Negotiations between Service Employee International Union, Local 521 and
Kern County
Proposal #14

DATE: _12/05/17__

TIME:
ARTICLE 2 GENERAL PROVISIONS
Contracted Services** SEE ATTACHED

ARTICLE T RIGHTS OF PARTIES

(MEW ARTICLE) MEw EMPLOYEE ORIENTATICN SEPARATE TAELE
ARTICLE W COMPENSATION

Overtime Compensation MP dated 12/05/17

Salary Adjustment SEE ATTACHED

. mp 12es]iF—

Article X Duration ofF THE MOU ** - BB - S
Extra Help Agreement SEE ATTACHED

The same provisions of the general unit agreements and what is outlined herein, shall apply to the
Criminal Justice Unit.

ALL OTHER ARTICLES NOT SPECIFICALLY MENTIONED ABOVE WILL BE NEGOTIATED AT A
LATER DATE OR WILL REMAIN AS UNION'S POSITION IN IT'S INITIAL PROPOSAL, NO CHANGE OR
HAWVE BEEN T.A.'D. THE UNION RESERVES THE RIGHT TO MODIFY AND/OR AMEND IT'S PROPOSALS.
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SEIU 521 Proposal #3
Dated: 12/05/17

SUBIECT/ISSUE: Article 1I — General Provisions, Section 9 — Contracted Services

Section 9. Contracted Services

A, The County shall meet and confer with the Union prior to contracting out for services
where represented employees in bargaining units 1-6 currently provide those zervices,
provided the County is required by law to do so.

B. The County and SEM-saree that the Cousty—is—pesmitted-to-_will contract out all the
remote (General Services maintenance, landscaping, and custodial services-at--the st
Hills Pasameunt Wonderfisl Padke and 2 Hhe buildingsand faetlites in Neshleem,

C.  SEMJ—shat—withdmw—with—preiadice—the unfiir—practice—charge—filed—n—Pudlie
%vW%P%MEM—&H@%&&UW—%
él—&ﬂﬂ-bﬁ—lrhc—eemfﬂﬂ-i-m— “Remole” General Services mainienance, landscaping, and
custodial services™ shall mean these services currently provided by County cmnlovees,
hoth permanent and extra help, at any location, place, facilitv. building. park or structure
located more than three miles from the County Administrative Building.

D.  Existine permanent emplovees shall not be laid off as a direct result of the contracting out
of remote General Services maintenance, landscaping, and custodial services pursuant {o
Lthis Section.

[.  Hxisting permanent emplovees who are providing remote General Services maintenance,
landseaping. and custodial services and maintain their primary residence in the area they
service shall continue to provide those services until they move 10 8 non-remote area, or
separate emplovinent from the County.

F.  The County agrees thal any contract for remole maintenance, landscaping. and custodial

services shall apply the provailine wage. 5 i
a2 B L ARaanioas ﬁ&&_l
(3. The County shall provide updates to the Union. dvery—ste-menths at the Countv-wide
Labor Management meeting, (o analvze costs of the mnnacﬂ‘ cost savings Ed“mb_d.,ajl\j

quatity of serviees provided by the contractor includingbut ot Timited to:

o Staffing changes that are scheduled 10 oceur with bargaining unit employees /%( 5
o Measurables outlined by the County-for contractors in the agreement

#— Potential impactsto bareaining unit employvees outside of General Services that
_are _employed under other County Departments—including limitations wilh
~—tackeround checks thal could distrupt dolivery ef-

Af-dupine—the-termof this asrcement and suceessor agreements. estimated savings are nol
achieved by the Countv, the partics shall eefaborae 1o bring services back in to bargaining

~unit-emplavees. | mRCGE il

S Lo
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SEIU 521 Proposal — 12/05/17

Proposed Contract Language Revision

Seclion 7. Salary Adjustments

A, ThesnshDuring the term of this MOUAgrcement, fe-Kern parbes-agreeteCounty will
continue payment of the biweekly “New Employee Premium Pay”, equal to 6%six
percent of base salary for those employees hired on or after October 27, 2007, and who
arc carning retirement service credit under Govemment Code section 31676.01
commonly referred to as 1.62% @@-at age 63, The six-pereent{6m-biweckly presom
payNew Emplovee Premium Pay shall be calculated by multiplying the employee’s
hourly rate times the amount of hours the employee is paid [or during the pay period
including hours worked and paid time off, but excluding overlime. Notwithstanding the
foregoing and in addition to the provisions contained in Article VI, Section 2, employees
will not receive the New Employee Premium Pay if, for any reason, the employee is
earning service credit under the higher 3% & age-60defined benefit formula.

B. In an effort to improve retention of quality Kem County employees and lo reward its
employees for continuing to provide excellent public service, Kern County agrees to
provide the employees covered by this Agreement, ene-time, non-pensionable retention
bonuses during the term of this Agrecment as follows:

1. Employees hired as of the date of the execution of this Agreement shall receive a
pay warrant for the first full pay period that follows the execution ol this Agreement.
| 2, Employees hired as of July 1, 2018 shall receive a $500 non-pensionable retention
honus, which shall be rr:umesd in each employees pay warrant for the first full pay
period that follows July 1, 2018,

— Sheuld the Kem County Employess’ Relirement-Associstion—determine—that-saeh

retenton-bonsses are-decmed-pensionable compensation—ereompensation-earnable:

adth—eﬂ—HaHHhaH—beﬁ%poﬁa%}Hm—)aﬁﬁg—d&&-—fuﬁ—e%ﬁ;preﬁu nr—thesa
relention-benusesthranch additionnl-payrell - deduetons.

C. Hafer the-date-ofexecution-of this MOUDuring the term of this Agreement, if thew-Kemn
County comes 1o agreement with another recognized employee organization (REO) thiat
ineludesfor an equivalent salary range adjustment (ie., 2% cost of living) for all
classifications covered under the agreement, then #e-Kern County will implement the
same equivalent salary range adjustment for all employees covered by this
MOUApreement, unless the agreement includes an exchange of a current henefit from
the REC. Should reclassifications or salary adjustmenis be made to individual hargaining
unit classifications during the term of this Agrcement, and this Section is triggered by
another REO, the parlies agree that those actions shall be inclusive of the equivalent
salary adjustments

B. If the agreement with the REO described in subsection B above includes an exchange of
a current benefit for a salary adjustment, then SEIU will be allowed to make the same or
similar exchange of current benefit for salary adjustment. <//;i/

1 /,z;\/
/TR



E Afler the date of execution of this MOE Agsreement, the County shall provide written

notice to SEIU of any equivalent salary adjustment, as described in subsection I3 ahove.
?I'u W wrhuk i ji S Mg f*ﬁbtd‘?_‘tﬁrt-r&t—i
1

is Agreement, the parties agree to meel and confer over revisions 1o
the salary schedule, including but not limited o revising the salary bLLD bbl'thdu]g,tﬂ-l?—&-_.
unplemented-nthe Julv 200 8 commeneement-ofthe-next-fscabyears -

—angd—
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PREAMBLE

This Memorandum of Understanding, hereinafter referred to as “MOU”, entered into by the County of Kern,
hereinafter referred to as the "COUNTY", and Service Employees International Union Local 521 hereinafter
referred to as “SETU “ar "UNION," has as its purpose the setting forth of the full and entire understanding of the
parties regarding the matters set forth herein, reached as the result of good faith negatiations regarding the wages,
hours, and other terms and conditions of employment of the employees covered hereby, Pursuant to Government
Code section 350%5.1, this MOU is jointly submitted and recommended for approval, and implementation in
accordance with its terms, to County's Board of Bupervisors,

ARTICLE I - RECOGNITION

Section 1, Full Understanding, Modifications, Waiver

A This MOU sets forth the full and entire understanding of the parlies regarding the specific martters
set forth herein and any other prior or existing oral or written understanding or agreements by the
parties, whether formal or informal, regarding any such matters are hereby superseded or
terminaled in their entirely,

B. Except as specifically provided herein, 1t is agreed and understood that each party herclo
voluntarily and unqualifiedly waives its right and agrees that the other shall not be required to
negotiate with respect to any subject or matter covered herein, during the term of this MOTIL

C. No agreement, alteration, understanding, wvariation, waiver, or modification of any terms or
provisions contained herein shall in any manner be binding upon the parties hereto unless made
and executed in writing by the parties hereta, and if requested, approved by the County's Board of
Supervisors,

. Waiver of any violation of this MOU, or failure to enforce any of its terms shall not constilule a
waiver of the right to future enforcement of any of its terms,

Section 2, Union Recognition

The County recognizes SEIU as the employee erganization certified by the Board of Supervisors pursuant to the
Employer-Emplovee Relations Resolution (FERR) and the Mevers-Milias-Brown Act, and any amendments therete.
The terms and conditions of this MOU apply to extra help classifications within the bargaining units as specified by
unit number in the County Salary Ordinance. The bargaining units are:

Exira Help Technical Services Unit A
Exira Help Clerical Unit B
Extra Help Administrative Unit E
Extra Help Trades/Crafi'Tabor Uit G
Extra Help Probation Unit H

It is further understood that all employees may, to the extent permitted by law, represent themselves individually
their employment relations with the County,

Section 3. Authorized Agents

For purposes of administering the terms and provisions of this MOU:

Al County’s principal authorized agent shall be the County Administrative Officer. or his duly



authorized representative (Address: 1115 Truxtun Avenue, Bakersfield, California 93301;
Telephone B68-3198), except where a particular County representative is specifically designated in
connection with the performance of a specified function or obligation set forth herein,

B. The Union's principal authorized agent shall be the Regional Director of SEIU, Local 321 or their

duly authorized representative (Address: 1001 17th Street, Suite A, Bakersficld, California 93301;
Telephone: 325-T487).

Section 1. Health/Safety

A, The County will provide safe and sanitary working conditions and equipment in compliance with and
ler the extent required by applicable federal, state and local statutes, regulations and ordinances,

B. County shall endea+e;—te—pmwde reasonable s-scurm for emplovees enterng-end exiting the-Human
henviges direral therr assipned worlc locations,

Section 2, Direct Deposit

The County requires all employees to receive their pay and qualified expense reimbursements via direct
deposit,

Section 3. Successor MOU

Same as permanent bargaining unit, The pastiesaerse that snecossor MO nesotiations-will commence no
Tt thatduly 1, 2007,

| Sectien 4 Employee Sugsestion Procram

srm-fer-County-emypl

MO aad-exteg-holpemploveescovered by this-agreement shall e aliadble to pasiemeata do the proerans

Section 5. Payroll Deduction

Same a5 permanent Darsaiiing umil, bargaining it

Ae—Pladpetens— e Copnbemaroes- W continue - the prese: .-
sertfedbatha Plmente-be-curment, will h&d&dﬂ&:&ﬂ—&ﬁd—pﬁ%&h&ﬂﬂﬁﬂ—&ﬂbﬁe&m—&mﬁaﬁmm
S

B— The Hptonsereastopay-a-vervice foe tothe O 28
erother——assessmenls.  The- ]*ﬂ}%?”—dﬂdﬂﬁ&ﬂﬂ—ﬂ?ﬁté&—f&é—ﬂiﬂﬂ—bﬁ—%ﬁﬂﬂfer—d&dumﬂm pu
breecaddbeprreporiod.

Section 7. Rest Periods

A, The County agrees that the department head may authorize employees rest periods each day not to
exceed fifteen (15) minutes during each four-hour period.



ARTICLE 11l - RIGHTS OF PARTIES

Section 1. Strikes and Lockouts:

Al Dwuring the term of this MOU, County agrees that il will not lock out employees, and the Union
aprees that it will not engage in, encourage, or approve any strike, slowdown, or other work
stoppage growing out of any dispute relating to the terms of the MOLL The Unicn will take
whatever possible lawful steps necessary to prevent any interruption of work in violation of this
MOU. Furthermore, Union and County recognize that the grievance and arbitralion procedures
contained in Article VIIT shall be used to resolve any and all controversies in any way arising out
of, or concerning, any language in the MOU.

Secticn 2. Bulletin Boards and County Mail System

Same as permanent bargaining unit, A The Counte agrees—that—the Halon may provide—a—standard
bulatin beard (not to exceed-24% % 38" far olacement adjacent-te-existine County bulletnboards
Postine of noticesis-poverned-by-the Emplover Emplovee Relations Reselution provistens—shep

%&%MW&%%—GDL1]1RHH%&%&&W??L1&FHWH R R
approved—bulletin beards A capy-of-esch—communication—shall-be—filed—with—the County

Administrative-Oficeand-the-affected department-heads{st—The-Union-agrees—setto-post any
notices-thetconcem-ieb-actions-orthe politeshaetividesofthe Tnion:

B The County reserves—hesiehi to remove-any-bulletin-beard nodee that-doesnetcenformto-the
abave standards—The-Hatoswill be-piven-immediate-notee-sf o material that-issemevedand
the Countyasrees, if requested by the Unlonto-mect-snd-disenss—this removalus—seesasis

memeserveniont:
C— Fhe Conaneand Union-further-aereethat-the Union may- continvete-usethe County-mathaad-¢-

il systemy for official union-business—in-accordance with Countyrulesrelating to-theuseof
Countematband-email—The mailend-esnail svstemswdllnot be-used foramvcommumiestiess

deshnewith-iebactensarpolitical aotvibesethe Unlon,

D Failure-to-adbere to-the use-of the County’s-mail-and-e-mail system in-the-abevemanner will result
inits revoestenasapeivilege extended o the Unten by the Counaty.

Section 3. Clamms Beview

Same as permanent bargainine unit,
Emplovees covered-by—ihis aeeeement who-Jose-or-demage theis pessenal propertyia—the—eourseof their
Coppteemployment may-processa-claim for reimbursement i accerdance with the Countyslaimreview
processasprovided in Section 3ol the Keorn County Adminstrative Precedures Manual

Section 4. Discrimination

The County-egrees notte-diseriminate against uny-employeefor hsther activity on-behallofor membership-in—the
Uipien, as stated-sn-the Emplover Emplovee RelationsReselution Both parties shelleompbewith-all apphiesble
faderal and state lawsprolibiting discrimination-sgsinstanyemploves on the basisofrace—eelorereed, relivion:
age. sex—marial-slamsphysical disability-or—the—emploves’sinclusion—in—alegally protected class—Same as

permancnt bargaininge unit,

AL o s L



Section 5. Personnel Files

Same as permanent bargaining unit.

st el the

Section 6, Shop Stewards

A

The County agrees to allow authorized SEIU shop stewards to assist and represent smployees in
the grievance process, The County further agrees 1o recognize and deal with authorized union
representatives in all matters related to this MOU.

The number of shop stewards shall be determined as a function of a ratio of one shop steward for
every bargaining unit within the units covered, in addition to those stewards covered in bargzining
units 1-6. Exceptions (additions) to this ratio shall be made, upon mutual agreement, to adjust for
ceperaphical location, unit, or shift coverage,

The Union shall provide County department heads with a list of the shop stewards on an annual
hasis. The Union shall keep the shop steward list current by noufving the alTected department
head, in writing, of any additions or deletions to this list, together with a copy of such changes
forwarded to the County Administrative Officer,

The Union agrees that whenever investigalion or processing of & formal grievance is transacted
during working hours, the amount of tme will be limited to only that which is necessary to bring
about prompt disposition of the issue. Shop stewards desining to leave their work locations to
conduct Union business shall first obtain permission from their supervisor and inform them of the
purpose for leaving work and expected return tme, Permission to leave will be granted within
twenty-four {241 hours of the request unless the absence would cause an undue interruption of
work, in which case Jsthiseventrelease from work shall be made as soon as practicable,

Prior to entering a work location, o conduct a grievance investigation or 1o process a grievance,
the shop steward shall inform the supervisor of his‘her presence. The affected emplovee will be
released to meet with the shop steward unless leaving the job would cause an undue work
interruption, in which case the employes will be released asseesaspeacteabletheseslterwilhin

twenty-lour (247 hours of the request.

