SEIU 521 Proposal -~ 12/0545

This Memorandum of Understanding, hereinafter referred to as *MOU™, emtered into by the County of Kem,
hereinafter referred to as the "COUNTY", and Service Employees International Union Local 521 hersinafter
referred to as “SETU “or "UNION," has as its purpose the setting forth of the full and entire understanding of the
parties regarding the matters sct forth herein, reached as the result of good faith negotiations regarding the wages,
hours, and other terms and conditions of employment of the employees covered hersby, Pursuant to Government
Code section 3305.1, this MOU is jointly submitted and recommended for approval, and implementation in
accordance with its terms, 1o County's Board of Supervisors,

ARTICLE I - RECOGNITION

Sectioft 1. Full Understanding, Modifications, Waiver

A, This MOU sets forth the [ull and entire understanding of the parlies regarding the specilic marters
set forth herein and any other prior or existing oral or written understanding or agreements by the
parlies, whether formal or informal, regarding any such matlers are hereby superseded or
Lerminaled in their eatirely.

B, Except ag specifically provided herein, it is agreed and understood that each party herelo
voluntarily and unqualifiedly waives its right and agrees that the other shall not be required 1o
negotiate with respect to any subject or matter covered herein, during the term of this MOTL

. No agreement, alteration, understanding, variation, waiver, or modification of zny terms or
provisions contsined herein shall in any manner be binding upon the parties herelo unless made
and executed in writing by lhe parties hereta, and if requested, approved by the County's Board of
Supervisars,

D. Waiver of any violation of this MOU, or failure to enforce any of its terms shall not constilute a

waivet of the right to future enforcemént of any of its terms,

Section 2, Union Recognilion

The County recoonizes SEIU as the employes organization certified by the Board of Supervisors pursuant to the
Employer-Cmplovee Relations Resolution (EERR) and the Meyers-Milias-Brown Act, and any amendments therete.
The terms and conditions of this MOU apply to extra help classifications within the bargaining units as specified by
unit number in the County Salary Ordinance. 'The bargaining units are:

Exira Help Technical Services Unit A
Extra Help Clerical Unit B
Extra Help Administrative Unit E
Extra Help Trades/CraftLabor Unit G
Extra Help Probation Unil H

It is further understood that all employees may, to the cxtent permitted by law, represent themselves individually in
their employvment relations with the County,

Section 3. Authorized Agents

For purposes of administering the terms and provisions of this MOU:

A, County's principal authorized agent shall be the County Administrative Olficer. or his duly
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authorized representative (Address: 1113 Truxtun Avenue, Bakersfield, California 93301
Telephone 868-3198), except where a particular County representative is specifically designared in
connection with the performance of a specified function or obligation set forth herein,

B. The Union's principal authorized agent shall be the Regional Director of SEIU, Local 521 or their
duly authorized representative (Address: 1001 17th Street, Suite A, Bakersficld, California 93301
Telephone: 325-7487).

ARTICLE [T - GENERAL PROVISIONS

Section 1. Health'Safely

- A, The Counly will provide safe and sanitary working conditions and equipment in complisnce with and
1oy the extent required by applicable federal, state and local stattes, regulations and ordinances,

B. County shall cm'll.‘-ﬂ-’«-n—tﬁ'—pm‘flde 16{15011&]:‘-1: se-: Llfl[‘v for emplovees enledng-und exiting the Human
SendzesHDepartne silelireal Lhetr assirned work locations,

Section 2, Direct Daposit

The County requires all employces to receive their pay and qualified expense reimbursements via direct
deposit,

Section 3. Successor MOU

Same ss permanent hargaining anit, O pesatidtions-will commence no

Ixter thamtehe 152017

1—bmpleyoe SuggestionProgram

eram-for-County-emplay
eovered by-this-agree

Section 5, Payroll Deduction

Same as permanent L‘m eainine mu[

E’"rﬁl-l:ﬂ—e*r‘vi"w‘s:‘ﬂ%ﬂlﬁ The-payrel 5 mefse-Tee— cent-per-deducten-per
biveoldepaeperod:

dthea-pry-exhibits-or

Section 7. Rest Periods

A, The County agrees that the department head may authorize cmployess rest pericds each day not to
exceed fifleen (15) minutes during each four-hour period.
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Section 5. Personne] Files

Szme as pmunmm‘ h mnmms* umt

Scetion 6, Shop Stewards

.. ~The County agrees Lo allow authorized SETU shop stewards to assist and represent employees in
: the gricvance process, The County further agrees 1o recognize and deal with autherized union
representatives in all matters related 1o this MOU.

