
Purposeof the SEIU521BylawsAmendments

Adding language that ensures the inclusion of workers whomight otherwise be disenfranchised;

Expansion of geographical boundaries to include CCPU&NewOrganizing;

Updating SEIU Code of Ethics and Conflict of Interest Policy;

Deleting obsolete language for clarity.

Expansionof Geographical Boundaries to includeCCPU&NewOrganizing

Preamble: Adding “beyond” to give SEIU 521 the ability to organize in new industries and outside of

California.

Jurisdiction: Expanding geographical boundaries to 19 counties to include San Joaquin & Alameda to

incorporate areaswherewe represent Childcare Providers.

Regional Vice Presidents: Expanding the counties in the designated regions for the Regional Vice

Presidents to include Alameda in Region 1 and San Joaquin in Region 3.

Small Chapter Executive Board Delegates: Designating the Union Office for workers in small chapters

for the purpose of electing delegates to the Executive Board in San Joaquin County as the Fresno Office,

and the San Jose Office for Alameda and SanMateo Counties.

Committee on Political Education (COPE): Adding Alameda County to the Coastal Region for the

purpose of electing Regional COPE Chairs.

Ensuring the InclusionofWorkers thatMightOtherwise beDisenfranchised

Transitional Associate Members: Gives the Executive Board the authority to approve transitional

associate member status to an entire group of employees so that they are eligible to vote in local-wide

elections and participate in union committees/activities.

Qualification of Candidates for Office: Updating language regarding the waiver of two-year

requirement for continuous membership to reflect the time themember began paying dues rather than

when their chapter affiliated; this is more logical because many chapters affiliate long before they begin

paying dues.

DeletingObsolete Language

Campaigning:Deleting outdated language referencing regional volunteers for the 2010 election.

Small Chapter Executive Board Delegates: Deleting language referencing the Redwood City Office that

no longer exists.

Guidelines for Chapter Governance: Deleting outdated language requiring chapters to comply with the

governance structure byMarch of 2012.

UpdatedSEIUCodeof Ethics and Conflict of Interest Policy

The current SEIU Code of Ethics and Conflict of Interest Policy in our bylaws is outdated. This code and

policy were revised by the SEIU International Executive Board onMay 22, 2024.

Per our own bylaws, SEIU 521 is required to abide by the International Union’s code of ethics.

This update is necessary to be in full compliance with the SEIU International Union.

AdjustingNotice Period forNominations and Elections

The notice period for theNotice of Nominations and Electionswill be reduced from90 to 60 days.

This change will simplify electionmanagement for the Local and Election Committee while maintaining

procedural integrity.

This change is fully compliantwill all applicable federal law.
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Article VIII - Election, Recall, and Replacement of Localwide Officers, Executive Board Delegates. and Trustees