The shop sleward shall perform atorementioned duties without loss of pay or other benefits.

The Union's representatives (staft personnel) may intercede and replace the shop steward in a
grievance investigation and processing at any time by netice 1o the department head or his/her
representative.

In the event an extra help shop steward 18 nol available, a general unit steward shall be permitred

to represent extra help,

Section 7. Release Time

A

Shop stewards may be allowed reasonable nse of County time 1o attend official SEIU mectings
and functions, il the meetings oceur during their normal work hours. Time will be granted unless
the operational needs of the department prevent the absence of the employvee.

B—lPmplovees who serve as designated members of the Union’s meet and confer team will he allowed
¥ 2



reasonable use of County time, when meeting with the County on successor MOBsAgreements, for
ather meet and confer sessions, and for other formal meetings regarding matters within the scope of
representation. Fhree-Six months prior to the expiration of the current MO Agreement, t, members of
the meet and confer team and/or bargaining team shall be granted reasonable release time with notice
to appropriate county desipnee. —may be-allowed seasonable release time—forpreparation—with

al??-FE-]-}Hﬂ-EE—HGﬁLL T ﬁHj_iH:‘Frl'SG‘PE-

Section &, Employvee Addresses

Same as p:,rmanenl bargaining unit,
Tt iy recosmized-that the Union has-a-need-to-communicate with-its duespeving members-inatisnebrand
efficient mennes—in-order to-alert-new County-emplovessof their right-to-belessta-a-union—Hisfurther
recognized - that—sueh—appommnity for commumieation—may—enhance —cmplever employee —relations:
Therefore it is agreed:

A Monthly il secprehibied b urzency o Countvbusinessthe County-willpreside the Unieswith
the-change ol eddsassesefHs-dnespaying membeﬁ—ﬁﬂd—?&#ﬁéﬂaln}rww—a{lnht'@e#ﬁ%—

B The cesttothe Countyefpreviding such-addresses-shatb-be berne by the Unieatheeugh-monthly
O the Unionreceives the-addressesof a-aen-dues paying-member{otherthan-new-emplayeesh it
agreespottonse-dttorany purpeserincladine undon business:

D Should-snydissuresarise regardingthe-apphicationof this Section—theyshall be diseussedand
resolved-between-the Union and the County—dministrative Offiee:

Section 9, Extra Help Employment

Lxtra help shall mean employment in the classified service required because of temporary limited-term or
seasonal needs, limited to a period not to exceed nine (9) calendar months, provided there shall be no such
reappointment within any department for sixty (60) days. The Union acknowledges that the County has
full discretion on how many extra help employees it will hire at any given time. Nothing in this MO shall
be construed to expand the rights of extra help employees, except as stated in the MOU. Nothing in this
MOU shall preclude the County from hiring retired employees at its discretion.

ARTICLE IV - PAID LEAVE

Section 1, Jury Duly"Witness Appearances

A The County shall provide time off without loss of pay to serve on a jury or appear as a witness, as
provided for in the Kern County Administrative Procedure and Policy Manual, Chapter 1 Section
125.3,

B. Such paid time off shall include any actual and necessary travel time from the regular place of

employment to the court or hearing place designated in the jury summons or subpoena and other
paid time off relating to wilness appearances which the County is required by law 1o pay.

(6 Unless otherwise specifically provided by minute order of the Board of Supervisors, all employees
shall be responsible for demanding and collecting all [ees and sums required by law to be paid in
connection with such appearances and shall promptly pay over to the County all such amounts,
together with any other sums, of whatever nature, received as a result of or in connection with
such appearances; provided, however, that if the emplovee uses his’her own automabile hefshe



shall be entitled to retain any statutory mileage fees received in connection with such appearance.

In the event an emplovee is legally subpoenasd (o sppear as a wilness in a matier not related (o
his'her duties of County emplovment, the employee should be granted the use of leave time o
comply with the directive of the subpoena.

Section 2, Paid Sick Leave

All employees shall accrue paid sick leave according to Section 118 of the Kern County Policy and
Administrative Procedures Manual.

| Section 3 — Winter Recess — Same as permanent barcaming vl

ARTICLE WV — COMPTNSATION

Section 1. Shift Differential

A

Shift differeniial pay shall be:

AM. Shift - 7.5% of the employee's base rate of pay
P.M. Shift - 5.0% of the employes's base rate of pay

For Regstored-Mars don |- Cepster—ihe sl

-

ditferenst pacshall-be

A "shift" for the purpase of shifl dilferential pay 1= defined as follows:

1. P Shill - Any work period encompassing at least five (5) hours of work betwesn the
bowrs of 3:00 pom. and 12:00 midnight,

]

AM, Shilt - AM. Shift shall be defined as any work period encompassing at least five
{5) heurs of work between the hours of 12:00 midaight and 9:00 a.m.

In counting the five hours waorked provisions, the following are excluded:

1. Any time off with or without pay, i.e., mealtime, vacation, sick leave, compensatory time
off, ete. (rest periods excepted).

2. Time for which compensatory time off or overtime is earmed.

An employee shall be entitled to shift differential pay for the entire shift {not just the five (5) hours
necessary qualifying time).

Section 2, Owvertime Compensation

During the term of this MOU. employees shall be eligible for overtime compensation o compensatory time
off (CTO) in accordance with Chapter 3.24 of the Kemn County Ordinance Code.

For the purposes of this section, emplovess coverad by this MOU shall only be eligible to earn overtime
compensation or CTO for all hours actually worked over a total of 40 hours in a workweek, Fligible hours
worked shall not include holidavs or paid leave time (Le. vacation, sick leave, CTO, juryduty, ete.), A




Section 3, Standby and Availability Pay

Extra help employees covered by this agreement shall not be placed in a standby or availability pay status.

Section 4. Bi-lingual Pay

In accordance with Chapter 1, Section 1180f the Kern County Administrative Procedures Manual, the
County agress to pay $25 per pay period for those pay periods in which an eligible employes is assigned Lo
a desipnated position requiring bi-lingual abilities. The County shall expand the Bilingual Pay Program (o
include the payment of $50 per pay period for those positions, which require written bilingual skills to
perform a critical part of the employee’s job,

Section 3, Salary Schedule Fonalization

The County shall mest with the Union no later than March 31. 2018, to review and identify Exira Help
classifications that zre paid less than the cquivalent or same permanent classification. The parties shall jointly
recommend to the Board. equalizine the identificd Extra Help classifications, for implementation o later than July
I, 2014,

T <3

ARTICLE W1 - BENFFITS

Section 1. Medical and Prescription Drug Coverage

A, All employees covered by this MOU shall be provided the opportunity to enroll themselves and
qualified dependents in County-sponsored medical and prescription coverage upon initial hire, subject
to requirements of the County of Kern Health Benefits Eligibility Policy for Lxtra Help and Temporary
Fmployees,

B. The County will contribute toward the payment of the employee’s premiums for County-sponsored
medical and preseription drug coverage, at an amount equal to or greater than the minimum healih care
atfordability standards required under faderal law, based on a percentage of hourly pay. The county
will nat contribule any amount toward the payment of premiums for the employee’s dependents.

C. New employees may decline coverage under the County's health insurance provided (hat the employee
executes a declaration, in a form acceptable to the County, New employees who decline coverage may
not enroll in the County’s health insurance program until the next open enrollment period.

D. The County will continue to provide an annual open enrollment for employees to change health
insurance plans and/or enroll eligible dependents.

E. The County will continue to provide medical and prescription drug coverage as described in the
Summary Plan Documents, which may be revised from time to time at the discretion of the Plan
Administrator,

Section 2. Uniforms

Any emplayee required to wear a County designated umiform shall be provided the uniform by the County
at no cost to the employes.

Section 3, Travel Expense

Same as permanent bargaininge unit.




Armapmpleeerequired—e—trveonbisiness o the County, and-who-utifizes his'her privatelv owned
webieloshall-bereimbursed-stthe-allowable fadersbrate for incometax-purposes for-milestraveled-in-the

seprse—el-County -business—Per—diem—expenses for—foad-—and lodeing—are—setforth—in—the Coupty
Aredssisistrative Procedures-Manusl—The-County-shallreview—the-mileane and per-diem-expenses-atteast
anselly-for rate-adjustment,

Section 4. Tools

Employees required as a condition of employment to provide their own hand tools, will have said tools
insured by the County,

L.

-3

Tad

This insurance shall apply for only those tools required by the department, A list of said tools will he
kept an file by the department.

The msurance will provide coverage, after $100 deductible paid for by the emplovee, for thelt
{evidence that a theft ocewrred is required) or fire damage, Such insurance coverage is limited 1o fre or
theft on County premises.

All toels that are not required by the County, as a condition of employment shall be provide by the
County.

ARTICTE VII - RECOVERY OF OVERPAYMENTS OR CORRECTION OF UNDERFPAYMENT

Same as permanent barsaining unit. A --——T 3

OF WAGES OR EMPLOYEE BENEFITS

emplovec-of-the-Countly receives-paym

dete—tho-empleves—aill reimburse the © FHM%E%—E—H&@%HHH@#B@*&H—H&H&QEE—H—E&F‘:H&
emplevec-is-provided-the-opportund

deparimentat level:

1 Repayment-in-cas e plan-aereed -l the
employea—and ter—the—emplovves iy provided
documemation-of B e : jecl:

2 Repavmen—in—l—dedsetad Hemthe pestaaprelwarrunt issned 1o the employves afier
the—employee—isprovideddosumestation—ofthe-—emor, noticeand the oppartunityto
ehieet— s opHonwith-onbebewsad-by-the-Auditor-Contraller-County-Clede—with-due
sonsideration—afthe amoumt—to—be—dedueted - and-the amauntof -disposable—earnings

aailal ot ethe-sapaes

F—— Repament by the reduetionef secumtatedvacation hours apdiorcompensaton-timeoff
bowestthenumber el hours-caloulsted-to-produce-a-dellaramennineteliarestovepay
theCounncaller the emplovee-is provided-documentation of the errer spatice and the

E.I'EE;“EH b = Ek.ésl:s

A Hemgemeat-be-fived instaih i
number-and a1nnum%#1ﬂs4a%rﬂaeﬂ+r&ﬁeH%m—emp}e¥ee—ﬁ—pfqu¢d—dmumeﬁ+ut1cm—faf—the
error netice, and the-opparmstite-obiect—hemabersid-emount of the installments
he-determined-by—theAarditer Comraller Counte—Clech—with-due considerstion of - the

smeunt—of the overpavmentand the amonnt ol dissesable camings available o the

emplaves; or

* Any-combhination-efthe-abeve as-muheatby-gurecable-to-the emplevesand<he Auditos
ControllerCouass Clade



B £ as-a result of an-administrative-erser—aayemployee of the Countyreceives-payment-eimonies
b dieeesthaa-a 1eua1£y—éu&&1e—@e+&ﬁ—wﬂhulnbmwkhe—emﬁleyea—hw e o

the btz nretheds:
—— Anemplovee who is underpaid-esra-paveellwearrant will recedvea-correctod paymentin
thesest-geadable-payvrall cvelesor
2 Inthe-eventasemploves is underpaid-asubstantial partion of montesor benefits legalty
—on—a—peyrelwamant—the-Auditor Centraller County Clerk—maytssuea salary
advanee:

G- Disputes—resarding application—of this sectionshall be-reselved-pursuantto- the-Grievaase-and
Arbitration Procedure—Collection—efthe—disputed-amount-will-be—held inabeysnce—untilsuch

urhevi Rt adaekeeed

ARTICLE VIII - GRIEVANCE AND ARBITRATION PROCEDURE

OBIECTIVES
To informally setile disagreements at the employee-supervisor level.
To provide an arderly procedure to handle the grievance through cach level of supervision.
To correct, if possible, the cause of the gricvance to prevent fiture complaints.
To promote harmonious relations among employees, their supervisors, and departmental administralors.
To assure fair and equitable treatment of all employees,
To resolve grievances at the departmental level before appeal 1o higher levels,
DEFINITIONS
The lollowing terms, as used in the Article, shall have the following meaning:

Grievance: A complaint by an emplovee, alleging a violation of this MOU, rules and regulations (except

Civil Service Commission rles) or policies governing personnel practices and working conditions. A
grievance may also be filed when the employee believes an injustice has been done because of an unfair
application or deviation from a departmental policy,

Dayv; Calendar day, exclusive of Saturday, Sunday, and County holidays.

Employes: Any extra help employee in the service of the County.

[mmediate Supervisor; The person who assigns, reviews, or directs the work of an employse.

Superior: The person to whom an imsmediate supervisor reporls,

Representative: A person who appears on behalf of the employee.

Diepartment Head/ Appointing Authoritv: The officer or emplovee having charge of the administration of a
department of the County.

EXCLUSIONS



]
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TIME LIMITS

Work assignments.

Salary matters,

Matlers within the Civil Service Commission's authority,

County policy and ordinance questions, including subjects involving newly established or
amendments 1o existing Board of Supervisors' resolutions, ordinances, or minute orders, unless the
allegation iz that they are not unilormly administered,

Work performance cvaluations,

Impasses in meeting and conferring upon terms of a proposed MOU,

Grievances filed aller twenty (207 davs from date of ocourrence, or after twenty (200 days from the
dare the employee had knowledge of an occurrence.

Girievances [iled afier an employee’s extra help appointment has terminated or expired.

Time limits are cstablished to settle grievances quickly. Time Limits may be extended by agrecment of the
partics. [f the grievant is not satisfied with the decision rendered, it shall be the gricvant's responsibility to
initiate the action which submits the grievance o the next level of review within the time limits specified.
Failure of the employee to submit the grievance within the time limits imposed shall terminate the
grievance process, and the matter shall be considered resolved. Failure of the County to respand within the
time limits specified will allow the grievant o submit the gricvence to the next higher step of the grievance
procedure,

THE PARTIES' RIGIITS AND RESTRICTIONS

1:

L

A party 1o the grievanee shafl have the right to record a formal grisvance meeting at the expense of
the requesting party.

The grievance procedure shall not limit the right of any emplovee 1o present a grievance
individually.

An employee may have a representative presant at all steps of the grievance procedure.

Eeasenable ime in processing a grievance will be allowed during regular working hours with
advanced supervisor approval, Supervisory approval will not be unreasonably withheld.

Only a person selected by the employee from within a recornized employes organization and
made known to management prior o0 a scheduled grievance meeting shall have the right to

represent or advocate as an employee's representative.

Nothing within this grievance procedure shall be construed as limiting the right of management to
manage the affairs of the County.

Grievances of an identical nature concerning the same subject matter may be consolidated.

