA may be applied to compemgdime off.
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Permanent employees at the Health Department whplaced on standby duty in
accordance with the rules and procedures establishéne County for such duty shall be
paid at the rate of four dollars and fifty centd.@®) per hour.

While it is understood that the County has the salbority to change the rules and
procedures by which administered, no substantia@@és in said rules and procedures
will be implemented without notification and an opjunity to respond by the Union.

At the Health Department, the Clinic Services Mabl@irector or designee, or the
Behavioral Health Medical Director or designee, mkace Physician Assistant On-Call
as required by operational necessity. The Depattisteall make a reasonable effort to
rotate On-Call in an effort to avoid schedulingethiconsecutive weekends unless an
employee requests to be regularly scheduled to weekends. On- Call duty refers to a
situation where a Physician Assistant holds hingéléavailable to answer telephone
calls and do the necessary clinical follow up tonage the needs of the patient, and, if
necessary, to report to the work site to managedlees of the patient.

Physician Assistant in the Clinic Services Burekecgd on On-Call shall be paid the
following:
*  Weekday (5:00 p.m. to 8:00 a.m. Monday, TuesdayldM¥eday or Thursday
night) $150
*  Weekend (5:00 p.m. Friday- midnight Saturday, af1Z.m. Sunday- 8:00 a.m.
Monday) $300
* Holiday (8:00 a.m. — 8:00 a.m.) $240

Physician Assistant in the Behavioral Health Burglaced on On-Call shall be paid the
following:
*  Weekday (5:00 p.m. to 8:00 a.m. Monday, TuesdayldM¥eday or Thursday
night) $200
* Weekend (5:00 p.m. Friday- 8:00 a.m. Saturday, p:6@ Saturday- 8:00 a.m.
Sunday or 5:00 p.m. Sunday — 8:00 a.m. Monday) $250
e Holiday (8:00 a.m. — 8:00 a.m.) $300
Physician Assistant is not eligible for the proeiss of the On-Call Article. The
compensation listed above is all inclusive. A Pbigsi Assistant On-Call shall not
receive additional compensation for any work perfed while on-call.

C3.3 Voluntary Hours
Employees may elect to sign up for additional shathove and beyond their current FTE
when open shifts exist, after the final departnsstiedule is released.

These hours will be counted toward the calculatibavertime and will be paid at the
regular rate of pay.

C3.4 Call Back

Where an employee who is not placed on-call orretise being compensated to hold
themselves available and who, following the comgpieof his/her work day and
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departure from his/her place of employment work;sg unexpectedly called back and
must report to their work site in response to adive from management because of
unanticipated work requirements, that employee sleatredited with a minimum of one
() hour or actual time worked whichever is greaiére employee shall be paid one and
one-half (1 1/2) times the base rate. The employag be required to perform other
duties for the duration of the one (1) hour atdiseretion of management.

Once an employee has initially been called baduty under Call Back conditions, no
additional Call Back work credit shall be credifed any subsequent call back which
occurs within the initial call back minimum periaddorrespondingly, only one call back
minimum will apply during any subsequent call baekiod which occurs more than one
(1) hour after the completion of any prior Call Bgeriod.

C3.5 Float Pay

A. Employees in the classes of, Licensed Vocatibluase and Nursing Assistant who
are regularly assigned to a specific ward or umgtlde paid a float differential of five
(5%) percent of his/her base rate of pay for eanir he/she is assigned to float to
another ward or unit provided that such float edseg minimum of two (2) hours.

1. Employees required to float shall have the optibaross-training to units of
their choice by designating their first, second #nd priority areas. Considering
skill levels in each unit, NMC shall make a readseaffort to cross-train
employees in one or more of their designated pyi@rea, to rotate the float duty
among staff members, and to float per diem emplofiest, considering patient
care needs. NMC shall continue to make reasonéfoléseto increase the staffing
in the float pool.

2. Employees in the classification of Licensed Vawadl Nurse and Nursing
Assistant who work in the Outpatient Clinics shialteive float pay only when
reassigned as follows:

* From any Outpatient Clinic to an Inpatient unit
* From any Outpatient Clinic to the Outpatient SuagServices
» From any Outpatient clinic to the Emergency Room

B. NMC shall provide core training, competencies anejjoing training as new evidence
based practices dictate, to all clinical staff isure that patient safety and best practice is
maintained, in order for clinical staff to contintree ability to “Float” to areas for

providing safe staffing care.

C3.6 Y-Rate Procedure

“Y-rating” is a procedure whereby an employee wheeclassified to a class having a
lower salary range than his/her current class ragyjr his/her current salary after the
reclassification to the lower class. The employsalary at the time of the Y-rate shall
not increase until such time as the maximum salatlie class to which the employee
was reclassified exceeds the employee's salary.
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When an employee's current rate of pay falls betvilee step authorized for the lower
paid class, he or she shall continue to receivedhent rate of pay until such time as an
authorized increase in pay or step increase canarged which places the employee at a
step in the range without increasing his/her sdbgrgn amount more than that normally
provided by the salary increase or step advancement

The salary on Y-rate shall be only the rate of jpagffect for the employee's class and
step on the day prior to the effective date ofYhate action, as approved by the Board
of Supervisors. Bilingual, float and charge payaféntials shall not be added to the Y-
rate.

The Director of Human Resources shall have theaaieority to approve or deny a Y-
rate for an employee who is reclassified to a loglass.

A permanent employee with over one (1) year of iooioius service and who is not on
probation in a class at the time of his/her redliagssion to a lower class who is denied
the application of a Y-rate by the Director of Hunfgesources or his/her designee may
appeal such denial to a joint committee consisbing designee of the Director of Human
Resources or his/her designee, a representatisechyy the Union and a third party
chosen by the first two appointees. All other erppss not Y-rated shall have no appeal.
Y rating is not subject to the grievance procedure.

C3.7 Travel Time

Pursuant to the Fair Labor Standards Act, non-exemployeesvho are a passenger
travelling outside of their regular scheduled ssiifall be paid for those hours that fall
within their regular scheduled shift only. Non-exgramployeesvho are driving for
travel outside of their regular scheduled shiftldba paid for those hours during which
they are driving.

C3.8 Employee Incentive Program
Employees shall be eligible for the Employee RedeBlonus Program as provided in the
Personnel Policies and Practices Resolution #98:89/.2).

C3.9 Temporary Special Assignment Pay
Employees shall be eligible for Temporary Specis$ignment Pay as provided in the
Personnel Policies Practice & Resolution #98-394 (1M).

C3.10 NMC Pharmacists Retention Bonus

In order to support recruitment and retention dldied Pharmacists during the night
shift, Pharmacists assigned to the night shift\ahdse regular work hours are from 9:30
p.m. to 7:30 a.m. shall receive a three thousatidrd®3,000) cash bonus, payable every
six (6) months from date of hire and every sixr{@nths thereafter as long as they
remain and continually work the night shift. Sa@hbs shall be implemented, paid and
enforceable retroactive to March 15, 2013. Alllué following must apply for the
Pharmacist to receive the bonus:
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* Be assigned and work the night shift seven (7) dayand seven (7) days
off from 9:30 p.m. to 7:30 a.m.;

* Must be able to perform the full scope of dutiesiétharmacist working
the night shift; and

* Not have a paid or unpaid leave of absence of thane 30 days.

C3.11 Professional Development Stipend

Beginning the first full pay period in January 2041 each new calendar year thereatfter,
Unit employees will receive a professional develeptstipend of $100. Employees in
unpaid leave of absence status during this pehad also be entitled to this stipend in
the pay period following that in which the employeturns to active paid status.

C3.12 Competency and Certification Pay at NMC

C3.12.1 Radiologic Technologist and Senior RadiolagTechnologist

The classifications of Radiologic Technologist &ehior Radiologic Technologist at
Natividad Medical Center will be eligible for allodality pays listed below. Natividad
Medical Center (NMC) recognizes three modalitiespiarposes of this special pay
assignment: MRI, CT and Mammography. The empleye¢he above listed job
classifications will be eligible for competency payd certification pay for each
modality. The maximum amount of special pay theassifications could receive is
25%.

