County Proposal
October 9, 2023

ARTICLE 15 - VOLUNTARY TERM LIFE INSURANCE

The County shall deduct from SEIU bargaining unit members’ biweekly paychecks premiums
for Union-sponsored voluntary term life insurance, and remit such funds directly to the term life
insurance provider selected by the Union (currently Mutual of Omaha), pursuant to paragraph
5 4 below.

Upon request by the Union, the County shall provide the most current MSF, which is subject to
change (i.e., rates could increase or decrease) at least once per year based on Board of
Supervisor's approval.

The County shall accept biweekly electronic files in a mutually agreed upon format from the
administrator of the life insurance provider, and take deductions from the participating
employees’ paychecks as reflected by the administrator. The administrator is responsible for
the accuracy of all deductions submitted. Any incorrect deductions or refunds will be handled
by the administrator.

Deductions shall begin and end based on the file sent by the administrator of the life insurance
provider, provided there is enough net compensation in the employee’s check to accommodate
the deduction.

County shall provide to employees the same information regarding this plan as it does with
regard to all other non-County-sponsored voluntary plans.

Any future payroll deductions for Union-sponsored optional benefits for its members shall
require mutual agreement by both parties.
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Dues Deduction provision in the Unit 36 MOU, the parties agree that tf]e language “other
monies” shall be null and void. Nothing in this article is intended to affect or impact the voluntary
long-term disability program.




The continuation of the Union sponsored voluntary life insurance program for Bargaining Units
3, 4, 12, 22 and 36 may be negotiated with each successor MOU beginning-ho-seonerthan
PeecinberY2045.

The Union agrees to indemnify and hold the County harmless for any and all claims, demands,
suits or other action arising from this article.

Alleged violations of this article shall be adjudicated under the Employee Grievance Resolution
Procedure.
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County Proposal
October 9, 2023

ARTICLE 39 — DETENTION FACILITY DIFFERENTIALS

CCAIRDifferential-(NO LONGER EXISTS)

Employees of this Unit who are assigned to a County detention facility shall be paid four dollars
($4) per day differential when four (4) or more hours are spent in any of these facilities.
Employees assigned for fewer than four (4) hours per day shall be paid the above differential
on a pro-rated basis at $.50 per hour. Differential payments shall not exceed $40 per pay
period.

Differential payments are not included in Annual Leave payoff.
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County Proposal
October 9, 2023

ARTICLE 46 -- TIER V GENERAL RETIREMENT PLAN (PEPRA) - MANDATORY

Pursuant to the California Public Employees’ Pension Reform Act of 2013 (“PEPRA;” AB 340,
GC §§7522 et seq), any employee rewly-hired into a permanent position en-erafter-December
24-2012-who will become a new member of FCERA on or after January 1, 2013, shall be
enrolled in the State mandated defined benefit retirement formula specified in Government
Code § 7522.20 and will be subject to all other retirement plan provisions as mandated by
PEPRA. This state mandated retirement tier shall be known as the Tier V General Retirement
Plan.

Consistent with PEPRA, the exception to being enrolled into General Tier V for any newly hired
employee newly-hired-on-or-after December24-2012; who will become a new member of
FCERA on or after January 1, 2013, is an individual who was previously employed by another
public employer and was able to establish reciprocity with FCERA as specified in § 7522.02(c).
In the case of reciprocity being established, the new employee would be enrolled into General
Tier IV.

Any employees hired prior to January 1, 2013, should contact FCERA to obtain information
regarding their retirement tier and benefits.

The foregoing information is only for the parties’ general reference.
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County Proposal
October 19, 2023

HEALTH INSURANCE

Effective February7,-2022, December 11, 2023, on behalf of each full-time (.8 or higher
FTE), the County will contribute up to the following amounts per pay period based on the
employee’s plan selection:

Plan Selecti Total Contribufi
Employee-Only $388

Plan Selection Total Contribution

Employee Only
Employee plus Child(ren)
Employee plus Spouse
Employee plus Family

U1 |00 [0 |
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A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or



legal obligation. Eligible employees may only opt out during the designated open
enrollment period for each respective Health Benefit Plan Year as defined by Human
Resources or via a qualifying event (must be turned in within 30 days of the effective date
of other group health insurance). Group health insurance plan is defined as employer-
sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem-BlueGross-ERO-Health-Plan-and-BHMO |owest cost Health and Dental Plan.

