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BIMONTHLY LOCAL-WIDE NEWSLETTER

We are pleased to welcome back our SEIU 521 local-wide newsletter! The newswire is a bi-monthly round up
of news, information, and highlights from across our union throughout California. This re-launch volume #]1

includes a few of our largest actions and achievements over the last year. Look out for the year-end recap, which
will include, amongst other things, shared stories and additional victories we've achieved throughout 2022.
Volume #2 is set to be released in February 2023.
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e e Rl == SANTA CRUZ CITY STRIKE - OCTOBER

City of Santa Cruz members made history this fall by
executing the City's first-ever public sector strike. The strike,
which lasted three days accounted for over 400 workers. In
addition to 12% COLAs, workers won significant wage
realignments for more than half of their bargaining unit,
protections from furloughs throughout the life of the
agreement, and a $1,800 one-time bonus.

"SANTA CRUZ CITY WORKERS WERE STRONG AND RESILIENT, AND THEIR SACRIFICE TO STRIKE
WAS HISTORIC. WE DEMONSTRATED THE POWER LIES IN OUR COLLECTIVE ACTION. WE WILL
FINALLY GET THE RESPECT AND DIGNITY WE FOUGHT FOR AND DESERVE."

-KEN BARE, SANTA CRUZ CITY CHAPTER PRESIDENT Santa Cruz Sentinel
VIA:

PROTECTING THE FRONTLINE
KERN MEDICAL LAWSUIT - JULY

In the Central Valley, SEIU 521 healthcare members
at Kern Medical Center led a robust movement to
bring accountability to the region's only level 2
trauma center serving some of the most vulnerable
communities. Members took on one of the most
powerful Hospital Authorities in California by
bringing to light serious improprieties, abuses of : ;
power, and violations of transparency laws by suing the Kern County Hospital Authority. Though this litigation
is on-going, a judge agreed with workers (litigation is ongoing) by demanding the Authority to take
responsibility to ensure that the patients we serve are provided adequate care rather than diverting funds to
for-profit endeavors. Healthcare workers demonstrated that the legal action would not end regardless of
reaching a contract agreement. However, a historic agreement and first-time gains were reached during the
summer for frontline health care workers.

WWW.SEIU521.0RG | FOLLOW US ON SOCIAL: @SEIU521 ﬁg


https://www.beckersasc.com/asc-news/judge-rules-in-favor-of-union-that-sued-california-hospital-over-private-asc-funding-transparency.html
https://www.beckersasc.com/asc-news/judge-rules-in-favor-of-union-that-sued-california-hospital-over-private-asc-funding-transparency.html

ORGANIZING POWER

CITY OF MCFARLAND UNIONIZED - SEPT.

. The year of historic new union organizing nationwide also

1 2 uw«, WERISE - - reached California's Central Valley. In September, workers in
i : ' ; the City of Mcfarland filed a petition to unionize and join

| SEIU Local 521. Shortly after the filing of the petition, the City

| of McFarland voluntarily recognized SEIU 521 as the official

| and exclusive representative. Negotiations on a first

| collective bargaining agreement are set to begin in early

2023,

DEFENDING OUR RIGHTS
STEWARD TRAINING GROWTH

Strength in numbers is not only a proven strategy
toward building power in our workplaces; our strength
is also a result of having skilled union stewards in our
worksites who are ready to protect our members' rights
and leverage our power to resolve disputes and protect
the gains we've made. Led by our very own Member
Resource Center (MRC), stewards from across all five Steward Training Module 2 July 20, 2022 SEIU 52|
regions of our Local took full advantage of developing their skills to protect our members' rights and build union
power. Our MRC facilitated 50 Steward trainings this year with over 960 attendees. Want to learn more about
the SEIU 521 MRC steward training program? Visit: seiu52l.org/stewardtraining,.

Ashley Ryder

STAY IN THE KNOW! | DON'T BE FOOLED
We understand that information Two words we should never overlook:
overload is REAL In 2023, we're E E FREEDOM FOUNDATION. This anti-union group

working to ensure our members I T e | funded by billionaires like the Koch Brothers opposes
only receive the most important - - raises for workers, and for years has attempted to
updates/alerts. To ensure you are E !lr dismantle our pensions and outsource union jobs.

in the know, sign up to receive They will email you, send mail to your home, and
updates today by scanning the J encourage you to drop your membership. It's part of
QR code - it only takes 2-min. their ploy to weaken unions, but we know that are

strongest together, click here to learn more.

NEED FURTHER ASSISTANCE?