To receive Competency Pay for the modalities listeldw, the Radiologic Technologist
or Senior Radiologic Technologist must be fully gatent in the CT or MRI modality as
attested to by the Diagnostic Imaging Manager.

» Computed Tomography (CT) 5%

* Magnetic Resonance Imaging (MRI) 3%

To receive Certification Pay for the CT or MRI méties listed below, the Radiologic
Technologist or Senior Radiologic Technologist npadsess certification as issue by the
American Registry of Radiologic Technologists (AART

» Computed Tomography (CT) 5%

* Magnetic Resonance Imaging (MRI) 3%

To receive Certification Pay for the mammographe/Radiologic Technologist or
Senior Radiologic Technologist must possess ceatifin for the Radiologic Health
Branch (RHB) of the State of California.

* Mammography 10%

C3.12.2 Cardiopulmonary Technician I/ll/ Senior Cardiopulmonary Technician

To receive Competency Pay for the Neonatal Inten€iare Unit (NICU) listed below,
the Cardiopulmonary Technician I/l or Senior Caplilmonary Technician must be
fully competent in the NICU and be signed off bg tbardiopulmonary Manager yearly
and be actively scheduled to work in the NICU.
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Should a Cardiopulmonary Technician or Senior Ggrdimonary Technician refuse to
work in the NICU their Competency Pay will be reradv Failure by management to
routinely schedule and provide on-going competenicdeemployees in the NICU, shall
not constitute an automatic removal or competeragy phis includes legitimate
absences related to injury, illness or use of PTO.

* NICU Competency Pay (NICU) - 5%

C3.12.3 Technicians

Surgical Technicians that are assigned to the @GipgrRoom, perform surgical duties
and possess and maintains a valid Surgical TechmsblGertification from the National
Board of Surgical Technology and Surgical Assis{iNBSTSA) shall receive a five
percent (5%) Certification Pay.

» Surgical Technician Certification (STC) - 5%

Central Sterile Technicians that are assigneddatingical Services Division, perform
Central Sterile duties and possess and maintaraichSterile Processing Certification
from the Certification Board for Sterile Processaryl Distribution (CBSPD) shall
receive a five percent (5%) Certification Pay.

» Sterile Processing Certification (SPC) - 5%

Health Care Technicians cannot receive both Sur@eehnician Certification and
Sterile Processing Certification Pay.

C3.12.4 Longevity/Performance Stipend

Unit employees, who accrue at least twenty yeafSaninty service and who maintain a
satisfactory performance rating, as determinechbyahnual performance review process,
will receive a stipend of four percent (4%) of thease wages. Stipends of up to eight
percent (8%) may be earned for performance deteadhtim be outstanding. The bonus
will be paid bi-weekly.

APPENDIX C-4 SCHEDULING

C4.1 Natividad Medical Center
1. For Natividad Medical Center employees, the ragulork schedule is eighty
(80) hours of work within a biweekly pay periodfotirteen (14) consecutive
calendar days beginning at 12:01 a.m. on the3astirday of a pay period.

2. Regularly assigned work schedules vary depengiog hospital needs from
40 to 80 hours per pay period. Benefit eligible tappes are budgeted for a
minimum of forty (40) hours per pay period. Paith€&i Off, sick leave, education
leave, and retirement benefits accruals vary eagtppriod according to number
of hours actually worked and shall accrue houthfaur for each hour worked in
excess of the minimum of assignments.
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3. Except as provided in paragraph 4 below, a fuletwork day is eight (8)
sequential hours of work exclusive of a meal pedbdt least thirty (30) minutes.
There will be a rest period of 15 minutes duringhelalf-shift of more than four
hours. A rest period is considered hours workeg&y purposes.

4. Alternate work schedules may be established &yAtpointing Authority after
consultation with the Union and the affected emptyg).

5. Nothing in this section shall be considered gaarantee of minimum hours or
exemption from potential call-off under the Callf@fticle.

C4.2 Departments other than NMC

1. Alternate work schedule may be established byAg@ointing Authority after
consultation with the Union and the affected emptgg). Examples of an
alternate work schedule for non-exempt employebgstto a 7 day/40 hour
work period include:

Pay Period Week 1 Pay Period Week 2 Total
Schedule Total Total | Hours
(Hours Hours Hours | Per Pay
worked Week Week | Period
per day) | Mon | Tue | Wed | Thurs| Fri| 1 Mon | Tue | Wed | Thurs| Fri | 2
Standard| 8 8 8 8 8| 40 8 8 8 8 8 40| 80
4/10’s 10 10 [ 10 10 0 40 10 1( 10 10 D 40] 80
4/10,5/8 | 10 10| 10 10 0| 40 8 8 8 8 8 40{ 80
1 half
day 9 9 9 9 41 40 9 9 9 9 4 40 | 80

An employee shall request an alternate work scleeidulvriting. Except in cases of
emergency or concerns about an employee’s workpeéance, an employee on an
alternate work schedule shall be given fourteen ¢atendar days’ notice prior to being
returned to a standard work schedule.

C4.3 Natividad Medical Center and the Health Department

Natividad Medical Center and the Health Departnséadl continue to make a reasonable
effort to rotate employees in an effort to avoidestuling an employee for three
consecutive weekends unless an employee requdstsrégularly scheduled to work
weekends.

NMC: Employees interested in shift changes should tefére NMC/departmental
transfer policy, if applicable, located on the NM@ranet and see the weekly vacancy
postings for available shifts.
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APPENDIX C-5 SICK LEAVE BONUS

Employees of this unit who are employed by Natididdedical Center are eligible for
the following Sick Leave Bonus if the criterion belis met:
* Employees must be employed by NMC at least tenrfid)ths during the
calendar year, beginning January 1 to December 31.
» Employees need to be in an active status for at tea months between
January 1 and December 31.
» Employees must be employed at the time the bonpaidsout to receive any
bonus earned. Paid time while on FMLA or any otkave of absence is not
considered active status for purposes of this honus

Employees in the below listed classification w#l éligible for Sick Leave Bonus listed
below:

Radiology Technologist

Cardiopulmonary Technician Il

Clinical Laboratory Scientist

Senior Clinical Laboratory Scientist

Pharmacist

Bonus Level 1- Employees will be eligible for a three thousantdadd$3,000) bonus to
be paid out on the first full pay period in Febgudrthe employee has two (2) or less sick
and/or unscheduled absence occurrences betweearydnand December 31.

Bonus Level 2- Employees will be eligible for a one thousand finadred dollar

($1,500) bonus to be paid out on the first full payiod in February if the employee has
greater than two (2), and four (4) or fewer, siokl/ar unscheduled absence occurrences
between January 1 and December 31.

Employees in the classification listed below w#i éligible for the Sick Leave Bonus
listed below:

Nursing Assistant

Surgical Technician

Clinical Laboratory Assistant
Senior Clinical Laboratory Assistant
Pharmacy Technician

Licensed Vocational Nurse

Central Sterile Technician
Obstetrical Technician

Telemetry Technician

Bonus Level 1- Employees will be eligible for a one thousand fnandred dollar
($1,500) bonus to be paid out on the first full payiod in February if the employee has
two (2) or less sick and/or unscheduled absencermwces between January 1 and
December 31.
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Bonus Level 2- Employees will be eligible for a seven hundretyfdollar ($750) bonus

to be paid out on the first full pay period in Fedoy if the employee has greater than two
(2), and less than four (4) sick and/or unschetlalesence occurrences between January
1 and December 31.

For purposes of this Bonus active status meansdoneng to work; paid time while on
FMLA or any other leave of absence is not consillactive status for purposes of this
Bonus.

Regular rate of pay, for purposes of calculating tilonus, shall be the rate of pay
calculated as provided by the Fair labor StandaddgFLSA). Only the hours that meet
the criteria with FLSA shall be used.