INFORMAT GRIEVANCE DISPOSITION

Within twenty (20) days from the occurrence of the issue that gave rise o the complaint, or within
twenty (20} days from the employee's knowledge of the occutrence (but no later than the
expiration or termination of the employee’s extra-help appointment) an emplovee will promptly



and informally meet to discuss the complaint with hisher immediate supervisor. In those
circumstances where the nature of the complaint invelves the immediate supervisor, the employes
may informally discuss the complaint with the next higher level of supervision, provided prior
notification is given the immediate supervisor by the employee, Such initial discussion shall
precede the use of the formal grievance procedure. If the supervisor fails to reply to the employee
within five (3) days of the meeting, ar if the employee is not satisfied with the decision, the
employes may utilize the formal grievance procedure,

Grievance forms are available in the depariment for this purposc.

FORMAL GRIEVANCE PROCEDTIRE

Step 1.

Step 3.

The grievance form and any supporting documents shall be delivered to the supervisor with whom
the informal meeting was held no later than five (3) days from receipt of the supervisor's informal
response or within ten (107 days from the close of the informal meeting if no decision is rendered.
The formal gricvance procedure shall be initiated by the employee, stating the nature of the
orievance, the alleged violation by section or number, il any, and the desired solution, in writing
on the grievance form, together with any supporting documents attached to the grievance form.

The supervisor shall hold a formal meeting with the employee within five (3) days of the receipt of
the formal grievance to review the facls, gather all supporting documents, discuss the complaint
and desired solution, and discuss the proper appeal procedure,

The supervisor will issue a written decision on the original grievance form within five (3) days of
the close of the formal meeting,

Tt the employvee feels the immediate supervisor has not resolved the grievance, the employee may
appeal to the next higher level of supervision and department head jointly. Al this time, all
supporting documents and evidence relative to the grievance shall be included with the appeal and
made known to hoth parties. The persan cccupying the next higher level of supervision (identified
by the department), together with the department head, shall hold a formal mecting with the
employee and his/her representative, if requested, within ten (10} days from the date of the appeal
receipt, and attempt to settle the grievance,

A decision shall be made, in wriling, on the original grievance form to the employee by the
department head within ten (10} days from the close of the formal meeting.

If the employee is not satisfied with the decision of the department head, the employee may appeal
the decision to the County Administrative Officer (CAO) within five (5) days from receipt of the
department head's decision. Tn his‘her appeal to the CAO, all supporting documents must be
attached 1o the grievance form, together with the grievant's reason for appeal and stated remedy
requested.

The CAQ or his'her designee will review the original grievance, all supporting documents, the
department head's response, and the remedy requested, and issue a written decision within ten (10)
davs of receipt of the grievance,

If the emploves is not satisfied with the decision of the CAO or his'her designee, the employee
may, within thirty (30) days of receipt of the decision, submit the grievance to advisory arbilration
by written request to the CAQ.

If the grievance is submilled 1o advisory arbitration, the grievant, histher representative, il any. and
the CAQ, or his'her designee, shall, within five (5} days of receipt of the grievants request, set a
date for a meeting to:

1} Attempt to setile the prievance,



2 Agree to any stipulations.

3) Agree upon the issue statement. (Issue statement will reflect issue as presented in original
garievance as written on grievance form).

4) Select an impartial arbitrator.

SELECTION OF THE ADVISORY ARBITRATOR

[T the parties [ail 1o agree on an arbitrator, a list of five {5) neutrals will be jointly requested from either the
Federal Mediation Service, the State Mediation and Conciliation Service, or the American Arbitrator's
Association, The agency will be mutually selecied.

The parties shall select a neutral by alternately striking a name from the list, with the remaining name being
the selected neutral. Should both parties agree that the first list submited is unsatisfaclory; the parties may
request a second list

The arbitration procedure will be informal and private, The arbitration procedure shall not be hound by any
ol the rules of evidence governing trial procedure in state courls,

The arbitrator will not have the power to add (o, subtract from, or otherwise modify the provisions of any
MO, Rules, Regulations, or Ordinances of the County of Kem,

The arbitrator will confine bimselFherself o the issue submitted,

The arbitrator's decision is binding upon approval by the Beard of Supervisors,

The cost of the arbitrator shall be bome equally between the County and the grievant. Each party shall bear
its own cosls relating to arbitration including, but not limited o, witness fees, transeriptions and attomey

feas,

The arbitrator shall be requested to submit histher decision within thirty (30} days from the close of the
hearing.

ARTICTE IX - SEVERABILITY

I any provisions of this MOU, or the application of such provision shall be rendered or declared invalid by
any court action, or by reason of any existing or subsequently enacted legislation, the remaining parts or
porlions shall remain in full force and effect,

ARTICLE X - DURATION OF THE MOUJ

A-—Same ag pﬂm’ment bm,_a.rqmﬁ unit. Hpon-ratification-by

Boan shutl-hecome EﬁEuH#E—aﬂ-El—b{&d-HrgﬂEﬂ%hE—pﬂﬁmq—mﬂheeﬂbﬁ*%
m*h—Sasﬂﬂ&HﬁﬁdﬁeleM—eﬁm&mplmer-Fmplme&Rd&&%—Reﬁem

B—Thetesmof s MoH-shall expire Aupust 27 2017



This Memorandum of Understanding entered into and signed this day of , 2017,

Service Employess International Union Local #321: COUNTY O KERN:

Debaorah Nﬂwaez,uﬁugianal Director Zach Scrivner, Chairman

Service Employees International Unien Board of Supervisors

Bargaining Team Member .. Devin Bro wr, Chief TTnman Resources Officer

County Administrative Office

R 2 / 5 / |7
Caventy

James Bl‘ﬂﬂ.ﬂen,_]jl:puty County Counsel
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Service Employees’ International Union, Local 521 and County of Kern
MOU Negotiations 2017

Proposal Mo.: 25C

Proposal Date: December 5, 2017 TA

Proposal Subject: Dvertime compensation

Packaged with: salary Adjustments Proposal 37C

MOU Provision: Article V — Compensation, Section 3 — Overtime Compensation

Proposed Contract Language Revision

Section 3. Overtime Compensation

A Adbattorneys-employed-in-any-el {he-depuly-public-defender classifications-are-treligible
forany-typeofo veftfi-m&-w:ﬁpﬁsmi&ﬂ—{a—.g.,-E&Hﬁmﬁa{e&'—tiinﬁ—eﬁef- eashy— The-County
m%d—é:—ﬁ-l{}—&gﬁe—lU-H&-EEi—iiltd—EEIﬂfer—’&;i{-h-i-H—3@--&-&}5—UFE@H&EPFW¥E}H&H&§-H—%IM}E
ii[ﬂreei-ﬁe-umﬁﬁ%ﬁeﬁti@w&ﬁ},—with—the poakte-come-to-mulual-agreementon exemplion-stalus:
The-County-wilbretainthe- rig%H&u@ﬂﬁié&FGiﬁﬂﬁi-ﬁ&Htiﬂﬂfﬁ}—&mmﬁP&ﬁ—aHﬂ%d -uider-the
FairLabor Standards+heth, For all emplovees covered by this Agregment, "gvertime”
is defined as all actual hours worked by an avertime-cligible employes over 4 maximum

oF 40 hours in his or her workweek. Non-productive paid hours such as vagation, sick leave,

compensatory time off, non-worked paid holidavs. ete., shall not count as actual hours
worked under this Section. Work time spent on jury duty shall be considered hours warked
under this Section.

B. COhvertime shall be compensated at one and one-half times the emplovee's regular rate ol
pay, as defined under the Fair [ abar Standards Act of 1938 ("FLSA"). Only actual hours
warked shall be counted toward the applicable threshold for purposes of caleulating
overtime owed under the FLSA. All overtime entitlements shall be compuled to the nearest
tenth of an hour (6-minute increments),

[ In lieu of cash compensation for overtime, avertime-cligible employees may carn up Lo a
maximum of 120 hours of compensatory time off (“CTO™). CTO will be earned al a rate
of one and one-half hours for each hour af overtime worked. An employee who has acerued
CTO shall be permitted to use such time within a reasonable period afler making a request
if the usc of C'TO does nol unduly disrupt the operations of the department.

D.  Upon separation of employment any unused CTO will be paid out according to the FLSA
and its implementing regulations.

E. Employvees covered by this MOU who are classified as exempt under the FILLSA shall not
be eligible to receive overtime or to aeerue compensatory time off,

E To the extent that there is a conllict between the terms of this section and any other Kern

County ordinance, policy or procedure regarding overtime, this section shall supersede. n
all other cases, the existing policy of Kern County and its departments shall continue 10

remain in full foree and effect.




B——DBuring the term-of this MOU, the County-erdinanees-policies and-proceduresregarding
overtime—as—they-applyte—emplovees—poverned-bythis MOL_shall beebserved-and
employeesshaticontinue to-beslioible to-receive compensator-time- ot inlieu-of cash.

]



Service Employees’ International Union, Local 521 and County of Kern

MOU Negotiations 2017
Proposal No.: 33C
Proposal Date: November 14, 2017
Proposal Subject: Bereavement leave changes

MOU Provision: Article IV — Paid Leave, Section 2 — Sick Leave

Proposed Contract Language Revision

Section 2. Sick Leave

Al #he P In accaordance with the Healthy Workplaces, Healthy Families Act of 2014,
employees are entitled to utilize accrued leave for the following reasons:

1. Diagnosis, care, or treatment of the employee’s existing health condition or
preventive care for an employee: or

2. Diagnosis, care, or treatment of an existing health condition of, or preventive care for
an employee’s family member. For the purposes of using sick leave under this policy

domestic partner, parent-in-law, sibling, grandchild, or grandparent.

In addition, with appropriate certification an employee who is a victim of domestic violence
sexual assault, or stalking may use accrued paid sick leave under this policy for the following
reasons:

1. To obtain or attempt to obtain any relief, including, but not limited to a temporary
restraining order. restraining order, or other injunctive relief, to help ensure the
health, safety, or welfare of the vietim or the victim’s child.

2. To seek medical attention for injuries caused by domestic violence, sexual assault, or
stalling:

3. To obtain services from a domestic violence shelter, program. or rape crisis center:

4. 'T'o obtain psychological counseling related to an experience of domestic violence,
sexual assault, or stalking: or

5. Ta participate in safety planning and take other actions to increase safety from future
domestic violence, sexual assault, or stalking, including temporary or permanent
relocation.

B Each full time employee covered by this MOB-Agreement shall accrue sick leave as follows:

Biweekly
Years of Continuous Service Accrual Days/Year
0 through 3 g 2.66667 hrs. 8.67
6 or more : 3.69231 hrs. 12

BC.  Unused sick leave may be accumulated up to a maximum of 1152 hours.




Sick Leave Pavott Schedule - employees covered by this MOU-Agreement will be paid upon death

or active retirement (deferred retirement excepted) for unused sick leave as follows:

Years of Continuous County Service Pavott Rate

0 through 19 : 50%

20 through 24 : 5%

25 or more : 100%

1. For the purposes of this subsection, Continuous County Service shall mean uninterrupted

employment with the County of Kemn. Authorized leaves of absence shall not be considered
as a break in service.

2 The amount payable under this subsection shall be calculated based upon the employee’s
rate of compensation and years of continuous service at the time of retirement or death.

Employvees shill not-be-downgmded ontheir Employee Performance Reportsfor betne-absent
W—Heﬁe—gﬁ%ﬁmd—by—ﬁﬁﬁ%ﬂﬁhﬁ—ﬁfusagc of paid sick Ieave shaJI be administered

Pmccdures Manual

Employees whose units of work are equal to 80 regular working hours per pay period (“Full-time
Employees™) shall be eligible to receive a cash bonus of 24 hours at their regular rate of pay, if on
the pay day immediately preceding Christmas they have accrued the maximum amount of unused
sick leave (1152 hours for Full-time Employees) and have used ten (10) hours or less of sick leave
during the previous payroll periods during that calendar year.

Employees whose units of work are less than 80 regular working hours per pay period (“Part-time
Employees™) shall be eligible 1o receive a prorated cash bonus at their regular rate of pay,
determined using the proportion of their units of work to that of a Full-time Employee (30
hours), if on the pay day immediately preceding Christmas they have acerued the maximum
amount of unused sick leave (proportionate to the maximum amount for Full-time Employees)
and have used ten (10) hours or less of sick leave during the previous payroll periods during that
calendar year, The maximum sick leave accrual for part-time employees shall be proportionate to
the maximum accrual for full-time employees, based on the number of regular hours worked per
pay period by the part-time employee.

Bereavement Leave

1. _—Employees covered by this MOU-Agreement shall be eligible for up to three days per
incident and a maximum of 10 days of paid bereavement leave each calendar year.

2. Bereavement Leave shall be limited to time off -in the case of the death or funeral of an
immediate family member.

3. “Immediate family member” shall be defined according to Section § [8.2 {d) of the Kern
County Administrative Policy and Procedures Manual,

4. Usape of this leave shall not limit an emploves’s ability to use family sick leave or accrued
vacation subject to the requircments of this Agreement and/or the Kern County
Administrative Policy and Procedures Manual.

3%



1.5 Bercavement This-leave may-will not be accrued, and shall have no cash value if unused by
the employee.
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Service Employees’ International Union, Local 521 and County of Kern
MOU Negotiations 2017

Proposal No.: 43B

Proposal Date: November 14, 2017

Proposal Subject: Winter Recess

MOU Provision: Article IV — Paid Leave, Section 7 — Winter Recess

Proposed Contract Language Addition

Section 7. Winter Recess
A Departments that are able to close (or Division(s) if entire Department is unable to close)

between December 26, 2017 and December 28, 2017 and between December 26, 2018
and December 28, 2018 shall close operations to the public for Winter Recess. The
determination for closure shall be made by the Department Head and subject to final
approval of the Board of Supervisors.

B. Three paid days will be made available to all employees to use during Winter Recess.

C. I a Department and/or Division is unable to close during this period, three paid days will
be made available to use within each successive calendar year. Any unused days shall be
forfeited. These *“Winter Recess” exchange days shall be scheduled in the same manner
as vacation.

D. Employees covered by this Agreement must commence employment prior to December
26 in each year to be eligible to for paid Winter Recess or exchange days under this
Section. Employees in an unpaid leave of absence status during the Winter Recess shall
be entitled to these hours once the employee returns to active paid status.

E. Mo payment for unused Winter Recess hours shall be permitted. Winter Recess hours are
not counted as hours worked for overtime compensation.
F. This Section shall sunset and expire with the term of this agreement.
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service Employees’ International Union, Local 521 and County of Kern
MOU Negotiations 2017

Proposal No.: 41E

Proposal Date: December 5, 2017

Proposal Subject: Health benefits

MOU Provision: Article VI — Benefits, Section 1 — Medical/Dental/Vision/Prescription

Proposed Contract Language Revision

A, All employee covered by this MOU-Agreement shall be required to pay, by payroll deduction,
twenty percent (20%) of the insurance premium [or the employee and their dependent’s medical,
dental and vision insurance (hereafter collectively referred to as “health insurance™). (All
insurance premiums referenced in this subsection shall equal ninety-eight percent (98%) ol the
applicable COBRA premium.) v

B. New employess may decline coverage under the County’s health insurance provided that the
employee executes a declaration, in a form acceptable to the County, in which the employee: (i)
declares that the employee has medical insurance coverage for the employee; and (ii) declines
coverage under the County’s health insurance program for the employee and the employee’s
dependents. New employees who decline coverage may not enroll in the County’s health
insurance program until the next open enroflment period. New employees who have not declined
coverage shall have the option of obtaining County health insurance for the new employee’s
dependents. In the event that such employees opt to obtain health insurance for dependents, the
employee shall be required to pay, by payroll deduction, twenty percent {20%) of the appropriate
premium for dependents. The health insurance program offered to new employees and their
dependents shall consist of three components: medical, dental and vision. That program must be
accepted or declined in its entirety. It is not permissible to pick and choose among those
camj:rmtents.