Additionally, any employee who has opted out of the County’s Health Benefit Program may
re-enroll in the Program during the annual Open Enrollment period.

. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during the open
enrollment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. & 4 above),
shall be enrolled in the lowest cost Health and Dental Plan.

. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which result in increased premiums, either the County or the employee
organization may request the other party to meet and confer regarding the terms and
conditions set forth herein.



8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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County Proposal
October 9, 2023

ARTICLE 16 - VOLUNTARY TERM LIFE INSURANCE

The County shall deduct from SEIU bargaining unit members’ biweekly paychecks premiums
for Union-sponsored voluntary term life insurance, and remit such funds directly to the term life
insurance provider selected by the Union (currently Mutual of Omaha), pursuant to paragraph
5 4 below.

Upon request by the Union, the County shall provide the most current MSF, which is subject to
change (i.e., rates could increase or decrease) at least once per year based on Board of
Supervisor's approval.

The County shall accept biweekly electronic files in a mutually agreed upon format from the
administrator of the life insurance provider, and take deductions from the participating
employees’ paychecks as reflected by the administrator. The administrator is responsible for
the accuracy of all deductions submitted. Any incorrect deductions or refunds will be handled
by the administrator.

Deductions shall begin and end based on the file sent by the administrator of the life insurance
provider, provided there is enough net compensation in the employee’s check to accommodate
the deduction.

County shall provide to employees the same information regarding this plan as it does with
regard to all other non-County-sponsored voluntary plans.

Any future payroll deductions for Union-sponsored optional benefits for its members shall
require mutual agreement by both parties.

Dues Deduction provision in the Unit 36 MOU, the partiés agree that the language “other
monies” shall be null and void. Nothing in this article is intended to affect orimpact the voluntary
long-term disability program.



The continuation of the Union sponsored voluntary life insurance program for Bargaining Units

3, 4, 12, 22 and 36 may be negotiated with each successor MOU beginning-re-seonerthan
Deeember—g,—zgﬁrs.

The Union agrees to indemnify and hold the County harmless for any and all claims, demands,
suits or other action arising from this article.

Alleged violations of this article shall be adjudicated under the Employee Grievance Resolution
Procedure.
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County Proposal
October 9, 2023

ARTICLE 41-- TIER V GENERAL RETIREMENT PLAN (PEPRA) — MANDATORY

Pursuant to the California Public Employees’ Pension Reform Act of 2013 (“PEPRA;” AB 340,
GC §§7522 et seq), any employee rewdy-hired into a permanent position en-orafter-December
24+-2042-who will become a new member of FCERA on or after January 1, 2013, shall be
enrolled in the State mandated defined benefit retirement formula specified in Government
Code § 7522.20 and will be subject to all other retirement plan provisions as mandated by
PEPRA. This state mandated retirement tier shall be known as the Tier V General Retirement
Plan.

Consistent with PEPRA, the exception to being enrolled into General Tier V for any newly hired
employee newly-hired-on-or-after-December-24,-2042; who will become a new member of
FCERA on or after January 1, 2013, is an individual who was previously employed by another
public employer and was able to establish reciprocity with FCERA as specified in § 7522.02(c).
In the case of reciprocity being established, the new employee would be enrolled into General
Tier IV.

Any employees hired prior to January 1, 2013, should contact FCERA to obtain information
regarding their retirement tier and benefits.

The foregoing information is only for the parties’ general reference.
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County Proposal
October 19, 2023

HEALTH INSURANCE

1. Effective February7#-2022, December 11, 2023, on behalf of each full-time (.8 or higher
FTE), the County will contribute up to the following amounts per pay period based on the
employee’s plan selection:

Blan Select Total Contribut
Employee Only $388

Employeeplus-Spouse $518
Employee-plus-Family $703
Plan Selection Total Contribution

Employee Only $433
Employee plus Child(ren) $688
Employee plus Spouse $688
Employee plus Family $853

2. A minimum of one (1) health benéefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

3. Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

4. Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or



legal obligation. Eligible employees may only opt out during the designated open
enroliment period for each respective Health Benefit Plan Year as defined by Human
Resources or via a qualifying event (must be turned in within 30 days of the effective date
of other group health insurance). Group health insurance plan is defined as employer-
sponsored medical coverage.

In the event an employee, who has opted out of the County’'s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shali be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. [f an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem-Blue-Cross-ERO-Health-Planand- DHMO lowest cost Health and Dental Plan.