NMC Sick Leave Bonus: Unit members who are less th8 FTE will have their Sick
Leave Bonus pro-rated based on their FTE stato$ the last pay period in December or
each year.

An occurrence is defined as a period of consecukays where an employee calls in sick.
For example, if an employee calls in sick on a Mondnd Tuesday but comes to work
on Wednesday, this is one occurrence.

APPENDIX C-6 SCRUBS

The hospital will issue scrubs to be used by He@#ire workers in the Labor and
Delivery, MIU, NICU, Nursery, Central Sterile angp€ating Room.

Natividad Medical Center will provide Personal Raive Equipment (PPE) to hospital
personnel in accordance with Cal/OSHA regulatibtsemployee exposed to blood,
body fluids and tissue on their scrubs shall dispgfsand maintain scrubs at home when
saturated during the course of employment. NMCthedJnion agree to meet and confer
to address the replacement of saturated scrubprandss for implementation.
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APPENDIX D- BARGAINING UNIT K

SOCIAL SERVIC ES EMPLOYEES
UNIT
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APPENDIX D-1 SPECIAL PAY PRACTICES

D1.1 Total Compensation Study

The Unit K Total Compensation Study (TCS), lastated in 2011, shall be updated at
nine (9) months prior to the expiration of this tant in preparation for negotiations of a
successor agreement. Once the update is complet€ounty with the highest and the
County with the lowest compensation shall be rerddvem consideration in
determining the final formula for parity adjustmenBoth parties will jointly develop the
formula for the parity adjustments with a spediiinetable included for all adjustments
to take place. These parity adjustments will beassp and distinct from any Cost of
Living Adjustment (COLA) or wage adjustments inuté contracts. The amount
dedicated to all parity adjustments shall be nedged in the next successor agreement
with the understanding that parties will convengghming in the next successor
agreement.

D1.1.2 2016 Compensation Study

The parties are in agreement that the study wasampleted in accordance with Article
D.1.1 of this Appendix. As such, the parties shadlet and confer within thirty (30) days
upon ratification of this agreement.

D1.2 Crisis Intervention Specialists
The classification series of Crisis Interventiore8glist I/1l is a flexibly staffed series
linked to the same salary range of Psychiatric @&bforker I/lls.

D1.3 Eligibility Worker I/1I/11l Intake Differentia |
An Eligibility Worker I/1I/11l shall receive a fivepercent (5%) differential (calculated on
an employee’s base wage) when the following comttiare met:

D1.3.1 Intake Assignment Differential

1. Eligibility Worker I/11/11l must be assigned to daligibility Intake Unit (as
identified in Article D.1.3.3 below) on a regulaads.

2. The “Intake Assignment Differential” shall termteavhen the Eligibility
Worker is no longer assigned to the Eligibilitydké Unit.

3. Eligibility Workers assigned to an intake unitdo “ongoing work” are
not eligible for the “Intake Assignment Differertia

D1.3.2 Intake Hourly Differential

1. Eligibility Workers I/1l/lll must be assigned teegform authorized Intake work in an
Eligibility Intake Unit (as identified in Article [1.3.3 below on a temporary basis for
a minimum of two (2) consecutive hours in a givey.d

2. The differential will be paid for every hour workéhat day, including the two (2)
hour minimum described above.

3. For purposes of this Section, the Departmentnaiihd up time worked to the nearest
one-half (1/2) hour.
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4. The Department will make every effort to avoid parary intake assignments of less
than two (2) hours.

5. An Eligibility Worker I/1I/11l receiving “Intake Asignment Differential” cannot
receive the “Intake Hourly Differential”

D1.3.3 Eligibility Intake Units
The following are considered “Eligibility Intake Ws’ for purposes of the differential
pay:

King City Intake, Seaside Intake, Salinas Intak®lNIntake, General Assistance Intake,
In Home Support Services Intake, and any out-staticareas doing Intake including but
not limited to the following, as determined by igector of Social and Employment
Services in consultation with the Union: NMC Pswthc Facility Intake, Clinica de
Salud, Seaside Health Center.

D1.4 Social Worker Series Assignment

A. Social Worker Il Differential
Social Workers Il under-filling Social Worker V pitions and performing the
duties of the Social Worker IV/V in the DepartmehiSocial and Employment
Services will receive a 5% differential calculatedthe employee’s base wage.

B. Social Workers /11
Social Workers I/ll shall not be assigned the dutiéthe Social Worker IV/V
classifications.

D1.5 Shift Differential

A shift differential of two dollars and five cen$2.05) per hour shall be paid to all
represented employees who, as part of their reghiéy work at least four (4) hours
after 3:00 p.m. and whose shift starts after 12.81. With the exception of a
consecutive twelve (12) hour shift that startslad@ a.m.

A shift differential of three dollars and fifty-fevcents ($3.55) per hour shall be paid to
employees who, as a part of their regular shiftskvat least four (4) hours after 11:00
p.m. and before 7:00 a.m.

If, during the term of this Agreement, the shififeliential for the Health Unit at
Natividad Medical Center (H-Unit represented by $ER1) increases, bargaining unit K
members shall also receive equivalent increase (S).

NMC Only

A shift differential of two dollars and five cen$2.05) per hour shall be paid to all
represented employees who, as part of their reghiéy work at least four (4) hours
between 2:45 p.m. and 11:15 p.m. and whose shifissafter 12:31 p.m. With the
exception of a consecutive twelve (12) hour shitt tstarts at 11:00 a.m.

A shift differential of three dollars and fifty-fevcents ($3.55) per hour shall be paid to
employees who, as a part of their regular shiftikvat least four (4) hours after 10:45
p.m. and before 7:15 a.m.
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D1.6 Float Pay

Employees in the classes of Psychiatric AssistadtRsychiatric Technician who are
regularly assigned to a specific ward or unit shalpaid a float differential of five
percent (5%) of employee’s base rate of pay foh éaur she/he is assigned to float to
another ward or unit provided that such float edseg minimum of two (2) hours.

D1.7 Increases within Salary Range

The granting of step increases shall be basedtmfiesdory annual performance and
continuing job related development by each employ2enial of an employee’s step
increase shall be based on a finding of lack o$fsattory performance of normal job-
related development by an employee. Withholding sfep advancement shall not
change the step eligible date.

With satisfactory performance, an Eligibility Workdemay advance after six (6) months
to the next step of the current EW | salary range.

D1.8 Eligibility for Step Advancement

An employee will be eligible for advancement to d&ngher step in a salary range of
her/his class upon completion of each year of coltis service in her/his class in a full-
time permanent or seasonal position. The CountyiAtrative Officer may, upon
written request of the Department Head, authoheestep advancement of an employee
on a date other than the step eligible date whefhshdeems it to be in the best interest
of the County.

During an employee's initial probationary periodhat class, the appointing authority
may grant advancement to any higher step in tteysednge. In determining the
appropriateness of advancing a probationary emplapeve the initial step, the
appointing authority should consider the criteisad for determining initial step
placement.

The step advancement shall be effective at thenbewi of the pay period within which
the employee becomes eligible for the step advaanem

If the County Administrative Officer determines tlaa employee failed to receive a step
advancement on the date on which he/she was osephgible due to administrative or
clerical error, the Auditor-Controller is authorizand directed to pay the employee the
amount he/she would have received if the errorrttadeen made.

D1.9 Temporary Work Location

When a worker is assigned to work at a locatiofeght from her/his regular work
location, the County will either supply transpadator pay mileage based on the
additional distance driven as the result of thepmrary assignment.

No mileage will be paid for home-to-work/work-to+he travel except for those miles in
excess of the distance from the worker's homeeadigular work location.
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Travel time will be paid only for travel between skdocations when a worker is
assigned to report to the regular work locatiorolebr after reporting to the temporary
work location.