C. The County will continue to provide an annual open enrollment for employees to change health
insurance plans and/or enroll eligible dependents.

D. The County and the Union will continue utilizing the Health Benefits Committee to study and
identify ways in which to improve insurance plans and contain costs. :

I The County will continue to provide medical/dental/vision and prescription drug coverage as

described in the Summary Plan Documents maintained by the third party administrators, which
may be revised from time to time in accordance with law.

F The County will investigate the possibility of improving the current mental health benefit,
including ed-the possibility of providing mental health benefits through the Kem County Mental
Health Department.

G. Retiree Stipend Program and Retiree Health Premium Supplement Program (RHPSP)
1. Participation in the RHPSP is discontinued for employees hired on or after-the exesution
date-afthis MO March 15, 2016, '
2 Employees hired prior to the-execution-date-of this-MOUMarch 15. 2016 shall have the
option to discontinue participation in the RHPSP. underthe-lfollewing terms:
3.  Employees who discontinued participation in the RHPSP prior to the effective date of ﬂ/
this Agresment 5

'ﬂ/ v



#———The County shall held-a- bl-calendar-day-opt-out-period uponthe exeeution of this MOLL
uring-whieh-curreptemployees must-file-the-uppropriate opt-out form-with-the Kern
Eeum;—l%ﬂm&n—ﬂese%es—ﬂiﬁsien—iﬂ—wdef-ka—é—iseaﬁﬁﬁae--ﬁimieipaﬁeﬁ—in—ihe—pmﬁaﬂﬂ:

b———Avaluntary-eptoul-from-partieipatinein-the RHBSP will raliove the emplovee-of the
eblization-to-make-payroldaductions to-the- RHPSPcommensingwith thefirsst payroll
peried-followinsreceipt-of the-ept-out-form.

e——Emplovess whe-ne-longerparticipate-inthe-RHPSP are-inte tizible-to-receive the REESE
supplementupen retisment.

d———Empleyess choosing to-opteutof RHESPare cligible, solely upon retirement from the

County, to receive an employer contribution to a Health Reimbursement Arrangement

managed by the County in the following manner:

i, The employer contribution is equivalent to the amount the emplovee has
had deducted from his or her pay to RHPSP since payroll period 12-16
(August |1-24, 2012) until the last payroll period deduction.

iib. Employees who opt out and retire at or after age 70 will not receive ANy
employer contribution,

Employees hired prior to-the-execution-date-of this MOY March 15, 20 16, who do not opt

out of the RMESERHPSP, shall continue to participate in the RHPSP under the following

terms:

i

a, Employees shall contribute to RHIPSE-at the contribution rate of 2.12%
of base salary,

b. Employees hired at age 45 years or older continue to be excluded from
RHIPSP because of age at time of cmployment (45 years old and over)
they could never receive a benefit.

. Solely upon retirement from the Counly after age 50 and with a
minimum of 20 years of service, employees shall be eligible for a
supplement toward County retiree health care premiums in the following

amounts:
20 years of service $441.04 per month
2l vears ol service $529.24 per month
22 vears of service $617.45 per month
23 vears of service $705.66 per manth
24 years of service $793.86 per month
25 + years of service $882.07 per month
d. “Years of service” is defined in the plan documenl.
e, Any emplayee with five or more years of service who retires, or retired,

on or after January 1, 1997, due to a service-connected disability
pursuant to the County Employvees’ Relirement Law of 1937 will become
eligible for 100% of the available benefit regardless of age. The
enhanced benefits shall only apply from July 1, 2000 and thereafter. No
: retroactive benefits shall be paid.
S——FEmployees who are ineligible to participate or opt-out of participating in the RITPSP will
also be ineligible for the Retires Stipend Program.
£-3.
The County will pravide life insurance coverage for covered employees in the amount of $10.000
per employee. SEIU understands that the County may undertake a RFP and/or RFQ process in

order to maintain the coverage. |
Dk
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The County will provide VSP benefit to not only cover lenses and frames every other year
without restriction but also to cover lenses and [rames annually if there is a significant change in

the employee’s preseription. Significant change is defined as:

i A prescription axis change of at least 20 degrees, ora sphere or cylinder change
of at least .50 diopter; or,
ii. A visual acuity improvement, resulting from the new prescription, of at least one

line of the standard eye chart.
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Service Employees’ International Union, Local 521 and County of Kern
MOU Negotiations 2017

Proposal No.: 408

Proposal Date: November 14, 2017

Proposal Subject: Two-year agreement

MOU Provision: Article X — Duration of the U

/

Proposed Contract Language Revision

A, Upon ratification by‘the SEIU membership and approval by the Board of Supervisors, this
MOL-A greement shall become effective and binding upon the parties in accordance with




SEIU 521 Proposal #4
Date: 11/07/17

CLARIFICATION/INTENT:

The purpose of this proposal is to lay a basic foundation of workioad/caseload language that
provides for employees to not be solely responsible for finding coverage for their
caseload/workload when on approved time off or out il, which is the responsibility of the
County. Creating an expectation that productivity and cases are assigned while on leave or in
meetings directly related to the enforcement or successor negotiations of this Agreement does
not create an environment of quality public services and compromises employee’s ability to
focus on accuracy and the clients they serve. The Union is open to continuing to meet and
confer to develop a method that meets the needs of the County and improves the working

conditions and morale of employees. “} 0

Article ITT
Section 12 — Workload (NEW)

e

— T

[ 1. Within the term of this Agreemeant, the parties agree to mest aneénfer to determinge ar

develon workload standards for a unit, or to re-evaluate already agreed upon workload

ctandards for Department of Human Services, Aging & Adult Services, Child Support

Services and Behavioral Health and RecoveServices, including distribution of monolingual

non-english cases. D% uf’ T %

2. The parties agree to have up fo five (5) Union representatives andfive fS}'CDuntv

representatives at each departmental Labor Management committee, to address workload in

the denartments mentioned in Section 1 above, The Union shall select their representatives

to address workload issues.
1 \While-the-parties-develop-werkioad-standards Workloadsand-werklead stangards-shat-oe

be made-prthe basisof whatcan-befeasenably-completedinan—cight{S)nour

workday fore-{46) hourwesk week: T-tasks-will-not-be-assigned wher the worker-is-absert
| o ' ; asik-based )
Iy Fam 59 cltu]% ot ]"F-i'l.g"\if.i.h'mq Pl Fﬂ/‘ﬁtl ﬁ'l-‘Lu“ st e
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SEIU 521 Proposal #6
Date: 11/07/17

CLARIFICATION/ INTENT:

Due to on-going negotiations, we are now proposing that all employees receive one (1) aay as
a floating paid day off for all bargaining unit employees to utilize in calendar year 2018 since
Veterans Day in 2017 is no longer possible. Moving forward into perpetuity, Veterans Day will
be observed and added as a County holiday.

Article TV
Section 5 - Holidays

A. During the term of this 884 Agreement, the County shall observe the following holiday
schedule-shal-aeply-te-County-employecsand-as-otherwise provided-below!

MNew Year's Day

Martin Luther King's Birthday (third Monday in January)

Memorial Day (last Monday in May)

BowoNoE

Washington's Birthday (3rd Monday in February)

4th of July

Labor Day

7. Veterans Day (effective calendar year 2018 and thereafter)

o2

&-8. _ Thanksgiving Day

- 79, Day after Thanksgiving
#:10, Christmas Eve

5:11. Christmas Day

15:12. New Year's Eve

B. For the calandar vear 2017, all bargaining unit employees shall recefve 1 Floating paid day

off to utilize upon ratification of this agreement through December 31, 2018, This Floating

dav shall not roll over to the following calendar year and shall not be unreasonably denied

by the County. /-ﬂ,

—
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C. Regular part-time employees covered by this Agreement shall have their holidays governed
and compensated according to 5y Section 123.6 of the Kern County Policy and

Administrative Procedures Manual.
B.D. Reqular full-time employess covered by this Agreement shall have their holidays

anverned and compensataed solely according to the terms of this Section.

D. All H holidays_listed abava that-witiek-fall on a Saturday, shall be observed on the previous
Friday. All Bholidays listed above that wiieh fall on a Sunday shall be observed on the following

Monday.

E.3: In a year in which Christmas and New Year's Day fall on a Saturday and are
observed on Friday, Christmas Eve and New Year's Eve day holidays shall be observed on

the preceding Thursday.

F.4. Ina year in which Christmas Eve and New Year's Eve fall on a Saturday or

Sunday, the holidays shall be observed on the preceding Friday.

G.5 TFhe An actual holiday shall be defined as the day of the week on which the
holiday falls.

H. & A designated holiday shall be the day observed in lieu of the actual holiday pursuant to

subsections C, D and/or F above.

L7 Employees regularly scheduled to work on an actual or designated holiday_ shall receive
their regular pay for all scheduled hours during that day . In addition, such employees shall be

entitled to holiday compensation if they actually work on the actual or designated holiday.

3, & In na event shall an employee receive holiday compensation for both the actual and

designated holiday.

IK. O Hthepolieyoithe empioyecsdepartmentis-to-pay-cash-forevertmethe At the
employee’s discretion, an employee’s holiday compensation shall be in the form of cash— s

peliey-of the-employessdepartmentis-to-compensate-the-employee-witn or compensatory’ time q

2“



off (CTO) for overtimethe-empleyecs holidey-compensation-shalt-be in the form of CTO.

Holiday compensation gaid-r-the-ferm-of-eash-shall be paid at pe-gre-ane-half
times-the-employee's regular rate of pay for each hour worked-ineding, but-rettimitedte;
hovrsworkedin-exeess-ef-elghtheurs. Holiday compensation paid in the form of CTO shall "u
equal one and-one—half hours credit for each hour worked including,-but-net-limited-to,-hours D5
worked-in-excess-of eight-heurs. Holiday pay and overtime pay shall not be paid for the same

hours worked.

L 18 Employees who are not regularly scheduled to work on either the actual or designated
holiday shall receive eight-Fsuss-straight time CTO credit for all hours of the employee’s regular

schedule. In addition, if such an employee is called to work, such employee shall be

compensated in accordance with-Chastes3-24-6f the-Kern-County Ordinance-Eode Artide V,

Section 3 of this Acreement.s




Service Employees’ International Union, Loeal 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 34 Tendered to the SEIU: August 28, 2017

Included with Package Proposal #8
SUBJECT/ISSUE: Article IV — Paid Leave, Section 4 — Vacation

Section 4.

WVacation

The vacation entitlement for regular full-time employees covered by this MOU is:

I. ‘Twelve days (96 hours) vacation after one (1) year of continuous service. Maximum
vacation accrual will be 312 hours.

2. Seventeen days (136 hours) vacation after five (5) years of continuous service. (New
accrual rate begins at start of 5th year of service). Maximum vacation accrual will be
432 hours,

3. Twenty-two days (176 hours) vacation after ten (10) years of continuous service, (New
accrual rate begins at start of tenth year of service). Maximum vacation acerval will be
* 552 hours.

4, Twenty-seven days (216 hours) vacation after fifteen (15) years of continuous service.
(New accrual rate begins at start of fifteenth year service). Maximum vacation accrual
will be 672 hours.

5. For the purposes of this subsection, “continuous service” shall mean uninterrupted
employment with the County of Kern. Authorized leaves of absence shall not be
considered as a break in service.

Regular permanent part-time employees' vacation entitlement is prorated on the same
yearly basis.

The annual vacation scheduling policies of County departments shall remain in effect
during the term of this MOU, However, where needed, each department's scheduling policy
shall be amended to allow an employee to submit a vacation request with «titlessa
munimum ol two weeks® notice. Further, each department shall allow an employee to
request a vacation day (maximum three (3) times per calendar year) with s Htte
muinimoim of 24 hours' notice.

The granting of any vacation request, by a department head or designated supervisor, shall
be subject to the workload and staffing requirements of the department. Denials because of
staffing and workload requirements shall not be grievable under the terms of the MOU.
Vacation requests shall be responded to within 10 business davs following the submission

b (he ciplovee With respect to employees with maximum vacation accruals, if the




employee has been denied a proper written request for a vacation and subsequently submits
a second proper written request for a vacation for a different period of time, and that second
request is denied, the employee shall upon written request, be entitled to receive cash in an
amount equal to the amount of vacation time the employee would have accrued while
utilizing the vacation time if the second vacation request had been approved. The requests

must conform to the scheduling policy of the department. (Cprric vk A C 1'qu] Mf}
E. Employees shall not be downgraded on the Employee Performance Report for the use of ¢ ~g ¢ givilgdr
authorized vacation. 5 t{
F. Financial Hardship- If an employee incurs a serious financial hardship, the employee may Vo

request in writing to their department head to cash-out all or any portion of the employee’s
accrued vacation. Upon receipt of a request, the department head shall approve or deny the
employee’s request within seven (7)-days. If approved by the department head, a Elairmn-tor
Payvmentclaim will be submitted to the Auditor-Controller/County Clerk. Any disputes
arising from a denial of any claim for payment will be resolved by application of the
Grievance and Arbitration Procedure.

For the purposes of this section, “serious financial hardship™ must involve either (1) a
family illness or death, (2) the inability to meet transportation and housing needs, or (3)
the loss of employment by the employee’s spouse, domestic partner or head of
household.

T ive A Date: [/ 7
entative grgment ate / / [/
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SEIU 521 Proposal #3
Date: 11/07/17

CLARIFICATION/INTENT:

This proposal is a reflection of conversations at the table wherein the County and the Union
were close to an agreement on the language included herein. The proposed languages
changes by the Union ensure that the County will seek volunteers first, before mandating
standby, which has interfered with workers abiiity to remain on an approved leave. It also
ansures that a schedule for Standby will be created and maintained so that all employees are
aware of the schedule and able to plan accordingly. If classifications are identified in the future,
to be on Standby, the parties will meet and confer.

Article ¥
Section 4 — Standby and Availability Pay

A. Standby Pay
1. Definition of Standby - Only after first seeking volunteers, Aan employee who is required

during off-duty hours to remain on call on the County's premises or elsewhere or under
conditions so circumscribed that sha/he cannot use the time effectively for her/his own
purposes is working while “on-call-"._ Employees who are working while “on-call” are on
"standby." An employee who is not required to remain on the County’s premises or
elsewhere and is merely required to leave word at her/his home or with County officials
where she/he may be reached, or is merely required to be available via a benﬁHa )J

LT

s=sther communications device, is not working while “on-call” and shallbe conmdercd is

sst on “standby.” This definition of “standby” is intended to be the same definition as
“working while on-call” which is contained in 29 CFR ' 785.17 and to duplicate the
definition of compensable standby (i.e., working while “on-call”) found in the Fair Labor

Standards Act as it is presently interpreted.

2. Compensation for Standby - An employee required by the department head to be on

stand-by duty shall receive one-quarter of his/her hourly pay, or the federal minimum
wage, whichever is higher for the hours required to be on stand-by. Employees on
stand-by duty, who are called back to work, shall not receive stand-by pay while in a'rA’

called-back status. ll
¥
1




3, A departmeant head seeking to place emplovees on standby duty shall first, make a

reasonable effort to solicit volunteers prior to mandating any employee in
Standby/Availability.