Additionally, any employee who has opted out of the County's Health Benefit Program may
re-enroll in the Program during the annual Open Enrollment period.

. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during the open
enrollment period (as outlined in No. 4 above), shall be enrolied in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. 5 4 above),
shall be enrolled in the lowest cost Health and Dental Plan.

. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which result in increased premiums, either the County or the employee
organization may request the other party to meet and confer regarding the terms and
conditions set forth herein.



8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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County Proposal
October 9, 2023

ARTICLE 20 -- VOLUNTARY TERM LIFE INSURANCE

The County shall deduct from SEIU bargaining unit members’ biweekly paychecks premiums
for Union-sponsored voluntary term life insurance, and remit such funds directly to the term life
insurance provider selected by the Union (currently Mutual of Omaha), pursuant to paragraph
5 4 below.

Upon request by the Union, the County shall provide the most current MSF, which is subject to
change (i.e., rates could increase or decrease) at least once per year based on Board of
Supervisor's approval.

The County shall accept biweekly electronic files in a mutually agreed upon format from the
administrator of the life insurance provider, and take deductions from the participating
employees’ paychecks as reflected by the administrator. The administrator is responsible for
the accuracy of all deductions submitted. Any incorrect deductions or refunds will be handled
by the administrator.

Deductions shall begin and end based on the file sent by the administrator of the life insurance
provider, provided there is enough net compensation in the employee’s check to accommodate
the deduction.

County shall provide to employees the same information regarding this plan as it does with
regard to all other non-County-sponsored voluntary plans.

Any future payroll deductions for Union-sponsored optional benefits for its members shall
require mutual agreement by both parties.

”

Dues Deduction provision in the Unit 36 MOU, the partieé agree that ti\e language “other
monies” shall be null and void. Nothing in this article is intended to affect or impact the voluntary
long-term disability program.




The continuation of the Union sponsored voluntary life insurance program for Bargaining Units
3, 4, 12, 22 and 36 may be negotiated with each successor MOU beginning-ro-seenerthan
Beesembery; 2016,

The Union agrees to indemnify and hold the County harmless for any and all claims, demands,
suits or other action arising from this article.

Alleged violations of this article shall be adjudicated under the Employee Grievance Resolution
Procedure.
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County Proposal
October 19, 2023

HEALTH INSURANCE

Effective Eebruary—7-2022, December 11, 2023, on behalf of each full-time (.8 or higher
FTE), the County will contribute up to the following amounts per pay period based on the
employee’s plan selection:

Plan Selecti Total Contributi
Ermployee-Only $388
Employee-plus-Child(ren) $408
Employee-plus-Spouse $498
Employee-plustamily $593

Plan-Selection Total Contribution
Employee Only $408
Employee plus-Child{rer) $518
Employeeplus-Spouse $518
Employee-plus-Family $703
Plan Selection Total Contribution
Employee Only $433
Employee plus Child(ren) $688
Employee plus Spouse $688
Employee plus Family $853

A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benéfit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or



legal obligation. Eligible employees may only opt out during the designated open
enrollment period for each respective Health Benefit Plan Year as defined by Human
Resources or via a qualifying event (must be turned in within 30 days of the effective date
of other group health insurance). Group health insurance plan is defined as employer-
sponsored medical coverage.

in the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enrollment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem-Blue-Cross-ERO-HealthPlan-and-DHMO lowest cost Health and Dental Plan.

Additionally, any employee who has opted out of the County’s Health Benefit Program may
re-enroll in the Program during the annual Open Enroliment period.

. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during the open
enrollment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. & 4 above),
shall be enrolled in the lowest cost Health and Dental Plan.

. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which result in increased premiums, either the County or the employee
organization may request the other party to meet and confer regarding the terms and
conditions set forth herein.



8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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County Proposal
October 9, 2023

ARTICLE 38 -- VOLUNTARY TERM LIFE INSURANCE

The County shall deduct from SEIU bargaining unit members’ biweekly paychecks premiums
for Union-sponsored voluntary term life insurance, and remit such funds directly to the term life
insurance provider selected by the Union (currently Mutual of Omaha), pursuant to paragraph
5 4 below.

Upon request by the Union, the County shall provide the most current MSF, which is subject to
change (i.e., rates could increase or decrease) at least once per year based on Board of
Supervisor's approval.

The County shall accept biweekly electronic files in a mutually agreed upon format from the
administrator of the life insurance provider, and take deductions from the participating
employees’ paychecks as reflected by the administrator. The administrator is responsible for
the accuracy of all deductions submitted. Any incorrect deductions or refunds will be handled
by the administrator.