D1.10 Authorization for Paid Compensatory Time/Leae — Social Worker IV and V,
Psychiatric Social Worker /1, Senior Psychiatric Social Worker in the Crisis Team

at NMC, Crisis Intervention Specialist | and Il and Clinical Psychologist

Employees in the classifications of Social Worké& V, Psychiatric Social Worker

I/ll, Senior Psychiatric Social Worker on the Heallepartment Crisis Team stationed at
NMC, Crisis Intervention Specialist I/ll and ClimicPsychologist shall be eligible for
pay or compensatory leave on an hour-for-hour Hasisme worked in excess of 80
hours in a pay period. Such additional time shalple-approved by the Appointing
Authority (or within twenty-four (24) hours if prapproval is not possible due to the
critical nature of the situation). Upon mutual agrent between the employee and
supervisor, hours may be flexed off on an hourHowr basis within the same pay period.

APPENDIX D-2 HOURS OF WORK/OVERTIME/PREMIUM PAY

D2.1. Hours of Work

D2.1.1 Standard Work day/work week

Eight hours work shall constitute a full work daydaforty hours work shall constitute a
full work week unless otherwise provided by lawgdepapproved alternative work
schedule or other agreement.

D2.1.2 Flexible Work Schedule

Department Heads shall accept, review and disaugmpals for flexible work schedules
submitted by the Union. Changes in work schedulag be made on an office, work

unit, or individual basis after consultation wittetaffected employee(s) and approval by
the Director. Except in cases where administrateeessity requires a more immediate
change, changes in schedules made by the emplogktbe implemented after twenty
(20) working days’ notice to the affected emplogge(he County agrees to notify the
Union in writing of the intended changes. Changeschedules requested by the
employee and approved by the Director may be imeigad with less than twenty (20)
working day notice if mutually agreed upon.

It is understood and agreed that individuals haveested right to any particular work
schedule and that work schedules may be changejgcsto the time restrictions noted
above, at the discretion of management.

D2.2 Call Back

Any worker who is directed by management to retarher/his work assignment after
departure from her/his work location shall, upotuneing to work, receive a minimum of
two (2) hours work.
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D2.3 On-Call

Those employees who are placed on On-Call in aeoeewith rules and procedures
established by the County for such duty shall be pathe rate of four dollars and fifty
cents ($4.50) per hour. Any worker called by tetapor called out while on On-Call
shall receive a minimum of one (1) hour pay atliase rate. The intent of the parties is
to compensate employees for a minimum of one hayuime actually worked,
whichever is greater. For example, if an emplogeeives calls at 1:00 p.m., 1:15 p.m.,
1:20 p.m., 1:55 p.m. and the last call finishe8:20 p.m., s/he is credited for one hour
and ten minutes, which under the County’s Payristiefand Leave Reporting policy,
would round to one hour and fifteen minutes. Am@n employee receives calls at 1:00
p.m., 1:15 p.m., 1:20 p.m. and 1:45 p.m., s/haid for one hour, not four hours. It is
not the intent that employees be paid for multiplephone calls received within a one
hour period. While it is understood that the Coumdyg the sole authority to change the
rules and procedures by which On-Call is adminggteno substantive changes in said
rules and procedures will be implemented withoutfication and an opportunity to
respond to the Union. No employee shall be paidioiCall duty time and other
compensable duty time simultaneously.

Time actually worked while on On-Call duty will sempensated at the rate of one and
one-half (1%2) times their regular rate of pay. FhEA overtime exempt employees, time
actually worked while on On-Call duty will be conmzated at the rate of one and one-
half (1 %2 ) times the hourly rate of pay for an émgpe’s step listed on the County salary
schedule, and does not include any additional ezdraants such as differentials,
bilingual pay, or stipends.

D2.4 Seasonal/Part-Time Positions
Workers shall have the right to apply for seasamal part-time jobs whenever possible
and shall be allowed such assignments at the DepattHead discretion.

D2.5 Reduced Work Schedule

Employee may submit requests to reduce their wehikdules. Such requests will be
considered by the Department Head or her/his designd may be granted at the
discretion of the Department Head.

D2.6 Ten Hour Break Rule

Employees of Natividad Medical Center who are as=igo work a second shift without
a ten (10) hour break between shifts shall be agicemium rate equal to one and one
half (1 1/2) times their regular basic rate of f@yhours worked in the second shift. For
purposes of this policy, a shift is defined as aqakof eight (8) hours or more.

The ten (10) hour break rule shall not apply to:

A. Hours worked on call back when an employee has bee$tandby duty
under the provisions of the On-Call Article above;

B. Hours worked on an employee’s regular shift in saglkere the additional
time worked prior to the regular shift was for @) hours or less;
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C. When the short turnaround is requested by the graplo

D2.7 NMC Unscheduled Shift Premium

When a permanent employee at Natividad Medical €estcalled in to work a
previously unscheduled shift with less than twell/2) hours of notice, that employee
shall be paid at a premium rate equal to one aeehaif (1-1/2) times their basic rate of

pay.

D2.8 NMC Call Off
Natividad Medical Center employees may be callédhafir regularly scheduled shifts
for lack of work.

D2.8.1 Clinical
Natividad Medical Center employees may be callédhafir regularly scheduled shifts
for lack of work.

A. The order of call off shall be as follows:

Anyone who wishes to volunteer for call off will bensidered

Agency/Registry Temporaries

County temporaries (per diems)

County permanent employees on overtime (part-tingeomanent)

County permanent part-time (the employer will makeattempt to rotate the call-
off of employees from this category on the stafmitigate the impact of the
call-off on any single employee).

6. County full-time (0 .9 FTE or above) (the employell make an attempt to rotate
the call-off of employees from this category oa #hift to mitigate the impact of
the call- off on any single employee).

aprwdE

B. Natividad Medical Center will attempt to contdoe employee at his/her contact
phone number at least one and one half hours fariois/her scheduled shift. Once the
attempt to contact the employee is made NMC willberequired to pay the employee
show up time. The employer shall maintain a logadh attempt to contact the
employee. The employee shall be responsible farring that NMC is utilizing a valid,
current contact number.

C. Once an employee is called off duty, the emplaoge®t obligated to make

him/herself available for work unless the emplogigeses to be placed on Standby, at the
Standby rate. Should the employee be called bhelermployee will receive straight

time for the remainder of their regularly schedusédt.

D. The employee shall be entitled to two (2) houmship pay when an employee is
called off duty within twenty (20) minutes aftepaeting to work for their regular
scheduled shift.
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E. An employee may be called off for any period ofdj up to the employee's entire
shift. In the event an employee is called off fesd than the entire shift, the employee
must work a minimum of 4 hours.

An employee may only be called off one time peftshi the event an employee is called
off for less than an entire shift, whatever houesscheduled are guaranteed to the
employee for that shift.

F. The employee may use any Paid Time Off (i.e., R/&Cation) or compensatory time
that is available in the employee's PTO-vacatiocoonpensatory time bank prior to the
day they are called off. For purposes of this sectPaid Time Off (i.e., PTO-sick) will
not be used to compensate the employee for catlroé.

G. In the case of advance notification (as providedri D2.8.1.B above), an employee
may not be called off for more than forty (40) r®ur any two consecutive pay periods,
during which time the employee's insurance benwfiitscontinue.

H. Employees may be offered the opportunity, on amalry basis, to float to other
departments within the hospital depending upon italspeeds and employee skills.

D2.8.2 Overhead

For overhead departments (as defined below), NMOwanitor productive hours per
week or pay period. Each department at NMC willeha productivity target (hours per
week/pay period) set by the NMC CEO.

It is the department managers’ responsibility gutarly monitor their departments
productivity to ensure the department is meetimiy ther statistic (for direct patient care
departments), per week or per pay period targethd event a department exceeds the
productivity threshold set by the CEO, the depaninmeanager will call off staff to meet
the target threshold. Prior to making this deteation, the department manager will
review the productive hours (to include all empleygencluding management) to
determine if they have met their target. Time ratrded towards productive hours
include: vacation, compensatory time off, or dekve (if taken prior to a call off). For
purposes of determining productivity, productiveirsoinclude but are not limited to the
following: training, orientation, workers competiea (light duty worked hours),
temporary employees, and registry.