B

. Availability Pay

1. His-agreed-by-the parties-thatbecause-of- Due to urgent situations, employees in
certain classifications must frequently be available to report to work outside their reqular
work schedule, upon request of their department head or designesin-the-marnerreguired
by-thelrdepartment-head, Such employees shall be required to wear_Carry an pages;
beeper—erether-communications device to ensure their availability. The department head
shall not impose conditions, which so restrict the employee that the employee is on standby

as defined by Article V, Section 4.A, unless the employee is placed on standby.

2. As compensation for being available to respond to such situations, those employees
shall receive either (1) a biweekly allowance equal to five percent (5%) of their biweekly
base salary, or (2) one-quarter of his/her hourly pay for the hours required to be available,
or (3) a biweekly allowance as set forth in an agreement for rental rates.

3, A department head seeking to place employees on standby duty shall first, make a

reasonahble effort to solicit volunteers prior to mandating any employee in
Standby/Availability

4, Employees required4e-+espend-_to remain available shall not receive the one-quarter pay

for the hours that they receive full compensation, including any two-hour minimum call back

%

provide an after-hour

overtime pay.
£

5. Employees required to respend-t :

service resnonse, but who do not return to work, shall ealy be eligible for a minimum of 30

minutes call back avertime pay, and compensated for the actual time they work over 30

minutes, - rounded to the nearest tenth of an hour. Tp, l’r
n(T
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4, Employees wha actually return to work shall be eligible for the two-hour minimum call
back overtime pay, but if called back multiple times within the two hours, will only receive
compensation for the two hours or the total time actually worked, whichever is greater.

5. Classifications eligible to receive availability pay shall include all classifications listed in

| the Memorandur-of Understanding-dated-Mareh 27,2012 threugh-March-27,2815-and-any
sabseaﬂeﬁ%ameﬂdﬁeﬁtﬁhefeterwﬁé—afe—iée%ed%n—hppendix A of s this
HMeBAgreement.

6. The parties agree ta meet and confer regarding the addition of other classifications to

Appendix A at any time during the tern of this Agreement. The kerEaurty- Chief Human
Resources Officer HurrasReseureesBivision is authorized upon agreement with SEIU to

add additional classifications to those eligible for availability pay, and shall maintain a list

which is incorporated by reference into this agreement.

C, Availability Pay - Additional Work Units

In the event that SEIU identifies additional work units in which employees are specifically
required to be available for after-hours emergency/urgent response for the protection of public
safety or property and/or for the maintenance of systems that impact public safety or property,
the parties agree to meet and confer regarding inclusion of the work unit in a category of
availability pay.

Article V, Section 4 is intended to govern all of the standby and availability rights of the
| employees covered by thist48YAareement. None of the Ordinance Code or provisions relating
to standby or availability pay shall apply to those employees.

n/ 7)1




Service Employees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 5A Tendered to the SEIU: October 18, 2017
Included with Pdckage Proposal #8
SUBJECT/ISSUE: Article V- Compensation, Section 2 — Shift Differential

Section 2. Shift Ditterential
A, Shift differential pay shall be:
A.M. Shift - 7.5% of the employee's base rate of pay
P.M. Shift - 5.0% of the employee's base rate of pay

|4 For Resistered-Nurses VN -and-Mental-Health Fechmietns-at Kem-Medical-Centerthe
shifl-differential puy shat-bes
AL Shilft—H0%- o the-emplevess-base-rile ol -ty
PR S bl a0 ol the epdrtervess biserateod |

Ci. A "shift" for the purpose of shift differential pay is defined as follows:

L P.M. Shift - Any work period encompassing at least five (5) hours of work between
the hours of 3:00 p.m. and 12:00 midnight.

A.M. Shift - A.M. Shift shall be defined as any work period encompassing at least
five (5) hours of work between the hours of 12:00 midnight and 9:00 a.m.

“

2.3 e County shall not change the starting hours of employees, for the purposes ol
avoiding shifl difTerentinl pay
3. In counting the five-hours-worked provisions, the following are excluded:
l. Any time off with or without pay, ie., mealtime, vacation, sick leave,

compensatory time off, etc. (except rest periods).
2. Time for which compensatory time off or overtime is earned.

Notwithstanding the foregoing, the time worked on a holiday or designated holiday
pursuant to Article TV, Section 5 of this MOU shall count when determining the five hours
worked threshold for shift differential pay.

ED, A regular employee shall be entitled to shifl differential pay for the entire shift (not just
the five (5) hours necessary qualifying time).
Y [l?'



Iz, I'he County agrees to meet and confer regarding additional differential pay during the
term of this Agreement should the County propose any additional shilts assignments on

the weekend,

Tentative Agreement Date: || | /1 /

b Y

For SEIU



SEIU 521 Proposal #2
Date: 10/18/17

CLARIFICATION / INTENT:
This proposal is based on previous counter proposals from the County which are reflected
herein, This process allows the parties to begin addressing outdated classifications and pay

scales that limit andfor hinder recruitment and retention of qualified staff.

Article V
Section TBD — Classification & Compensation

The County and the Union shall meet and confer no later than thirty days uper _after

| ratification of this Agreement, to identify and prioritize those job classifications/jet-geseriptions
that are difficult to recruit and retain; specifically to review and revise potential changes t

salary range, job specification, and flexible classification serias eligibility.

The intent of this meet and confer will be to develop a process and schedule upon which to

review identified classifications throughout the term of this Agreement and implement. The

parties agree that first priarity will be for those job classifications that do not have a fiscal

impact ta the County's General Fund or Fire Fund.

The County shall prepare a total compensation study using its comparable counties for each

classification included within the schedule, after first meeting with the Union to review the

comparable Counties and defining total compensation for the purposes of the study.

The parties shall continue to meet and confer during the term of this agreement regarding the

potential implementation of any changes for each scheduled job classification.

showld-bereviewed-and-prioritzationefthese classificationste-bereviewed-and-studies
iitisted—TFhis-ncludes-butisnetlimited -to-developingemployec and-employersurvey;
corparable-positensincomparable Citiesand-Countiesand-methocsology forravievs "r—n'

nl?i;\/!
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The results of classification study results shall be reviewed in its entirety by the parties prior to

going to the Board.

T i | e ool b s
eftheagreement
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Article 11 12
Section 5 —Official County_Personnel Files

C.

An employee may review or authorize his/her designated representative to review their
personnel file at the Kern County Human Resources Division upon signed written request

within three (3) business days.

[, The County reserves the right to charge an appropriate fee for duplication of records in

the employee’s personnel file.

last 24 months, shall not be referenced in annual employee performance

evaluations-reports.

<
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Service Employees’ International Union, Loeal 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 27B (revised al table) Tendered to the SEIU: October 9, 2017

Packaged with:

SUBJECT/ISSUE: Article VII - Recovery of Overpayment or Correction of Underpavment of
Wapes of Emplovee Benefits

A If, as a result of an administrative error, any employee of the County receives payment of monics
or receives benefits in excess of that legally due, the employee willreimburse the County-by-one
er-mere-edmay upon wrilten notice from the County clect, solely in their discretion, to use one or

more of the following methods afterthe-emplovee-isprovided-the-opportunity-to-siga-ato

reimburse the County by signing a “Request for Correction of Payroll Error™ at the departmental

level:

% Repayment in cash, net of taxes, in full or by a fixed installment plan agreed to by
the employee and the Auditor-Controller-County Clerk after the employee is
provided documentation of the error, notice, and the opportunily to object;

2 Repayment in full, deducted from the next payroll warrant issued to the employee

after the employee is provided documentation of the error, notice, and the
opportunily o object. This option will only be used by the Auditor-Controller-
County Clerk, with due consideration of the amount to be deducted and the amount
of disposable earnings available to the employee;

F——Repayment-by-the-reduction-obacewmulated-vacation-hours-and/or-compensatory
B b e mrire ek - erbeatred o seea-de iemou i et
ef-txestorepay-the County-aflerthe-emploveetsprevided-doecumentationot the
efersbeieriees At oot e oo

43, Repayment by fixed installment deductions from sequential payroll warrants, with
the number and amount of installments after the employee is provided
documentation of the error, notice. and the opportunity to object. The number and
amount of the installments be determined by-mutually between the employee and
the Auditor-Controller-County Clerk, with due consideration of the amount of the
overpayment and the amount of disposable earnings available to the emplovee; or

54, Any combination of the above, as mulually agreeable 1o the employee and the
Auditor-Controller-County Clerk.

B. If, as a result of an administrative error, any employee of the County receives pavment of monies

or benefits less than that legally due, the County will reimburse the employvee by one sesmese- (™ M0

eae of the following methods:

o DB

Y
=



1. An employee who is underpaid on a payroll warrant will receive a corrected payment 4

the—nextavailable pawrelleyeleon the payroll warrant following discovery ol the
underpayment; or

2. In the event an employee is underpaid a substantial portion of monies or benefits legally
due, on a payroll warrant, the Auditor-Controller-County Clerk may issuc a salary advance.

itH-bereselved-pursusni-lo-the Grievaneewind

For SEIU
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SEIU 521 Proposal #3 — Revised
Date: 9/20/17

Article IIT
Section 8 — Employee Addresses Information

A. On the first -business day fallowing the close of each pay period, the Union shall receive

a list of all current and newly hired employees covered by this Agreement, which shall

include each employee's name, job title, department, work location, home address,

work, home and personal cell phone numbers, personal and work email addresses on

file with the County. The report shall also include the hourly rate of pay, hours worked, q/zu/.?-

gross pay and union dues paid for each employee, , ﬂ

3
»



B. The County shall also provide the Union with a list of all employees who have separated

from employment due to retirement on the first business day following the close of each

pay period.

C. The County shall also provide the Union with a list of employees transferred into or out
of the bargaining unit.

0. All information provided pursuant to this section will be sent in an electronic format.

E. The County shall not provide to any third pa reguests for information h

bargaining unit names, home addresses, home and cell numbers, birthdates, work

ersonal email addre rotect members from harassment and invasion of priva

except as provided under Government Code Section 6254.3.




SEIU 521 Proposal #3
Date: 9/20/17

Article 11
Section 4 — Payroll Deduction

Deductions - The County agrees to cﬁue the present union dues check off system whereby

dues, as certified by the Union to be ent, will be deducted and paid to the H"licnn, subject to
Y éf"‘:b’t A bg e & fir {Eﬂu{mﬁ; )

the provisions of the EERR.- Any employee’who has agreed to d payroll deduction pu n

this Section, or is receiving a payroll deduction for a representation fee pursuant to Article 1T

Section 4, may stop those deductions by mailing written notice to the County and to the Union

Bakersfield office during the last fifteen days in the month of August, preceding the expiration

of this Agreement.

Employees may provide express authorization for payroll deduction and/or COPE contributions
by submitting to the Union a written membership application form, through electronically

recorded phone calls, by submitting the Union on online deduction authorization, or by any

other means of indicating agreement allowable under state and federal law.

The Union will submit to the County a list of members who have authorized payroll deduction

and shall provide the County with verification that pavroll deduction and/or COPE contributions

have been authorized by the employee. The County shall accept confirmations from the Union
that the Union possesses electronic records of such membership and qive full force and effect

to such authorizations as ™written authorization” for purposes of this Agreement.

f-’?/;%@/:'? ThE 232%
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SEIU 521 Proposal #4
Date: 9/20/17

Article ITT
Section 7 — Release Time

A. Up to feur ten (10) employees may be designated as members of SE1U Local 521 s
Executive Board and/or Chapter Officers, shall be granted a reasonable use of County
time to perform their union duties. Time off shall be granted with notice to appropriate
county designee. Time off will be granted unless the operational needs of the
department prevent the absence of the employee.

C. Employees who serve as designated members of the Union's meet and confer team shall

will be allowed reasonable use of County time, when meeting with the County on
successor- Meds Agreement, for other meet and confer sessions, and for other formal

meetings regarding matters within the scope of representation. Fews Six months prior tﬂ,,_*'
\

the expiration of the current MY _Agreement, members of the meet and confer team



and/or bargaining team;—trayi shall ranted reascnable rel ime with
notice to annmnriate)rt”gkuuntv designee.

D. The County acknowledges that employees who are Union board members or Shop

Stewards have an important role in dew n inten f harmoni labor
relations. Further, the County acknowledges that effective representation requires
participation in training and Union activities and that reasonable time off with pay should

be available for such purposes. The Union acknowledges the County’s priority for County

rograms and services and projects. The Union recognizes the n for notice an

limitations in the administration of this Article. Further, the Union recognizes that an

mpl nion board member or Shop Steward may have specialized skills, abilities

and knowledge, which are necessary and cann 5 nably repl . ;

i b
The County and Union agree that faﬁ' Union board memhtj-er or Shop Steward shall be entitled .wr’* M

. ‘..ﬁc ||_'r' F 5 i =
ULF to ten (10) days per calendar year time off with pa 2 M»j)
-activittes. Employees on leave shall not loseuse-compensation, seniority or benefits for vy WA
release in accordance to this section. Any denial of union release time/loss time leave must ~s 11 ("/

be made in writing with an explanation for the denial. i e-follewingimitations:

C/Lﬂ,xm h\ Cﬁ‘t } U



SEIU 521 Proposal #2
Date:7/10/17

Article TV

Section 3 — Pregnancy and Maternity Leaves

The County shall adhere to California and Federal Law for Family Medical Leave,

Pregnancy disability leave is governed by Government Code section 12945, the Family and
Medical Leave Act (FMLA), and the Kern County Civil Service Rules. Maternity Leave (i.e., leave
following the birth of a child or following the placement of a child as a result of an adoption or
foster care) is governed by FMLA, the California family Rights Act (CFRA) and the Kern County
Civil Service Rules.

The County shall meet and confer within ninety (90) days of ratification of this agreement, to

update the pregnancy and maternity leaves in the Personnel Manual and/or County Policy and

Procedures manual.

TA
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Service Employees’ International Union, Local 521 (SELU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 28 Tendered to the SEIU: August 9, 2017
Packaged with:

SUBJECT/ISSUE: Article IV — Section 6 — VaeationDonation Plantor Catastrophie
ConditionsCatastrophic Leave Pay

Section 6. Vaeation-Benation-Plan-tor Catastrophie-ConditiensCatastrophic Leave Pay

A Catastrophic leave benefits-pay is have-been-established-for County employees governed
by this MOU-Agreement who have exhausted all accumulaled paid time off (vacation, sick
leave and compensatory time off. etc.4€F0)).— The purpose of these-benetitscatastrophic
leave pay is t::r provide a p::rrtlun or all of an emp]oyee s pay during thc time the emplcyea

{‘I-'MLA "), or Pregnancy ledblhl'r LLML‘( ‘FDL ’] pursuant (o the—l(—em—eemﬁy—(_—m-i
Servce-Rulesstate or federal law. Catastrophic leave pay berefits-areis contingent on the

receipt of donated vacation time or paid time off in the manner described below.

B. Catastrophic leave pay does not increase or limit an employee’s rights to a leave of absence
u:ldel%hﬂﬁ—eﬁﬂﬁam—tﬂ%wmlewell&bhm without-pay-set—Ffarti—n the—kerm

:County policy or this Agreement, except thal— duringthat

pﬁmn—ﬁ#—ﬁwm#abﬂ%e—whﬁhqa—d}wﬂ cilastrophic-tervethe mnpl:]}rr.:c WIH

%MW%&WHMW&M%&H&W
wil-be-considered-on-leave-of absence without-pay-pursuani—te-theKcern-CouwrtyCivil
Service Rules-and-they-shallnotucerve any-leave rights-while-en-estastrephic-leave.