B. The mumber of shop siewards shall be determined as a tunction of a ratio of one shop steward far
gvery bargaining unit within the units covered, in addition to those stewards covered in bareaining
units 1-6. Exceptions (addilions) to this ratio shall be made, npon mutual agreement, to adjust far
zepgraphical location, umit, or shift coverage,

£ The Union shall provide County department heads with a list of the shop stewards on an annual
hasis. The Union shall keep the shop steward hst current by notifying the alfecied department
head, in writing, of any additions or deletions to this list, together will a copy of such changes
forwarded to the County Administrative Officer,

I, The Union agrees that whenevet investigation or processing of 2 formzl gricvance is {ransacted
during working hours, the amount of me will be limited te only that which is necessary to bring
about prompt disposition of the issue, Shop stewards desiting to leave their work locations to
conduet Union business shall first obtain permission from their supervisor and inform them of the
purpose for leaving work and expected return time,  Permission to leave will be granted within
reentv-four (24) hours of (he request unless the absence would canse an undue interruption of
wark, in which case Jethiseventtelease from work shall be made as soon as pracricable,

E. Prior to entering a work location, 1 conduct a grievance investipation or to process a grievance,
the shop steward shall inform the supervisar of his‘her presence, The affected employvee will be
released 1o meet with the shop steward unless leaving the job i’{{“ﬂ\j cause an undue: wiork
imerruption, in which case the employee will be released : sherwithin
vwentv-four {24 hours of the request.

F. The shop sleward shall perform aforementioned duties without loss of pay or cther benafits,

G. The Union’s representatives (staff personnel) may imerceds and replace the shop steward in a
grievance imvestization and progessing at any time by notice lo the depariment head or his/her
Teprestntative.

H. In the event an extra help shop steward is nol svailable, @ seneral unit steward shall be permitred

1o represent extra help.

Section 7. Release Time

A Shop stewards may be allowed reasonable use of County tme 1o attend olficial SEIU meetingy
and functions, 1 the mectings ocour during their normal work hours. Time will be granted unless
Lhe operational needs of the deparimant prevent the absence of the employee.

| B——Emplovees who serve as designated members of the Union’s meel and confer team will be allowed
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Section 2,

shall be entitled to retain any statutory mileaps fees received in connection with such appearance.

In the event an emplovee is legally subpoenaed to appear as a witness in a matier not related o
histher duties of County employvment, the employee should be pranted the use of leave time w
comply with the directive of the subpoena.

Paid Sick Leave

All employees shall accrue paid sick leave according to Section 118 of the Kern County Policy and

Administrative Procedures Manual.

Rection 3 — Winter Recess — Same a8 permanent barvaining unil

ARTICLE ¥ — COMPENSATION

Section 1. Shift Differential

A

Shift differenual pay shall be:

AN Shift - 7.5% of the emplayee’s base rate of pay
P.M. Shift « 5.0% of the employee's base rate of pay

—err—hdoedion]-Corterdae ki

Fror Registered Marses T
differentialpaychall be:

S— A "shift" for the purpose of shifl dilferential pay is defined as follows:

15 P.M., Shifi - Any work period encompassing at least five (3) hours of work berwean the
heurs of 3:00 pom. end 12:00 midnight,

t-2

AM, Shift - AM. Shift shall be defined as any work period encompassing at least five
{51 hours of work between the hours of 1 2:00 midnight and %:00 am,

In vounting the five hours worked provisions, the following are excluded:

1. Any time off with or without pay, i.e., mealtime, vacation. sick leave, compensatory time
oflf, ete. (rest perinds excepted).