Call Offs may be implemented during the course dé&g, week, or pay-period as
determined by the department manager. The Calbfdr will follow Article D2.8.1.A
above and maximum amount of Call Off hours willdel Article D2.8.1.G above.
When an employee is called off, they may utilizeraed vacation and/or comp time, or
floating holiday.

In the event the CEO determines that patient ceasd the hospital’s and/or
department/departments’ total productive hours tmetanet the required threshold after
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a two-week period, he has the discretion to pladepartment or departments on a
holiday schedule (close department or reduce regudek hours of a department). This
may be done in conjunction with a County recognizeliday (i.e. the work day before

or the work day after a recognized County holidaytice to employees cannot be less
than 14 days prior to the requested “Call Off daifowever, in the event that a County
Holiday is more than a month away, the NMC CEO mselgct a day to be determined by
him to place a department/departments on a hoBdagdule (close department or reduce
regular work hours of a department). In no evéatlsaa department or departments be
placed on a holiday schedule more than six (6)gime fiscal year.

Overhead Department List

Accounts Payable Infection Control
Acute Rehabilitation Information Systems (IT)
Administration Library
Administration- Nursing Linen/Laundry
Bio-Medical Engineering Managed Care

Birth Certificates Marketing

Business Office Public Relations
CHAMACOS Materials Management
Child Advocacy Center Storeroom

Death Certificates Medical Education
Diabetic Education Medical Records
Dictation Medical Staff
Discharge Planning Nursing Education
Employee Health Payroll
Engineering/Facilities Quality Management
Family Practice Residency Program Storeroom

Finance Telecommunications
Financial Counseling Transcription
Foundation Utilization Review

Human Resources

D2.9 Overtime Work
D2.9.1 General Provisions

The County will attempt to schedule bargaining @eniployees to a standard work week
of forty (40) hours, but the County does reseneeright to set work schedules in its
discretion. Overtime shall be required and schestiat the option of the County.

Overtime work assignments shall be distributed agnearkers in the same classification
and applicable work unit as equally as possiblger@me shall be defined as time
actually worked in excess of forty (40) hours iwark week beginning 12:01 a.m.
Saturday and ending 11:59 p.m. Friday, exceptrgleyees opting to work a 9/80 or
flex schedule and except for employees of Natividfiadiical Center. Overtime for
employees of Natividad Medical Center shall berdsfias time actually worked in
excess of eighty (80) hours in a pay period.
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For the purposes of this Article, paid holiday, a@an, and compensatory time-off hours
shall be considered as hours worked for the purpbdetermining overtime.

D2.9.2 Overtime Eligible Employees

If required and scheduled by management and dth#r requirements for overtime pay
are satisfied, an employee in an overtime eligitdss shall be compensated at the rate of
one and one-half (1%2) times the regular rate of Bagular rate of pay shall be the rate

of pay calculated as provided for by the Fair LaBtandards Act. Hours and the
corresponding dollar values of County holidays.aten, and compensatory time shall

be counted in calculating the regular rate of pay.

Except as otherwise provided herein, employeeséntione eligible classes shall be
compensated for overtime which has been authobyeteir appointing authority, by
either a) compensatory time off at the rate of ane one-half (1¥2) hours credit for each
hour of overtime or, b) in cash at the rate of and one-half (1%2) times the employee’s
regular rate of pay. Compensatory time off (CTOYyrba accumulated to a maximum of
eighty (80) hours. When the individual employes aecumulated eighty (80) hours of
unused CTO, then that employee shall be paid fpifather overtime at the rate of one
and one-half (1%2) times the employee's regularabpay.

Compensatory time off will be scheduled with mutagieement between the supervisor
and the employee. When an employee has accumgetedty-two (72) hours of
compensatory time off, and the employee has nat bbke to arrange to take the
compensation time off, management will make evéigrieto allow the employee to take
this time off. If no agreement can be reached(Qbenty reserves the right to require
and schedule compensatory time off.

D2.9.3 Overtime Exempt Employees

Employees who are not in overtime eligible classdes| not receive compensation for
hours worked beyond forty (40) hours in a work weekighty (80) hours in a pay
period, but may be authorized administrative leaite pay by their appointing authority
or her/his designee in the event that County ofratresult in extraordinary work
assignments for such employees. Such administrigawve shall not exceed two (2)
working days in any pay period. The County Adntiaisve Officer may approve
additional administrative leave with pay upon veritrequest from an employee's
appointing authority showing special circumstangagranting such leave. Such
approval shall be given in writing.

The provisions of this Section shall be administdyg the appointing authority, but shall
in no way establish any right to any type of ovegicompensation for overtime exempt
employees regardless of whatever records are kegbiebappointing authority.

D2.9.4 Overtime Natividad Medical Center

If in the judgment of an Appointing Authority, eathours are required to be worked by
an employee for the accomplishment of County bsinghe Appointing Authority may
authorize and require the performance of said éxdtas.
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Overtime for employees of Natividad Medical Cersieall be defined as time actually
worked in excess of eight (8) hours in a day/oreighty (80) hours in a biweekly pay
period. For employees of Natividad Medical Centeratiernative workweek schedules,
overtime shall be defined as time actually workedxcess of (ten) 10 or (twelve) 12
hours in a day and/ or forty (40) hours in a worek.

Regular rate of pay shall be the rate of pay catedl as provided for by the Fair Labor
Standards Act. Hours and the corresponding do#dhres of: Paid Time Off (i.e. PTO-
vacation), shall be counted as hours worked fop@sgs of determining overtime.

Paid Time Off (i.e. PTO-sick, PTO- Bereavement, Fidlday not worked and
Compensatory Time Off) shall not be counted as $iauarked for purposes of
determining overtime. Savings realized from thigcex in the first year of this
agreement, will be used towards addressing compenssasues related to the
recruitment and retention of employees in critlvagpital positions at Natividad Medical
Center for SEIU Local 521 bargaining unit classifions. The parties further agree that
the purpose of this section is to better prepagebunty and Natividad Medical Center
to compete as the hospital of choice for Montereurly and provide the highest quality
of care with recruiting and retaining a cutting edgprkforce.

B. Exempt/Non-Exempt

All County job classes in this representation ghill be designated as either I) overtime
eligible or 2) overtime exempt. Each of the aboatgories shall be assigned a special
code,which shall appear beside each class as listdgeiCbunty salary resolution.
County overtime designations are separate fromtioveidesignations made in
compliance with the Fair Labor Standards Act.

C. Overtime Compensation
Except as otherwise provided herein, employeed BAFovertime eligible classes shall
be compensated for overtime authorized by theirodmng Authority by either:

3. Compensatory time off at the rate of one and ornethd/2) hours credit for each
hour of overtime, or;
4. In cash at the rate of one and one-half (1 1/2¢sithe employee's regular rate of

pay.

The Appointing Authority shall determine the methafdvertime compensation after
consulting the affected employee.

Credit for compensatory time off shall be repord@doayroll sheets submitted to the
Auditor-Controller each pay period, and a balartdl e kept on the employee's check
stub. The Appointing Authority shall administer tiige of compensatory time off.

An employee shall not be allowed to accumulate noreehundred and sixty (160) hours

of compensatory time off above which maximum akivne compensation shall be paid
in cash.
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D. Employees in overtime exempt classes shall notve@®mpensation for hours
worked beyond forty (40) hours in a work week a@hgy (80) hours in a pay period
except as may otherwise be authorized by the Bala&dipervisors, but may be
authorized administrative leave by their Appointfgthority or his/her designee in the
event that County operations result in extraordinasrk assignments for such
employees. Such administrative leave shall noteckéeo (2) working days in any pay
period. The County Administrative Officer may apgeadditional administrative leave
with pay, upon written request from an employegdpdinting Authority showing special
circumstances warranting such leave. Such appsehal be given in writing.