C. T-erevert-rry-ah-erployee-takerore-thamsixrt-months of catastrophieteavedurie
WH%}%H#W@%@&W&MW@&WWM

B—AAn empluyee 15 eligible for catastrophic leave pay when-the-employee-faces-finaneial
hardship die o njury-oeprotensed-Hresoitheemplovesoremplovee s spouse. parent
or child {based-on-medienh-evideneeand—theamploveeisabsenttrom work cartng for
himsel-or-herseH-orfamily-memberswith medical certification of the need for a leave of

absence pursuant to CFRA, FMLA, and/or PDL, and after the emplovee has exhausted all
accrued paid time off,

ED.  Employees governed by this MOU-Agreement may only donate accrued vacation time or
paid time off to another employee who meets—the-conditions—deseribed-abovebecomes

1 Cot
-




eligible for catastrophic leave pay. Emplevees-may—not—however—donate-sickleaveor
IO

EE.  To begin receiving catastrophic leave donations, Emplevees—emplovees must (or—their
designees)requesting-establishment-of a-eatastrophie Jeave-bank—must-submit a written
request lo the Kern County Human Resources Division— withTherequest-must-provide
sufficient information to enable the Emplovee Relations-OffieerChief Human Resources
Officer or histher designee to determine whether they arc reasen-tertheleave-gqualifiesas
eatastrophiecligible.

TFhisintormation-willbe- maintained-contidentially-to the extent required by law-Catastraphicleave
requests—for-injury/iliness-must-incledesupportingmedical-verifieationfrom-a-teensed
attendance-of-the-ilh-or-injured-family-memberisrequired.—Leave requests-mustinelude
the-estimated-date-of returm o work

ol It is the responsibility of the employee requesting catastrophic leave pay or co-workers 10
canvass other employees for the-catastrophic leave donations. ef-leave-ereditahowever
dDonations must be made arevoluntaryily and not throughs coercion-ef-felow-employees
isstriethy-prohibited, Donations must be made on the County-approved authorization form,
All donations are irrevocable. Donations are taxable on the part of the recipient, in
accordance with IRS regulations, and are subject to withholding as required by law.

HG.  Donations must be-a- a minimum of cight (8+-hours. The County will convert the doners
vaeationdonations time-heours-10 a dollar equivalent amount— Ninety-pereent{00% ) of that
deHar-amount-will-then-be-eonvertedto-hours—using both the donor’s and the recipient’s

hourly wages-resulting-in-hovrs-applied-terecipient’scatastrophie-pay,
tH. Health insurance coverage and retirement contributions will continue in the same manner

as il the recipient employee was on paid sick leave. The recipient employee will not accrue
siek-leave-er-vacation-benefitsadditional paid time off while wsing-receiving catastrophic

leave pay,
H. Catastrophic leave shall-be-terminatedpay terminates whes-upon one of ene-er-mere-of-the
following-eeeurs:

1, The employee has exhaustedsbc(6)-months—ef-eatastrophicJeave-duringany
twelve-(H 2 menth-periedreturned to duty from an cligible CFRA, FMLA, or PDL
leave of absence; or-

2. Fhe-employee-has-exhausted-albof-his-or-herrights-underthe-Civil Service Rules
for—unpaid—medicalJeaves—of-absence—whether—paid—in—part—erin—full from
eatasrophic-lenve pay,

3— Ponated-leave-creditsAll donations kave-beenare exhausted,

S—!he—empleyeewhm&aﬁ—h#m—neﬂw—(:wa{y emp!-eymem—

Gﬁuﬂﬁ—m—a—maﬁﬂer—eeﬂbmem M—ﬂ*emigmng—t&msﬂ&é n;-undmam—&nd—em%ﬂl—mlh
law—and-Civil- Serviee—rulesUpon the termination of catastrophic leave pay, all unused

donations shall be forfeited the donor and recipient. h

2 Vol
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SEIU 521 Proposal #1
Date: 7/5/17

Article ITI

Section 3 — Claims Review

Employees who lose or damage their personal properly in the course of their County

employment may process a claim for reimbursement in accordance with the County claim
i .. . )

review process as provided in Section 3113 of the Kern County Administrative Policy and

Procedures Manual.

The County agrees not to discriminate nor show prejudice to any County employee filing a claim

for reimbursement of the employee's personal property, as result of damage caused by County
property and/or during the course of employee’s duties.

The County shall reimburse emplovees within a timely manner, not to exceed ninety (90) days
from the time of submittal.

ThEPS /17 @4Hsp




Service Employces® International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 6 Tendered to the SEIU: July 5, 2017

Packaged with:

SUBJECT/ISSUE: Article V — Compensation, Section 5 — Charge Pay & Nurses Pay

A

Employees-of Kern Medical Center-whao-are officially assigned the rele-of “Charge™ by-the
hespital’s-CEO-or histher designee-on-any-given shifl or-any-pesition shall reecive-a
premivm-pay-ef-$2.00-per hour for everny-hour-werked.

—Registered Nurses emploved-byIern-Medical Center shall receive premium pay equal-te

39%-of their-regular base salary for possessing and maintaining-a-nationally recognized
certificatein the medical specialty-in—which-they are working—Effective July -[--2000;
registered nurses employed in any-department-of the County shall-beeligible (o receive the
premium-pay-described in the immediately preceding senlenee:

Pharmacists designated by the CEO of Kern-Medical Center, us Pharmasistin Charge shall
receive-premium-pay-equal-to 5% of base-salary:

County-shall-not-seelk-torecover alleged-overpayments.-under Artiele N Secton 3.0
registered - nurses—whe—transferred  from Kern-Medical Cenler lo-the-MentalHealth
Department:

Tentative Agreement Date: S (28T @,l‘n‘f@
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Service Employees’ International Union, Local 521 (SEIL)
And
County of Kern (County)

MOU Negotiations 2017

County Proposal # 39 Tendered to the SEIU: August 16, 2017
Counter Proposal to SEIU Proposal #1
SUBJECT/ISSUE: Article VI — Benefits, Section 7 — Travel

Section 7. Travel-Expense

A, Emplovees required to travel on County business shall be compensated for the hours of
travel according to the minimum requirements set forth in the Fair Labor Standards Act
of 1938 and its implementing regulations. In addition, employees who travel as a
passenger in a vehicle outside of normal working hours, shall also receive compensation
for the hours of travel.

Any-emploveerequired-to-travel on-businessfor the-County—and-wheEmployvees who are
permitted to utilizes kisthera privately owned vehicle shall do so according to established
policy and shall be reimbursed at the allowable federal rate for income tax purposes for
miles traveled in the course of County business. Per diem expenses for food and lodging
are set forth in the Kern County Policy and Administrative Procedures Manual. The
County shall review the mileage and per diem expenses at least annually for rate

adjustment.

—
Tentative Agreement Date: & /2% /17 (@ WS
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Serviee Employees’ International Union, Loeal 521 (SEIU)
And
County of Kern (County)

MOLU Negotiations 2017

County Proposal #38A Tendered to the SEIU: August 28, 2017
[ncluded with County Package Proposal #4
SUBIECT/ISSUE: Article V1 — Benelits. Section 2 — Relirement

Section 2, Retirement

A, He——On-Becember 2004 -the Bowrd-o Fsupervisers-adopted Pursuant 1o Resolulion
Resolution #2004-436, the County has adopted making-Government Code section

as 3% i@-at age 6l-applieable-in-lern-County-effective-Jannary—+-2005, The 3% at age

B-

Pursuant to Resolution #2007-420. the County has adopted Government Code section et-fie

31676.01. This Resolution provides the defined retirement benefit commonly relerred 1o J'[TI"-T 12N L
as [L02% at age 63, The 1.62% at age 63 defined retirement benefit shall apply to those J T

27, 2007 Emplovees™). Pursuant-to-Gevernment-Cadeseetion 31682 and-asagreedn
the- D302 CARE-MEH —service-credit-earned-arpurehased-durine-Cavnp-emploviment
prioeto-tanuary-—-2005-shall be-subjecttothe 3% @ age-60-bene it-fTormulaFor-general
Januwry-1-2005-except-for emplovees-hired-on-oralter October 272007 Cherealler “Posl
Detober- 272007 emplovees™ ) oras reguired by-law:

B, B—The-Counbyshatnotmedihthissubseetorunlesssueh-madHieationisaaread

s All ehigible-emplovees hired or rehired on or after August 7. 2004-Cherealler “Post
Artapst2004-Emplavees™) shall pay ene-hundred-pereent100% 3 of their-the employees’
empleyee-normal contributions to retirement, as set forth in Government Code section

3162 | . -Emplovees-whe have acerued yvears of service prior-lo-being hired-or-rehired-an-
-, il . 1 -

ik

H ¥

contributions-lo-retirement:

All employees hired or rehired on or alter January 1, 2013 shall pay 50% ol the normal
cost of retirement, as set torth in Government Code section 752230,




B,

Post October 27, 2007 Employees shall receive the Tollowing:

l. Pursummt-1e the resotution-adeped-concirrenth-with-this WO —a-defined-banefit
pension-ar-desertbed-d-Government-Code-section 3163005 communly relerred 1o
b 57

2iA defined contribution to a 457 plan, as part of the existing County Deferred

Compensation Plan, wherein the County will provide a biweekly amount
{“herealter- "match™) not-to-exceed six-percent- (6% -0l buse salarvas [ollows::

{a) Subject (o the lmitation contained in subscction (b)) below, the County
shall contribute a biweekly amount, equal to the biweekly amount that the
employee contributes, 1o the County’s Deferred Compensation Plan,

() The six percent (6% ) maximum biweekly match shall be caleulated by
multiplying the emplovee’s hourly rate times the amount of hours the
employee is paid for during the pay period including hours worked and
paid time off, but excluding overtime. Notwithstanding the foregoing, in
na evenl shall the County pay the match, or any portion thereof, il the
payment of the match, or portion thereof, will cause the employee to
exceed any applicable IRS limitations of contributions to the Counly's
Delerred Compensation Plan.

{c) This M&I-Agreement does not create a vested right to a continued match
bewnd expirmiun m‘" 1[1& %Agreenmnt However, the benerl will

then current collective hargammg laws and rules.

{d) IT for any reason, including but not limited to a redeposit under current
law, a new employee becomes cligible to-receiveservice-credit-at-the
higher 3445 60-benetit-formmlathe defined retirement benefit set forth in
subsection A above, the new emploves shall repay the County the amount
of the match received plus the amount of 6% premium pay received, under
Article V, Section TA-{E} of this MU-Agreement for the period of
service during which the employee is credited under the higher benefit
formula. It is the purpose of this subsection (d) to prevent a windfall
wherein a new emploves reeeives premium pay, the maleh, plus the higher
henetit formula as opposed ta the formula contained in Government Code
seclion 3167601,

Jev———Lweekwfepp%gcmhaﬂﬁ—ﬁml%ﬁ%emiﬂay%ﬂﬁ%e&%ﬁm&ﬂ%w%e

ED,

as-provided-in-Government Code section-31621.8 Post Oetober 272000 employees®
rermaleentribittonsshall-beas-provided-in-Government-Code section 362

Notwithstanding-suhseetions-A-and-C, eligible employees rehired after retirement prior to
Oelober 27, 2007 shall continue to have their retirement benefits computed pursuant to
the prm*isimn:‘a ol Government Code section 31680.7, adopted by the Board of
Supervisors on August 21, 2001, Emplovees hired or rehired on or after October 27, 2007
shall, upon rehire afler retirement, have their retirement calculated in accordance with
Government Cade sections 3 IISEF.J 4 and 31680.5, as sel 1"011h in Resolution n’"CID? 420
previeushe-appre '
QrHﬁEWHfﬂFreH—Qe«\‘ﬂber 232007 pmviding lhul such umpiu:,-‘r:es’ rates ol contributions
and retirement allowance shall he determined as if the employee was first entering

b2
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B RALhe retirement system.

h-aeeerdanee-vwithPursuant to Government Code Section 3164195, en-Apri5- 1997,
the County Beard-ef-Superdsers-adopled a resolution permitling employees (o purchasc
retirement credit for all legally eligible prior public service. All purchases of retirement
credit shall be in accordance with the rules and regulations of the Kern County
Employees’ Retirement Association (“"KCERA™} and the Government Code,

This MOU does not create a vested right to continued County payments of cmplavee
contributions that is independent of this or successor MOBsAyreements. The lerms and
conditions will remain in full force and effect until fnal approval of a successor MO
Agreement, or the parties reach impasse and exhaust all legally required impasse resolution
procedures,

Employees who, in good faith, have designated an effective date of retirement [rom
County service may red-eversell back their accumulated vacation and sick leave balances
to the Kern County Emplovees’ Retirement Association no earlier than three-£33- months
prior to the designated date ol retirement. This rell-oversell back shall be for the sole
express purpose of receiving credit in the KCERA retirement system for all legally
eligible prior public service,

In addition to the ability 1o rell-eversell back accumulated vacation in the manner

aceumulated vacation balance terbH-or the sole express purpose of receiving credit in
the KCERA retirement system [or other-qualifiedall legally eligible prior service one time
during the employee’s tenure as a County employee. The employee must submit a written
request 1o histher departiment head no later than April Llst prior to the Oscal year in
which the emplovee intends to rell-eversell back such amounts, The department head
mity. in histher sole diseretion, waive the April +s+1 filing deadline for any employee.

Supplemental Retirement Benefits Reserve — The County and SEIL agree to support
legislation capping the amount of money going into the SRBR Tund at a level of 120%
[unded. Once the SRBR achieves a funding status of 120%, all excess earnings will go
inte the regular retirement [und. I the SEBR goes below 120% funded, or the retirement
fund reaches 95% funded, the excess earnings will return to a 50/50 split between SRBR
and the retirement [und.

For-Coily
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SEIU 521 Proposal #3
Date: 8/23/17

Article II
Section 5 — Representational Fee

A. Scope - Each Employee hired into Bargaining Units 2 -6 shall, either (1) become a member
of the Union to the extent of rendering periodic dues uniformly reguired for membership, or
(2) pay to the Union a biweekly representational fee. Such representational fee shall be an
amount determined by the Union , in accordance with law. unifermiy-established-by-the

e £ b : , : : 50%-6f

B. Indemnification - The Union agrees to defend, indemnify and hold harmless the County and

its officers, emplovees and agents against all claims, proceedings and liability arising,

directly or indirectly, out of any actions taken or not taken by or on behalf of the County

under this section. It is mutually understood by the parties that the County shall retain the

right to select its own attorneys and to consult with same in the event the parties jointly

declare or a court determines that a conflict of interest exists with respect to representation
of the County by the Unign's attorneys.

The Union acknowledges that it has and will continue to comply with all applicabile

requirements, requlations and provisions of law pertaining to deduction of dues and aqency

fees. It is agreed that the County assumes no obligation other than that specified herein,

whether financial or otherwise, from these provisions.

B-C.  Authority - This Section was implemented in accordance with Government Code Section

3502.5 and the Union agrees to adhere to all statutory and judicial requirements relating to
Representational Fee Agreements. Specifically: '7”'



&D. 1. The Union agrees to keep an adequate itemized record of its financial
transactions and shall make a financial statement, in the form of a balance sheet and an
operating statement certified as to accuracy by the Union's Board of Directors and a
Certified Public Accountant licensed in the State of California, available annually (within sixty
(60) days after the end of its Fiscal Year) to the County.

