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LANGUAGE INTEGRATED W/ SEIU LOCAL 521 MASTER CONTRACT

Below items or sections of the SEIU Local 521 Supervisory Chapter

contract that the County and the Union agreed to use SEIU Local 521
Master language with exceptions outlined below.

Note: The reason for the realignment amounts for all positions is to

eliminate the series compactions.

Realignments:

JOBCODE | CLASSIFICATION REALIGNMENT

P65 SSA Business Policy Implementation Specialist

E44 ELIGIBILITY WORK SUPERVISOR 1.5%
Y48 SOCIAL SERVICES ANALYST 1.0%
WOA SOCIAL SERVICES ANALYST - U 1.0%
Y23 SOCIAL WORK SUPERVISOR 1.5%
Y22 SOCIAL WORK TRAINING SPECIALIST 4.11%
E42 STAFF DEVELOPMENT SPECIALIST 1.0%
E43 ASSOCIATE STAFF DEVELOPMENT 0.75%

SPECIALIST

|.6.4 — Supervisory Ratio-CCL

1.6.5 — Trainer Preparation Time- Union agrees CP 6/30/23 TA

|.7.3 DFCS and APS Pay Differential for Social Work Supervisors- Union agrees CP

7/5/23 TA
DECS

Employees in the classification of Social Worker Supervisor who are in the
Department of Family and Children Services (DFCS) shall receive a
differential of six percent (6%) of base wage, except those in Emergency
Response.

Emergency Response Supervisors in the classification of Social Work
Supervisor in Department of Family and Children Services, (DFCS), shall
receive a differential of nine (9%) percent of base wage.

APS- Union agrees to CP 6/28/23 TA
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1.7.5 DEBS Differentials
1. Floater Differential-TA 6/24/23

1.7.6 Board of Behavioral Sciences (BBS) Licensure Differential-Union agrees to CP
6/28/23 TA

All other sections CCL or already TA, have been removed to save trees.