The provisions of this item shall be administergdh®e Appointing Authority, but shall
in no way establish any right to any type of ovegicompensation for overtime exempt
employees, regardless of whatever records arelbyetpie Appointing Authority.

E. Special overtime provisions

All professional employees exempt from the FairdraBtandards Act provisions may
upon their own initiative volunteer for shifts atidnal to their regularly assigned shift
schedule. Such voluntary shifts shall not exceeiden (16) hours per pay period and
shall be paid at straight time.

D2.9.5 Administration of Fair Labor Standards Act

It is recognized that during the course of thisegnent, Congress and/or the Courts may
extend or extinguish coverage of the Fair Labon&ads Act (FLSA) to employees of
this Unit. It is agreed that the County may makehschanges in Personnel Policies, this
Agreement, or Departmental rules as in its detestton may be necessary to comply
with the provisions of the Act or rules and regulas promulgated by the Department of
Labor in its interpretation and enforcement of Aug, provided that the County has first
notified the Union in writing of the proposed chasgnd offered to discuss the proposed
changes with the Union.

It is further agreed that should the FLSA ceasapjaly to employees in this Unit the
County may, after giving the Union notice and apanunity to respond, rescind any and
all changes to the overtime provisions and prastibat were made solely in order to
comply with the FLSA and return those provisiond gractices to their status as of

April, 1985.

The change may not be effective until twenty-oriB (fays after notice has been given to
the Union.

The County agrees to observe all requirementseoF#ir Labor Standards Act. The
County will notify the Union of changes to the FSirAwriting and will discuss all
implications as soon as they become aware of tpactrof said changes.

The County and the Union agree to meet to explwrerhpact of the FLSA regulations
as it pertains to exempt employee leave usage.
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The County will notify each new employee duringitimew hire orientation of their
exempt/non-exempt status and the FLSA requirenmamntisey relate to vacation and sick
leave.

D2.9.6 Travel Time

Pursuant to the Fair Labor Standards Act, non-exemployees who are a passenger
travelling outside of their regular scheduled ssiifall be paid for those hours that fall
within their regular scheduled shift only. Non-exgramployees who are driving for
travel outside of their regular scheduled shiftlldba paid for those hours during which
they are driving.

APPENDIX D-3 WORKLOAD

D3.1 Behavioral Health and Department of Social Seices

The County and the Union agree to discuss workéaticaseload at the departmental
labor management committee to assess and address/ing the delivery of quality
service to clients.

D3.2 Distribution of Monolingual Non-English Cases

The County’s intent is to first assign monolingnah-English cases to certified bilingual
workers. If there are insufficient certified bijjnal workers to meet the need, all other
monolingual non-English cases will be equitablytrisited to monolingual English
speaking workers. It is the County’s intent topoeactive and use good faith efforts in
providing monolingual English speaking workers ggrg monolingual non-English

cases with resources for translation and transla@vices. In addition, reasonable
efforts shall be made to maintain bilingual workaseloads equal to monolingual worker
caseloads.

In County departments where work is assigned acogtd specialized functions within
program, i.e. referrals or assessments, the Caumtignt shall be to equitably distribute
the work assignments for bilingual workers andrth@nolingual peers. These efforts

shall include but will not be limited to cross-traig, use of overtime and translators.

D3.3 Transfer opportunities for bilingual workers

It is the County’s intent to honor qualified traemsfequests of bilingual workers for
transfer to other units within their respective aiéments while recognizing customer
needs. Where an evaluation of customer needsatedi@ transfer is not immediately
possible, the employee’s request will remain actind be periodically reviewed.
(Consult your Department HR Division.)

D3.4 Excessive Workload

The County will consider excessive workload comahis prior to taking action or making
negative reference on performance evaluationsauetvertent errors, or due to the
employee’s inability to complete all the tasks assed with the employee’s assigned
cases or work, if such errors or omissions occertdithe employee’s workload being
excessive.
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Workload assigned to an employee is deemed to dessie under any of the following
conditions:

» Assigned caseload and/or workload exceeds 100%ecddreed upon caseload or
workload standards.

» Assigned caseload exceeds the amount of cases ¢inant requires, as defined by the
grant.

D3.5 Mitigating Factor

The County will acknowledge as a mitigating fagtoany discipline of any employee for
poor casework performance, the fact that such eyeple work load may have exceeded
the caseload allocation factors.

For Eligibility Workers, “meeting standards” sha#t based on 100% of the caseload
allocation factors. Caseloads exceeding 100%rfedithe category of “mitigating
factors”, as stated above.

D3.6 Mental Health Services Act

The Union supports the vision of the Mental He&8#vices Act and appreciates the
emphasis on prevention, early intervention and malty services. Both the County and
the Union recognize the shared values in the toamsftion of the mental health system.
In recognition of this, the County will include thinion as a community stakeholder in
the planning, design and implementation of the MiHealth Services Act.

APPENDIX D-4 SALARY ON CHANGE OF CLASS OR POSITION

D4.1 Change to Higher Class

The salary of an employee who is promoted or redlad from one class to another
having a higher salary range shall be adjustebdditst step of the new salary or to the
next higher step that provides a minimum of fivecpat (5%) salary increase. Other
provisions of the Personnel Policies and Practitesolution notwithstanding, it is the
intent of the Board of Supervisors that employeegive an increase of not less than five
percent (5%) minimum or the highest step, whichévézss as a result of a promotion or
reclassification to a higher salary range.

If the employee was paid at a Y-rate above thedsghtep of the lower class, the five
percent (5%) minimum increase shall not apply.tdad, the employee’s salary shall be
adjusted to the lowest step in the range of thkdriglass, which provides an increase in
salary.

D4.2 Salary on Reassignment

If a Bargaining Unit employee voluntarily accepgassignment to another County
position of equal or lower pay for which he/she tag¢lbe minimum qualifications, and
such reassignment is deemed by the County Admatiisgr Officer to be in the best
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interest of the County, salary and benefit placeamalhbe made in accordance with the
County’ regular Y-Rating procedures.

D4.3 Step Increase and Change of Class

In the event that a reclassification or salary siient is to be effective on the same date
that an employee is eligible for considerationdatep increase, she/he shall first receive
that step increase, if approved.

In the event that a promotion is to be effectivalmsame date that an employee is
eligible for consideration for a step increase/Ishshall first receive that step increase.

D4.4 Work Out of Classification

When an employee is assigned to and performs ggntfy all of the duties of a higher
allocated position in a classification whose salange is at least five percent (5%)
higher than the range of the employee’s regulassdiaation, that employee shall be
compensated at the step in the higher classificdliat provides an increase to the
assigned employee of at least five percent (5%9h&ssignment shall not change the
unit designation or other benefits of the assigereployee. The assignment must be for
over ten (10) consecutive working days. Such aultiiti compensation shall begin on the
first day of the pay period following the assignmenthe duties of the higher position.

A. For working out of classification the employee $bal compensated at the step in
the higher classification that provides an incredagbe assigned employee of at
least five percent (5%). As such, if the 5% doetsresult in the employee
reaching at least the first step of the higherrgatange, the employee will be
placed at the first step of the higher salary range

At one hundred eighty (180) days, the working dutlassification assignment will be
reviewed to determine whether it is appropriatetfies person to continue working out of
classification.

Employees working out of classification or who egmoved from Working out of
Classification duty as a result of poor performasigall not be subject to unsatisfactory
performance evaluation for their participation &dsassignment. Participating
employees removed from such assignment as a daudsatisfactory performance shall
instead be returned to their official job classifion and duties. Failure to successfully
complete a Working out of Classification assignmeasta result of performance, shall
not have an impact on employee’s official job dfésation or duties.