BE 2 The Union further agrees to hold any disputed fees in their entirety in an escrow
account to be maintained at the Kern Federal Credit Union, 1717 Truxtun Avenue,
Bakersfield, California, pending resolution of the dispute pursuant to the Complaint
Procedure outlined below.

== Complaint Procedure

=G 1. This complaint procedure shall be utilized solely to resolve disputes arising out of the
deduction of a representational fee by the County, pursuant to this negotiated MOU:

- a. Issues subject to this complaint procedure shall be limited to the following:

----- L. That a portion of the representational fee deduction is being utilized for non-

I representational activities.

“_ii. That the non-member is a member of a bona fide religion, body or sect which lias
historically held conscientious objections to joining or financially supporting public employee
unions.

J L. 1. In the event that it is determined, pursuant to this procedure, that such non-

member is a member of such religion, body or sect, they may, in the alternative, designate
a charitable fund from the list of United Way charities.

M, 2. The County agrees to deduct and to remit fees so designated to the United Way.
MNL 2 Any non-member who objects to the deduction of the Representational Fee by
the Union shall file a written complaint with the Union. The complaint shall specify the
reason(s) lor the objection to the deduction. The complaint must clearly state the basis for

the objection.

| M0, a. Any employee who objects to the deduction of the Representational Fee shall

forward their written complaint to the Union within thirty (30) calendar days after the fee is
initially deducted.

‘ T B Upon receipt of the written complaint, the Union shall place the entire amount of

the disputed deduction into an escrow' account pending resolution of the dispute and shall

.
N



request a list of five (5) Arbitrators from the State Mediation and Conciliation Service
(SMCS).

| RQ. 3, Selection of the Arbitrator - The Arbitrator shall be selected by the alternate
striking of the names provided by SMCS.

l &R, 4. Date for Hearing - The Union shall notify SMCS of the selected Arbitrator within
five (5) calendar days of the selection. Upon confirmation by the Arbitrator, the Union will,
forthwith, notify the complainant of the date, time and location of the complaint hearing.

| B:5. 5. Payment of Costs - | he Arbitrator will be directed to specifically determine which
party has prevailed. In the event the Union prevails in said arbitration, the cost of the
arbitration shall be shared equally between (he Union and the complainant. Should the
complainant prevail, the Union shall pay the entire cost of the arbitration.

6. Effect of the Arbitrator's Decision- The decisions of the Arbitrator shall be final and
binding. Upon receipt of the Arbitrator's decision, fees being held in escrow shall be
disbursed by the Union in accordance with said decision. In the event that the Union
Prevails, the County shall continue to deduct the representational Fees and remit same to

the Union as determined by the Arbitrator.

TA &2
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SEIU 521 Proposal #2
Date: B/23/17

Article I
Section 2 - Union Recognition

The County recognizes SEIU as the employee organization certified by the Board of Supervisors
pursuant to the Employer- Employee Relations Resolution (EERR) and the Meyers-Milias-Brown
Act, and any amendments thereto. The terms and conditions of this MGU Agreement apply to
the classifications within the bargaining units as specified by unit number in the County Salary
Ordinance. The bargaining units are:

Supervisory

Professional

Technical Services

Clerical

Administration

Trades/Crafts/Labor

2 A e

It is further understood that all employees may, to the extent permitted by law, represent

themselves individually in their employment relations with the County.

B Klaw 1T
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Service Emplovees' International Union, Loceal 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 29 Tendered to the SEIU: August 9, 2017
Counter Proposal 1o SEIU Proposal #4
SUBIECT/ASSUE: Article 1 - Section 10 — Labor/Management Committees

Section 10, Labor/Management Committees

The Union recognizes its obligation to cooperate with the County to assure maximum service of the
highest quality and clTiciency (o the citizens of Kern County, consonant with its obligations to the
workers it represents, The County and the Union affirm the principle that harmonious labor/management
relations are Lo be promoted and furthered.

A Departinent LaborManagement Commitiee Meetings

A Department Head. or histher designee, and SEIU Local 521 representative statt, or his/her
designees, and designated department SEIU Local 521 representative may meet on a monthly
basis, if needed, to discuss issues of mutual concern. Meetings shall be held during the
department’s normal business hours, Stewards attending such meetings during his‘her normal
assigned shift hours shall be released on work time,

B, County Labor/Management Commitice Meelings

[, Itis the intention of the partics to establish a County Labor/Management Committee (o
provide a forum for labor and management to discuss issues of concern to the bargaining
unit employees,

The County Labor/Management Committee may consist ol up to six Management
representatives and six employee representatives selected by the Union.

3. During the term of this MOU, the County Labor/Management Committee shall meet up
to six times annually, or more often by mutnal agreement, during the County’s normal
business hours, (o discuss issues within the scope of representation. '
Committee participants shall be released on work time 1o atlend these meetings.

]

e
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Service Employees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 3C Tendered to the SEIU: August 9, 2017

County Proposal to SEIU Proposal #35

SUBIECT/ISSUE: Article 111 — Rights of Parties, Section 6 — Shop Stewards

Section 6. Shop Stewards
Al The County agrees to allow authorized shop stewards to assist and represent employees in-the

G,

srievance processas required by law. The County further agrees (o recognize and deal with
authorized union representatives in all matters related to this MEEAgreement.

The number of shop stewards shall be determined as a function of a ratio of one shop steward for
every 50 covered employees with each department, except that the Department of Animal Services
shall have three shop stewards.and-the-ReadsDepartment-shat-havefour shep—steveards, The
number of shop stewards for Kern-Medical Center-and-the Department of Human Services shall be
no more than 1525. Additional shop stewards may be added upon approval of the affected
department head and the Kern County Human Resources Division.

SEIU shall provide the Kern County Human Resources Division with a list of shop stewards on the
first business day following February 1 of each year.

The Union agrees that whenever investigation or processing of a formal grievance is transacted
during working hours, the amount of time will be limited to only that which is necessary to bring
about prompt disposition of the issue. Shop stewards desiring to leave their work locations to
conduet Union business shall first obtain permission [rom their supervisor and inform them of the
purpose for leaving work and expected return time. Permission to leave will be gmnu.d within 24
hours of the request, unless the absence would cause an undue interruption of work, in which
casc—h-this-event, release from work shall be made as soon as practicable.

Prior to entering a work location, to conduct a grievance investigation or to process a grievance,
the shop steward shall inform the supervisor of his/her presence. The affected employee will be
released within 24 hours of the request to meet with the shop steward, unless leaving the job
would cause an undue work interruption, in which case the employee will be released as soon as
practicable-thereafter.

The shop steward shall perform aforementioned duties without loss of pay or other benefits.

The Union’s representatives (staff personnel) may intercede and replace the qhnp steward in any
prievance-investigationmatter, authorized by subsection A above, and processing al any time by

notice to the department head or his/her representative.
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Service Employees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 2B Tendered to the SEIU: July 26, 2017

Counter Proposal to SEIU Proposal #3

SUBJECT/ISSUE: Article 11 — General Provisions, Section 1 — Health/Safety

Section 1. Health/Saleiv

AL

The County will previde create and maintain safe and sanitary working conditions and equipment
in compliance with and to the extent required by applicable federal, state and local statutes,
regulations and ordinances. The County will maintain a Safety Committee, which will include &
[our representatives from-the-Haionsclected by the Union. which may include either employees or
Union staff, The committee shall meet at least annually to address safety issues in County
departments and facilities, including training, emergency notifications, evacuation procedures.
emergency protocols. and field staft satety concerns.

The County shall endeavor to provide reasonable security for employees in their work locations

apterine and-exitine-the Human—Serdees Department Buildingakathe QL Sillv Buildingand
kern-Medieal-Center,

i.{.{jg@_ment to dlbl.klbb BﬂtLT‘p training and pr:__:utumlb for ihu:ﬂ: Lmr}_l_n;ayeﬁa 1._th1 Ermldc services
outside of their main worksite. which may include departmental Labor/Management meetings. The
partics agree to present any [indings and discussion to the Safety Committee within 60 days
following the conclusion of these meetings.

Tentative Agreement Date: 7 !& b ! |'7
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Service Employees’ International Union, Loeal 521 (SEILU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 483 Tendered to the SEIU: July 26, 2017

Counter Proposal to SEIU Proposal #3
SUBJECT/ISSUE: Article Il — Rights of Parties. Section 9 — Work Schedules

Section 9.

A,

Work Schedules

In order to improve efficiencies, maximize service to the public and assist employees in
relieving the increased demand for services. employees covered by this Agreement may
request_in writing either a 9/80, 4/10 or other flexible work schedule. Each County
department head shall have the full discretion (o grant or deny each request, A response to
the request shall be provided in writing no later than 30 days following receipt of the
request.

- o work en a %80, 4/10, or other
flexible work schedule may be required by the department head to return to a regular work
schedule upon 30 days” wrillen notice to the employee. The County agrees it must meet
and confer on the impact of this decision provided that the specific impacts are identified
in writing in any request to meet and confer from the employee or SEIU prior to the
conclusion of the 30-day notice period.

B.— The parties-agree that the proposed schedule changesfor the Departiment-of Public-Health

Servicerenrmoveforward 30-days-from-the-execution-of this MOU-orcempletion-of-the
sehedied-mediation—whichever date-oeeurshrst—and-that the departmentyillconsider
any-partenlaremployes s identified-impact priorto-implementation-of-the-new-sechedie:

Tentative Agreement Date: .7/ 01{&/ r 7
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SEIU 521 Proposal #2
July 26, 2017

Union Counter Proposal to County Proposal #26

SUBJECT/ISSUE: Article 111 — Rights of Parties, Section 11 — Access

Section |1, Access

A, Authorized Union staff representatives shall have reasonable aceess to work locations in which
covered employees are emploved for the purpose of tmasmitingproviding information or
represertation purposesrepreseniing covered employ ﬂﬂ-‘:-_L_!lLl_'?'ll staff‘ representatives may also
request reasonable access to work sites to hold SEIU controlled clections within the work
location. Such access shall not be interpreted as a4 sranting of release time for participation in said
glection smess-brirtes-aereetrest,

A1 Authorized Union staff representative shall infomrth :
purpose-efthe-visitprovide the department head or his‘her designee w 11[1 TERsnl Idblb prior
advanced notice of their intent to b Iesg gt the worksite. The sanasement
sepresentatedepartment may denvlaccess 10 the work location if it is deemed that a visit at that
time will be a salely risk with the union representative at the department or facility-frwhich-the
ssHaseprent represestatie. Should the request be denied, the departiment representative will
offer an alternative time and/or location [or the visit with-of the ssies-Union statf representative
witlin 24 hours or less,

Trerres ' eguestreasopable-decesslo-worlcsites

Tentative Agreement Date: T/’I"‘&/ ] i
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SEIU 521 Proposal #2
Date:7/19/17

Counter Proposal to Kern County Proposal #17

SUBJECT/ISSUE: Article Il — Rights of Parties. Section 2 — Bulletin Boards and County Mail
System

Section 2, Bulletin Boards and County Mail Svstem

A The County agrees that the Union may provide a standard bulletin board (not to excesd
2434" x 2645") for placement adjacent to existing County bulletin boards. Posting of
notices is governed by the EERR provisions. Shop stewards may post Union
communications dealing with L‘lfﬂleI Ul'LICIIl business on County- ap]:rmvu;] bul]etm
boards—A-eepyrefeach-oonnpenieation SELE
MHUI%“-DIHS&GHW&:#H&EI—E&B&HH&&H—E»:!&{S :

agrees not 1o post any notices that concern job actions or the pnl[tma] acmlllv:,b of the
Union on any County-approved bulletin board.

B. The County reserves the right to remove any bulletin board notice that does not conform
to the above standards. The Union will be given immediate notice of any material that is
removed, and the County agrees, il requested by the Union, to meel and discuss this
removal as soon as it is mutually convenient,

) The County and Union further agree that the Union may conlinue to use the County mail
and e-mail system for official union business in accordance with County rules relating o
the use of County mail and e-mail. The County mail and e-mail systems will not be used
for any communications dealing with job actions or political activitics of the Union.

D, Failure to adhere to the use of the County’s mail and e-mail system in the above
manner will result in its revocation as a privilege extended to the Union by the
County,

Tentative Agreement Date: 7£Iﬂ f | E (@ l-f,l’-lP
N

For SEIU

S 1)



SEIU 521 Proposal #1
Date:7/19/17

SEIU 521Counter Proposal to Kemn County Proposal #17

SUBIECT/ISSUE: Article IT — General Provisions, Section 8 — Successor MO Agreement

B

Section 8. Sueccessor MO A preament Neaotiations A,a,w;

The parties agree that successor MOU_Agreement negotiations shall commence no later
than del12061750 90 davs prior 1o the expiration of this=¢EEthe Coumtywill
3 am-equibestdeprRorlo-the-eornn O ey
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Service Employees’ International Union, Loecal 521 (SEIU)
And
County of Kern (County)

MOU Negotiations 2017

County Proposal # 20 Tendered to the SEIU: July 10, 2017
Counter Proposal to SEIU Proposal #1
SUBJECT/ISSUE: Article Il — Rights of Parties. Section 4 — Discrimination

Section 4. Discrimination

The County agrees not to discriminate against any employee for his/her activity on behalf
of, or membership in, the Union, as stated in the EERR. Both parties shall comply with all
applicable federal and state laws prohibiting discrimination. and shall not discrimimnale
against any emplovee sa—the—beciause of the employee's race, religious creed. color

il B o it plane BT gy L R . b | T, B W BN $ v areral
national origin, ancestry, physical disability, mental disability, medical condition. geneti
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orientalion, of military and veteran status, basts-of rree—codor—creed —rehston—aie. en

i st phsieakdissbibiaor the employee’s inclusion in a legally protected class.

Tentative Agreement Date: 7!/ | @!/ ’7
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Service Employees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 16 Tendered to the SEIU: July 10, 2017
Packaged with:

SUBJECT/ASSUL: Article IT — General Provisions, Section 2 — Employee Suggestion Program

=iz M i e ree S EesHon Hreveram
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Service Employees’ International Union, Local 521 (SEIU)

And

County of Kern (County)

MOU Negotiations 2017
County Proposal # 15 Tendered to the SEIU: July 10, 2017
Packaged with:
SUBJECT/ISSUE: Article I — Recognition, Section 1 — Full Understanding, Modifications.
Waiver
Section 1. Full Understanding., Modifications. Waiver

A, This MOU sets forth the full and entire understanding of the partics regarding the specific
matters set forth hercin and any other prior or existing oral or written understandings or
agreements by the parties, whether formal or informal, regarding any such matters are
hereby superseded or terminated in their entirety.

B. Except as specifically provided herein, it is agreed and understood that each party hereto
voluntarily and unqualifiedly waives its right and agrees that the other shall not be required
to negotiate with respect to any subject or matter covered herein, during the term of this
MOU.

G No agreement, alteration, understanding, variation, waiver, or modification of any terms or
provisions contained herein shall in any manner be binding upon the parties hereto unless
made and executed in writing by the parties hereto, and if requested, approved by the
County's Board of Supervisors.

D. Waiver of any violation of this MOU, or failure to enforce any of its terms shall not

constitute a waiver of the right to future enforcement of any of its terms.