SEIU 521 MEMBER ) cALLUS|1-833-734-8521

RESOURCE CENTER

1-833-SEIU-521 @D ONLINE | www.seiu521.org/mrc

RIGHTS | REPRESENTATION | BENEFITS FlND’ ADD'T'ONAL KNOW YOUR RlG HTS
GUIDES ON OUR MEMBERS ONLY
WEBSITE: MEMBERS.SEIU521.0RG

HAVE A STORY TO SHARE? EMAIL US: COMMUNICATIONS@SEIU521.0RG


https://www.seiu521.org/mrc
https://www.seiu521.org/stewardtraining.
https://www.seiu521.org/521-news/fightback/
https://www.seiu521.org/521-news/fightback/
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BOLETIN INFORMATIVO DE LA UNION

N os complace dar la bienvenida nuevamente a nuestro boletin informativo del Local SEIU 521! El boletin
informativo del Local es un resumen bimensual de noticias, informacion y aspectos destacados de toda nuestra
union en todo California. Este volumen n.° 1de relanzamiento incluye algunas de nuestras acciones y logros mas
importantes durante el ultimo ano. Esté atento a nuestro resumen de fin de ano que incluirg, entre otras cosas,
historias compartidas y victorias que hemos logrado a o largo del ano 2022. El volumen n.° 2 se lanzara en
febrero de 2023.
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Los miembros de la Ciudad de Santa Cruz hicieron historia
este otono al llevar a cabo la primera huelga de empleados
publicos de la Ciudad. La huelga, que durd tres dias, contd
con mas de 400 trabajadores. Ademas de COLA (Ajuste de
Costo de Vida, por sus siglas en inglés) del 12 %, los
trabbajadores ganaron reajustes salariales significativos para
mMas de la mitad de su unidad de negociacion,
protecciones contra despedidas durante la vigencia del acuerdo y una bonificacion Unica de $1,800.

PROTEGIENDO EL FRENTE
DEMANDA DE KERN MEDICAL

En el Valle Central, los miemlbros de atencion
meédica de SEIU 521 en Kern Medical Center
lideraron un Mmovimiento solido para llevar a la
rendicion de cuentas al Unico centro de trauma de
nivel 2 de la region. Los miembros se enfrentaron a
una de las autoridades hospitalarias mas poderosas
en California al sacar a la luz graves irregularidades,
abusos de poder y violaciones de las leyes de
transparencia al demandar a Kern County Hospital Authority. Aunque el litigio esta en curso, un juez estuvo de
acuerdo con los trabajadores al exigir a la Authority que asuma la responsabilidad de garantizar que los
pacientes que atendemos reciban la atencion adecuada, en lugar de desviar fondos para fines lucrativos. Los
trabajadores de la salud demostraron que la accion legal no terminaria independientemente de llegar a un
acuerdo de contrato. Sin embargo, durante el verano se alcanzé un acuerdo historico y ganancias por primera
vez para los trabajadores de atencion médica de primera linea.
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ORGANIZANDO PODER
CIUDAD DE MCFARLAND SINDICALIZADO

: : Elano de la histdrica nueva organizacion sindical en todo el
1 £ Tw eSS pais también llegd al Valle Central de California. En

— septiembre, los trabajadores de la Ciudad de McFarland
presentaron una peticion para sindicalizarse y unirse a SEIU

® | ocal 521. Poco después de presentar la peticion, la ciudad de
| McFarland reconocié voluntariamente a SEIU 521 como

DEFENDIENDO NUESTROS DERECHOS

CRECIMIENTO DE LA CAPACITACION DE DELEGADOS

La fuerza en los nUmeros no es solo una estrategia
comprobada para construir poder en nuestros lugares
de trabajo, nuestra fuerza también se trata de como
protegemos nuestros derechos y ganancias ganadas
con tanto esfuerzo. Dirigido por nuestro propio Centro
de Recursos para Miembros, (MRC) los Delegados de
las cinco regiones de nuestro Local aprovecharon al Steward Training Module 2July 20, 2022 SEIU S|

Menica Jimenet. Ashley Ryder

maximo el desarrollo de sus habilidades para proteger los derechos laborales de sus companeros miembros. El
MRC facilité 49 capacitaciones de Delegados con mas de 937 en asistencia.

MANTENTE INFORMADO | NO SE DEJE ENGANAR

Entendemos que la sobrecarga de E E Dos palabras que nunca debemos pasar por alto:
informacion es REAL En el 2023, L E FREEDOM FOUNDATION. Este grupo antisindical,
estamos trabajando para garantizar r{&: 'i l:f.'a financiado por multimillonarios como los Hermanos

gue nuestros miembros solo reciban Koch, se opone a los aumentos de sueldo de los

las actualizaciones/alertas mas ) trabajadores y durante afos ha intentado
importantes. Para asegurarse de estar desmantelar nuestras pensiones y externalizar los

al tanto, registrese para recibir J trabajos sindicales. Le enviaran un correo electrénico,
actualizaciones hoy escaneando el le enviardn un correo a su hogary lo alentaran a que

codigo QR; solo toma 2 minutos. abandone su membresia. Aprenda mas aqui.

NEED FURTHER ASSISTANCE?

SEIU 521 MEMBER ) cALLUS|1-833-734-8521

RESOURCE CENTER

1-833-SEIU-521 @D ONLINE | www.seiu521.org/mrc

RIGHTS | REPRESENTATION | BENEFITS FlND’ ADD'T'ONAL KNOW YOUR RlG HTS
GUIDES ON OUR MEMBERS ONLY
WEBSITE: MEMBERS.SEIU521.0RG

COMPARTE UNA HISTORIA CON NOSOTRAS: COMMUNICATIONS@SEIU521.0RG
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