2. Time for which compensatory time off or overtime 13 earmed,

An cmployee shall be entitled to shift differential pay for the entire shifl (not just the five (5) hours
nocessary qualifying time),

Section 2, Chventime Compensation

During the term of this MOU, employees shall be eligible for overtime compensation or compensatory time
off (CTO) in accordance with Chapter 3.24 of the Kem County Ordinance Code.

For the purposes of this section, emplovess coversd by this MOU shsll only be eligible to earn overtime

compensation or CTO far all hours actualby worked ever a 1otal of 40 hours in a workweek, Eligibls hours

wiorked shall not include holidavs or paid leave time (L. vacalon sick leave, CT(, jurp-dedy, efc.). A
workweek shall mean the period of time besinning a1 12:01 on Saturday and ending 168 hoars Iater.
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e e—Connty and-wha-utitizes-his'her privately owned
el e : sblefederslbrate forincome-tax-purposes for-milestraveled-in-the
tei:}r-ﬁe—{a-i——éuan;x -huwmtv-.—?é‘fwdwm —expenses-for—food—andlodping—are—set—Forh—in—the—Connty
dhezdsiis ﬂhi—e-?mtadumﬂ-}ﬂ—ﬂ:t&ﬁl—ml%e‘iaunw shallrevdew—themilease-and-per-diem-expenses-atleast
annuslh-forrate-adiustment:

Section 4. Tools

Employees required as a condition of employment to provide their own hand tools, will have said tools
insured by the County.

1. This insurance shall apply for only those tools required by the department, A list of said 1ools will be
kept on fils by the departmenl

2. The insurance will provide coverage, atter $100 deductble paid for by the employee, for thell
{evidence that a theft occurred is required) or fire damage, Such insurance coverage is limiled 1o fire or
thefl on County pramises.

3, All foels that are nat required by the County, as a condition of cmployment shall be provide by the

County.

ARTICLE VII - RECOVERY OF OVERPAYMENTS OR CORRECTION OF UNDERPAYMENT
OF WAGES OR EMPLOYEE BENEFITS

Same as permuenent bareaining unit, A—— TE—ne—a—resilt—of nn—iapss st e —aay
ermplovec-ofthe-Counly TDLLHPﬁ% : 1 : i g : g
die—the empleyes—willreimburse the-C -na-}h'—'r—b’q—e-
pmpleyvesis-provided-the opporuniz—to-—sien
deparimentst-level:

]+ Repayment-in-gach 3 e men-plerasresd-o-ty-the
employea—and County—Clerk—sfter—the—employeeis-—provided

documenmation-ofth o
St verrant-issned to-the emplovee-afler
ien—oi-the—emor, notice—andthe-apparunin—te
the—Auditor-Controller CounteClede—with-due
dueted- and-the—amaunt—af-dispasabla—eamines

Eated-varation hae 1r«-—'1+m%—:ﬂ&%ﬁ%’ﬂ@?-—t—%‘bﬁi¥
elri-eaded I e d—én-pmduc &&{19—]—1 =

&he—@eﬂiﬁﬁ#ﬂ-ﬂei‘—%e—mqphwee - provided-dees

18

3 3-.—.*d—dﬁmiﬁeﬂ{aunn—ﬁf—l:l-‘w
"H-lElE*-&ﬂd—L]*‘lﬁuni nihe installments
- -k‘t-}v-hlth due-sonsiderstion.-of-the

sable—samings-gyailable- - the

4 Hepppmeat-bylixed instal
murtber-and smoan-of
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he-determined-hs
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o Amy-combination-of e abeve pg-mually-pereeable-te—the-emplayvesand—heAudites
ControllerCouaeClards
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8,

TIME LIMITS

Wark assignmenls.

Salary maiters,

Mallers within the Civi] Service Comimission's authority,

County policy and ordinance questons, including subjects nvolving newly eslablished or
amendments 1o existing Board of Supervisors' resolutions, ordinances, or minute orders, unless the
allegation is that they are not uniformly administered,

Work performance evaluations.

Impasses in meeting and conferring upon terms of a proposed MOU.

Grievances filed aller twenty (20 days from date of ncourrence, ar after teenty (20) days from the
date the employee had knowledge of an occurrence.

Grievances [1led after an employee’s extra help appointment has werminated or expired.