Deductions shall begin and end based on the file sent by the administrator of the life insurance
provider, provided there is enough net compensation in the employee’s check to accommodate
the deduction.

County shall provide to employees the same information regarding this plan as it does with
regard to all other non-County-sponsored voluntary plans. ‘

Any future payroll deductions for Union-sponsored optional benefits for its members shall
require mutual agreement by both parties.

Dues Deduction provision in the Unit 36 MOU, the partieé agree that the language “other
monies” shall be null and void. Nothing in this article is intended to affect or impact the voluntary
long-term disability program.



The continuation of the Union sponsored voluntary life insurance program for Bargaining Units
3, 4, 12, 22 and 36 may be negotiated with each successor MOU beginnirg-ro-seonerthan
December;-2045.

The Union agrees to indemnify and hold the County harmless for any and all claims, demands,
suits or other action arising from this article.

Alleged violations of this article shall be adjudicated under the Employee Grievance Resolution
Procedure.
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County Proposal
October 19, 2023

HEALTH INSURANCE

1. Effective February-7-2022, December 11, 2023, on behalf of each full-time (.8 or higher
FTE), the County will contribute up to the following amounts per pay period based on the
employee’s plan selection:

Plan Selocti Total Contributi
Employee Only $388

Plan Selection Total Contribution
Employee Only $433
Employee plus Child(ren) $688
Employee plus Spouse 688
Employee plus Family $853

2. A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

3. Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

4. Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
- Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or



legal obligation. Eligible employees may only opt out during the designated open
enroliment period for each respective Health Benefit Plan Year as defined by Human
Resources or via a qualifying event (must be turned in within 30 days of the effective date
of other group health insurance). Group health insurance plan is defined as employer-
sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years must submit a
new Opt Out Form during the open enrollment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enroliment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem Blue-Cress-EPO-Health-Plan-and-DHMO Jowest cost Health and Dental Plan.

Additionally, any employee who has opted out of the County’s Health Benefit Program may
re-enroll in the Program during the annual Open Enrollment period.

. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during the open
enroliment period (as outlined in No. 4 above), shall be enrolled in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. & 4 above),
shall be enrolled in the lowest cost Health and Dental Plan.

. If during the term of this agreement the State or Federal government legislates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which result in increased premiums, either the County or the employee
organization may request the other party to meet and confer regarding the terms and
conditions set forth herein.



8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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County Proposal
October 9, 2023

ARTICLE 50 -- TIER V GENERAL RETIREMENT PLAN (PEPRA) — MANDATORY

Pursuant to the California Public Employees’ Pension Reform Act of 2013 (“PEPRA;” AB 340,
GC §§7522 et seq), any employee rewdy-hired into a permanent position er-erafterDecember
24_-2012-who will become a new member of FCERA on or after January 1, 2013, shall be
enrolled in the State mandated defined benefit retirement formula specified in Government
Code § 7522.20 and will be subject to all other retirement plan provisions as mandated by
PEPRA. This state mandated retirement tier shall be known as the Tier V General Retirement
Plan.

Consistent with PEPRA, the exception to being enrolled into General Tier V for any newly hired
employee newly-hired-on-or-after-December24-2042; who will become a new member of
FCERA on or after January 1, 2013, is an individual who was previously employed by another
public employer and was able to establish reciprocity with FCERA as specified in § 7522.02(c).
In the case of reciprocity being established, the new employee would be enrolled into General
Tier IV.

Any employees hired prior to January 1, 2013, should contact FCERA to obtain information
regarding their retirement tier and benefits.

The foregoing information is only for the parties’ general reference.

SEIU — Local 521
Unit 22

County of Fresno

Py BN \l/\o 23>

Date Date



County Proposal
October 9, 2023

oz A e n k(]

County of Fresno ol / SE}ﬂ — LoGal 521
/ Unit 22

/2723 W[e[23

Date Date




County Proposal
October 9, 2023

TO-MEMORANDBUM-OF-UNDERSTANBING

Classification CurrentBi-Weekly 2%-lncrease

Salary-Range Ef4/23/23
Recording-Techniciant* 4519 1549
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ARTICLE 40 -- VOLUNTARY TERM LIFE INSURANCE

The County shall deduct from SEIU bargaining unit members’ biweekly paychecks premiums
for Union-sponsored voluntary term life insurance, and remit such funds directly to the term life
insurance provider selected by the Union (currently Mutual of Omaha), pursuant to paragraph
5 4 below.