D4.5 Change to Lower Paid Class

When an employee covered by the provisions ofAgieement is demoted or her/his
position is reclassified to a class having a logadary range, the Appointing Authority
may:

A. Assign the employee to a step in the new (lowereawhich is equal to or lower than
the salary rate the employee was receiving in tthi€rogher) class; or
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B. Place the employee at a Y-rate. Under Y-rategthployee's Y-rate salary (current
salary) stays in effect until either:

1. The range of the new (lower) class is increasadsiog the step (immediately below
the employee's Y-rate salary) to meet or exceeeéltiq@oyee's Y-rate salary; in which
case the employee will be placed in that step; or

2. The employee's step eligible date occurs, in whade the employee will be moved to
the next higher step in the range of her/his n@s<ivhich is above the Y-rate salary.

Having now been assigned to a step in the new (Joslassification, the employee will
be advanced to the next step as provided in tht@aswf the Personnel Policies and
Practices Resolution governing step advancemeatsotions and reclassifications.

D4.6 Salary on transfer

An employee who is transferred from one positioarother in the same class or to
another class having the same salary range maythpapproval of the appropriate
appointing authority be compensated at the sanparstde salary range as he/she
previously received and retain the same eligibdi#ye for advancement to the next
higher step.

D4.7 Effective Date of Employee Status MaintenancEransaction (ESMT)
Promotions, demotions, reclassifications, transferanges in scheduled hours worked,
additional or deletion of pay differentials and rbes in status shall be made effective
only at the beginning of a pay period unless thar®pAuditor-Controller, after
receiving a statement of necessity from the AppagnAuthority, approves another
effective date.

APPENDIX D-5 EDUCATION AND TRAINING

D5.1 Professional Education Tuition Contribution
A program of tuition contribution is hereby estahkd to provide training opportunities
for employees subject to the following conditions:

1. Professional education tuition contribution is éafale only to permanent and
seasonal employees.
2. All requests for tuition contribution shall be sedj to the approval of the

appointing authority and the County Administrat®#icer or designee. If the
appointing authority or designee does not approiteh contribution, the
employee shall have the right to appeal the deteatioin to the County
Administrative Officer or designee within 10 busealays of receiving written
denial of tuition contribution. The determinatioivehich requests shall be
approved shall be at the sole discretion of thenBoAdministrative Officer.

3. All requests shall be submitted no later than t&)oneeks in advance of the
starting date of the course;

4. Qualification of Courses Eligible for Tuition
a. It must be reasonably related to the employee'sgsignment or occupational
field and improve the employee's performance orjdhaand be of benefit to
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the County; or assist the employee in promotioa lgically higher position
which may be indicated on the career ladder; and

b. Be given by an accredited institution;

c. Be successfully completed by the employee withaalgof "C" or better.

5. Submission of requests for tuition contributionlshat be limited by the
geographic location of the course; however, the@am of such requests shall be
at the discretion of the County;

6. Permanent employees in the Unit shall be eligibteohe of two (but not both)
contribution levels in any twelve (12) month perexidescribed herein:

a. Employees may be eligible for up to Five Hundredl&e ($500) in tuition
contribution for courses that meet the criteridinatl in the Tuition
Contribution article, subsection-Qualification of Courses Eligible for
Tuition above. It is agreed that employees who enroltag@mams at this level
of contribution must remain in County employmentderiod of one (1)
year following successful completion of the lastise for which contribution
is sought in any twelve-month period. Failuredaemain in County
employment will mean a forfeiture of the contrilmtiamount which must be
repaid to the County upon the employee's separ&tiom County service.

b. Employees may be eligible for up to Eight Hundreal&s ($800) in tuition
contribution for courses in either the undergraduatGraduate Social
Worker Program at San Jose State or a similar arogiffering degrees
directly related to the work of the Departmentfie Hetermination of which
courses and programs shall qualify for the incréasmtribution amount shall
be at the sole discretion of the Department Hdadrder to qualify for
tuition contribution, the requirements of the TaiitiContribution Article,
subsections 4.b. and c. — Qualification of CouEegble for Tuition, must be
met as listed above.

It is agreed that those employees who enroll igEnms approved for the higher
contribution level must remain in County employmfamta period of two years

following successful completion of the last couigewhich contribution is sought in any
twelve-month period. Failure to so remain in Cguernployment will mean a forfeiture
of the contribution amount, which must be repaith® County upon the employee's
separation from County service.

Both these tuition systems will be administeredéoordance with the Personnel Policies
and Practices Resolution.

Notwithstanding any other provisions of this Agres) only those provisions of this
Section which are not subject to the discretiothefDepartment Head or the County are
subject to the grievance procedure.

D5.2 Compensated Voluntary Training Program

Employees shall be eligible for the Compensatedinalry Training Program as
provided in the Personnel Policies and PracticeolRgon No. 98-394 (8A.48.1).
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APPENDIX D-6 EXPENSE

In addition to the mileage allowance provided fothe Mileage Article, an employee of
the County is entitled to receive reimbursementi&rhis actual and necessary expenses
for other transportation and for meals, lodging @amcldentals incurred as a result of
being assigned as part of her/his official dutiésee to:

A. Work excessively long hours away from regularliabbshed headquarters;

B. Work at a project location sufficiently distanbifn regularly established
headquarters to require overnight lodging or isinegl in performance of
official duties to attend a meeting in which a meaderved;

C. Travel away from established headquarters on Maited notification; or to
D. Attend a school, convention or meeting away fratalelished headquarters.

An employee shall not receive meal expense fonditg meetings or training within
Monterey County.

The Auditor-Controller is directed to allow the égoing expenses upon the filing of a
proper claim by the employee, approved by the eyaas Department Head or her/his
designee.

Notwithstanding the foregoing, all such travel bgpu@ty employees to destinations
outside the state of California shall also requite prior approval of the Board of
Supervisors.

Upon authorization of the Department Head or theniistrative Officer, the Auditor-
Controller shall pay an employee a travel advamtémexceed seventy-five percent
(75%) of the estimated reimbursable expenses aswagpby the Department Head.

APPENDIX D-7 PRIVATE WORK

D7.1 Prior Consent

An employee who wishes to engage in any occupatia@utside activity for
compensation shall first inform her/his appointanghority in writing of the time
required and of the nature of such activity ancwbprior consent of her/his appointing
authority. The appointing authority shall notifyetemployee of her/his decision in
writing within ten (10) calendar days.

D7.2 Department Head Discretion

Approval of private "outside" work shall be at ttiscretion of the Department Head.
Requests for outside work shall be denied only whenincompatible with the
requestor’'s employment with the County and notdseafbitrary, capricious or
discriminatory reasons. Individual’s requests fovgie work shall be reviewed on a case
by case basis and discussed with the immediatesspeand/or Department Head as
necessary.
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D7.3 Violation of Conditions

An employee who engages in any outside occupati@ctovity which has not been
previously approved by the appointing authoritymbiich violates the condition of such
approval may be subject to disciplinary actionapnd including dismissal.

D7.4 Restrictions on Private Work

Outside private work which is related to the empkdg regular work may be allowed by
the Department Head subject to the following caadg: Employees who do financial
screening may not refer applicants to the outsidetgge of a County employee, and
County employees may not refer patients from a Goservice to the outside practice of
other County employees or to their own private ficac
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This Memorandum of Understanding (MOU) betweenGbenty of Monterey (hereinafter
referred to as the County) and the Service Empkyaternational Union, SEIU Local 521,
(hereinafter referred to as the Union), repredemigreement between the parties related to
temporary employees (excluding per-diem employaed)is binding under Section 3505.1 of
the Government Code

The County and the Union have met and conferrepbad faith and have arrived at an
understanding concerning wages, hours, working itiond, and other terms of employment.

The County and the Union recognize their obligatmprovide services of the highest quality
and efficiency to the community.

The County and the Union affirm the principal thatmonious labor-management relations are
to be promoted and furthered.

Except as specifically modified herein, terms aadditions of employment for temporary
employees shall remain unchanged. Except as prbvagdéaw, the Union and the County
mutually acknowledge that temporary employees smalle at the pleasure of their respective
appointing authority and have at-will employmerattss.

