TENTATIVE AGREEMENT
BETWEEN
SAN ANDREAS REGIONAL CENTER
AND
SEIU LOCAL 521

March 23, 2020

SECTION 31 — SALARIES

A. Salaries

1 Employees shall be paid in accordance with the Salary Schedule attached as
Appendix A, which for non-exempt employees shall reflect their base hourly
rate and for exempt employees shall reflect their monthly salary.

The Regional Center agrees to provide a 3.0% increase to the salary schedule retroactive to July
1,2019.

In addition to the 3.0% increase referenced in Number 1, retroactive to July 1, 2019, the
Regional Center agrees to provide an increase of 2.5% to the salary schedule for the
classifications of: Unit Secretary, Fiscal Assistant, Office Assistant and Consumer Relations
Specialist.
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SIDE AGREEMENT
BETWEEN
SAN ANDREAS REGIONAL CENTER
AND
SEIU LOCAL 521

March 23, 2020

1 ] The parties have met and conferred relating to the effects of the COVID.19 pandemic —
including all applicable state and local orders relating to public health safety and stay at home
and/or sheltering in place — on the Regional Center’s business operations (*The COVID-19 Public
Health Emergency™).

- The parties understand that the Regional Center is part of the critical infrastructure and is
applicable state and local orders such that it must continue to operate,
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usage by reimbursing a maximum monthly sum of $40.00 as o presumplively appropriate
reimbursement amount for all reasonable business uses incurred in telecommuting (including
cellular phone services). The amount shall be prorated for less than full months as well as for
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