\ | ! v 3 14 |5 eI 1 1 1 " L |
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Tentative Apreement Date: 7,{'1' Df | 7 -
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Service Employees’ International Union, Local 321 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 1 Tendered 1o the SEIU: July 5, 2017
Packaged with:

SUBJECT/ISSUE: Article I — Recognition, Section 3 — Authorized Agents

Section 3. Authorized Agents

For purposes of administering the terms and provisions of this MOLU:

A County’s principal authorized agent shall be the Employee RelationsChief Human Resources
Officer, or his or her duly authorized representative (Address: Kern County Human Resources
Dhivision. 1115 Truxtun Avenue, First Floor, Bakersfield, California 93301; Telephone 868-
3480), except where a particular County representative is specifically designaled in connection
with the performance of a specified [unction or obligation set forth herein.

B. The Union's principal authorized agent shall be the Chief Elected Officer of SEIU, Local 521 or
its duly authorized representative {Address: 1001 17th Street, Suite A, Bakersfield, California
D3301; Telephone: 321-4160).

Tentative Agreement Date: —{/ S ! | 7 =




Service Employees’ International Union, Local 321 (SEIU)
And
County of Kern (County)

MOU Negotiations 2017

County Proposal # 7 Tendered to the SEIU: July 5, 2017

Packaged with:

SUBJECT/ISSUE: Article V — Compensation. Section 8 — Hospital Stall Nurse and Pharmacist
Bonuses

Saction-¥. Hospital-Statf Nurse-and-Pharmaeist Bonuses

A Pharmagists- who accept-pharmacist positions-at Kern Medical Centerand registered nurses-whe
accept-a full-time or part-time lexible hospital stall nurse position-at¥ern-Medical Center
(hereatter-collectively-referred 1o as “elizible employees™} shall be paid a “sign-en™bonus of
£2.000-

B.- Eligible employees-whe-have received the sign-on-bonus-deseribed in Section-{AJ-and-who,
thereafier, successfully-complete probation at Keen-Medical Center,-wilh an-overall-performance
rating-of Standard-or-better, shall be paid-an-additional-benus-of $2,000.

s Eligible emplovees whe-have received the bonuses lsted-in-Sections 8(A) and (B} shalt-be paid
an-additional- benus of $2,000-on-their first-year-anniversary-provided that the eligible-employee
receives an-overall performanee rating of Standard-or-better-an-the EPR reviewing the-empleyee’s

firstyear-of service.

Tentative Agreement Date: 7:/ 5 ! | 7
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County Propos

Service Emplovees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

al # 8 Tendered to the SEIU: July 5, 2017

Packaged with:

SUBJECT/ASSUE: Article ¥V — Compensation. Section 9 — Referral Bonuses

Section 9

A=

-Referrnl-Banuses

A permanent-full-time-er-permanent-part-time Kern Medieal-Center-Hospital employee;
excluding-supervisery,—management,- or Human Resources—staff—who refers anether
registered nurse to Kern-Medical Center shall-be-paid a bonus-of $300-when-the referred
nurse commences work-as-a-full-time-or-part-lime flexible hospital-staff nurse a1 Kern
Medical Center provided-that-the-nurse-whe-was referred identifies the nursewhe referred
him orher to Kern Medical Center-in-the-application for employment-or any-aceempanying
document.

—A-Kern Medical Center employee-wha-has-reeceived the bonus listed in-Section9{A} shall

be-paid-an-additional bonus of -$500-when-the-nurse-whe -was referred sueeessfully
completes probation as a-hospital staffnurse-at-Kern-Medical Cenler:

A-Kern-Medical Center Hospitalemployee whe hasreceived the bonuses listed-in Seetions
O Adand-(B)-shall-be paid-an additional benus-of $500-when-the-nurse who was-referred
eompletes-one year-of service us u hospital statf nurse at-leern-Medical Center, - The-year
afservice shalb-be calculated in the same manner-as-service-is-caleulated for the longeviey
pay-provided under Article V, Section |-

-l the event more than one employee-is-identified-as-the-referring employee in the-manner

described-in-Section YA Y, the referral bonuses-deseribed-in Sections Y(ANBland{& ]| shall
be divided equally among the identified emplovees:

Employees-who-are-no-longer emploved, as-a-permanestfull-time or permanert part-time
Kern-Medical-Center-Hospital employee when the bonus-is-due-shall be ineligible-to
receive the bonus:

Tentative Agreement Date: -.?.a_" |? | E (::—“’“ :)
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Service Employees' International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal + 9 Tendered to the SEIU: July 5, 2017

Packaged with:

SUBRIECT/ISSUE: Article V — Compensation, Section 10 — Clinical Ladder Pay

Section—Hy——~Clnical- LadderPay

The Chief Executive Officer of Kern Medieal Center may-autherize-payments lo hospital
staff-nurses-at Kern Medical Center-in-aceordance with-the-Glinieal-Ladder developed-by
the joint—laborimanagement Nursing—Teansformation Committee—provided - that -sueh
paymentsshall nol exceed ten (10%5}-of the nurse’s base-salary-

Tentative Agreement Dale: 2,{5 f IT? -




Service Employees’ International Union, Local 521 (SEIU)
And
County of Kern (County)
MOU Negotiations 2017

County Proposal # 10} Tendered to the SEIU: July 5, 2017
Packaged with:

SUBJECT/ISSUE: Article V — Compensation, Section 11 - Nurse Preceptor Pay

Section- 1-——MNurse-Preceptor Pay

Hospital staff nueses-who are selected-for-the-Nurse Preceptor-Program shall regeive-u
premium pay-of $-50 per hour while-being trained as a preceptor-orserving in the capacity
of a preceptor as directed by the Chief-Executive- Officer of Kern-Medical Center-or-his
designes.

Tentative Agreement Date; '7/ 5; } f’?




Service Employees® International Union, Loeal 521 (SEIU)
And
County of Kern {County)
MOU Negotiations 2017

County Proposal # 11 Tendered to the SEIU: July 3, 2017

Packased with:
SUBJIECT/SSUE: Article V — Compensation, Section 12 — Full Time Flexible Nurses

Seetion 12— FullFime Flexible Nurses

Notwithstanding anything in the Kern County-Ordinance Code to the-contrary;-all hospital
stall nurses-whe-are-designated as Tulltime-Hexible may have their hours reduced, in the
sole discretion-ef the-Chief Executive Officer-of Kern Medical Center-based-en-a drop-in
the patient eensus-or due to [iscal constraints—Full time [lexible hospital-stafl nurses shall
not-he-patd for-hours not worked-as-a-result ef their reduced hours-Sentarits-vacation-and
sick leave-will-continue to avcrue on-a-full-time-basis during the-heurs-net-worked asa
result of theie-reduced hours. Health plan-benefits-eligibility shall-continue-an-a full time
basis - during-the hours not worked-as—a-result-of -their reduced-hours—Subject 1o the
provisions -of the-County Employees’-Retirement-Act of 1937, eredit-for-service [or
retirement purposes-shall-be-provided on-afull-time-basis notwithstanding reduced-hours
worked pursuant-to-this-section;-provided -that-the-full-ameunt -of the normal-employee
contribution,;-which-the-emplovee is required-to-pay;-is-paid by the empleyee:

Tentative Agreement Date: 7/5 ;i" 1/




County Propos

Packaged with:

Service Employees’ International Union, Local 521 (SEILU)
And
County of Kern (County)
MOU Negotiations 2017

al # 12 Tendered to the SEIU: July 5, 2017

SUBJECT/SSUE: Article V — Compensation. Section 13 — Education Expense Program

Section-13.

?‘j\. TRy ra e
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Education-Expense Reimbursement Program
Eligibility;
1. Theparties-agree to the establishment of-an expense reimbursement program-for-kMC
employees-who-are:
fa} - Students enrelled-in-an Associate Dearee,Bachelor Degreear Master’s Pegree
v f : s
NUFSig-program; or
{b}-Students enrolled in-classes that are-prerequisites-to being aceepted-inle either-an
Associate Degree-or Bachelor Degree-nursing progran.

The expenses swustbe-ineurred at a technical-or professional schoel-eallege, or-uriversity
with recogaized credentials and-approved by KMC administration. Correspondence
schools-belonging to the Western Association-ef-Seheols and Colleges-may-also guakify:

Reimbursement of-the expenses would be-made-enly afler suceessful-completion-of-the
courseweark:
Total reimbursement-will not exeeed $3.000 in any 12-month-period. to inchide-textbooks
and-tuition.

P ‘The education expense reimbursement program-will-be administered-in-aceordanee

with the- KMC-education expense-reimbursement poliey:as-approved by the Beard
ot Supervisors-on-May-23; 2006, and which-may-be- amended [rom timete. time,

The chief executive officer of KMC-will-be responsible-to-administer the investment in

fHiresing-

Tentative Agreement Date: 7/ S},f Wi
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inttiative in-accordanse-with the terms-set-forth-in-this MOUL
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Service Emplovees’ International Union, Local 521 (SEIU)
And
County of Kern (County)

MOU Negotiations 2017

County Proposal # 13 Tendered to the SEIU: July 5, 2017

Packaged with:

SUBIECT/ISSUE: Article V1 — Benefits. Section 3 — Golden Handshalke

Section 3. Ciolden Handshale

Preamble

WHEREAS, the County of Kern recognizes a revenue shortfall could occur in some budget units
during the term of this MOU, and said shortfall may only be met by a downsizing of operating
departments which will require the deletion of filled positions causing the layoll of permanent
County emplovees represented by SEIU, the COUNTY and SEIU have agreed to exercise the
provisions of Government Code 3164 1.04 of the County Employees' Retirement Act of 1937 (37
Act) (commeonly called the Golden Handshake) adopted by Kern County Ordinance G-3621 on
September 21, 1991, to mitigate, where possible, the numbers of employees that must be laid off
pursuant to the provisions of Kern County Civil Service Rule 1300,

Adopted Provisions

The Kemn County Board of Supervisors, will, by board resolution, grant two (2) years ol additional
service credit to specified eligible employees who retire during times to be specified by Board
Resolution.

Criteria

The County and SEIU further agree to the implementation of 31641.04, the Golden Handshake,
suibject to the Tollowing criteria:

[ The offering will be made only to eligible members holding positions within the
departments specified by Board Resolution, and whose retirement would logically prevent
the layoff of a less senior employee. In no instance will the County be required to make
the offering, if the said offering would foresceably result in an operational detriment,

2. The number of emplovees offered a Golden Handshake within a department and
classification, or classification series or logical progression of classifications will be
limited to the number of position deletions necessary lo achieve the financial objectives of
the specified departments. In no event will the resultant retirements exceed the number of

positions deleted. A (k‘
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In the event the aperation of eriterion 2 above. resulls in an excess number of employees
desiring to participate in the Golden Handshake program, the ¢ligible employees will be
offered the retirements in descending order of county seniority as seniority is defined in
Civil Service Rule 1310.80,

The department head or appointing authority of a specified department will be allowed the
discretion to determine the classilications and number of eligible employees (within the
criteria stated above) to which this offering will be made. This discretion, however, must
be applied reasonably within the stated goal, of. whenever possible, avoiding the layoff of
i permanent employee.

*aid Leave Balances

The County and SEIU [urther agree, notwithstanding the provisions of any other existing
MOU, statute, rule or ordinance, to the following:

1. Earned sick leave payotts, as provided in Article TV, Section 2 of this MOU will
be deferred and paid as follows:

a. One hall of the gualified payoll amount will hecome payable upon
relirement; and

b. One half of the qualified payoff amount will become pavable twelve (12)
months following retirement.

[ g8

Farned vacation payvolls, as provided by law and ordinance, will be deferred and
paid as follows;

a. One half of the gualitied payoff amount will become payable upon
retirement; and

b. One half of the qualified payol[l amount will become payable twelve (12)
months following relirement.

3. Mo interest shall be earned or paid on the delerred eligible payoff amounts.

4, Any retiring employee may elect to request a salary advance against his‘her
accumulated sick leave or vacation pay off balance for the purpose of buying back
any eligible prior service time, as permitted by ordinance. An advance may be
made up to the total amount needed, after the deduction of payroll Laxes, as
determined by KCERA, to buy back eligible service time in order to receive credit
in the KCERA retirement syvstem.  Any remaining balance of accumulated sick
leave or vacation credit will be paid in equal installments as provided above.

Disputes

Because of the time lines involved in this program. the parties agree to the following
procedure for the resolution of any disputes that may arise from application of Article VI,
Section 3 of this MOLU,



Resources Officer, the director of the specific department, and the Regional
Dircetor of the SEIU, will be formed to adjudicate disputes,

2. An employee who believes himselff hersell aggrieved by operation of this Section
of this MOU may submit his or her complainl in writing to the Employee
RelationsChief Human Resources Officer, who will call a meeting of the above-
defined panel.

3. The complainant and his/ her representative may appear before the panel and
present relevant evidence and/or argument to support his/her claim.

d. A complaint must be submitted within 5 calendar days of the employee's beliet
he/she has been aggrieved.

s The panel will reach a decision on the complaint and said decision of the panel will
be final and binding upon the parties.

. The authority of the pane] to adjudicate disputes based upon operation of this MOU

will terminate with this MOLL

Tentative Apreement Date: ';?/ 5 } | 7
i
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CONTRACT NEGOTIATIONS GROUND RULES
SEIU LOCAL 521
AND THE COUNTY OF KERN

Service Employees International Union Local 521 (“Union”) and the County of Kern
("County”) agree to abide by the following ground rules during the 2017 contract
negotiations:

1. All negotiations are to be conducted at the bargaining table. The County shall not
conduct any direct bargaining with individual employees and the Union shall not
conduct any direct bargaining with the Board of Supervisors or Department Heads.
Nothing herein is intended to limit the Union from lobbying members of the Board.

2. The parties will meet and confer in good faith and exhibit mutual respect during the
bargaining process in an attempt to reach agreement as soon as is reasonably
possible. Requests for available information, proposals and counter proposals will
be responded to in a timely fashion. Information requests shall be made only
through the respective Chief Negotiators.

3. The parties agree to meet as necessary. Sessions will be scheduled in advance
and shall have a predetermined ending time. The County will notify the respective
department with names of the Union negotiation team members and the schedule of
authorized release time. Negotiations will take place at the agreed upon work
locations.

4. Either party may call a caucus at any time with an estimated conclusion time. The
caucus time shall not exceed the time spent at the bargaining table for any EEEEIDH
unless by mutual agreement.

Z4 isHe .n-kﬂn_{_u;lm
5. All proposals shall be made in writing and introduced at the table. Noproposalonag:fes (5
new subject shall be introduced after the fifth meeting-following the agreement on 47« &
Ground Rules; except by mutual agreement. | {57 n-froduse neiw F/ﬂﬁﬁuf!'{g €
Efte fi#.
6. It is understood that there is no final agreemen{ur{;u there is a total agreement on 1)‘%
all issues. However, as tentative agreements are reached on each Article, they
shall be written, dated, labeled tentative agreement, hereinafter “TA", and signed by
the chief spokesperson for each party. Each party understands that no TA is
effective until after ratification by the membership of SEIU and adoption by the
Board of Supervisors.

7. Each chief spokesperson or co-negotiator for the Union, has the authority to reach
tentative agreement on all items. Once a complete agreement is tentatively agreed



upon, the Union representatives agree to recommend ratification to the members
and County representatives agree to recommend adoption by the County’s Board of
Supervisors.

8. Sidebars may only occur upon mutual agreement and must include the Chief

Negotiator, member of the SEIU 521 team and County Chief Negotiator and County
team member.

Chief Negotiato W : Chief Negotiator for the County:

Debbmhﬁ%?%%_’) gt >
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Date / Date
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