Upon request by the Union, the County shall provide the most current MSF, which is subject to
change (i.e., rates could increase or decrease) at least once per year based on Board of
Supe‘rvisor’s approval.

The County shall accept biweekly electronic files in a mutually agreed upon format from the
administrator of the life insurance provider, and take deductions from the participating
employees’ paychecks as reflected by the administrator. The administrator is responsible for
the accuracy of all deductions submitted. Any incorrect deductions or refunds will be handled
by the administrator.

Deductions shall begin and end based on the file sent by the administrator of the life insurance
provider, provided there is enough net compensation in the employee’s check to accommodate
the deduction.

County shall provide to employees the same information regarding this plan as it does with
regard to all other non-County-sponsored voluntary plans.

Any future payroll deductions for Union-sponsored optional benefits for its members shall
require mutual agreement by both parties.

Dues Deductlon provision in the Unlt 36 MOU the partles agree that the Ianguage other
monies” shall be null and void. Nothing in this article is intended to affect or impact the voluntary
long-term disability program.



The continuation of the Union sponsored voluntary life insurance program for Bargaining Units
3, 4, 12, 22 and 36 may be negotiated with each successor MOU begirning-re-secnerthan
December9,-2015.

The Union agrees to indemnify and hold the County harmless for any and all claims, demands,
suits or other action arising from this article.

Alleged violations of this article shall be adjudicated under the Employee Grievance Resolution
Procedure.
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ARICLE 53 - TIER V GENERAL RETIREMENT PLAN (PEPRA) — MANDATORY

Pursuant to the California Public Employees’ Pension Reform Act of 2013 (“PEPRA;” AB 340,
GC §§7522 et seq), any employee rewdy-hired into a permanent position en-erafter-December
24-2042-who will become a new member of FCERA on or after January 1, 2013, shall be
enrolled in the State mandated defined benefit retirement formula specified in Government
Code § 7522.20 and will be subject to all other retirement plan provisions as mandated by
PEPRA. This state mandated retirement tier shall be known as the Tier V General Retirement
Plan.

Consistent with PEPRA, the exception to being enrolled into General Tier V for any newly hired

employee rewly-hired-on-or-after December24.-2042; who will become a new member of

FCERA on or after January 1, 2013, is an individual who was previously employed by another
public employer and was able to establish reciprocity with FCERA as specified in § 7522.02(c).
In the case of reciprocity being established, the new employee would be enrolled into General
Tier IV.

Any employees hired prior to January 1, 2013, should contact FCERA to obtain information
regarding their retirement tier and benefits.

The foregoing information is only for the parties’ general reference.
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HEALTH INSURANCE

1. Effective February-7-2022, December 11, 2023, on behalf of each full-time (.8 or higher
FTE), the County will contribute up to the following amounts per pay period based on the
employee’s plan selection:

Plan Seleati Total Contribut
Employee-Only $388

Employee plus-Spouse $548
Employeeplus-Family $703
Plan Selection “Total Contribution

Employee Only $433
Employee plus Child(ren) $688
Employee plus Spouse $688
Employee plus Family $853

2. A minimum of one (1) health benefit plan, one (1) dental benefit plan, one (1) vision benefit
plan, and one (1) pharmacy benefit plan will be available to employees and their
dependents. If, during the term of this agreement, any of the health benefit plan(s), dental
benefit plan(s), vision benefit plan, mental health plan, or the pharmacy benefit plan is
unable to fulfill its contractual obligation, the County, upon consultation with the Health
Benefits Advisory Committee (HBAC), if necessary, will secure a suitable replacement.

3. Any employee participating in the County’s Health Benefit Program must enroll in one of
the Health Insurance Plan(s), unless an employee chooses to opt out of the County’s Health
Benefit Program.

4. Unless otherwise court ordered, eligible employees may choose to opt out of the County’s
Health Benefit Program (including any related life insurance program) by completing the
Opt Out Form and by providing written proof that they have medical coverage from another
group health insurance plan. In addition, the employee must verify that a discontinuance
of the County’s Health Benefit Program does not constitute a violation of any court order or



legal obligation. Eligible employees may only opt out during the designated open
enrollment period for each respective Health Benefit Plan Year as defined by Human
Resources or via a qualifying event (must be turned in within 30 days of the effective date
of other group health insurance). Group health insurance plan is defined as employer-
sponsored medical coverage.