The following sections of the Master Contract betwéhe County and the Union for the F, H, J
and K bargaining unit apply to temporary employeasporarily filling classifications included
in the F, H, J and K bargaining unit. This MOU dlhe in effect for the duration of this
agreement:

» Article 1 — Parties

* Article 2—- Term

» Article 4 — Non-Discrimination

» Article 5— Union Rights

» Article 6 — Management Rights

» Article 10— Rest and Meal Periods
» Article 28— Bilingual Pay

« Article 30 —Polygraph Exams

» Article 33 — Emergency Authority
» Article 34 — Concerted Activities

» Atrticle 35 — Separability

» Article 36 — Required Notice

» Article 37 — Full Understanding Modifications Waive
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APPENDIX E-1 WAGES

E1.1 Wages
Wages for temporary employees will follow the spalechedule for classifications in Units F, H,
J and K.

E1.2.1 Advancement within the Salary Range

Based upon a recommendation of the appointing atyha temporary employee shall be
eligible for advancement within a salary range Hasethe number of hours worked without a
break in service. To be eligible for advancemerttigher step, a temporary employee must have
completed one (1) continuous year and two thousagitty (2080) hours worked in the assigned
classification.

E1.2.2 Salary upon Return to Temporary Employment

An employee, who returns to temporary employmenthésame assignment, classification,
department and unit within two calendar yearspagér at appointing authority’s discretion,
may be placed at their most recent salary step.

APPENDIX E-2 WORK ASSIGNMENTS

E2.1 Work Shifts

Where practical, employees shall be assigned rdg@leheduled starting and quitting times.
The Union recognizes that the nature of some teanp@mployment is on-call and/or
irregularly scheduled.

The scheduling of temporary employees is at the disicretion of the employing department.
Any disputes regarding work assignments will be@lkesd by the department head.

APPENDIX E-3 OVERTIME

If in the judgement of an appointing authority,rextours are required to be worked by an
employee for the accomplishment of County busindgsappointing authority may authorize
and require the performance of said extra houreeWgvertime work is necessary, the County
will make an effort to distribute overtime equadlsnong qualified employees. To the extent
possible, employees will be given advance notiiicatAn employee may be excused from
overtime work for legitimate reasons.

Employees covered by the Fair Labor Standards AcBA) shall be entitled to FLSA overtime
which is defined as all hours required by managermaed actually worked by the employee in
excess of forty (4Dhours in a work week. FLSA overtime is compensatquhy at one and
one-half (1-1/2) times the employee's regular ofifgay. The regular rate shall be as defined in
the FLSA.
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APPENDIX E-4 LEAVES

E4.1 Paid Sick Leave
In accordance with the Healthy Workplaces, HeaRagnilies Act of 2014, beginning on the first
day of employment, an employee shall begin to acpaid sick leave at the rate of one (1) hour
of paid sick leave for every thirty (30) hours wedkup to a maximum of twenty-four (24) hours
in a 12-month period.

* An employee shall be eligible to begin using acdrpaid sick leave on the ninety-first (91)
day of employment.

* Unused accrued sick leave does carryover yearaowkile continuously employed up to a
cap of three (3) days or 24 hours.

* An employee is only allowed to use up to a maxinairthree (3) days or 24 hours of paid
sick leave in a 12-month period.

* An employee must be scheduled in order to uselsale.

* An eligible employee may use paid sick leave ferftillowing reasons:

140

Diagnosis, care, or treatment of the employee’stexj health condition or preventive
care for an employee; or

Diagnosis, care, or treatment of an existing headtirdition of, or preventive care for an
employee’s family member. For the purposes ofgisiok leave only, “family member”
shall mean an employee’s parent, child, spouséstezgd domestic partner, parent-in-
law, sibling, grandchild, or grandparent.

In addition, with appropriate certification an emoyge who is a victim of domestic
violence, sexual assault, or stalking may use a&ctcpaid sick leave for the following
reasons:

a.

To obtain or attempt to obtain any relief, incluglibbut not limited to, a
temporary restraining order, restraining ordemter injunctive relief, to help
ensure the health, safety, or welfare of the vid@mthe victim’s child,;

To seek medical attention for injuries caused hyetic violence, sexual assault,
or stalking;

To obtain services from a domestic violence shgttergram, or rape crisis
center;

To obtain psychological counseling related to goeelence of domestic violence,
sexual assault, or stalking; or

To participate in safety planning and take othéioas to increase safety from
future domestic violence, sexual assault, or stglkincluding temporary or
permanent relocation.
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E4.1.1 Notification to County of Use of Paid Sick eave

When accrued sick leave must be used, an employle®otify his/her immediate supervisor of

the need to use leave and its probable duratidmafvn, before the regular scheduled starting
time in accordance with department’s attendandeypolf the employee’s need to use sick

leave is unforeseeable, the employee must provadieanto the employee’s supervisor as
soon as practicable. When the employee’s needdsigk leave is foreseeable, the employee
must provide reasonable advance notice.

E4.1.2 Other Terms of Paid Sick Leave
A. Employees may determine how much paid sick leagg tise, however, the minimum

amount of paid sick leave an employee may useashvurs per work day.

B. Employees shall be compensated for each hour bfeawe used at the employee’s base
hourly rate of pay. Employees shall be compendatedsing sick leave, on the payday for
the next regular payroll period after the sick keaxas taken.

C. Upon termination, resignation, retirement or otbeparation from employment, no cash out
or compensation of any kind will be provided toeamployee for accrued paid sick leave.

D. If an employee separates from the County and isa@ithin one (1) year from the date of
separation, any previously accrued and unusedspeideave shall be restored to the
employee to the extent required by law. If attihree of separation from County
employment, the rehired employee had not yet wotkedequired 90 days to be able to use
paid sick leave, the employee must still satisey90 day requirement, counting all days
previously worked for the County, before the emplynay use the employee’s accrued paid
sick leave.

E4.2 Jury Duty

Employees shall receive equivalent unpaid timendfén performing jury duty on their
scheduled work day. An employee must notify hiségrervisor of the expected duration of the
absence and must present to the department heaidlafbcuments supporting such duty.

APPENDIX E-5 CAREER ADVANCEMENT

E5.1 Job Opening Announcements

The County encourages employees to apply for gbsitions and, to that end, all job
announcements will normally be posted on departrioeltetin boards and other appropriate
locations as determined by the Director of Humasdreces. Employees are also advised to
access the listings via the County's website artd®oHuman Resources Department.
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APPENDIX E-6 BENEFITS

E6.1 Health Care Reimbursement
The County will abide by the Affordable Care Act.

E6.2 CalPERS Long Term Care
Temporary employees may be eligible to participathe CalPERS Long Term Care insurance
benefit. Additional information regarding this prag is available from CalPERS.

APPENDIX E-7 DISCIPLINE

The County and Union acknowledge that temporaryleyees have at will employment status
and that either the employee or the County isledtib end the employment relationship at any
time, for any reason.

The department head shall have the final decisiallitemporary employee decisions. There is
no appeal.

APPENDIX E-8 LABOR/MANAGEMENT COMMITTEE

The County and the Union agree to establish a ctweenfior the purpose of discussing the use
and management of temporary employees and posii@th party (County and Union) may
appoint up to four (4) representatives to the cotte®i The committee will meet at least twice
per each contract year at a date, time and loc#tatns mutually convenient.

The committee will review data pertaining to temggremployees including, but not limited to:
names, hours worked, position classification, assigdepartment and original start date. As a
result of working with this data, the committeelshiso recommend improved tracking and
accounting practices for managing temporary emg@syed positions.

Within ninety (90) days of ratification of this agment, the parties agree to meet on the matter
of temporary employees and to make a joint recondiaigon to the Board of Supervisors before
July, 2017. The recommendation shall include preegsor improvements on current processes,
that maintain transparency and accountability exrcruitment and selection of temporary
employees. Temporary employees may apply for @itjpms in the County regardless of time
served.
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