Time limits zre established to seftle grievances quickly. Time limits mey be cxlended by agreement of the
partics. [f the grievant is nat satisfiad with the decision rendered, it shall be the gricvant's responsibility 1o
initiate the action which submits the grievance 1o the next level of review within the time limits specified.
Failure of the employee to submit the grievance within the time limits imposed shall terminate the
rrievance process, and the matter shall be considered resolved. Failure of the County to respond within the
time Iimits specified will allow the grievant lo submil the gricvance to the next highar step of the grisvanecs
procedurs,

THE PARTIES' RIGIITS AND RESTRICTIONS

LA

8.

-

A parly to the grievance shall have the right to record a formal arisvance meeting at the expense of
the requesting parly.

The grievance procedure shall not limit the right of any employee 1o present a grievance
mdividually.

An employee may have a representative present at all sieps of the grievance procedure.

Reascnable lime in processing a prievance will be allowed during regular working hours with
advanced supervisor approval, Supervisory approval will not be unreasonably withheld.

{Inly a person selected by the emplovee from within a recognized employee organization and
made known to manapement prior 10 a scheduled grievance mecting shall have the right to

represent or advocate as an smployee's representative.

Nothing within this grievance procedure shall be construed as limiting the right of management 1o
manage the affairs of the County.

Grievances of an identical nature concerning the same subject matter may be conselidated.

INFORMAT GRIEVANCE DISPOSTTION

L.

Within twenty (20) days from the occurrence of the issue that gave rise o the complaint, or within
twenty (20} days from the employee's knowledge of the occiirence (but mo later than the
expiration or termination of the employee’s extra-help appointment) an employee will promplly
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2) Apree to any stipulations.

3) Agree upon the issue statement. (Issue statement will reflect issue as presented in original
arievance as written on grievance form).

4) Select an impartial arbitrator.

SELECTION COF THE ADVISORY ARBITRATOR

If the parties [ail to agree on an arbitrator, a list of five (5) neutrals will be jointly requested from either the
Federal Mediation Service, the State Mediation and Concilistion Service, or lhe American Arhitrator's
Association. The agency will be mutually selected.

* The parties shall select a neutral by alternately striking a name from che list, with the remaining name being
-the selected neutral. Should both parties agree that the first list submitled 18 unsatisfacilory; the partics may

request a second list.

The arbitration procedure will be informal and private, The arbitration procedure shall not be hound by any
ol the rules of evidence governing trial procedure in state courls.

The arbitrator will not have the power to add 1o, subtract from, or otherwise modify the provisions of any
MO, Rules, Regulations, or Ordinances of the County of Kem.

The arbitrator will confine lumselFherself 1o the issue submitted,

The arbitraler’s decision is binding upon approval by the Board of Supervisors.

The cost of the arbitrator shall be borne equally between the County and the grevant. Each purly shall bear
its awn costs relating to arbitration including, but not [imited 1o, witness fees, transcriptions and attomey

flees,

The arbitrzlor shall be requested to submit histher decisien within thirly (30) days from the close of the
hearmg,

ARTICTIE IX - SEVERABILITY

I amy provisions of this MO, or the application of such provision shall be rendered or declared invalid by
any couwrt action, or by reason of any existing or subsequently enacted legislation, the remaining parts or
porlions shall remain in full foree and effect.

ARTICLE X - DURATION OF THE MOU

L. ‘-,ama as vennaﬁem barg *:u_mv unit. Hpon-ratificationlbys
shall-hecome :iaeutlJre—aBd
e-Employer-Fmpleves

1all expire-As



12sunoy Alunoy Andag) ‘usTmeng SSTef

DO ANBISTIIIPY AJUTO)
132110 S30IN0SDY URLIM] JATD “EMOIE UIAd(]

siosraadng [0 preog
TRTILIRY T “13UALIDG [[2B7

NI A0 ALNMAOD

LT I0 Aep

Jequuagy wea ] funneiey

U0y [FucoRLmuf saaKo[dlmT aoateg
I0122M(] [FUOIEDY ZavAIRN] URI0G3(T

([ TE [RAOT] UOLLf] [BUOTeTIaT sealopdurg soaay

s1} paudIs pue O] PaIsiun BurpuBsIapUy JO THNPURIOERY K11