In the event an employee, who has opted out of the County’s Health Benefit Program,
subsequently loses his/her alternate medical coverage due to a qualifying event as defined
by the Consolidated Omnibus Budget Reconciliation Act (COBRA), the employee may re-
enroll in the County’s Health Benefit Program. It shall be the responsibility of the employee
to notify Employee Benefits within 30 days of the qualifying event.

Any employee who opted out of the County’s Health Benefit Program for any Plan Year and
desires to maintain their opt out status for subsequent Health Plan Years must submit a
new Opt Out Form during the open enroliment period for each respective Health Plan Year
as defined by Human Resources. If an Opt Out Form for any Health Plan Year is not
received in the Employee Benefits Division within the respective open enrollment period for
each Plan Year as defined by Human Resources, said employee shall be enrolled in the
Anthem-Blue-CrossERPO Health-Plan-and-DHMO lowest cost Health and Dental Plan.

Additionally, any employee who has opted out of the County’s Health Benefit Program may
re-enroll in the Program during the annual Open Enroliment period.

. Effective December 17, 2018, any employee who opts out of the County’s Health Benefit
Program for any Plan Year and does not submit a new Opt Out Form during the open
enroliment period (as outlined in No. 4 above), shall be enrolied in the lowest cost Health
and Dental Plan. Additionally, any newly hired employee who does not select one of the
Health Insurance Plans and does not submit an Opt Out Form (as outlined in No. & 4 above),
shall be enrolled in the lowest cost Health and Dental Plan.

. If during the term of this agreement the State or Federal government legistates mandatory
benefit levels in excess of those covered by agreement between the County and
health/dental plan(s) which result in increased premiums, either the County or the employee
organization may request the other party to meet and confer regarding the terms and
conditions set forth herein.



8. Pursuant to the HBAC agreement, the parties agree to continue to meet and discuss the
County’s health benefit program before the commencement of each Plan Year.
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County Proposal
October 9, 2023

ARTICLE 57 -- TIER V GENERAL RETIREMENT PLAN (PEPRA) - MANDATORY

Pursuant to the California Public Employees’ Pension Reform Act of 2013 (“PEPRA;” AB 340,
GC §§7522 et seq), any employee nrewly-hired into a permanent position en-erafterDecember
24+-2042-who will become a new member of FCERA on or after January 1, 2013, shall be
enrolled in the State mandated defined benefit retirement formula specified in Government
Code § 7522.20 and will be subject to all other retirement plan provisions as mandated by
PEPRA. This state mandated retirement tier shall be known as the Tier V General Retirement
Plan.

Consistent with PEPRA, the exception to being enrolled into General Tier V for any newly hired

employee rewdy-hired-on-or-afterBesember24.2042; who will become a new member of

FCERA on or after January 1, 2013, is an individual who was previously employed by another
public employer and was able to establish reciprocity with FCERA as specified in § 7522.02(c).
In the case of reciprocity being established, the new employee would be enrolled into General
Tier IV.

Any employees hired prior to January 1, 2013, should contact FCERA to obtain information
regarding their retirement tier and benefits.

The foregoing information is only for the parties’ general reference.
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ARTICLE 19 -- ANNUAL LEAVE

All employees covered by this MOU hired-on-or-before-Ostober-9:4983; will participate in the

Annual Leave H-Plan(formery—known—as-New-Annual-Leave) as governed by the Fresno
County Salary Resolution, Section 600.
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ARTICLE 31 -- ANNUAL LEAVE

All employees covered by this MOU hired-en-or-before-Ostober-9,-4983; will participate in the
Annual Leave H-Plan{formerlyknown-as-New-Annual-Leave) as governed by the Fresno

County Salary Resolution, Section 600.
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ARTICLE 18 -- ANNUAL LEAVE

All employees covered by this MOU hired-on-or-before-October-9,-4983; will participate in the
Annual Leave as governed by the Fresno

County Salary Resolution, Section 600.
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ARTICLE 22 -- ANNUAL LEAVE

All employees covered by this MOU hired-en-or-before-Ostober9,-4983; will participate in the
Annual Leave as governed by the Fresno

County Salary Resolution, Section 600.
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ARTICLE 12 -- ANNUAL LEAVE
All employees covered by this MOU hired-en-or-before-October-9,-4983; will participate in the

Annual Leave as governed by the Fresno

County Salary Resolution, Section 600.
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